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MESSAGE FROM THE PRESIDENT

t Marist, we are committed
to graduate education. That’s why
[ teach in the program . .
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Seventeen years ago, Marist College
recognized the need for providing the
Hudson Valley with quality graduate
education, and programs leading to
a Master in Business Administration
and a Master of Arts in Psychology
were developed. Since then, Marist
has added three more master’s pro-
grams—a Master of Public Adminis-
tration and two Master of Science

degrees in Computer
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than 500 individuals
are enrolled in our
graduate programs,
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main in our region
upon completion of
their degrees. Last
year alone, Marist
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environment in mind, we have
geared our programs to the world

of tomorrow.’

)

grees to 83 students.

The Hudson Valley
is one of the fastest
growing areas in the
State of New York, if
not the nation. With
this rapidly changing

environment in mind,
we have geared our programs to the
world of tomorrow. Marist's graduate
education offers a strong mix of basic
theory and practical applications. This
educational philosophy has served
our graduate students well, as many
are in prominent positions in this
dynamic region.

As you read this catalog, you will
discover some of the unique features
of our programs. Marist is a small col-
lege, but like the region we serve, we
are aggressive in meeting the many
challenges of the late 20th century
and beyond. While offering all the ad-
vantages of a small college, we also
function more like a mini university,
with specialized academic programs
and state-of-the-art facilities. The
College has unparalleled computer
facilities, which are available in several
academic buildings, thanks in great

part to the support of the IBM Corpo-
ration. And our multiple graduate
disciplines create opportunities for an
interactive and interdisciplinary ap-
proach to learning.

But perhaps our greatest asset is
our faculty. We are fortunate to have
a rich blend of individuals with both
academic credentials and practitioner
skills. While the majority of our grad-
uate faculty are full-time professors
at Marist, we also bring in working pro-
fessionals from such fields as business,
computer science, and government to
complement our graduate offerings
with their hands-on experience.

Our graduate students have access
to the College's full range of support
services and amenities. Food service
is available, which many of our full-time
working students find convenient.
Students with an interest in sports are
invited to participate in Marist's in-
tramural programs, and there are
many cultural activities on the
schedule for your enjoyment.

Graduate education is a significant
commitment for any student, but one
| am confident you will not regret. |
encourage you to join the hundreds
of Marist graduates who have bene-
fited from our programs and whose
contributions are now enriching our
region.

Dennis J. Murray, Ph.D.
President




MARIST COLLEGE

Overlooking the Hudson River immediately
north of Poughkeepsie, New York, Marist Col-
lege is a private, non-sectarian liberal arts in-
stitution for men and women offering both
undergraduate and graduate programs of
study.

Undergraduates can earn a Bachelor of Arts
degree in one of 15 majors, a Bachelor of
Science degree in one of 10 majors or a
Bachelor of Professional Studies. Undergradu-
ate enrolliment is about 2,800 full-time students.
Master's degree programs are offered in
Business, Computer Science, Psychology and
Public Administration.

Marist College traces its beginnings to 1905
with the arrival of the Marist Brothers in
Dutchess County, New York. Settling on the
east bank of the Hudson River in Poughkeep-
sie, the Brothers established their novitiate, St.
Ann's Hermitage, on two adjacent riverside
estates.

In 1929, the Marist Brothers established a
two-year teacher-training institution on the site
of the present campus. A four-year under-
graduate curriculum for men was established
in 1946, and in 1950 New York State granted
the College a permanent charter. Lay students
were first enrolled in 1957, and during the next
decade the ownership of both land and
facilities was transferred from the Marist

Brothers to the Marist College Educational
Corporation. Today all assets are supervised
by an independent Board of Trustees which
is responsible for the management of College
operations.

Growth Of The College

The campus consists of 120 rolling acres lying
75 miles north of New York City on the east
bank of the Hudson River. Twenty buildings
have been constructed in the past 26 years
to respond to the growth of the College. Six
dormitories, a major classroom facility, the
James J. McCann Recreation Center and the
Library complex are some of the more recent
additions to the Marist campus. Most recently,
21 townhouses and a garden apartment
complex were constructed on the north end
of campus.

The new Lowell Thomas Communication
Center, dedicated to the renowned broad-
caster and explorer who was an honorary
alumnus of Marist, was completed in the
spring of 1987. The $4.5 million center features
state of the art communications and computer
science equipment.

Graduate Programs

Graduate programs in business administration
and in psychology were instituted in 1972
when the State of New York authorized Marist
to confer the degrees of Master of Business
Administration and Master of Arts in Psych-
ology. In 1979, a graduate program leading to
the degree of Master of Public Administration
was established. A Master of Science degree
program in Computer Science was approved
in 1982.

There are over 500 adults pursuing master’s
degrees at Marist with 30 students attending
on a full-time basis. MBA Program Extension
Sites have been operating at various locations
in the Mid-Hudson Valley area for over a
decade. Currently, an Extension Site exists at
Fishkill.

Memberships and Accreditation

Marist College is chartered by the Board of
Regents of the University of the State of New
York and is accredited by the State Department
of Education and by the Middle States Associ-
ation of Colleges and Universities. The College
is also accredited by the United States Depart-
ment of Justice for the training of foreign stu-
dents. It has the approval of the State Approval
Agency for Veterans' Education. The College




MARIST COLLEGE

is also approved for holders of New York State
Scholarships, including Regents Scholarships,
State War Service Scholarships and Scholar
Incentive Awards.

Marist holds memberships in the Associa-
tion of Colleges and Universities of the State
of New York, the Commission on Independent
Colleges and Universities, the American
Association of Colleges for Teacher Education
and the Association of American Colleges.
Marist is a charter member of the Visiting Stu-
dents program sponsored by the Associated
Colleges and Universities of the State of New
York. Marist is also a member of the Ameri-
can Association of University Women, the
Middle Atlantic Association for Colleges of
Business Administration, the American Assem-
bly of Collegiate Schools of Business and the
American Chemical Society.

Academic Facilities

Library

The Marist College Library is located at the
north end of the campus. It is open approxi-
mately 100 hours per week during the aca-
demic year and has been designed with the
needs of the handicapped in mind.

The Marist College Library has both print
and non-print resources to meet the educa-
tional and recreational needs of the students
and faculty. The Library’s collections, repre-
senting arts and letters, the social and be-
havioral sciences, the applied sciences, the
humanities, business, and mathematics and
computer science, include approximately
118,000 volumes of books, 22,000 audio-visual
materials, and 1,002 currently received
periodical titles.

The Library offers extensive reference serv-
ices, including term paper consultations, bib-
liographical instruction, and access to online
(computerized) databases. As a member of
OCLC, an international online library system
and Southeastern New York Resource Library
Council (SENYLRC), the Marist College
Library has access to nearly 7000 other library
collections with nearly 25 million titles. These
materials may be borrowed by students and
faculty.

Library hours during the academic year are:
Mon.-Thurs. 8:00 am - 12:00 midnight

Fri. 800 am - 6:00 pm
Sat. 10:00 am 6:00 pm
Sun. 12:00 noon - 12:00 midnight

Holiday and vacation hours vary. Scheduled

changes are posted in the Library lobby.

Media Center

The Media Center, located in the new Lowell
Thomas Communications Center, is operated
as an academic support service, and is
designed to enrich the learning experience
through the creation and application of visual
and audio instructional materials.

The Center consists of a color television
facility with full audio production capabilities,
several formats of audio and video duplicating
services, photographic and graphic produc-
tion, and repair facilities for media hardware
on campus. It supports an additional three
media substations in Donnelly Hall, Marist East
and the Campus Center.

Computer Facilities

The Marist College Computer Center offers
two mainframes and extensive related support.
The Center provides 20,000 square feet for stu-
dent laboratories, staff offices and mainframe
machine rooms.

The new IBM 3090 mainframe provides
users with over four billion gigabytes of disk
storage space and sixty four million megabytes
of main memory. This system is used by Marist
College and other institutions for administra-
tive applications, instruction, and research.

Students, faculty members and staff mem-
bers can communicate with the computer
through interactive terminals from various
locations on and off campus. Four student
terminal rooms house over 100 terminals for
students use and three classrooms are
equipped with a terminal and monitors.

The software available on the system in-
cludes the programming languages VSAPL,
PASCAL, ASSEMBLER, PROLOG, C, and
APL/2, LISP, REXX as well as the following
packages: SCRIPT, SAS, SPSS, STATPAK,
COGO, POLYSOLVE, SQL, ADRS, GDDM,
and a full-screen editor.

Two complete Personal Computer labs con-
taining 48 color graphic units, plotters and
printers are available to the Marist community.
Additionally, the Computer Center houses a
PC Support Center as well as an extensive
Software Library.

The Lowell Thomas

Communications Center

One of the most advanced facilities of its kind,
the Lowell Thomas Communications Center
was opened in 1987. Named in honor of the
legendary broadcaster, the Center houses
Marist's communication arts and computer
science departments. Recognizing the pro-
found impact of computer technology on the
communications industry, Marist designed the
Center to provide students with a state-of-the-
art environment in which to engage in these
interacting disciplines.

The Center includes five classrooms
equipped with computer terminals and tele-
vision monitors, two television studios, two
broadcast production studios, a media pre-
sentation facility, print journalism rooms, and
faculty offices. Just inside the main entrance
to the Center is a public gallery with a perm-
anent exhibition of memorabilia from Lowell
Thomas' remarkable career as a pioneering
broadcaster, world-famous explorer, author,
filmmaker, and co-founder of Capital Cities
Communications. The gallery also includes
related artwork and a bronze bust of Lowell
Thomas by sculptor Phil Kraczkowski.

An honorary alumnus of Marist, Lowell
Thomas was a resident of Dutchess County
for more than 50 years and took an active in-
terest in the College's communication arts
program.
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SUMMER SESSION 1989
June 5, 1989 —July 22, 1989

SPRING SEMESTER
January 22, 1990 —May 19, 1990

June 1989 -
1 Thurs. Registration and orientation for new
students on campus
5 Mon. Classes begin
7 Wed. Last date for late registration, change of
course or full tuition refund for course
drop (up to 4 pm)
9  Fri. Last date for course drop with half
tuition refund (up to 4 pm)
17  Sat. GMAT given at Marist
26 Mon. Last date for withdrawal without penalty
of WF grade
July 1989 o
4 Tues. HOLIDAY —Monday classes meet on
Friday, July 8
17-21 Mon.-Fri. Final examinations

Recess from July 22 to September 5

FALL SEMESTER
September 6, 1989 —December 23, 1989

August 1989

31 Thurs. Registration and orientation for new

students on campus

September 1989

6 Wed. Classes begin for all graduate programs
(MA, MBA, MPA, MS)
12 Tues. Last day for late registration or change
of courses
Half tuition refund after this date
26 Tues. No tuition refund after this date
October 1989 i - -
16  Mon. Service charges assessed on unpaid
balances as of this date
21 Sat. GMAT given at Marist
23  Mon. HOLIDAY —No classes
November 1989 - -
3 Fri. Last day for withdrawal without penalty
of WF grade
711 Mon.-Fri. Registration for Spring 1990 for current
students
22  Wed. Thanksgiving Recess begins at 2:30 pm)

22-24  Wed.-Fri.
December 1989

Thanksgiving Recess

9 Sat.
12 Tues.

GRE given at Marist
Evening final exams for Tues. evening
classes

1319  Wed.-Tues. Final examinations

Recess from December 20 to January 21

January 1990

Registration and orientation for new

18  Thurs.
students on campus
22 Mon. Classes begin
26  Fri. Last date for late registration or change
of courses
Half tuition refund after this date
Deadline for incompletes from Fall 1989
27 Sat. GMAT given at Marist
February 1990 - ) -
3 Sat. GRE given at Marist
9 Fri. No tuition refund after this date
26 Mon. A 2% service charge will be assessed
on all outstanding balances
March 1990 S
16  Fri. Final draft M.A. Thesis due
12-16  Mon.-Fri. HOLIDAY —Spring Recess
17 Sat. GMAT given at Marist
26-29 Mon.-Thurs. Registration for Summer and Fall 1990
27  Mon. Last date for withdrawal without penalty
of WF grade
April 1990 B
16 Mon. No day classes, evening classes meet
21 Sat. GRE given at Marist
May 1990 - -
2  Wed. Evening final exams for all Wed. evening

classes

3-9 Thurs.-Wed. Final examinations

19 Sat. Forty-Fourth Commencement
SUMMER SESSION 1990
June 4, 1989 —July 21, 1990
May 1990 -
31 Thurs. Registration and orientation for new
students on campus
June 1990 - -
4 Mon. Classes begin
6 Wed. Last date for registration, change of
course or full tuition refund for course
drop (up to 4 pm)
8 Fri. Last date for grade changes and
resolving incompletes for Spring, 1990
13 Wed. Last date for course drop with half
tuition refund (up to 4 pm)
16  Sat. GMAT given at Marist
25 Mon. Last date for withdrawal without penalty
of WF grade
July 1990 o I
4 Wed. HOLIDAY —No classes
16-21 Final examinations

Mon.-Fri.

Recess from July 22 to September 4
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Academic Standing

The maintenance of a minimum cumulative in-
dex of 30 is required for good academic
standing. A student must have and maintain
a cumulative 3.0 after completion of one
semester of full-time study or its equivalent.
Any student whose index falls below that re-
quired for good standing, or who receives a
letter grade of “F", will be subject to academic
review and may be placed on probation or dis-
missed from the program. A student placed
on probation will receive a statement of the re-
quirements necessary to achieve good stand-
ing and will be given a limited time period in
which to meet these requirements. Failure to
achieve the probationary requirements will
result in the dismissal of the student.

Grading

At the end of each semester, letter grades will
be awarded to indicate performance as
follows:

A—Indicates outstanding work. For the
grade of A, the students receives 4.0 quality
points for each semester hour of credit.

B—Indicates good work. For the grade of
B, the student receives 3.0 quality points for
each semester hour of credit.

C—Indicates minimal passing work. For the
grade of C, the student receives 2.0 quality
points for each semester hour of credit.

The grades B+ and C+ are used to indi-
cate that a student has shown more than the
usual competency required for that grade. A
student receives 35 quality points per credit
hour for a grade of B+ and 2.5 quality points
per credit hour for a grade of C+.

F—Indicates failing work. For the grade of
F the student receives no guality points.

W-—This grade is assigned to a student who
officially withdraws in writing from a course dur-
ing the first eight weeks of a semester.

WF—This grade is assigned to a student
who withdraws in writing from a course after
the first eight weeks of a semester. Exceptions
may be made by the program director when
circumstances warrant it.

|—The temporary grade of | (incomplete)
may be given by a professor when a student
has not completed the requirements of the
course at the end of the semester for serious
reasons beyond the individual's control. It be-
comes the student's responsibility to resolve
this grade within three weeks of the publica-
tion of final grades by completing the course
requirements as determined by the professor.
Failure to conform to this time limit results in
a final grade of F The grade of | is not
assigned in a case where failure to complete
course requirements on time is due to student
delinquency.

S—This grade may be given only for the
psychology internships and indicates satis-
factory performance.

P—This grade is awarded only in the psych-
ology thesis course when the thesis has been
completed and accepted by the department.

X—This grade is awarded only in the psych-
ology thesis course, computer science thesis
course or the computer science project course
when the thesis or project is still in progress
at the end of the semester.

N—This grade indicates completion of an
audited course. It is assigned only when a
course is being taken on a non-credit basis.
Courses so graded may not be applied to ful-
fill degree requirements.

The student’s cumulative index is computed
by dividing the number of total quality points
received by the total number of semester credit
hours attempted. This index pertains only to
courses in which grades of A, B+, B, C+,C
or F are received.

Maintenance of Matriculation

A student must maintain status as a matricu-
lated student every semester until attaining the
degree. Such status is maintained by register-
ing for at least one course every semester, or
by applying for and receiving an official leave
of absence.

Any student who is compelled to leave
school for even one semester must apply to
his or her Program Director for an official leave
of absence. Interruption of study beyond one
year will require a student to re-apply for ad-
mission to the program.

Re-Admission

A student who fails to maintain status as a
matriculated student every semester must ap-
ply for reinstatement in the program. An ap-
plication for reinstatement should be submitted
to the Program Director and must be ac-
companied by any academic transcripts not
already on file in the Registrar’s Office. Rein-
statement is on the basis of degree require-
ments then in existence. The reinstatement fee
must be paid at the time of the first course
registration following reinstatement.

Non-Matriculated Students
Non-matriculated students, with the exception
of those described in (2) and (3) below, are not
admitted to the MBA Program. Non-
matriculated students may be admitted into the
other graduate programs in any of the follow-
ing categories:

(1) Asastudent who is lacking the time to fully
complete his or her requirements for ad-
mission. In such cases, the applicant must
initially present a completed application
form and official transcripts of all previous
college academic records, including two-
year colleges, at least three weeks before
registration to allow review of the applica-
tion by the Admissions Committee;

(2) As a student lacking only GMAT scores,
but who satisfies all of the following criteria.

(a) Neither of the prerequisite courses are

required.

(b) Successfully completed one year of
college level math, including at /east
one semester of calculus, within the
past five years.

All official transcripts and application
form are complete, and

Application file was started after post-
mark date to register for most recent
GMAT exam.

No exceptions to the above criteria being
met are allowed.

As a visiting student matriculated in
another graduate program who desires to
transfer the credits earned in the Marist
College graduate program back to his or
her home institution. Such students must
complete the application form and pay the
required fee. In lieu of other admissions
materials, they must have a letter sent
directly from their Dean or Program
Director to the Marist Program Director
stating that they are matriculated in a
graduate program, are in good academic
standing and that the parent institution will
accept the specified course credits for
transfer.

A non-matriculated student must withdraw
from the graduate program or complete his or
her application, be accepted as a matriculated
student and pay the matriculation fee by the
time of completion of the first three credits or
first semester in the Program. To change from
non-matriculated to matriculated status, the
student must have completed all admissions
requirements. All decisions and exceptions
regarding non-matriculated students are made
at the discretion of the Admissions Commit-
tee. Denial of permission to enroll as a non-
matriculated student does not imply rejection,
but indicates that the Admissions Committee
has determined that the admissions decision
should be deferred until all admissions
materials are available.

Transfer Credits

Credit for completed work at other graduate
schools will be determined by each graduate
program as follows:

1. The Graduate Program in Business
The program requires as few as 36 credit
hours, with 60 credit hours maximum, for the
degree. As many as 24 credit hours may be
waived by the program upon examination of
a student's previous graduate or undergrad-
uate work.

Criteria considered to all waivers and trans-
fer credit are comparability to the Marist
course, the grade received (customarily a B
or better), semester lengths and credits, re-
cency and the likelihood of use by the student.

(€
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Generally, two undergraduate courses cover-
ing the same subject matter in increasing
depth are required for one graduate course
waiver, and an additional criterion is the level
at which the course was taken (junior or senior
college level).

A minimum of 36 credits must be taken at
Marist College, 21 of these on campus, and
upon acceptance into the program, each stu-
dent will receive from the program a list of the
courses and credits required for the degree.
Once admitted, students may not transfer
credits into their programs without the prior ap-
proval of the Program Director. Such approval
will only be granted for substantial reason and
graduate credit.

2. The Graduate Program in
Psychology

A student may transfer up to six credits from
a regionally approved graduate program. The
student must have a letter grade of B or better.
The criterion for transfer is comparability be-
tween courses, as well as authorization from
the appropriate course instructor The request
should be initiated with the Director of the
Program.

3. The Graduate Program in
Public Administration

The program requires that successful comple-
tion of 39 graduate level credits, at least 33 of
which must be obtained at Marist College. Ad-
ditional undergraduate prerequisites may be
required depending upon a person's prior
education. Upon acceptance into the pro-
gram, each student will receive a list of courses
and credits required for the degree.

4. The Graduate Program in

Computer Science: Information

Systems and Software Development
A student may transfer up to six graduate
credits from a regionally accredited graduate
program. Only courses with grades of B or
better will be accepted. Courses should be
equivalent in content and credit value to
courses offered in the Marist Program. The
Directors of the Information Systems and Soft-
ware Development Programs will determine
the status of all applications which include
previous graduate study.

Transfer to Other Marist Graduate
Programs

Transfer to another Marist graduate program
requires formal admissions application
through the Graduate Admissions Office for
the new program. All admissions materials re-
quired for the new program must be com-
pleted, including an up-to-date Marist
transcript for the program currently, or last, en-
rolled in. The non-refundable application fee
must be paid when the application is sent to
the Graduate Admissions office. Admissions
policies of the new program will apply.

Cancellations

The College reserves the right to cancel any
course if the enrollment is too small to warrant
its offering.




TUITION AND FINANCIAL AID
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Financing a graduate education is a concern
for many people. Besides the usual sources—
family assistance, personal savings and oc-
cupational earnings — there are several finan-
cial aid programs available to assist in meeting
college expenses.

To be considered for grants, assistantships
and loans, incoming graduate students at
Marist must complete the Financial Aid Form
(FAF) or the Family Financial Statement (FFS).
The application deadline for incoming grad-
uate students is June 1. Returning graduate
students must complete the FAF or FFS and
the Marist College Application for Financial
Aid. The application deadline for returning
graduate students is April 15.

Recipients of financial aid must also provide
the Financial Aid Office with the following:
1) Financial Aid Transcripts from previous in-
stitutions attended, and 2) signed photocopies
of parents' and/or student/spouse’s 1988 Fed-
eral Income Tax Returns.

With the exception of limited scholarship
funds, financial aid is awarded on the basis of
need and academic merit. Awards are made
without reference to racial or ethnic origin, sex,
age, religion, color, marital status or disability.

The following types of aid are available to
eligible and qualified graduate students who
attend Marist College:

New York State Tuition Assistance
Program (TAP)

Available to full-time matriculated graduate stu-
dents, TAP awards range from $100 to $1,200
per academic year. Awards are based upon
parent and/or student/spouse’'s New York State
Net Taxable Income and satisfactory academic
standing. To apply, students may complete
section Q on the FAF or file the TAP Student
Payment Application with the New York State
Higher Education Services Corporation.

Marist Graduate Grants-In-Aid

Grants for full-time graduate study range from
$500 to $1,500 annually. Awards are not auto-
matically renewed and students must re-apply
every year. Students must maintain a 30
cumulative grade point index to qualify.

Part-Time Graduate Grants-In-Aid

A limited amount of financial aid is available

for part-time graduate students at Marist Col-

lege. Assistance in the form of tuition scholar-

ships will be awarded to students who meet

the following criteria:

(1) The student must be enrolled in a grad-
uate program at Marist College,;

(2) The student must not receive tuition
assistance or reimbursement from an em-
ployer;

GRADUATE TUITION AND FEES (1989-90)

Tuition (per semester hour)

Subject to change — Applicant should seek current information

from the Business Office.
Application Fee (Non-Refundable)

Registration and College Service Fee — per semester

$10.00 additional if student fails to register on or before Registration Day. *)

Non-Refundable.

Matriculation 'Fae .= s it e

This fee is payable immediately upon the student's acceptance and
registration for a degree program. It is non-refundable.

Maintenance of Matriculaton Fee

This fee is to be paid to maintain a matriculated status during any semester
in which the candidate for a degree is on an official leave of absence.

Reinstatement Fee (Non-Refundable) . . ............................... 30.00
This fee is to be paid by a student who has withdrawn from the program
but has applied for, and received, re-admission into the program.
DBOrBEIFEE o e e T S e i eI SR e e 30.00
This fee is payable by all students upon completion
of all degree requirements
B T 2 e o e e e el e e T O R o S e A G e B 30.00
Transcript Fee (Payable at Time of Request) ................ ... ... ... .. 3.00

*No registration will be accepted after the first week of classes.

(3) The student must not have resided with
parent(s) during 1988 nor have been
claimed as an exemption on their parents’
1988 Federal Income Tax Return; and
The student must meet the Adjusted Gross
Income criteria outlined on the PartTime
Grant application.

Those who meet the above criteria will be
eligible for a partial tuition scholarship. Stu-
dents must apply for the grant each semester.
Applicants must also submit a signed photo-
static copy of their 1988 Federal Tax Return
along with the PartTime Grant application to
the Financial Aid Office. Applications are avail-
able from the Financial Aid Office and the
Graduate Admissions Office.

Graduate Assistantships

Assistantships are funded through the federal
College Work-Study Program and the Marist
Campus Employment Program. Full-time
graduate students may earn up to $3,000 per
academic year. Graduate Assistants help in-
structors with required laboratory courses or
engage in research activity. Graduate As-
sistantships require 20 hours of work per week
for 28 weeks.

(4)

Guaranteed Student Loan

GSL is a federal loan program which currently
enables graduate students to borrow up to
$7,500 annually, with an aggregate loan limit
of $54,750 (inclusive of undergraduate GSL).
There is a 6Y/2% origination fee. Students must
be in least half-time attendance. Applications
can be obtained at most lending institutions
and are to be submitted to the Financial Aid
Office. Please allow six to eight weeks for
processing.

Supplemental Loans to Students

SLS is a student loan program designed to
assist students who do not meet the financial
qualifications for a GSL and for students
whose need exceeds their GSL eligibility. SLS
is not federally subsidized; the interest rate
cannot exceed 12%. Full-time students may
defer the principal but are required to make
interest payments. Part-time students must
begin repayment immediately. Students may
borrow up to $4,000 annually; $20,000 is the
aggregate loan limit exclusive of any SLS.




The Graduate Program and Certificate Program in

BUSINESS

uccess In management is more
than analysis; it is sensitivity to
people, organizations and the en-
vironment. Our program combines
the human and technical factors
for managing in a dynamic world.




The Graduate Program in

BUSINESS

MASTER OF BUSINESS ADMINISTRATION DEGREE (M.B.A.)

Theodore O. Prenting, M.B.A., Director

Objectives

The purpose of the Marist College M.B.A. pro-
gram is to provide preparation for the student
who aspires to a responsible position in
management. Although the quantitative
aspects of the management sciences are in-
cluded in the program, emphasis is on the
management process and the behavioral in-
fluences so significantly affecting the success-
ful operation of modern organizations. The
program is structured to accommodate all
holders of bachelor degrees, regardless of
major. While it focuses on the needs of the part-
time student who is employed in the Mid-
Hudson region, a number of full-time students
are encouraged to apply. All classes are,
however, held in the evening. Specifically, the
program objectives are:

(1) To insure an understanding of the basic
functions of management, and to provide
the opportunity for intensive study in
selected fields;

To develop in students the necessary
ability of rapid and incisive decision-
making in a constantly changing manage-
ment environment;

To familiarize students with the relation-
ships existing between organizations and
their environment;

To instill in future executives an awareness
of their role with regard to effective and
humane allocation of the world's natural
and human resources;

To establish a foundation for continued
self-education.

In keeping with these objectives, the pro-
gram uses a predominantly full-time faculty
representing a broad spectrum of significant
management experience. It is the aim of the
program to incorporate the various functions
of the business organization into a total
management perspective so that the student
will be better prepared to meet the demands
of an increasingly complex and rapidly chang-
ing world. About 165 students are currently en-
rolled in the program.

@
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(5)

Admissions Requirements
The overall scholastic record and potential of
the applicant for admission is more important
than his or her prior preparation in the area
of business. The Admissions Committee is
concerned with the interest, aptitude and
capacity of business study as indicated in the
applicant’'s previous academic record,
achievement on the Graduate Management
Admission Test (GMAT, formerly ATGSB), and
past experience.

Application for admission may be obtained
through the Graduate Admissions Office. All

correspondence should be addressed as
follows:

Director of Graduate Admissions

Marist College

Poughkeepsie, New York 12601

Students are accepted for all semesters—
Fall, Spring and Summer. Application for these
semesters should be completed by July 15,
December 15, and May 1, respectively. Notifi-
cation of status is made not later than two
weeks prior to the start of each semester.
Any student planning to matriculate in the

graduate program must:
(1) Hold a baccalaureate degree from an ac-

credited college or university;
(2) Complete the appropriate application

form;
(3) Have satisfied prerequisite course require-
ments within the past five years in College
Algebra (Intermediate Algebra at Marist),
and Introduction to Computer Science
(“Systems” at Marist). These prerequisites
may be satisfied by likely use in employ-
ment, eg. engineering, computer science
or by examination. If, on the basis of the
admissions criteria mentioned earlier, the
student appears otherwise admissible to
the program, but lacks a prerequisite
course, the student may be admitted to the
program as a non-matriculated student
pending satisfactory completion of the
prerequisite in the first semester of the pro-
gram of study.
Have official transcripts of all undergrad-
uate, including two year, and graduate
academic records sent to the Director of
Graduate Admissions (transcripts must
include satisfactory completion of pre-
requisite courses in (3) above);
Achieve an acceptable score on the
Graduate Management Admission Test
(GMAT);
Achieve an acceptable score on the Test
of English as a Foreign Language (TOEFL)
if a student’s native language is other than
English. For information regarding the
registration and test procedures for the
TOEFL program, request the TOEFL
Bulletin of Information for Candidates
from:

TOEFL

Box 899

Princeton, New Jersey 08541

(4)

()

(6)

Graduate Management

Admission Test

The Graduate Management Admission Test
(GMAT) is an aptitude test designed to
measure certain mental capabilities important
in the study of management at the graduate
level. It contains questions that test the ability

to read, to understand and to reason logically
with both verbal and quantitative material. The
test is not a measure of achievement or
knowledge in any specific subject matter, and
those who take it are neither required nor ex-
pected to have had undergraduate prepara-
tion in business subjects.

The GMAT is sponsored and controlled by
the Admission Council for Graduate Study in
Management consisting of representatives of
41 graduate schools of management. The
Educational Testing Service (ETS) consults with
this council on matters of general policy, de-
velops test material, administers the test and
conducts research projects aimed at improv-
ing the test.

The test is given four times a year, in
October, January, March and June, at numer-
ous test sites throughout the United States and
abroad. Marist College is a test site and, due
to high demand, early registration for this test
is advised. Applications, including a registra-
tion fee, must be submitted to the Educational
Testing Service five full weeks in advance. Ap-
plication blanks, the GMAT Bulletin and further
information regarding the nature and adminis-
tration of the test may be obtained from the
Director of Graduate Admissions, the Office of
Career Development at Marist College or by
writing to the following address:

Graduate Management Admission Test
Educational Testing Service

Box CNG103

Princeton, New Jersey 08541

Mathematical Competence

With the development and application of
quantitative methods in management analysis
and decision-making, the professional study
of business requires a reasonable level of
competence in mathematics. All applicants
should have a good working knowledge of col-
lege algebra, or the equivalent, before taking
the GMAT examination.

Marist Computer System Familiarity
Familiarity with the use of the Marist computer
system is expected of all students. Therefore,
some students may be required, and most stu-
dents are strongly urged, to take a twelve-hour
workshop/seminar, non-credit, computer
course. This course familiarizes students with
the Marist system, setting up and editing files,
using public library programs, especially
statistical packages, word-processing and
spreadsheet programs.

Although most students should probably
take this course, some may have sufficient
computer background that it may be re-
dundant. If you have a question about this, you
may sit for a short “challenge” exam at the

10



School of Adult Education Office to answer this

question. 2
The course should be taken before the third M.B.A. COURSE REQUIREMENTS

semester for a part-time student, and before =~ CORE COURSES

the second semester for a full-time student. It MBA 16501 Legal Environment of Busrness ...................... 3
is offered during the Winter, Spring and MBA 16510 Macroeconomic Ana}lysm ........................... 3
Summer intersession periods, when regular MBA 16512 Managerial Economlcs ............................. 3
MBA classes are not in session. Information MBA 16520 Analysis of the Marketing Process . . . SO 3
and registration for the course is through the MBA 16530 Calculus for Management and Economics ............. 3
School of Adult Education Office in the Marist MBA 16531 Statistical Analysis............ o e 3
East (ME) Building. MBA 16532 Quantitative Analysis for Managerial Decisions .......... 3

) NBR - 16540 Eina Rl ACCOUMING - s o e s e e o e 3
Degreg Requirements ) o MBA - 168541 Management Accounting ..o . s o oo oy s wiea st 3
To qualify for the Master of Business Adminis-  MBA 16550 Human Behavior in Organizations . . .. ................ 3
tration degree, the student needs to complete  MBA 16560 Operations Management . . .. ....................... 3
as few as 36 credit hourstoamaximumof 60 MBA 16570 Managerial FiNNCE . ... ..........ooooeereeeen .. 3
credit hours of graduate work. Candidates with  \MSCS 24527  Systems & Information Concepts in Organizations . . . . . . . . aouE
appropriate prior academic experience in Total Core 39

business and business-related fields can re-
ceive waivers of course requirements totaling ~ CONCENTRATIONS ' e
up to 24 credit hours. (See criteria considered Requirements for M.B.A. with Concentration in

for waivers under General Academic Informa- Accounting

tion, Transfer Credits.) M.B.A. degree require- MBA= 6842 Intemal ABdIting - . 3 it i e s e A 3
ments must be completed within eight years MBA: 16843 - Federal-Income TRXAHON . . . g sy e L 3
of acceptance into the program, with a MBA 16671 Corporate Financial Theory and Practice . . ... .......... 3

cumulative index of no less than 3.0. Requests

: : s Requirements for M.B.A. with Concentration in
for any extension of the eight year limit must Finance
el 1T Winigy b tive Progran Dirgoter MBA 16671 Corporate Financial Theory and Practice . . . ............ 3
Each student, upon acceptance into the : ; e
. : . - MBA 16672 Financial Markets and Institutions. .. .................. 3
program, will receive a list of prescribed MBA 16673 | et Andioel d Portiolio Th 3
courses to be successfully completed to . s
qualify for the degree. Required core and con- Requirements for M.B.A. with Concentration in
centration courses will be so designated. The Human Resources Management
latter are offered in Accounting, Finance, MBA 16551 Personnel Management . ........................... 3
Human Resources Management and Informa- and two of the following:
tion Systems. All students must take three MBA 16652 Labor Economics and Wage Payment Systems . ... ... ... 3
courses in one concentration and two elective, MBA 16653 Management and Collective Bargaining ............... 3
advanced level or concentration courses in MBA 16654 Organization and Management Development . .......... 3
fields other th_an their concentration in the MBA Requirements for M.B.A. with Concentration in
or other Marist Graduate Programs. Changes Information Systems
in concentration may only be made with the s
: : MGSE --24537- “Data Management =, . = i v s s e s 3
prior approval of the Program Director. MSCS 24647 | : Ivsi
Elective courses, whether selected from i 24647 snforrnatno[;v POEIYBIS - o e N e Ak e 3
those listed, other MBA concentrations, or 657 Systems Design .................... e sl -3 S
other college offered graduate courses, can- otal Concentration
not be courses which the student has pre- ELECTIVES
viously taken at either the graduate or MBA 16500 Organization and the Environment ... ................. 3
undergraduate level. Questions regarding this MBA 16621 Strategic Marketing Planning . ....................... 3
should be addressed to the Program Director Other (Advanced or Concentration, in MBA or other
before the courses are taken to assure Marist Graduate-Programa) - i i s chits b SR
compliance with graduation requirements. Total Electives 6

Part-time students are limited to register for CAPSTONE COURSES

one course in their first semester, and in the  \yga 46800 Slialenic ManBgemBnt ~.. 5 . s i 3

semester in which the Business Policy Seminar ~ \igs 16801 Business Palicy SaMINAE. .. . o s ot e A At
is taken, unless prior approval is granted by Total Capstone 6
the Program Director. The terminal courses for
each student are the Strategic Management
and Business Policy Seminar courses de-
signed to develop an executive level, en-
trepreneurial management perspective and to
integrate previous knowledge. No thesis or
comprehensive examination is required of
Marist M.B.A. candidates. *These requirements may be reduced by as much as 24 credit hours, due to credit waivers

granted for a student's prior academic work in the subject area.

Total Credits* 60

nill



The Graduate Program in

BUSINESS

Summer Session

In addition to the regular academic semesters,
a seven-week Summer Session is held from
early June to late July. Typically, four courses
are offered, and the course listing shows those
expected to be offered. Since classes meet

faculty to the student achieving the highest
cumulative average in their program of study
for the MBA.

Other Graduate Electives
The following courses offered by the other
Marist Graduate Programs may have general

Graduate Program in

Computer Science

MSCS 24537 Data Management

MSCS 24647 Information Analysis

MSCS 24657 Systems Design

MSCS 24653 Legal and Economic Issues

i i = in Computin
tvx(.;lsie %efkltﬁkga;gmgrg?ﬁfﬁﬁnﬂigg %’;gi" z or specific appeal to some MBA students. The RS
ﬁus sse ssi{())n This 18 thes SAGRESHE B w6 course descriptions are listed under the
c ours§s i a‘ sareiiae semes?eL: respective programs elsewhere in this catalog.

9 : Questions on these, or other courses not listed,
Advisement should be directed to the Program Director.
The Program Director serves as the advisor Graduate Program in
for all students in the MBA Program, and stu-  public Administration
dents should discuss any questions or con- MPA 75504 Fund Accounting and
cerns they may have about their studies, Fiscal Controls
especially before such significant actions as Certain Electives
:w‘t(hgrawal from a course or the Program are Graduate Program in
aren. Counseling/Community Psychology
Faculty Award Psychology 77511 Personality
A plaque, facsimile of which hangs in the Psychology 77545 Psychology of
Division of Management Studies Office, is Communications
awarded annually at commencement by the
MBA COURSE SEQUENCE
CORE COURSES CONCENTRATIONS CAPSTONE
| (Electives) I
£ I
= » 16671 Corp Fin |
16510 Macro Econ CG ) T » | ——p 16672 Fin Mkis :—{
|
g s >l 5 16673 Inv Anal I
16540 Fin Acc — - 16570 Marl Fin T\ » —» 16643 Fed Tax |
H 16541 Mgt Acc . > |
. S |
16530 Calc— 516531 Stat Anal : s L 5 16642 Int Aud I
16532 Quan Anal—*—»lGSBO Opns Mgt—|-p2453? Data Mgt |
24527 Sys & Inf ey 24647 Inf Anal >} » 16800 Strat Mgt
li 24657 Sys Des : 16801 Bus Pol Sem
16512 Mgl Econ > | » 16652 LabEcon_ |
TS T T W e s e e e P D e Ml o el b 16551 Pers Mgt |
»l
: {._.. 16653 Coll Barg ’i
rgh | » 16654 Org Dev |
16520 Anal Mkt ) :;_ 16621 Strat Mkt ol
16501 Leg Env 1 - 16500 Org & Env -;:
Recommended — Note: In general students should attempt to complete Core Courses, especially those related
Prerequisite to their concentration, before proceeding to the concentration. The Business Policy

Seminar normally may not be taken until the last semester. For part-time students this
is the only course permitted in this semester unless prior approval is granted by the
Program Director,
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GRADUATE BUSINESS COURSES
FESRER NIRRT

CORE COURSES

MBA 16501
Legal Environment of Business
Foundations of the American legal system; basics
of contract, agency, forms of business organization
law, and consumer safety law; basics of administra-
tive law and practice; regulation of competition; the
influence of the structure of business on the morality
of the business’ behavior; the international legal en-
vironment; and currently emerging issues in the legal
environment of business.
Fall semester & Summer 1990 Three Credits
MBA 16510
Macroeconomic Analysis
A study of the important aggregates that establish
the economic environment of business. Examines
the influence of consumer and investment demand,
government finance and monetary changes on the
levels of national income, prices and employment.
Considers the influence of current government
policies on general business conditions.
Recommended prerequisite:
computer competency
Fall semester & Summer 1990 Three Credits
MBA 16512
Managerial Economics
A study of the economic influences directly confront-
ing the individual firm and industry. Considers the
determinants of consumer demand, the theory of
production, the behavior of costs, decision-making,
and the determination of prices for goods and factors
under various competitive conditions.
Prerequisite: Statistical Analysis
Spring semester & Summer 1989 Three Credits

MBA 16520

Analysis of the Marketing Process

The student will describe and identify characteristics
of sound marketing management policies and strate-
gies including the areas of system management;
marketing potential assessment; marketing planning,
organization and control; product policy, promotion
and distribution policies; and pricing.

Spring semester & Summer 1990 Three Credits

MBA 16530

Calculus for Management and Economics
Mathematics essential for managerial competence
in business. After a very brief review of algebra, in-
cludes the study of sets, functions, linear equations,
analytic geometry and selected concepts of calcu-
lus of particular applicability to management and
economics.

Prerequisite: College Algebra

Spring semester Three Credits

MBA 16531
Statistical Analysis
An introduction to statistical concepts and methods,
Topics include probability theory, sampling and
sample survey methods, statistical inference, types
of distribution, simple and multiple regression, cor-
relation analysis, Bayesian theory and time series.
Applications in management and economics are
emphasized.

Prerequisite: Calculus for Management and
Economics; computer competency
Fall semester & Summer 1989

MBA 16532
Quantitative Analysis for
Managerial Decisions
An introduction to mathematical methods of decision
theory and operations research. Topics included are
vectors and matrices, mathematical models; linear
programming techniques, simulation, game theory
and introduction to decision theory; queuing theory;
and Markov processes. The computer is extensively
used in the application of these topics to manage-
ment problems.

Prerequisite: Calculus and Statistical Analysis;
computer competency
Spring semester & Summer 1990 Three Credits

MBA 16540

Financial Accounting
A survey of accounting principles and practices used
in preparing financial accounting information which
fulfills management's public reporting responsibili-
ties. Included is an intensive study of the prepara-
tion and meaning of financial statements and
management’s influence over them. Among the
topics highlighted are accounting terminology and
mechanics, valuation approaches, cost concepts,
income determination, interpretive fund flow analysis
and the influences of the federal income tax on
decisions.
Fall semester

Three Credits

Three Credits

MBA 16541
Management Accounting
A treatment of cost analysis and control. Emphasis
is placed on cost accounting methods and the use
of cost data by management in long-range plans,
budgets, forecasts and evaluation of the results of
operations. Topics covered include job order,
process and standard costing, cost volume analysis,
by-product and joint product costing. Cost Account-
ing is studied as a segment of accounting controls.
A knowledge of college algebra is assumed.
Prerequisite: Financial Accounting and computer
competency
Spring semester

MBA 16550

Human Behavior in Organizations
Introduces basic concepts of the individual in an
organization and the organization as a system.
Presents a framework for thinking about the human
side of organization. Examines a variety of topics in-
cluding: leadership styles, motivation, managerial
stress, political maneuvering, improving sub-
ordinates’ performance, behavioral aspects of
decision-making, managerial and organizational
effectiveness. Case problems are extensively used.
Spring semester Three Credits

Three Credits

MBA 16560
Operations Management
Topics fundamental to the operations of the enter-
prise are studied: product or process design; facility
location and layout; and control of the process
through techniques such as network planning,
methods analysis, work measurement and quality
control. Important developments and concepts from
the behavioral, economics, mathematical and
production engineering fields are highlighted.
Prerequisite: Quantitative Analysis for
Managerial Decisions;
Management Accounting; computer competency
Fall semester Three Credits

MBA 16570
Managerial Finance
An examination of the major areas of finance reflect-
ing the important developments in the field under
the unifying theme of valuation, the basis for de-
cisions. The following topics will be discussed: the
financial markets and instruments, time value of
money, capital budgeting, capital structure, cost of
capital, dividend policy, financing decisions, merg-
ers and financial reorganizations.

Prerequisite: Financial Accounting; Statistical
Analysis recommended.
Spring semester & Summer 1989 Three Credits

MSCS 24527

Systems & Information Concepts in
Organizations

An identification and basic exploration of the systems
point of view, the organization of a system, informa-
tion flows and the nature of information systems in
organizations. The relation between systems and in-
formation to organizational objectives is examined.
Specific information system applications are ex-
plored. Examples may include accounting, opera-
tions, marketing, management control, decision
making and/or others appropriate to the class popu-
lation.

Fall & Spring semester Three Credits

COURSES IN
ACCOUNTING CONCENTRATION

MBA 16642

Internal Auditing

Current auditing standards, practices and problems
are studied, emphasizing the internal auditor's role.
The influences of external agencies on auditing ap-
proaches are also considered.

Prerequisites: Management Accounting and
Statistical Analysis
Fall, 1990 Three Credits
MBA 16643

Federal Income Taxation
A study of federal income tax laws and regulations
as they affect management decisions in the busi-
ness firm

Prerequisites: Management Accounting and
Managerial Finance

Spring, 1990 Three Credits
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GRADUATE BUSINESS COURSES
b e s e e e

MBA 16671

Corporate Financial Theory and Practice
A study of the theory and practice of corporate
finance illustrating through case studies how finan-
cial theory is used to solve practical problems. The
following topics will be covered in detail: the modern
approach to risk; the investment decision; the financ-
ing decision and market efficiency, the theory of
capital structure; and the valuation of the different
kinds of debt.

Prerequisite: Managerial Finance

Fall, 1989 Three Credits

COURSES IN
FINANCE CONCENTRATION

MBA 16671

Corporate Financial Theory and Practice
A study of the theory and practice of corporate
finance illustrating through case studies how finan-
cial theory is used to solve practical problems. The
following topics will be covered in detail: the modern
approach to risk; the investment decision; the financ-
ing decision and market efficiency; the theory of
capital structure; and the valuation of the different
kinds of debt.

Prerequisite: Managerial Finance
Fall, 1989 Three Credits
MBA 16672
Financial Markets and Institutions
This course is an examination of the role of finan-
cial institutions and financial markets in an inter-
national framework. The following major topics will
be covered in detail: the role of the federal reserve:
money market instruments; the management of the
portfolios of commercial banks and thrifts-asset-
liability mix; fixed vs. floating exchange rates; the IMF.

Prerequisites: Managerial Finance, Macro-
economics
Spring, 1990 Three Credits
MBA 16673

Investment Analysis and Portfolio Theory
This course is a study of investments, primarily in
stocks and bonds, and of portfolio theory. Significant
empirical studies will be covered to show how the
theory of investment helps one to understand and
to explain the movements of the financial markets.
The following major topics will be examined in de-
tail: the investment sefting; modern developments
in portfolio theory; security analysis; bond valuation
and bond portfolio management; international
diversification.

Prerequisites: Managerial Finance, Statistical
Analysis

Recommended: Macroeconomic Analysis
Spring, 1991 Three Credits

COURSES IN HUMAN RESOURCES
MANAGEMENT CONCENTRATION

MBA 16551

Personnel Management

This course includes a discussion of those person-
nel functions common to any organization: estab-
lishing sound employee policies and procedures,
staffing and organization, providing support to line
management and compensating the workforce.
Emphasis is placed on critical or evolving areas of
personnel administration such as manpower plan-
ning, employee appraisal and compensation
systems for technical, professional and managerial
personnel.

Recommended prerequisite: Human Behavior in
Organizations
Fall semester &
Summer, 1989

Three Credits

MBA 16652
Labor Economics and
Wage Payment Systems
Beginning with an examination of the American labor
market and relevant wage theory, the institutions in-
fluential in this market, government and labor, are
then addressed. This is followed by a study of wage
payment systems in the firm, including job evalua-
tion, job pricing methods and current practices in
wage and salary administration.

Prerequisite: Managerial Economics, with
Personnel Management recommended
Spring, 1990 Three Credits

MBA 16653
Management and Collective Bargaining
Labor as an institution and a political force is
examined. Since the labor contract is the cornerstone
of the American labor movement, its evolvement
through the collective bargaining process is studied.
An important element of the course is attention to
opportunities available to management to be more
responsive to worker needs where collective bargain-
ing is not practiced.

Recommended prerequisite: Personnel Manage-
ment
Spring, 1991

MBA 16654
Organization and
Management Development
Continuing change in the environment makes it
essential that organizations meet and adapt to
change to remain healthy and effective. Two dimen-
sions of internal change are examined to understand
significant areas and methods for organizational im-
provement to meet these constant changes:
1) organization development, which focuses heavily
on group structure and process, eg., team-building,
inter-group conflict and other dimensions of group
behavior; 2) management development, which
focuses on improving the skills, abilities and ef-
fectiveness of individual managers. Here we are in-
terested in exploring education, training and
behavioral change that will benefit the manager.
Prerequisites: Human Behavior in Organizations
and Personnel Management
Fall, 1990

Three Credits

Three Credits

COURSES IN INFORMATION
SYSTEMS CONCENTRATION

MSCS 24537

Data Management
A study of the critical issues related to managing data
in organizations. The concept of data as a resource,
the data environment, the data base approach and
the need for data modeling are examined in detail.
The growing use of Data Base Management Sys-
tems in managing data is discussed. The Data Ad-
ministration function, its relevance in evolving
organizations and emerging issues are also ad-
dressed.

Prerequisite: Systems & Information Concepts in
Organizations, with Quantitative Analysis recom-
mended
Fall

MSCS 24647
Information Analysis
An extensive examination of the strategies for de-
veloping information system applications including
a study of the system development life cycle for
managing application development. Group
dynamics and individual behavior in the develop-
ment process are explored. Strategies for determin-
ing information requirements for an application,
methods for analyzing requirements and the de-
velopment of a general logic design are examined
in detail.

Prerequisites: Data Management and Systems
and Information Concepts in Organizations
Spring Three Credits

MSCS 24657
Systems Design
A rigorous study of the design of information sys-
tems including specifications, design, implementa-
tion and testing. Both managerial and technological
aspects of system design and implementation are
considered. The process of planning for change,
audits and post-implementation reviews are ad-
dressed. At the conclusion, the student will have the
knowledge and skills necessary to develop a
physical design and implement an operational
system from the logical design.

Prerequisite: Information Analysis
Fall

Three Credits

Three Credits

ELECTIVE COURSES

MBA 16500

Organization and the Environment

A study of the relationships, interactions and be-
havior of organizations with their environment from
technological, legal, political, socio-cultural and
economic points of view. Attention is given to the
changing nature and responsibilities of organizations
with regard to current social problems and poten-
tial social problems and opportunities. Taught in
seminar style, it probes underlying structures.
Fall, 1989 Three Credits
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MBA 16621
Strategic Marketing Planning
This course develops an understanding of the con-
cepts and techniques of contemporary strategic
marketing planning. Major subject areas include
evolution of strategic corporate and marketing plan-
ning; the logic of the planning process; product and
market analysis; definition of opportunities and
threats; strategic selection based on product life-
cycle; evaluation of marketing plans by discounted
cash flows, net present value method, and internal
rate of return method. The use of models to develop
marketing strategies will also be examined. The
course makes extensive use of the case study
method and employs a “learning by doing” ap-
proach

Prerequisites: Legal Environment of Business,
Statistical Analysis and Analysis of the Marketing
Process

Spring, 1991 Three Credits

CAPSTONE COURSES

MBA 16800

Strategic Management

This is the first of two courses that preterably should
be taken in sequence by students finishing their pro-
gram. Not more than one semester should separate
this course and the Seminar.

The Strategic Management course builds on
previous courses in the MBA Program and is, in this
sense, an integrative one. Equally as important,
however, the course examines the developing field
of strategic planning theory and concepts, in-
troduces the student to their application, and seeks
to heighten the development of students in formal
oral and written communication skills. The per-
spective 1S an executive-level one in which en-
trepreneurial skills are seen as more important than
administrative ones

Fall Three Credits

MBA 16801
Business Policy Seminar
Drawing upon information and skills learned in the
preceding course, the Seminar requires the student
to integrate and process, or synthesize that which
has been learned in the past. Strategic management
cases are typically employed, or comprehensive
computer-oriented management games, which in-
volve the totality of an organization's situation at a
certain time, are unstructured, and require a signifi-
cant amount of time to research, diagnose and make
realistic long-range recommendations. Even stu-
dents who may have done very well in more
structured courses, including case-oriented ones,
find the course particularly demanding. For these
reasons, this is the only course pemitted for part-
time students in the semester taken, and full-time stu-
dents should limit themselves to two additional
courses. The course requires at least the equivalent
of the amount of time ordinarily required by two
courses, and students should be prepared for this

Due to the limited enrollment permitted, students
must register for the course at least two semesters
prior to when they intend to take it. Further, as with
all courses, the College does not guarantee admis-
sion if the course is closed due to over-registration
Students closed out are guaranteed space in the fal-
lowing semester’s offering

All students registering for the Seminar must have
a 30 cumulative average. Those below this average
must repeat courses starting with courses in which
the lowest grade was received, until the 30 is
achieved. If the cumulative average upon comple-
tion of the Seminar is less than 30, the seminar must
be retaken
Fall, Spring semesters Three Credits

Semester in which courses are expected to be
offered applies to Marist campus only, not to exten-
sion sites. The college reserves the right to cancel
a course due to insufficient enroliment. Courses listed
for summer are expected to be offered every other
summer from that shown.
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The Graduate Certificate Program in

m Accounting m Finance m Human Resources Management

Objectives

These Certificate Programs have been
designed to satisfy the professional needs of
persons working in the fields of human
resources management (personnel adminis-
tration), accounting or finance, who wish to ac-
quire graduate level knowledge, but are not
interested in pursuing a full graduate degree
program. The Programs are field specific, are
not abbreviated versions of the MBA Program,
and, therefore, are neither appropriate nor
open to people in general management or
supervisory positions.

Admission Requirements

Since the Certificate Program is intended for

persons working in, or being transferred to,

human resources, accounting or finance
management or professional staff positions,
and who have little or no formal education in

the particular field, applicants must hold a

bachelor's degree in a field other than the one

they wish to study. Applicants who are
deemed by the Admissions Committee to have
completed too much course work in the field
already, and therefore would not stand to
benefit from the Program, will not be admitted.

Individuals not working in the intended field

of study must demonstrate through the re-

quired reference letter from the supervisor that
their transfer to either the human resources

(personnel), accounting or finance areas is

imminent.

Admission is based on prior academic per-
formance and potential, maturity and commit-
ment to professional development, and
demonstrated professional/leadership growth,
as determined from the application, required
letters of recommendation and official tran-
scripts of academic work. Job titles (positions)
must be reflective of work in the chosen field,
and job progression, membership and partic-
ipation in appropriate professional societies are
viewed as indicators of academic promise and
commitment to professional development in
the field. The Graduate Management Admis-
sion Test (GMAT) is not ordinarily required, but
may be needed in certain cases by the Ad-
missions Committee. Decision of the Commit-
tee on this and all Admissions matters are final.

Applications are accepted for the Fall and
Spring Semesters and must be completed by
July 15 and December 15, respectively.

Required are:

(1) Completion of appropriate application
form;

(2) Official transcripts of all undergraduate, in-
cluding two year college, and graduate
academic records sent to the Director of
Graduate Admissions;

PROGRAM STRUCTURE and CERTIFICATE REQUIREMENTS

The Graduate Certificate is obtained upon satisfactory completion of six courses from
the Graduate Program in Business Curriculum. At least four of these courses must be
in the field selected for the certificate from the following:

CERTIFICATE in FINANCE
MBA 16540 Financial Accounting
MBA 16570 Managerial Finance

MBA 16571 Corporate Financial Theory and Practice
MBA 16572 Financial Markets and Institutions
MBA 16573 Investment Analysis and Portfolio Theory

CERTIFICATE in ACCOUNTING
MBA 16640 Financial Accounting
MBA 16641 Management Accounting
MBA 16642 Internal Auditing

MBA 16570 Managerial Finance
MBA 16643 Federal Income Taxation

CERTIFICATE in HUMAN RESOURCES MANAGEMENT
MBA 16550 Human Behavior in Organizations

MBA 16551 Personnel Management

MBA 16652 Labor Economics and Wage Payment Systems
MBA 16653 Management and Collective Bargaining
MBA 16654 Organization and Management Development

The remaining two courses may be selected from any other Graduate Business offer-
ings in the same or other fields, including economics, management or guantitative

methods.

All Graduate Business courses carry three semester hours credit and must be taken
on a letter grade basis. A cumulative average grade of “B" or better must be maintained

in order to receive the certificate.

(3) Submission of three (3) letters of reference;
one from a professional in the selected
field of study, one from the immediate
supervisor in the intended field of study
and one from a college professor who can
evaluate your academic work and
potential.

Relationship to MBA Program
All courses taken in the Certificate Program are
regular MBA courses, and upon award of the
certificate, the credits may later be applied to
MBA Program requirements. Because of the
broader and more quantitative nature of the
MBA Program, however, admission require-
ments are more rigorous, require an accept-
able score on the GMAT and no applications
from students in the Certificate Program will
be considered until the Certificate Program is
completed.

Since admission to the MBA Program is in-
dependent of the Certificate Program, and the
College makes no guarantee to admit Certifi-

cate holders to it, students anticipating matric-
ulation as an MBA candidate are strongly
advised to apply directly to the MBA program.

Class and Program Length

Classes meet one night each week for a typical
15 week semester from 6:15-9:00 p.m. In ad-
dition to the Fall and Spring Semesters, a short-
ened Summer Session is offered. Because the
courses offered require considerable time and
effort, certificate students are limited to one
course in their first semester. A reasonable
guide thereafter would be to complete two to
three courses per academic year. This would
mean two to three years to complete the
Certificate Program. The maximum time per-
mitted for completion is four years from date
of entry into the Program.

Tuition
Regular graduate tuition, plus semester regis-
tration fee.
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e prepare thought leaders—
the change agents of the new infor-
mation technology era. The pro-
gram combines technical, behavioral
and quantitative knowledge with a
strong managerial emphasis.
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MASTER OF SCIENCE DEGREE (M.S.)—MAJOR IN INFORMATION SYSTEMS

Jerome A. McBride, M.S.C.S., Director

The Information Systems (1.S.) master's pro-
gram provides advanced training and ex-
perience in both computer science and
business administration. For those who desire
to be organizational change agents, innova-
tors, and thought leaders of the future, this pro-
gram is especially appropriate.

The program's primary goal is to help meet
the incessant demand for knowledgeable per-
sonnel who possess a balanced combination
of technical and managerial skills. By uniquely
addressing technical, quantitative and be-
havioral dimensions of business and tech-
nology within the context of a comprehensive
managerial focus, the program offers the
necessary breadth and depth to help students
achieve that goal.

The advanced education and training
provided in this program prepares the grad-
uating student to identify, analyze, and solve
business problems using the systems ap-
proach. This includes defining the problem,
gathering data to describe the problem, iden-
tifying alternatives to solve the problem, evalu-
ating the alternatives, selecting the best
alternative, and implementing the solution with
appropriate follow-up.

The primary areas of study include informa-
tion systems technology, system concepts and
processes, and organization functions and
management (including interpersonal and
organizational behavior). The program places
strong emphasis on both the technological
and sociological implications of systems. Stu-
dents are expected to participate in frequent
team situations to enhance both their systemic
thinking and interpersonal skill abilities.

Specific areas of emphasis include eliciting
client requirements; analyzing, planning,
designing, developing and implementing in-
formation systems applications; and manag-
ing information system development and
operation. Appropriate behavioral, organiza-
tional, and financial knowledge and skill de-
velopment supports the technological central
theme.

This MS/IS degree program has been de-
signed to prepare individuals for a working
career in industry, government, or education.
Specific career paths for the graduating stu-
dent would include Systems Analyst and/or
Designer, Information Systems Project
Manager, Data Administrator, Data Processing
Auditor, Information Systems Manager or Con-
sultant, as well as Educator.

For those already employed in related dis-
ciplines, the Information Systems master’s pro-
gram provides the advanced professional
training necessary to enhance career develop-
ment opportunities.

Admission Requirements
A baccalaureate degree from an accredited
university or college is required for admission
to the graduate program in Information Sys-
tems. Prospective students desiring admission
for the Fall, Spring or Summer semesters
should direct all of the following correspond-
ence to:

Director of Graduate Admissions

Marist College

Poughkeepsie, New York 12601
(1) Arrange to have official transcripts of all
undergraduate (including two-year col-
leges) and graduate records sent to the
Director of Graduate Admissions. Re-
quest(s) to the appropriate college(s) for
such records should be completed by
August 1, December 15 or May 1 re-
spectively for planned Fall, Spring or
Summer semester entry. Student's copies
of these transcript records are not ac-
ceptable.
Submit a formal application for admission
to the Director of Graduate Admissions by
August 15, January 1, or May 15 re-
spectively for planned Fall, Spring or
Summer semester entry. Applications are
available by mail or in person from the
Director of Graduate Admissions Office in
Fontaine Hall.
Provide a written statement for the Admis-
sions Committee which outlines the appli-
cant's career objective(s), the reason(s) for
selecting the Marist |.S. Program, and the
applicant’s personal as well as profes-
sional expectations from the program.
Submit evidence of satisfactory comple-
tion of undergraduate prerequisite courses
in both Quantitative Methods and Com-
puter Programming (PASCAL preferred).
See "Prerequisites for the 1.S. Program”
section.
Foreign applicants are required to submit
scores for both the written and verbal sec-
tions of the Test of English as a Foreign
Language (TOEFL) as well as docu-
mentary evidence of financial resources
and support. In cases where the student's
poor command of English is detrimental
to the student’s academic progress, the
|.S. Program Director reserves the right to
require the student to undertake ap-
propriate remedial coursework.

All of the above applicable documents will
be reviewed by the Admissions Committee for
determining acceptance. It is imperative that
applicants comply with the dates described
in (1) and (2) above in order to ensure the
timely receipt of the necessary materials for
admissions processing by Marist for the re-

©)

©)

quested semester. Failure to comply may result
in a delayed acceptance and the deferral of
class participation for one full semester.

Transfer Credit

A student may transfer up to six (6) graduate
credits from a regionally accredited graduate
program. Only courses with grades of “B" or
better will be accepted. Courses should be
equivalent in content and credit value to
courses offered in the Marist program. The
Director of the |.S. Program will determine the
status of all applications which include pre-
vious graduate study.

Advisement

The 1.S. Program Director serves as the
primary advisor for all students in the program.
The Program Director will regularly make
specific recommendations on course se-
quences to be followed by individual students.
The Program Director approves all program
planning requests made by students and
recommendatoins made by assigned faculty
advisors. Students should feel free to discuss
with the Director any questions or concerns
that they may have about their planned
studies.

Degree Requirements

To qualify for the Master of Science degree in
Information Systems, a student must complete
as few as 30 credit hours (up to the maximum
of 48 credit hours) at the graduate level. This
implies that the student may be granted
waivers for up to 6 courses (18 credits) for
course work of an applicable nature taken at
Marist College or elsewhere prior to admission
to the |.S. program (exclusive of transfer credit
course work).

As a general rule, each student is expected
to complete the |.S. program, as determined
at the time of admission, at Marist College.
Therefore, under normal circumstances, trans-
fer credit or waiver requests, for graduate work
taken elsewhere subsequent to admission to
this program, will not be granted.

Specific undergraduate course work may be
recommended to satisfy prerequisite require-
ments or remedy deficiencies as identified by
the Admissions Committee. The MS/IS degree
requirements must be completed within 9
years of acceptance into the program with a
cumulative index of 3.0 or higher. Requests for
any extension of the 9 year limitation must be
made in writing to the |.S. Program Director.

Each student, upon acceptance into the
program, will receive a list of prescribed
courses to be successfully completed. Grad-
uate students are assigned a faculty advisor
to assist in program planning. The Program
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Director approves all program planning re-
quests and recommendations.

Part-time students are limited to registering
for one graduate course during their first
semester unless other arrangements are ap-
proved in advance by the Program Director.
Full-time study is defined by a semester load
of 12 or more credits.

Course Scheduling

All courses leading to the MS/IS are offered
in the late afternoon and evening in order to
serve the needs of the working adult. Since
this limits the number of available slots for
scheduling courses, students desiring full-time
enrollment may occasionally encounter
scheduling problems. The Program Director
will attempt in good faith to resolve such
problems whenever they occur, if possible. Stu-
dents are responsible for taking courses in the
scheduled semesters.

For part-time students, it is recommended
that two courses per semester be established
as the normal objective. This implies that the
student must manage time effectively amongst
graduate studies, career work and personal
time. Benefits to the student are that initial per-
sonal motivation is better sustained, program
completion occurs more quickly, odds on
finishing are greatly increased and the rewards
of the effort are gained much sooner.

Capstone Activity

The Information Systems Policy Course (MSCS
24667) and the Information Systems Project
Course (MSCS 24720) are used to demon-
strate a satisfactory level of competence in writ-
ing, speaking and research in the Information
Systems discipline. Because the Policy course
is a capping for conceptual |.S. concepts and
the Project course is a capping for the physical
|.S. concepts, it is expected that all other re-
quired courses will have been completed be-
fore the student enters these courses. This will
maximize the student's experience in each
course while minimizing peer knowledge
differences.

Matriculated Status

Applicants who satisfy all requirements, includ-
ing any undergraduate prerequisite courses
for admission into the graduate program, are
admitted as matriculated students. Those ap-
plicants who are required to complete under-
graduate prerequisite courses are admitted as
non-matriculated students. Graduate students
must matriculate upon completion of pre-
requisite courses. Matriculation ensures that
the catalog in effect at the time of matricula-
tion governs the student's degree re-
quirements.

Course requirements for the Masters degree in Information Systems (MS/IS) are as follows:

MSCS 24507 Computer Concepts & Software Systems
MSCS 24517 Program, Data & File Structures

MSCS 24527 Systems & Information Concepts in Organizations
MBA 16500* Organization and the Environment; or,
MBA 16501* Legal Environment of Business; or,
.MBA 16512*" Managerial Economics

MSCS 24537 Data Management

MSCS 24647 Information Analysis

MBA 16540 Financial Accounting

MBA 16550 Human Behavior in Organizations
MSCS 24567 Data Communications

MSCS 24637 Decision Support Systems

MSCS 25657 Systems Design

MBA 16520 Analysis of the Marketing Process

MBA 16560 Operations Management

MBA 16570 Managerial Finance

MSCS 24667 Information Systems Policy

MSCS 24720 Information Systems Project

*Only 1 of these 3 courses is required.
Course Sequencing

The above courses are listed in groups of four (4) which represents the suggested
sequence of courses for a full-time graduate student taking four (4) courses per semester.
The actual scheduling of courses may not comply with the scenario shown. All courses
in the program provide three (3) graduate credits.

The MSCS courses above appear in the ACM-recommended sequence (i.e. the above
MSCS course sequence corresponds to the ACM's IS-1 through 1S-10 respectively). Since
this order includes the appropriate course dependencies, it is expected that each stu-
dent will take the MSCS courses chronologically as shown whenever possible so as to

avoid negative impacts.

Philosophy Regarding

Computer Programming

The best and most valuable Systems Analysts
know how to program. Thus, multiple courses
in the |.S. program employ programming as
a means to fortify a student’s logical thought
processes and problem-solving skills. The in-
volvement ranges from low level PASCAL to
application development languages.

Since the Information Systems student will
be involved with programming in one form or
another after graduating (ex: working as an
Analyst/Programmer or in directing/managing
programmers), the |.S. Program philosophy is
to prepare the student for this exposure in
advance.

Effective Communication Skills

As a Computer Science graduate student
majoring in Information Systems, you should
be aware that effective communication is a
critical skill required of every student. In order
to further develop and nurture both oral and
written communication skills in each student,
the Marist pedagogy includes the following as

critical success factors for students in Informa-
tion Systems:
(1) Dialog, not lecture, is the primary teach-
ing method used. Most of the courses in
this program will require you to verbally
interact with the instructor and/or your
peers on a regular basis in class.
You will be expected to participate fre-
guently in small group or team situations.
These are designed to help to develop
your systemic thinking and to enhance
your interpersonal skills both in and out
of the classroom.
Many of the courses will require that you
make one or more oral presentations to
your instructor, your class or to a poten-
tial client. These may be either formal or
informal and would summarize your own
work or that of some team of which you
would be a member.
Numerous courses will require written
reports or research papers which will help
evaluate the effectiveness of your written
communication skills and to provide feed-
back for improving them.

The above demands and/or standards will
be applied universally to all students in the In-
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formation Systems program regardless of the
student's race, creed or ethnic origin.
Alternate Courses

The normal requirements may be reduced by as much as 24 credit hours due to trans-
fer credit and/or waivers granted for a student’s prior academic work in a specific sub-
ject area. In certain cases, the Program Director may include one or more alternate
courses in a specific student's program in lieu of granting a course waiver. Examples
of such alternate courses might be:

Prerequisites for the |.S. Program

Applicants for the program are expected to
possess a reasonable proficiency in both com-
puter programming and computational
methods since knowledge and skills in these
areas is expected and will be used through-

out the program. MBA 16510 Macroeconomic Analysis
Proficiency in computer programming MBA 16532 Quantitative Analysis for Managerial Decisions
would be satisfied with a B or better gradein ~ MBA 16541 Management Accounting
the Marist undergraduate course “Computer MBA 16551 Personnel Management
Science I" (CMSC 21105) or its equivalent MBA 16654 Organization and Management Development
taken at another school. PASCAL is the ~ MSCS 24542 Data Base Management
Proficiency in computational methods would ~ MSCS 24640  Distributed Data Base Systems
be satisfied with a B or better grade in the ~ MSCS 24650 Artificial Intelligence
Marist undergraduate course “Operational ~ MSCS 24652 Modeling & Simulation
Models” (MATH 58230) or its equivalenttaken ~ PSYCH 77545  Psychology of Communication

at another school. This is the undergraduate
version of course “Quantitative Analysis for
Managerial Decisions” (MBA 16532) which is
the preferable prerequisite.

The two prerequisites for either of these
computational methods courses are “Calcu-
lus with Management Applications” (MATH

Although not limited to the above examples, whenever such alternate courses are in-
cluded in a specific student’s program, they become part of the degree requirements
for that student. Descriptions of the above courses may be found in other sections of
this catalog under the MBA, Software Development, or Psychology programs.

58115) and “Introduction to Statistics I" (MATH
58130) for students who lack that background.
Further information on undergraduate courses
may be found in the Marist College Under-
graduate Catalog.

Some students may be required to take a
12-hour computer workshop to gain familiar-
ity with the Marist Computer System. It is
offered during Winter, Summer and Spring
Intersessions.

Course Planning

The semester for which courses are expected
to be offered applies to the Marist College
main campus only. Courses listed for particu-
lar summers are expected to be offered every
other summer from that shown. The |.S.
Graduate Office should be contacted each
semester to determine the list of additional
courses to be offered at extension sites dur-
ing the following semester.

The college reserves the right to cancel a
course due to insufficient enroliment and to
add additional courses during other than the
listed semesters as student demand may war-
rant consistent with instructor availability.

All students requesting enroliment in the
Capstone Courses must have a 3.0 or higher
cumulative index. Those below this average
must repeat courses, starting with the courses
in which the lowest grades were received, until
a 30 or higher is achieved. If upon comple-
tion of the capstone courses, the cumulative
index falls below 30 then the capstone
course(s) affecting the average must be taken
again.

Students who fall below a 30 cumulative in-
dex during a particular semester will be

warned and placed on academic probation.
The student will be given up fo two (2)
semesters (at the |.S. Program Director’s dis-
cretion) to recover the average to 3.0 or higher.
Should the student fail to do so, the student
will be automatically dismissed from the
program.
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MSCS 24507
Computer Concepts & Software Systems
An introduction to the functional organization of com-
puter systems including both hardware and software
components. The role of operating systems in direct-
ing and controlling the different system resources
is examined in detail. Computer terminology, physical
computer implementations, and the operating en-
vironment for application programs is discussed.
Prerequisites: Computer Science | and Opera-
tional Models or their equivalent.
Spring semester (I1S-1) Three Credits

MSCS 24517
Program, Data & File Structures
An examination of the logical and physical structure
of both programs and data. Emphasis is on
discipline in program design (including structured
programming), data organization and accessing, al-
gorithmic analysis, and the basic aspects of string
processing, recursion and simple data structures.
A project using PASCAL will be developed during
the semester.

Prerequisites: Computer Science | and Operation-
al Models or their equivalent.
Fall semester

MSCS 24527

Systems & Information Concepts in
Organizations

An identification and basic exploration of the systems
point of view, the organization of a system, informa-
tion flows, and the nature of information systems in
organizations. The relation between systems and in-
formation to organizational objectives is examined.
Functional information systems are explored includ-
ing marketing, manufacturing and finance. The dis-
tinction is made between Management Information
Systems and Decision Support Systems. Team
exercises and multiple case problems are used.
Fall & Spring semesters (1S-3) Three Credits

MBA 16500
Organization and the Environment

A study of the relationships, interactions and be-
havior of organizations with their environment from
the technological, legal, political, socio-cultural and
economic points of view. Attention is given to the
changing nature and responsibilities of organizations
with regard to current social problems and oppor-
tunities. Taught in seminar style, it probes underlying
structures.
Fall 1989

(1S-2) Three Credits

Three Credits

MBA 16501

Legal Environment of Business
Foundations of the American legal system; basics
of contract, agency, forms of business organization
law, and consumer safety law; basics of administra-
tive law and practice; regulation of competition; the
influence of the structure of business on the moral-
ity of the business' behavior, the international legal
environment; and currently emerging issues in the
legal environment of business.

Fall semester & Summer 1990 Three Credits

MBA 16512

Managerial Economics

A study of the economic influences directly confront-

ing the individual firm and industry. Considers the

determinants of consumer demand, the theory of

production, the behavior of costs, decision-making,

and the determination of prices for goods and factors

under various competitive conditions.
Prerequisite: Operational Models

Spring semester & Summer 1989  Three Credits

MSCS 24537

Data Management

A study of the critical issues related to managing data
in organizations. The concept of data as a resource,
the data environment, the data base approach and
the need for data modeling are examined in detail.
The growing use of Data Base Management
Systems in managing data is discussed. The Data
Administration function, its relevance in evolving
organizations and emerging issues are also ad-
dressed.

Prerequisites: Systems & Information Concepts in
Organizations, Computer Competency Workshop,
(Program, Data, & File Structures recommended).
Fall & Spring semester (1S-4) Three Credits

MSCS 24647
Information Analysis
An examination of the strategies for developing in-
formation systems including a study of the system
development life cycle for managing application de-
velopment. Group dynamics and invididual behavior
in the development process are explored. Tech-
niques for eliciting information requirements,
methods for analyzing requirements and the de-
velopment of a general logical design are examined
and employed in a major team exercise.
Prerequisites: Systems & Information Concepts in
Organizations and Data Management
Fall & Spring semester (1S-5) Three Credits

MBA 16540

Financial Accounting

A survey of accounting principles and practices used
in preparing financial accounting information which
fulfills management's public reporting responsibili-
ties. Included is an intensive study of the prepara-
tion and meaning of financial statements and
management's influence over them. Among the
topics highlighted are accounting terminology and
mechanics, valuation approaches, cost concepts,
income determination, interpretive fund flow analysis
and the influence of the federal income tax on de-
cisions.

Fall semester Three Credits
MBA 16550

Human Behavior in Organizations
Introduces the basic concepts of the individual in
an organization and the organization as a system.
Presents a framework for thinking about the human
side of organizations. Examines a variety of topics
including leadership styles, motivation, managerial
stress, political maneuvering, improving sub-
ordinate’s performance, behavioral aspects of de-
cision making, managerial and organizational
effectiveness. Case problems are extensively used.
Spring semester Three Credits

MSCS 24567
Data Communications
This course examines the concepts and mechan-
isms of data transport systems including information
in the form of data, voice, and image. Network
architecture, terminology, control and general
topologies will be discussed. Current equipment and
physical interconnection will be explored in an ap-
plied model incorporating a range of network serv-
ices to support application development, distributed
processing, information centers and distance learn-
ing. Emphasis is placed on the impact of data com-
munications technology on organizations and on the
design of future information systems.
Prerequisites: Operational Models, System & In-
formation Concepts in Organizations
Spring semester (IS-6) Three Credits

MSCS 24637
Decision Support Systems
A study of support systems for decision making in
complex, technologically rich environments. The
focus is on decision theory principles, problem
identification, model formulation and solution pro-
cedures. The distinction between decision support
systems and transactional modes of processing in-
formation is examined. Sample quantitative and
qualitative tools will be employed to study the be-
havioral aspects of decision making in a decision
support environment. At least one expert system will
be examined.

Prerequisites: Operational Models, Systems & In-
formation Concepts in Organizations, and Data
Management.

Fall semester (IS-7) Three Credits

MSCS 24657
Systems Design
A rigorous study of the development of an informa-
tion system including specification, design, im-
plementation and testing. Both managerial and
technological aspects of systems design and im-
plementation are considered. The process of plan-
ning for change, audits and post implementation
reviews are considered. Emphasis is on a total
system solution rather than software alone. Team
projects help the student acquire the knowledge and
skills to both develop a physical design and
implement an operational system from a logical
design.

Prerequisite: Information Analysis.
Fall semester (1S-8) Three Credits

MBA 16520

Analysis of the Marketing Process

The student will describe and identify characteristics
of sound marketing management policies and strate-
gies including the areas of systems management;
marketing potential assessment; market planning,
organization, and control; product policy; promaotion
and distribution policies; and pricing.

Spring semester & Summer 1990 Three Credits
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MBA 16560

Operations Management
Topics fundamental to the operations of the enter-
prise are studied including product or process de-
sign; facility location and layout; and control of the
process through technigues such as network plan-
ning, methods analysis, work measurement and
quality control. Important developments from the be-
havioral, economic, mathematical and production
engineering fields are highlighted.

Prerequisites: Operational Models (or Quantitative
Analysis for Managerial Decisions) and Financial
Accounting.
Fall semester

MBA 16570
Managerial Finance
An examination of the major areas of finance reflect-
ing the important developments in the field under
the unifying theme of valuation, the basis for de-
cisions. The following topics will be discussed: the
financial markets and instruments, time value of
money, capital budgeting, capital structure, cost of
capital, dividend policy, financing decisions, mergers
and financial reorganizations

Prerequisite: Financial Accounting; Statistical
Analysis recommended.
Spring semester & Summer 1989 Three Credits

Three Credits

CAPSTONE COURSES

MSCS 24667

Information Systems Policy

This course builds on previous courses in the |.S.
Program and is integrative in nature. Students will
explore critical issues related to managing and ad-
ministering the information systems function. The
perspective will consistently be an executive one thus
forcing students to analyze, synthesize, and respond
from the highest level. Entrepreneurial views are
valued and encouraged. Taught in interactive
seminar style, the critical thinking of students related
to current and strategic issues in information
management is thoroughly examined.

Emphasis is on the overall information needs of
an organization and what the role of information
systems is in meeting those needs. Additionally,
alternative structures for matching an information
system department to the structure and behavior of
the organization are examined. The Information
Center, Decision Support Center, and End-User
Computing concepts are included.

Prerequisites: Completion of all prior courses in
the |.S. Program (including the Information Systems
Project course if possible) unless an exception is
made by the |.S. Program Director. Students for this
course must notify the |.S. Graduate Office in writ-
ing at least two (2) semesters prior to when they in-
tend to take it. The permission of the |.S. Program
Director is required to enroll. Enroliment will be
limited. Students closed out of one semester are
guaranteed entry for the following offering.
Spring semester (1S-9) Three Credits

MSCS 24720

Information Systems Project

Through the use of projects, this course fits together
all of the concepts from previous courses regard-
ing information system development. The student
gains experience in analyzing, designing, imple-
menting, and evaluating information systems. Assign-
ments consist of at least one system development
project involving all or part of the system develop-
ment cycle.

Students will work independently or in teams to
acquire practical experience in such projects, in-
cluding the behavioral considerations in systems de-
velopment. The instructor(s) will act as evaluator(s)
instead of teacher(s) since the course pragmatically
tests the student's knowledge and skills gained pre-
viously in the program.

The student's ability to apply the systems ap-
proach to the project as a whole and to individual
components will be very closely evaluated. The stu-
dent'’s ability to be spontaneous and dynamic in ac-
quiring ancillary knowledge and skills which may be
required to execute the development process will
also be closely observed and evaluated.

Prerequisites: Completion of as many prior
courses in the |.S. Program as is possible (exclud-

ing the Information Systems Policy Course) unless
an exception is made by the |1.S. Program Director.
A written request outlining the proposed project is
required to obtain permission to enroll. This request
must be submitted to the |.S. Program Director at
least one semester prior to the semester for which
project credit is being sought. Specific details (in-
cluding the required format of the project proposal)
are available from the |.S. Director's Graduate Office.
Fall & Spring semesters (IS-10) Three Credits
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hrough the blending of con-
cepts, theory and practice and
using our state-of-the-art facilities,
we prepare people to function in a
dynamically changing environment
in industry, government or
education.
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MASTER OF SCIENCE DEGREE (M.S.)—MAJOR IN SOFTWARE DEVELOPMENT
Onkar P. Sharma, Ph.D., Director (Acting)

The purpose of the Master's degree in
Computer Science-Major in Software Develop-
ment-is to provide advanced learning and ex-
perience in the various disciplines of computer
science to individuals who hold a Bachelor's
degree in computer science, mathematics,
physics, engineering or some other closely
allied field.

A natural extension of the undergraduate
program, Marist's MSCS/SD is designed to
prepare individuals for a working career in in-
dustry or government, as well as to assist those
who are already employed within the indus-
try, to acquire advanced professional training
necessary in today's rapidly changing tech-
nological environment. This latter group con-
sists of applications programmers, design
engineers, managers, materials scientists,
manufacturing specialists, field engineers, test
specialists, and others who wish to broaden
their understanding of the computer science
field, particularly in the rapidly developing
disciplines known collectively as software de-
velopment.

Another important goal of the program is to
prepare students for advanced work in the
discipline.

Admission Requirements

A baccalaureate degree from an accredited
college or university is required for admission
to the graduate program in computer science.
In addition to filing a formal application, each
student must:

(1) Arrange to have official transcripts of all
undergraduate (including two-year col-
leges) and graduate academic records
sent to the Director of Graduate Ad-
missions.

Submit evidence of satisfactory comple-
tion of certain undergraduate courses in
computer science and mathematics. (Ap-
plicants whose undergraduate major is in
a field other than computer science
should refer to the section on Mathe-
matical/Computer Science Competency.)
Foreign applicants are required to submit
scores on the Test of English as a Foreign
Language (TOEFL). Documentation of
financial resources and support is also re-
quired of all foreign applicants.

Applications for admission may be obtained
through the Graduate Admissions Office
located in Fontaine Hall. All correspondence
should be addressed as follows:

Director of Graduate Admissions
Marist College
Poughkeepsie, New York, 12601

(@
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Students are accepted for all semesters —
Fall, Spring and Summer. Application for these
semesters should be completed by August 1,
December 15 and May 1, respectively.

Formal admission to the Master's degree
program will be granted only to students who
have satisfied these requirements. Some stu-
dents may, however, be permitted to enroll in
graduate courses as a non-matriculated stu-
dent upon satisfactory completion of specific
prerequisites. The maximum number of gradu-
ate credits that can be earned by a non-
matriculated student is nine. Questions con-
cerning mathematical/computer science com-
petency and non-matriculated status should
be directed to the Graduate Program Director.

Transfer Credit

A student may transfer up to six (6) graduate
credits from a regionally accredited graduate
program. Only courses with grades of “B" or
better will be accepted. Courses should be
equivalent in content and credit value to
courses offered in the Marist Program. The
Director of the MSCS/SD Program will deter-
mine the status of all applications which in-
clude previous graduate study.

Advisement

The Program Director serves as the advisor
for all students in the S.D. Program, and stu-
dents should discuss any questions or con-

cerns they may have about their studies with
the Director.

Facilities and Equipment

An IBM 3090-200E, located in Donnelly Hall,
supports the Marist College time-sharing
system. This system is used for administrative
applications, instruction and research.

Students, faculty members and staff mem-
bers can communicate with the computer
through interactive terminals from various
locations on campus. The student terminal
rooms house over 100 terminals for student
use and three classrooms are equipped with
a terminal and monitor to facilitate instruction.

Four microcomputer laboratories housing
over 75 microcomputers are available for stu-
dents’ use. Additionally, a group dynamics
laboratory and an advanced software develop-
ment/graphics laboratory are exclusively avail-
able for upper level undergraduate and
graduate students.

The software available on the system in-
cludes the programming languages VSAPL,
PASCAL, ASSEMBLER, ALGOLW, BASIC,
FORTRAN, PL/A, REXX, C, SQL, QMS and
COBOL, as well as the following packages:
SCRIPT, SPSS, STAT-PAK, MINITABGDDM,
SAS, GML, GPSS, POINT-5, POLYSOLVE and
a full-screen editor.

PREREQUISITES

Mathematical/Computer Science Competency

It is expected that all applicants for admission to the MSCS/SD Program will have demon-
strated proficiency in programming and mathematics. Each student’s academic record
will be carefully reviewed to assure that this level of proficiency has been reached.

Undergraduate Prerequisites:

Computer Science
D1. Problem Solving, Data
Structure and Programming
D2. Assembly Language
D3. Computer Organization/Architecture

Mathematics

D4. Calculus

D5. Discrete Mathematics
D6. Probability/Statistics

Credits

—
| Wwo

www

9

Total: 24 credits
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Degree Requirements

To qualify for the Master of Computer Science
degree, a student must complete 30 credits
at the graduate level as described below. Ad-
ditional undergraduate coursework may be re-
quired to satisfy prerequisite requirements or
remedy deficiencies as identified by the
Graduate Program Director. M.S. degree re-
quirements must be satisfied within seven
years of acceptance into the program, with a
cumulative index of no less than 3.0. Requests
for any extension of the seven year limitation
must be made, in writing, to the Program
Director.

All courses leading to the M.S. degree are
offered in the late afternoon and evening in
order to serve the needs of the working adult.
Part-time students are limited to registering for
one course during their first semester unless
prior approval is granted by the Program
Director. Full-time study is defined by a
semester load of 12 or more credits.

Matriculated Status

Applicants who satisfy all requirements, includ-
ing undergraduate prerequisite courses for ad-
mission into the graduate program, are
admitted as matriculated students. Those ap-
plicants who are required to complete under-
graduate prerequisite courses are admitted as
non-matriculated students. Graduate students
must matriculate upon completion of pre-
requisite courses. It is the responsibility of the
student to determine when matriculated status
should be requested.

Graduation Requirements
To qualify for the Master of Science in
Computer Science with a major in Software
Development, all candidates must complete
thirty credits of graduate work according fo the
requirements shown below.

L BOMB o 5 sov 2 5 st = g 12 credits
2. One of the four
area concentrations. . .. . .. 9 credits

Systems Software

Computer Architecture

Database

Artificial Intelligence

3. Electives .. ... ... ... . . .. 9 credits

A single course cannot be used to meet more
than one requirement. Elective courses may
be selected from the software development
courses listed in the graduate catalog includ-
ing the Project and Thesis courses. Occasional
Special Topics courses will also be offered.

Course Distribution

Core

24510  Software Design and Development

24530  Algorithms

24531  Automata, Computability & Formal Languages
24610  Advanced Theory of Programming Languages
24611  Formal Methods in Programming Languages

Area Concentrations:

1. Systems Software

24515  Operating Systems

24516  Concurrent Programming

24518  Compiler Design |

24521  Large Computer Architecture

24596  Special Topics in Computer Science (Systems Software)
24618  Compiler Design Il

2. Computer Architecture

24520  Performance Evaluation

24521  Large Computer Architecture

24560 Computer Networks |

24587  Special Topics in Computer Science (Computer Architecture)
24652  Modeling & Simulation

24660 Computer Networks Il

3. Database

24542  Database Management

24560 Computer Networks |

24598  Special Topics in Computer Science (Database)
24640 Distributed Database System

4. Artificial Intelligence

24545  Logic Programming

24550  Artificial Intelligence

24599  Special Topics in Computer Science (Artificial Intelligence)
24670  Applied Artificial Intelligence
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COMPUTER SCIENCE / SOFTWARE DEVELOPMENT
R RS EEE

Proposed Course Offering Schedule

Course Name Core Sys Arch Dba Al
FALL
24510  Software Design & Dev. X
24515  Operating Systems - X
24516  Concurrent Programming X
24520  Performance Evaluation X
24531 Automata, Computability
& Formal Languages X
24545  Logic Programming X
24550  Artificial Intelligence _ X
24555  Computer Graphics | _
24560  Computer Networks | X X
24640 Distributed Database System X R
SPRING
24518  Compiler Design | i
24521 Large Comp. Architecture X X
24530  Algorithms X ]
24542 Database Management X
24610  Adv. Theory of Prog. Lang. X
24611 Formal Methods in Prog. Lang. X ]
24652  Modeling & Simulation ' x
24670  Applied Artificial Intelligence i X
Choose 4 3 3 3 3
Concentration Codes:
Sys = Systems Software Dba = Database
Arch = Computer Architecture Al = Artificial Intelligence
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MSCS 24510

Software Design and Development

This course presents a formal approach to state-of-

the-art techniques in software design and develop-

ment and provides a means for students to apply

the techniques.
Prerequisite: D1, D5

MSCS 24515
Operating Systems
Operating Systems provide service to users to
simplify their programming and data processing
tasks and they also manage systems resources to
assure their efficient utilization. In order to gain
hands-on practical experience, students will write a
multiprogramming operating systems as an integral
part of the course.
Prerequisite: D1 through D6

MSCS 24516

Concurrent Programming

This course introduces the technique of concurrent

programming. Concurrent programming deals with

programming in which several activities are being

processed in parallel. It is essential in the design of

operating systems. Students will write concurrent pro-

grams using the language Concurrent Euclid.
Prerequisite: D1, D2, D3, DS Three Credits

MSCS 24518
Compiler Design |
Both the design and implementation of compilers
will be studied. The lexical, syntactic, and semantic
analyses of formal languages will be developed.
Theoretical tools such as finite-state and pushdown
automata, and regular and context-free grammars
will be presented as needed. Additionally, symbol
table construction and code generation techniques
will be considered. Each student will be required to
develop a compiler for a selected subset of an
instructor-specified small programming language.
Prerequisite: D1, D2, D3, D5 Three Credits

MSCS 24520

Performance Evaluation
A survey of techniques of modeling concurrent
processes and the resources they share. Includes
levels and types of system simulation, performance
prediction, benchmarking and synthetic loading,
hardware and software monitors.

Prerequisite: D1 through D6

MSCS 24521

Large Computer Architecture
A study of large computer systems which have been
developed to make special types of processing more
efficient or reliable. Examples include pipelined
machines and array processing. Tightly coupled
multiprocessors will be covered.

Prerequisite: D1, D3, D4

Three Credits

Three Credits

Three Credits

Three Credits

MSCS 24530
Algorithms
This course will develop students abilities as writers
and critics of programs. The student will be in-
troduced to a variety of program design technigues,
including recursion, heuristics, divide-and-conquer
and dynamic programming. Methods of per-
formance analysis with respect to space and time
will also be covered.
Prerequisite: D1, D4, D5, D6

MSCS 24531

Automata, Computability and

Formal Languages

This course offers a diverse sampling of the areas

of theoretical computer science and their hierarchical

interconnections. Basic results relating to formal

models of computation will be introduced
Prerequisite: D1, D4, D5, D6 Three Credits

MSCS 24532
Applied Combinatorics and Graph Theory
A study of combinatorial and graphical technigues
for complexity analysis including generating func-
tions, recurrence relations, Polya's theory of count-
ing, planar directed and undirected graphs and NP
complete problems. Applications of the techniques
to analysis of algorithms in graph theory and sort-
ing and searching.
Prerequisite: D1, D4, D5, D6

MSCS 24542
Database Management
A study of the concepts and issues related to manag-
ing data in an information system. The evolution of
computerized information systems from early file
systems to current decision support systems is
examined. Major database design philosophies
along with their corresponding data models are ex-
plored. Specific examples of current database
management systems are examined as well as
issues such as recovery, integrity, concurrency and
security are discussed.
Prerequisite: D1, D5

MSCS 24545
Logic Programming
This course will present an overview of logic
programming, especially as it relates to the program-
ming language PROLOG. The main emphasis of the
course will be on the theoretical aspects of logic
programming with applications of PROLOG playing
a secondary role.

Prerequisite: D1, D4, D5, D6

MSCS 24550
Artificial Intelligence
This course introduces students to basic concepts
and techniques of artificial intelligence, or intelligent
systemns, and gives insights into active research areas
and applications. Emphasis is placed on repre-
sentation as a central and necessary concept for
work in intelligent systems.
Prerequisite: D1, D5, D6

Three Credits

Three Credits

Three Credits

Three Credits

Three Credits

MSCS 24555
Computer Graphics |
An overview of the software, hardware, and tech-
niques used in computer graphics, including two-
dimensional transformations, clipping, windowing,
display files and input devices as well as the three
types of graphics hardware: refresh, storage and
raster scan.

Prerequisite: D1, D4, D5

MSCS 24560
Computer Networks |
This course will acquaint the student with the
fundamentals of ensuring reliable data transfer be-
tween autonomous processors. The requirements
of various types of traffic: voice, data, video, and fax
will be compared, and the choice of different media,
different switching techniques, and different shared
media access schemes will be examined. The OSI
reference model will be used as an outline for pre-
senting the course topics. Various commercial and
public data networks will be used as examples of
the implementation of some of the techniques pre-
sented, and emerging international and Defense
Department standards will be discussed.
Prerequisite: D1, D3, D4, D6 Three Credits

MSCS Special Topics
24596 Systems Software
24597 Computer Architecture
24598 Database
24599 Artificial Intelligence
24600 Computer Science
Topics courses serve as a vehicle by which a division
may offer a topical or thematic study not included
in the regular course offerings. The specific content
is indicated when the course is listed in the schedule
of classes. Offered upon demand. All courses listed
above except 24600 satisfy area concentration as
shown above.
Prerequisite: Permission of instructor
Three Credits

Three Credits

MSCS 24610

Advanced Theory of

Programming Languages

Data and control abstractions are considered. Ad-

vanced control constructs including backtracking

and nondeterminism are covered. Emphasis is on

machine-independent implementation of program-

ming language constructs.
Prerequisite: D1, D2, D3, D5 Three Credits

MSCS 24611

Formal Methods in

Programming Languages

This course deals with the formal representation of

programming language constructs, which are then

utilized to describe the major methods for proving

programs correct and for giving formal program

specifications.

Prerequisite: D1, D4 D5, D6 Three Credits
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MSCS 24618
Compiler Design Il
The topics covered in Compiler Design | will be
reviewed followed by the consideration of type and
scope analyses. A more detailed study of code
generation will be conducted with regard to code
optimization. Error recovery strategies and run-time
environments will be discussed. As time permits, re-
cent advances in compiler design will be reviewed.
Each student will engage in a project agreed upon
jointly by both the instructor and student.
Prerequisite: 24518 Three Credits

MSCS 24630
Theory of Computation
A survey of formal models of computation, includ-
ing Turing Machines, partial recursive functions,
recursive and recursively enumerable sets, the recur-
sion theorem, abstract complexity theory, program
schemes and concrete complexity.
Prerequisite: 24531 Three Credits
MSCS 24640
Distributed Database Systems
A consideration of the problems and opportunities
inherent in distributed databases on a network
computer system. Includes file allocation, directory
systems, deadlock detection and prevention,
synchronization, query optimization and fault
tolerance.
Prerequisite: 24542

MSCS 24652
Modeling and Simulation
A study of the construction of models which simu-
late real systems. The methodology of solution will
include probability and distribution theory, statisti-
cal estimation and inference, the use of random
variates and validation procedures. A simulation
language will be used for the solution of typical
problems.

Prerequisite: D1, D4, D5, D6

MSCS 24655

Computer Graphics Il

This course will cover individual topics in computer

graphics such as three dimensional graphics, hidden

line and surface removal and animation.
Prerequisite: 24555 Three Credits

MSCS 24660
Computer Networks Il
The investigation in more depth of some of the topics
introduced in the first course. Among some the
topics chosen by the instructor and the class to be
the main concentration for that particular semester:
queueing theory, performance analysis of basic
access protocols, a detailed analyses of routing
algorithms, flow control and buffer allocation
algorithms, internetworking, protocol verification and
encryption techniques.
Prerequisite: 24560

Three Credits

Three Credits

Three Credits

MSCS 24670
Applied Artificial Intelligence
This course builds upon the first level Al course by
concentrating on a limited number of topics from Al
investigating these topics to considerable depth, and
emphasizing the design and implementation of soft-
ware pertaining to these topics. Selection of specific
topics to be pursued would be determined by the
instructor in consultation with the students in the
class.

Prerequisite: 24510, 24550

MSCS 24700
Thesis

Thesis can only be taken by a student who has com-
pleted project.

During the semester prior to enroliment in Thesis,

the following must take place

1. The student submits a thesis proposal to his
project advisor or graduate director six weeks
prior to end of the semester for approval to
register for thesis.

2. It approved, the project advisor, the graduate
director and the student, acting together, solicit
two additional faculty members to act as
members of the student's thesis committee.
The three faculty members constituting the
committee may include not more than one
adjunct faculty member

During the semester in which Thesis is taken for
credit, the following must take place:

1. As the thesis course progresses, the student
works on his/her thesis under the guidance of
his/her thesis advisor. The student meets with
his/her advisor periodically, as determined by
the latter, to seek guidance and submit
progress reports.

2. The student submits the completed thesis to
the three faculty members of his/lher commit-
tee by the tenth week of the semester.

3. The thesis must be found acceptable by the
thesis advisor and at least one additional com-
mittee member.

4. Inthe event that revision of the thesis is recom-
mended, it may be necessary to issue an in-
complete grade (a grade of X). This grade may
be changed at any point in the future after the
requirement of 3 above has been satisfied. The
student will then receive a regular grade for
thesis.

Prerequisite: 24710

MSCS 24710
Project
Any student can take this course but must arrange
with a faculty member to be the project advisor. It
is recommended that this course should not be taken
before completing a minimum of 18 graduate credits.
A project should consist of a study of a particular
Computer Science area of concentration which
either
a. results in the development of an implemented
computing system
or
b. results in a publishable quality paper which in-
cludes but is not necessarily limited to a review
of the current work being done at the time of
writing.

Three Credits

Three Credits

Three Credits
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e equip administrators and
practitioners to handle the complex
range of mental health issues en-
countered in modern agencies. Our
program provides a life span de-
velopmental emphasis in a com-
munity systems context.
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The Graduate Program in

PSYCHOLOGY

MASTER OF ARTS DEGREE IN PSYCHOLOGY (M.A.):
Emphasis on Counseling/Community Psychology
Midge Schratz-Millicker, Ph.D., Director

Graduate education in psychology at Marist
culminates in a generic Master's degree with
emphasis on counseling and community psy-
chology. Required core courses ensure basic
knowledge of contemporary theory, stress
research methodology, and provide students
with a lifespan developmental framework for
viewing human behavior.

Both idiosyncratic and community systems
perspectives are studied with frequent oppor-
tunities for hands-on experience provided.
Ethical behavior, stressed in all courses, is
particularly emphasized in courses which train
students in the utilization of psychological tech-
nology in applied settings.

Students are advised that in New York State
a Master's degree in psychology does not
qualify graduates for licensure as psych-
ologists nor does the program's externship
earn credit toward such licensure.

Admission Requirements

A baccalaureate degree from an accredited
college or university is mandatory for admis-
sion to the graduate program in psychology.
In addition, an applicant is expected to:

(1) Complete undergraduate courses in
general psychology, statistics and ex-
perimental psychology. Recommended,
but not required, is a course in psych-
ological testing;

Achieve a 3.0 cumulative undergraduate
grade point average based on a system
in which 4.0 is equivalent to an "A" grade;
Achieve an acceptable score on the
Graduate Record Examination (GRE)
morning aptitude tests. Applicants who
can demonstrate the successful comple-
tion of substantive graduate work else-
where may be exempted from the GRE.

@)

&)

Curriculum Summary

REQUIRED COMPONENTS

(1) Core Assessment | and ||
Developmental | and ||
Counseling | and |l

Personality & Psychopathology

(2) Research
(3) Community

(4) Externship (I and Il) or Thesis. . ..

(5) Elective (General)

Curriculum Sequence

FIRST YEAR

R Assess |
R Develop |
R Research | (Survey-Interview)

R
R
R
R Personality R

3
3
3
e
12
SECOND YEAR
E Community Elective or
General Elective
R Counseling |

R Research Il
Externship |

B
R

3
3
3
2

11

Survey and Program Evaluation
Community Psych and Elective (1)

CREDITS
............................... 6
............................... 6
............................... 6

......................... 6

24

........................ 6

...................... 6

36

............................... 6

42

............................... 3

45
Assess | 3
Develop |l 3
Psychopathology 3
Comm. Psych. 3
12
Community or General Elective 3
Counseling Il 3
Thesis 6
or Externship Il 4
10

or 12

(4) Submit three letters of recommendation
from former faculty members or employ-
ment supervisors;

(5) Be interviewed on campus with the Pro-
gram Director.

Degree Requirements

To qualify for the master's degree in counsel-

ing/community psychology, a student must:

(1) Complete all requirements not later than
five years after matriculation;

(2) Complete a total of 45 credit hours in
courses and externship or thesis;

(38) Achieve a 30 cumulative grade point aver-
age in graduate courses;

(4) Achieve either a grade of “S" for the ex-
ternship or a grade of “P" for the thesis.

Marist Computer System Familiarity
Familiarity with the use of the Marist computer
system is expected of all students. Therefore,
some students may be required, and all stu-
dents are strongly urged, to take a twelve-hour
workshop/seminar, non-credit, computer
course. This course familiarizes students with
the Marist system, setting up and editing files,
using public library programs, especially
statistical packages, and word-processing
using SCRIPT.

The course should be taken before the third
semester for a part-time student, and before
the second semester for a full-time student. It
is offered during the Winter, Spring and
Summer intersession periods, when regular
graduate classes are not in session. Informa-
tion and registration for the course is through
the School of Adult Education Office in the
Marist East Building.
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Statement of Probationary Status

A minimum grade point average (GPA) of 3.0
in graduate courses attempted is a require-
ment for graduation. If at any time the student's
GPA falls below 30, the student will be sent
a letter notifying him/her of academic review.
Academic review will result in either dismissal
or assignment of probationary status.

If placed on probation, the student is ex-
pected to take immediate steps to raise the
GPA. This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was earned
and achieving a B or better in this course. Note
that grades of B in any subsequent course,
while they will raise a GPA when it is below
a 30, will not by themselves be sufficient to
raise the GPA to 30 or above.

A student is allowed 12 credit hours of work
to raise his GPA above 3.0 after being placed
on probation. If, after attempting 12 credit
hours, the GPA has not been raised to 30, the
student will be required to leave the program.

Probation/Dismissal can also occur for non-
academic reasons. The M.A. Program in Psy-
chology educates/trains practitioners and in
this regard has a responsibility to safeguard
the welfare of the public. Many graduates of
this program will take positions as counselors
in the community, necessitating the highest
level of ethical functioning and personal ad-
justment. In order to insure the community
well-being, the department reserves the right
to put on probation or dismiss from the pro-
gram any student it judges to be ethically or
psychologically unfit to function as a profes-
sional. Such judgments can be made at any
time during the program, but students will be
advised as soon as faculty are aware of
potential problems.

Externship Option

The department has acquired an extensive list
of placements covering all populations and
providing either clinical or research experience
and supervision. The graduate externship oc-
curs in the last two semesters and consists of
a one day per week experience in a profes-
sional setting during the first semester and the
equivalent of two work days per week during
the second semester. A contract is drawn be-
tween the student and the professional super-
vising the externship ensuring an educational
experience. A fulltime faculty member is
assigned to coordinate each student's ex-
ternship.

Thesis Option

For those choosing the thesis option, the steps
to be followed in fulfilling the thesis requirement
are:

(1) The student must submit a proposal to the
Psychology Department by the beginning
of the next to last semester of graduate
study.

The thesis proposal will be circulated
among the full-time graduate faculty
members, and among others who may be
involved. Each faculty member may com-
ment on the proposal’s feasibility, logical
consistency and value. Each faculty mem-
ber may ask that the proposal be revised.
A simple majority of the faculty approving
the proposal constitutes acceptance of the
Department. Step 2 should take no more
than 10 days.

If there is any question regarding the
ethical acceptability of the research, the
thesis proposal must then be submitted
to a committee for review. Upon success-
ful review of this committee, the program
director will inform the student by letter that
his/her proposal is accepted, and that
he/she may proceed with the research.
The student's thesis committee will be
formed as follows: the student selects two
faculty members to serve as the super-
visor and the reader of the thesis. The
graduate program director appoints two
additional faculty members.

The student must submit his/her com-
pleted thesis to the committee by the
middle of the last semester of graduate
study. The format of the thesis is to follow
APA Format. The thesis must be accept-
able to at least three of the four members
of the committee.

After the written thesis has been found ac-
ceptable, the graduate student has the op-
tion to orally present and summarize
his/her thesis at a meeting to which the
psychology faculty and graduate students
have been invited.

After successful completion of all of the
above, the student is to submit four copies
of the thesis, one each to the supervisor,
the reader, the department and the library,
by the beginning of the last week of the
last semester of graduate study.

Schedules
The graduate program in psychology is
designed to be completed in four semesters

3)

(4

(5)

6)

7)

of full-time study. Part-time students must
complete the program within five years.

For the first three semesters, a full-time stu-
dent attends classes four evenings a week and
takes twelve credits.

Each course is offered in the evening and
meets one night a week from 6:15 to 9 pm.

Summer classes meet two nights a week
during June and July. A student is strongly
advised to limit courses to one during the
summer session.

Advisement

At the time of matriculation, each student is
assigned a faculty advisor. A student thereafter
may request a change in faculty advisor. Each
student is urged to arrange a meeting with his
or her faculty advisor prior to registration. Early
registration is recommended for the selection
of the externship or the thesis.

Graduate Student Association

Academic and social functions are arranged
throughout the academic year by the graduate
students. The association has a budget to
sponsor talks, symposia and workshops of in-
terest to the student, faculty and community.
The officers have been successful in obtain-
ing a diverse array of speakers to address the
students.

Financial Aid

Both full-time and parttime students may
qualify for financial aid. Six graduate assistant-
ships are available each year in addition to stu-
dent loans, TAP, Marist grants, etc. Partial
tuition reimbursements are available to stu-
dents who meet qualifications.
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GRADUATE PSYCHOLOGY COURSES

PSYCH 77507
Rehabilitation of the
Neurologically Impaired Individual
Lecture, discussion and readings will broadly ad-
dress the state of the art in rehabilitation medicine,
rehabilitation psychology and neuropsychology. Em-
phasis will be placed on the rehabilitation needs of
a neurologically impaired population having princi-
ple diagnoses of stroke, head injury, and spinal cord
injury. Theories of psychological adjustment to neu-
rological and physical disability will be examined and
integrated within a framework for assessment and
treatment delivered on a rehabilitation unit as well
as through outpatient services. Exploration of assess-
ment and treatment techniques will focus on the
patient's cognitive, emotional, behavioral, environ-
mental, and vocational status following onset of dis-
ability.

Three Credits

PSYCH 77511
Personality
Examination of human personality from four broad
perspectives: psychoanalytic, trait theory, learning-
theory and humanistic-existential. Primary and
secondary sources are used. Implications for psy-
chotherapy are explored.
Spring semester Three Credits
PSYCH 77545

Psychology of Communication

Covers the principles of effective interpersonal com-
munication in dyads, small groups and community
settings. In addition to readings and discussion of
theory and technigues of communicating, students
will practice skills of self-disclosure, active listening,
confrontation and persuasive communication. Since
communication also involves self-awareness, stu-
dents may also participate in value clarification work-
shops, role play simulations and other small group
experiences. Opportunities for groups of students
to investigate optional related topics such as non-
verbal communication, transactional analysis, com-
municating through the mass media and construc-
tive patterns of communications in work groups,
families, couples and other social systems will be
provided.
Spring session

PSYCH 77548
Multimodal Therapy
The relationship between theory, research and prac-
tice in the modification of human functioning is ex-
plored. More specifically a conceptual and practical
framework is provided for understanding, assess-
ing and changing one's own functioning and that
of others. The holistic and systematic approach of
Multimodal Psychology serves as the vehicle for
achieving these goals.
Offered annually

Three Credits

Three Credits
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PSYCH 77605

Research Methods I: Survey/Interview
The use of questionnaires and interviews as infor-
mation gathering devices for a research project are
considered. Course includes the development and
construction of guestions, selecting a sample of
persons, administering the survey, analyzing and in-
terpreting data, writing report of results. Theoretical
issues and practical applications are examined.
Fall semester Three Credits

PSYCH 77606

Research Methods II: Program Evaluation
The course focuses on the techniques of program
evaluation in human services, including needs as-
sessment, outcome, cost/benefit and quality assur-
ance. Also included are discussions of the politics
of evaluation, approaches to increase utilization and
publishing of results. Case examples from the liter-
ature are analyzed

Spring semester Three Credits

PSYCH 77607

Psychopathology

Considers abnormal behavior from a historic per-
spective, according to contemporary psychological
models, and according to the classification system
of the American Psychiatric Association. This course
stresses the etiology and diagnosis of abnormal be-
havior patterns; implications for psychotherapy and
biological forms of therapy are also explored.
Fall semester Three Credits

PSYCH 77609

Clinical Services for

Children and Adolescents

Goals for this course include: 1) Understanding
models of counseling with children and applying
them to selected areas (mental retardation, autism,
disorders of ego development, foster care, child
abuse, divorce, death, physical iliness); 2) Integrating
knowledge from developmental psychology about
cognitive development; 3) developing professional
identity as a psychologist working in clinical situa-
tions with children; and 4) understanding the ramifi-
cations of Public Law 94-142 and the Committee of
the Handicapped (COH) process in New York State.
Biannually Three Credits
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PSYCH 77610
Developmental Disabilities
A survey course designed for those without prior
didactic exposure to the field of developmental dis-
abilities. Current issues in developmental disabilities
will be examined in a historical context. Definitions,
etiological factors and classification systems will be
examined from both a theoretical and practical per-
spective. Problems relating to family impact as well
as services and advocacy will be examined with par-
ticular emphasis on state and local programs.
Three Credits

PSYCH 77611
Developmental Psychology |
The study of changes in human behavior with in-
creased age is accomplished through discussion in
some detail of basic concepts, research method-
ology, current empirical evidence and theoretical
formulations which constitute contemporary develop-
mental psychology. This course provides a life-span
perspective on development with particular empha-
sis on adolescence as a period in which the foun-
dations of adult decision-making are set down.
Course material is aimed at providing students with
a knowledge base from which to make distinctions
between normal and abnormal development and a
framework for possible remediation where abnormal-
ities are found to occur.
Fall semester

PSYCH 77612

Developmental Psychology Il

Life-span development with emphasis on adulthood
and aging is the focus of this course. Course material
deals with the transition from adolescence to young
adulthood and subsequent physical and personality
change as one proceeds through the adult years.
Attention is given to non-normative, as well as
normative, events which have been demonstrated
to affect adult development. Current empirical
evidence on changes in sensation, perception, learn-
ing, memory and motivation, generally associated
with increasing age, will be considered. Social
factors, such as changes in the family, educational,
economic and social support systems will be
examined with reference to their impact on varying
cohorts. It is expected that greater knowledge of
normal adult development will provide students with
a framework within which to make better judgments
with reference to abnormal adult development.
Spring semester Three Credits

Three Credits

PSYCH 77613
Assessment |
The foundation of all psychological assessment is
laid by integrating theory, treatment and assessment
via a “holistic" model of human functioning. A review
of the basic principles of test construction, analysis
and interpretation provides for the use of formal psy-
chometric measures, as well as clinical judgment.
Particular emphasis is placed on cognitive function-
ing, through the use of the Wechsler, Binet and
McCarthy Scales. Aptitude, achievement and interest
inventories are included in addition to self rating
scales of cognitive style. Practical experience and
report writing is emphasized, as is life span as-
sessment.
Fall semester Three Credits
PSYCH 77614

Assessment |l

This course serves as the logical extension of the
“holistic” approach developed in Assessment |. Psy-
chometric and clinical assessment across be-
havioral, affective, sensory, imaginal and
interpersonal modalities is detailed throughout the
entire life span. Practical experience with traditional
projective tests (Rorschach, TAT, CAT, Drawings, etc.),
personality inventories and rating scales is included,
in addition to the use of functional analysis, self-
observation and imaginal techniques. Comprehen-
sive report writing is required.
Spring semester Three Credits
COMM 77625

Learning:

A Community Systems Approach

This course consists of three components relevant
to a community psychological approach to educa-
tion. The first component, “Why Cant Johnny
Learn?" consists of a systems approach to the factors
affecting learning in schools. In this approach, the
class will consider the individual and family, class-
room, school and community level factors and their
interactions and effects on academic achievement.
The second component, Educational Innovations,
includes strategies for intervening in the schools to
promote system changes which will enhance learn-
ing. Students will propose a hypothetical interven-
tion to enhance learning. In the final part of the
course, Community Mental Health, the issue of how
a community psychologist can work in the schools
to promote the mental health of the student will be
addressed.

Fall or Spring semester

PSYCH 77701
Counseling |
This course will examine the process involved in in-
dividual counseling and psychotherapy. Supportive,
re-educative, and reconstructive approaches to
therapeutic interaction will be explored. Various
theoretical approaches to understanding personal-
ity change will be examined. These will include be-
havioral, psychodynamic and client centered
orientations. This course will assume a life-span per-
spective on therapeutic interaction. As such, tech-
nigues for counseling child, adolescent, adult, and
aged populations will be discussed.
Fall semester

Three Credits

Three Credits

PSYCH 77702

Counseling Il

This course will examine group approaches to thera-
peutic interaction. The history and development of
group therapy will be presented. Various theoreti-
cal models of group treatment will be considered:
behavioral, gestalt and psychodynamic. Issues in
technique, client selection and group composition
will be presented. Students will participate in group
experiences as part of the learning process for this
course. Role playing of groups with various client
populations, (eg. adolescents, retarded, the aged)
will be included. Approaches to family therapy and
marriage counseling will also be considered.
Spring semester Three Credits

CAPPING ALTERNATIVES

EXTERNSHIP 77703
The externship is a semester long culminating ex-
perience for five year students. The student is
required to build on undergraduate internship ex-
perience by working two days per week in histher
final semester of graduate study under professional
supervision.

Six Credits

EXTERNSHIP 77706 and 77707

The externship is a two semester, culminating, ap-
plied experience. The student selects the work set-
ting and is under professional supervision for one
day per week in the first semester and two days a
week during the second semester. The student may
extern after all course work is completed or while
the final course is being taken.

Recommended for a Spring semester Six Credits

THESIS 77705

The thesis may be of a theoretical or empirical nature.
The final draft of the thesis must be submitted by
the middle of April for May graduation.

See calendar for precise date Six Credits

COMMUNITY COURSES

COMM 77520
Community Psychology
Studies the impact of public policy (eg. deinstitution-
alization) on clinical psychology. Traces the exten-
sion of community mental health into other areas
within psychology and related disciplines. Examines
the new methodologies employed in the emerging
field of community psychology.
Fall & Spring semesters

COMM 77521

Community Change

Identifies psychological theories and findings that
may contribute to community change. Considers
facilitating and impeding factors to community
change. Emphasizes strategies for change for
emerging social problems. Reviews ethical issues
involved in community change.

Three Credits

Three Credits
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GRADUATE PSYCHOLOGY COURSES

COMM 77522
Community Public Health
Approaches the study and analysis of the com-
munity from the Public Health model. A strong em-
phasis is placed on a disease-prevention orientation
and strategic planning. The empirical component
is composed of reviews and discussions of epidemi-
ology research studies. The administration and
organization component is viewed from the county
level of government.

Three Credits

COMM 77523
Community Human Services Systems
Traces the rapid and diversified expansion of
government-sponsored social welfare services
(health, housing, education, etc.). Theoretically, it
considers the tensions between government control
and power, and individual privacy and liberty. Prac-
tically, it considers the problems of organization and
administration of human service programs. Judicial
decisions are included for illustrative purposes.
Three Credits

COMM 77524
Community Problems |
Community Problems is an in-depth treatment of a
particular community problem. The instructor selects
a particular topic from the areas of health, educa-
tion or welfare.

Three Credits

COMM 77526
Community and the Aged
The relationship between policymaking and the
operation of programs for the aged is the focus of
this course. Lectures and discussions focus on a re-
appraisal of the federal role in the allotment of finan-
cial resources and the network of delivery systems.
Autonomy and responsibility within the system are
examined with an eye to training administrative skills.
Program development and future planning dis-
cussions focus on such problem areas as health
care, housing, income maintenance, legal services,
transportation and meaningful communications.
Three Credits

PSYCHOLOGY ALUMNI
EMPLOYMENT

At the 15th Anniversary Celebration of the
Graduate Psychology Program in the Fall
of 1987, information on alumni employment
was reported. Information was available
from approximately 100 graduates, slightly
less than half of the program's alumni.

Employment Categories
Administrators in Mental Health 13
(Executive Directors, Directors, etc.)
Mental Health Practitioners 49
(Counselors, Therapists, etc.)

Doctoral Candidates or Ph.D.'s 19
Educators 19
Program Evaluators .

Other alumni were employed in a variety
of areas, including positions in business,
consulting firms, politics and correctional
work.
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The Graduate Program and Certificate Program m

PUBLIC ADM’N!'SI.,I- RATION

""""

#ur graduate public administra-
tion program relates how the
worlds of knowledge and ex-
perience come together in making

sound managerial decisions. We
offer the basic conceptual frame-
work for effective public service.
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The Graduate Program in

PUBLIC ADMINISTRATION
RSN

MASTER OF PUBLIC ADMINISTRATION DEGREE (M.PA.)
Donald J. Calista, Ed.D., M.P.A., Director
Margaret Thompson, M.P.A., Interim Director

The purpose of the M.PA. program is to pro-
vide students with the necessary skills and
knowledge for a successful career in govern-
ment and not-for-profit organizations. Its goal
is to meet the demand for skilled public ad-
ministrators by providing professional educa-
tion to men and women who wish to prepare
for careers in public service or to enable those
now working in the public sector to enhance
their skills.

The curriculum reflects a dual orientation.
Students are exposed to basic conceptual
issues of public administration as well as to the
practices, skills and techniques of the field. The
program is interdisciplinary — drawing from the
behavioral and social sciences, and the
managerial disciplines. In addition, students
take some of their concentration courses in
other graduate programs at Marist.

Candidates for full-time enrollment are en-
couraged to apply. The program is also struc-
tured to facilitate part-time enroliment.
Accordingly, classes are held in the evening.

Admission Requirements

The Admissions Committee will review appli-
cations of students regardless of their under-
graduate major. The overall scholastic record

and potential of the applicant is assessed. In
addition, achievement on the Graduate
Records Examination (GRE) and prior ex-
perience is considered. Students without prior
work experience in an administrative capacity
will be required to satisfy this condition before
admission.

Applications for admission may be obtained
through the Graduate Admissions Office. All
correspondence should be addressed as
follows:

Director of Graduate Admissions
Marist College
Poughkeepsie, New York 12601

Students are accepted for fall, spring and
summer semesters. Notification of status is
made not later than 10 days prior to the start
of the semester.

To matriculate in the graduate program a
student must:

(1) Hold a baccalaureate degree from an ac-
credited college or university.

Complete the appropriate application form
and personal statement;

Have official transcripts of all undergrad-
uate, including two year colleges, and
graduate academic records sent to the
Director of Graduate Admissions;

(4) Achieve an acceptable score on the
Graduate Records Examination (GRE)
morning aptitude tests (verbal and
quantitative).
Achieve an acceptable score on the Test
of English as a Foreign Language
(TOEFL), if a student’s native language is
other than English. For information regard-
ing the registration and test procedures for
the TOEFL program, request the TOEFL
Bulletin of Information for Candidates
from:

TOEFL

Box 899

Princeton, New Jersey 08541.

Students may be admitted on a non-matric-

ulated basis and be allowed to take up to six
credits of course work. Students will not be
allowed to continue in the program unless
GRE scores are received prior to taking their
third course.

(5)

Computer Competency

Students are expected to be familiar with the
Marist computer system. A computer work-
shop is available through the School of Adult
Education and students are strongly urged to
enroll upon acceptance in the Program. Stu-
dents must take the workshop prior to enroll-
ing in MPA 75515.

Degree Requirements

To qualify for the Master of Public Administra-
tion degree, a student must complete 39
credits of graduate work. M.PA. degree re-
quirements must be completed within seven
years of acceptance into the program, with a
cumulative index of no less than 3.0. Request
for any extension of this seven year limit must
be made, in writing, to the Program Director.

Each student, upon acceptance into the
program, will receive a list of prescribed
courses to be successfully completed. Each
course will be designated as either a pre-
requisite, core, elective or concentration
course.

Course requirements are explained on the
next page. Students may choose among five
concentrations in: Human Services Adminis-
tration, Personnel/Human Resources, Informa-
tion Systems, Criminal Justice, and Financial
Management.

Part-time students who are not fully matric-
ulated in their first semester may not take more
than one course unless approved by the Pro-
gram Director. No thesis or comprehensive
examinations are required. Seminar in Public
Administration is the terminal course for each
student. Students must achieve a 3.0 index to
be admitted to the Seminar.

36



MPA COURSE REQUIREMENTS
INTRODUCTORY COURSES (6 Credits)
(Waivers may be granted based on prior academic work)

MPA 75514 |[ssues in Politics and Economics of Government
MPA 75515 Introduction to Computer Processes and Statistics

CORE PROGRAM (24 Credits)

MPA 75500 Concepts and Problems of Public Administration

MPA . 75501 Administration and the Policy Process

MPA 75504 Fund Accounting and Fiscal Controls

MPA 75506 Administrative Law

MPA 75516 Research Methods and Statistics for Public Administration
MPA 75550 Human Behavior in Organizations

MPA 75551 Personnel Management

MPA 75600 Seminar in Public Administration (last course to be completed)

CONCENTRATIONS (6-12 Credits)

Each student must complete one concentration. The Program Director may approve
of appropriate substitutions of courses from the other graduate programs.

CONCENTRATION IN PERSONNEL/HUMAN RESOURCES MANAGEMENT (6 Credits)

MPA 75513 Program Planning and Evaluation, or
MBA 16653 Management and Collective Bargaining, or
MBA 16654 Organization and Management Development

CONCENTRATION IN CRIMINAL JUSTICE ADMINISTRATION (6 Credits)

MPA 75509 Principles and Processes of Criminal Justice Administration
MPA 75510 Practices and Problems of Criminal Justice Administration

CONCENTRATION IN HUMAN SERVICE ADMINISTRATION (6 Credits)

MPA 75511 Concepts of Human Service Administration
MPA 75512 Problems and Cases in Human Service Administration

CONCENTRATION IN INFORMATION SYSTEMS (12 Credits)

Students in this concentration must complete an additional prerequisite, Math 58115
Calculus with Management Applications. They are not required to take MPA 75506
Administrative Law or MPA 75551 Personnel Management. Instead they must complete
the following four courses for a total of 39 graduate credits.

MSCS 24527 Systems and Information Concepts in Organizations
MSCS 24537 Data Management

MSCS 24647 Information Analysis

MSCS 24657 Systems Design

FINANCIAL MANAGEMENT (6 Credits)

MBA 16532 Quantitative Analysis for Managerial Decisions
MBA 16540 Financial Accounting

ELECTIVE (3 Credits)

Three credits. Chosen among Current Issues in Public Administration one credit courses
or area of student interest. Students may use this course to develop an appropriate field
internship.
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GRADUATE PUBLIC ADMINISTRATION COURSES
.

CORE COURSES

MPA 75500

Concepts and Problems of

Public Administration

A general overview of the field of public administra-
tion and its important theoretical literature. Charac-
teristics of American bureaucracy are discussed to
illuminate the complex problems of contemporary
governmental administration. Among topics con-
sidered are: the historical development of Public Ad-
ministration and examination of major organizational
theories, the contributions of social science to un-
derstanding organizations and ethical issues involved
in contemporary government activities.

Fall, Spring semester as needed Three Credits

MPA 75501
Administration and the Policy Process
An investigation into the relationship of bureaucracy
to the policy process with emphasis on institutional
structures and experience. An examination of the
ways in which the political sector conditions
bureaucratic behavior and the mechanisms which
keep administration responsible and responsive.
Emphasis is also placed on the nature of program
formulation and implementation within the policy-
making process.

Prerequisite: Concepts and Problems of Public
Administration.
Annually

MPA 75502

American Federalism &
Inter-Governmental Relations

and Planning

A discussion of the relationships among federal, state
and local governments with regard to the per-
formance of government functions. Emphasis is
placed on the theoretical background of conflict and
cooperation among the various levels of government
and on the practical administrative problems result-
ing from the division of government powers. Features
of the “New Federalism” and fiscal policies such as
Revenue Sharing will also be examined.

As needed Three Credits

MPA 75600

Seminar in Public Administration

This course is intended to provide an integrating ex-
perience for students. Emphasis will be placed upon
specific problems. Extensive research and analysis
of public policy will be conducted. (Note: This is the
final course in the MPA Program. Students must ob-
tain a 3.0 index to enroll in this course.)

Annually Three Credits

Three Credits

MPA 75504

Fund Accounting and Fiscal Controls
This course will present two fiscal control devices
currently utilized in government: program planning
and budgeting and municipal accounting. The
theory of these systems and related illustrations will
be studied. In addition, several problem solutions
will be required to enable the student to apply these
concepts in practical situations.

Offered every two years Three Credits

MPA 75506

Administrative Law

This course involves the study of the legal framework
of public administration. Basic principles of constitu-
tional law and the institutions of American govern-
ment are reviewed. The development of the ad-
ministrative agency as a contemporary legal and
social phenomenon and its relationship to other
branches of government are considered. The struc-
ture of an administrative agency, its jurisdiction,
powers, processes and accountability are analyzed.
Fall semester Three Credits

MPA 75550
Human Behavior in Organizations
Introduces basic concepts of the individual in an
organization and the organization as a system.
Presents a framework for thinking about the human
side of organizations. Examines a variety of topics
including: leadership styles, motivation, managerial
stress, political maneuvering, improving sub-
ordinates’ performance, behavioral aspects of
decision-making, managerial and organizational
effectiveness. Case problems are extensively used.
Public Administration emphasis.
Annually Three Credits
MPA 75551

Personnel Management

This course includes discussion of those personnel
functions common to any organization: Providing
support to line management, establishing sound em-
ployee policies and procedures, staffing the organi-
zation and compensating the workforce. Emphasis
is placed on critical or evolving areas of personnel
administration, such as manpower planning, em-
ployee appraisal and compensation systemns for tech-
nical, professional and managerial personnel. Public
Administration emphasis.
Annually

MSCS 24527
Systems & Information Concepts

in Organizations

An identification and basic exploration of the systems
paint of view, the organization of a system, informa-
tion flows and the nature of information systems in
organizations. The relation between systems and in-
formation to organizational objectives is examined.
Specific information system applications are ex-
plored. Examples may include accounting, opera-
tions, marketing, management control, decision
making and/or others appropriate to the class popu-
lation.
Annually

Three Credits

Three Credits

MPA 75513
Program Planning and Evaluation
This course is designed to develop an understand-
ing of the uses of evaluation research in planning,
designing and implementing public programs. Need
identification and assessments, planning interven-
tions, target population selection, program monitor-
ing and impact assessment will be examined.
Special attention will be given to the application of
sample surveys, advanced questionnaire design and
techniques for survey analysis in program develop-
ment and evaluation.
Offered when there is sufficient enrollment

Three Credits

MPA 75509
Principles and Processes of
Criminal Justice Administration
This course is for students and criminal justice prac-
titioners who wish to improve their managerial effec-
tiveness and efficiency. It provides an overview of
the fundamental concepts of public administration
with particular relevance to law enforcement
agencies, youth and correctional services, proba-
tion and parole. Topics to be covered include
organizational structure and behavior, human
resources management, leadership style, group
dynamics, policy analysis and formulation, organiza-
tional development, conflict resolution, cost-
effectiveness and evaluation
Offered when there is sufficient enroliment

Three Credits

MPA 75510
Practices and Problems
Criminal Justice Administration
This course examines contemporary crises and
challenges facing the criminal justice system. Areas
of concern are: public demands for greater produc-
tivity and accountability in a period of diminishing
resources; decision-making at a time of uncertainty
and rapid social change; and the long range,
comprehensive planning process in the criminal
justice system. Organizational adaptability to such
factors as increased inmate law suits and affirma-
tive action requirements is explored.

Prerequisite: Principles and Processes of Criminal
Justice Administration.
Offered when there is sufficient enroliment

Three Credits

MPA 75511
Concepts of Human Services
Administration
The purpose of this course is to develop an under-
standing of the dynamics inherent in the function-
ing of human service organizations. By identifying
what underlies its daily activities, appropriate
management concepts designed to improve service
effectiveness may be developed. A number of key
organizational typologies are studied. A systematic
framework for analysis will be integrated, identifying
significant organizational factors, their range of varia-
bility, their relationship to each other, and how these
factors may function to bring about patterns of
effective service.
Offered when there is sufficient enroliment

Three Credlts
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MPA 75512
Human Services Administration:
Problems and Cases
This course involves the specific application of the
management concepts developed in Intro to Human
Services Administration to the functions of the
Human Service Organization. It examines what
needs to be achieved and avoided in such manage-
ment functions as budgeting, program evaluation,
staff development and community organization.
Specific attention will be given to the relationship of
organizational and professional goals, the role of per-
sonnel, staff and line functions and the limitations
of the human service technology in achieving
management functions. Case studies are used to
illustrate the essential dynamics of organizational
functions.

Prerequisite: Introduction to Human Service Ad-
ministration.
Offered when there is sufficient enroliment

Three Credits

MBA 16653
Management and Collective Bargaining
Labor as an institution and political force is examined.
Since the labor contract is the cornerstone of the
American labor movement, its evolvement through
the collective bargaining process is studied. An im-
portant element of the course is attention to oppor-
tunities available to management to be more
responsive to worker needs where collective bargain-
ing is not practiced.
Every other year

MPA 75514
Issues in Politics and Economics

of Government

Theory and practices of American governmental
processes as they affect public administration. Over-
view of federalism, intergovernmental processes,
regulatory functions and public sector finance, in-
cluding taxation, grant application and budget
processes.
Annually

MPA 75515

Introduction to Computer Processes
and Statistics

Concepts and usage of computers as they apply to
various agency functions. Basic familiarity with com-
puter language and employment of descriptive statis-
tics in available microcomputer packages, especially
Statistical Programs for the Social Sciences.
Annually Three Credits

Three Credits

Three Credits

MPA 75516
Research Methods and Statistics for
Public Administration
An overview of the scientific framework and empiri-
cal approaches to data collection and interpretation.
The course emphasizes the usefulness of quantita-
tive skills in problem-solving situations. Topics in-
clude: hypothesis testing, program evaluation and
study designs, notably, survey research, sampling
technigues, needs assessment, and benefits-costs
analysis. Statistical knowledge expands to include
inferential application in correlation and regression
analyses.

Prerequisite: Intro. to Computer & Stat. course
75515

Annually Three Credits

MPA 75601
Directed Readings
As needed

MPA 75602
Independent Study
As needed

MPA 75603
Special Topics
As needed

Three Credits

Three Credits

Three Credits

MPA 75530; 75531; 75532
Current Issues in Public Administration
Short courses designed to cover topics of con-
temporary and controversial nature in such areas as
budgetmaking, health, housing, transportation, en-
vironment, planning, employee assistance programs,
quality of working life, civil service reform, manage-
ment information systems, and ethics. Students may
elect to take three of these courses to fulfill their three
credit elective.
Annually

MSCS 24537
Data Management
A study of the critical issues related to managing data
in organizations. The concept of data as a resource,
the data environment, the data base approach and
the need for data modeling are examined in detail.
The growing use of Data Base Management
Systems in managing data is discussed. The Data
Administration function, its relevance in evolving
organizations and emerging issues are also ad-
dressed.

Prerequisites: Systems & Information Concepts in
Organizations, Computer Competency Workshop.
Fall semester Three Credits

One Credit Each

MBA 16532
Quantitative Analysis for
Managerial Decisions
An introduction to mathematical methods of decision
theory and operations research. Topics include:
mathematical models, linear programming tech-
niques, simulation game theory, queuing theory and
Markov processes.

Prerequisite: Statistical Analysis and computer
competency.
Spring semester

MSCS 24647
Information Analysis
An extensive examination of the strategies for de-
veloping information system applications including
a study of the system development life cycle for
managing application development. Group
dynamics and individual behavior in the develop-
ment process are explored. Strategies for determin-
ing information requirements for an application,
methods for analyzing requirements and the de-
velopment of a general logical design are examined
in detail.

Prerequisite: Data Management and Systems and
Information Concepts in Organizations.
Spring semester Three Credits

MSCS 24657
Systems Design
A rigorous study of the design of information systems
including specifications, design, implementation and
testing. Both managerial and technological aspects
of system design and implementation are con-
sidered. The processes of planning for change,
audits and post-implementation reviews are ad-
dressed. At the conclusion, the student will have the
knowledge and skills necessary to develop a
physical design and implement an operational
system from the logical design.

Prerequisite: Information Analysis.
Fall semester

Three Credits

Three Credits
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The Graduate Certificate Program in

PUBLIC ADMINISTRATION

CONCENTRATIONS IN m Personnel/Human Resources m Financial Management m Information Systems
® Human Service Administration m Criminal Justice Administration

Obijectives

This Certificate Program has been designed
to satisfy the professional needs of persons
who wish to acquire graduate level knowledge,
but who are not interested in pursuing a full
graduate degree program. The program will
allow these individuals to develop a general
background in public administration as well as
to obtain knowledge in a specific policy area.

Admission Requirements

The Program is intended for persons currently

in, or aspiring to, management or professional

staff positions, and who have little, or no, formal
education in the particular field. Applicants
must hold a bachelor's degree.

Admission is based on prior academic per-
formance and potential; maturity and commit-
ment to professional development; and
demonstrated professional/leadership growth,
as determined from the application, required
letters of recommendation and official tran-
scripts of academic work. The Graduate
Record Examination (GRE) is not ordinarily re-
quired, but may be needed in certain cases
by the Admission's Committee. Students
without prior work experience in an adminis-
trative capacity will be required to satisfy this
condition before admission. Decisions of the
Committee on this and all Admission's matters
are final.

Applications are accepted for the fall and
spring semesters and should be completed
by August 1st and January 1st, respectively.
Required are:

(1) Completion of appropriate application
form;

(2) Official transcripts of all undergraduate, in-
cluding two year college, and graduate
academic records sent to the Director of
Graduate Admissions;

(3) Submission of two (2) letters of reference,
at least one from the immediate supervisor
and one from a professional in the
selected field of study or one from a col-
lege professor who can evaluate your aca-
demic and professional potential.

PROGRAM STRUCTURE AND CERTIFICATE REQUIREMENTS (18 Credits)
The Graduate certificate is obtained upon satisfactory completion of six courses from
the Graduate Program in Public Administration.
Four Core courses are required of all students.
MPA 75500 Concepts and Problems of Public Administration
MPA 75501 Administration and the Policy Process
MPA 75550 Human Behavior in Organizations
MPA 75514 Issues in Politics and Economics of Government
Each student must also complete an area of specialization. The Program Director may
approve of appropriate substitutions of courses from the other graduate programs.

CERTIFICATE IN PERSONNEL/HUMAN RESOURCES
MPA 75513 Program Planning and Evaluation

MBA 16653 Management and Collective Bargaining
MBA 16654 Organization and Management Development

CERTIFICATE IN CRIMINAL JUSTICE ADMINISTRATION

MPA 75509 Principles and Processes of Criminal Justice Administration
MPA 75510 Practices and Problems of Criminal Justice Administration

CERTIFICATE IN HUMAN SERVICE ADMINISTRATION

MPA 75511 Concepts of Human Service Administration
MPA 75512 Problems and Cases in Human Services Administration

CERTIFICATE IN FINANCIAL MANAGEMENT

MBA 16532 Quantitative Analysis for Managerial Decisions
MBA 16540 Financial Accounting

CERTIFICATE IN INFORMATION SYSTEMS

Students must complete Math 58115 Calculus with Management Applications as a pre-
requisite. They will not take MPA 75501 and MPA 75500
MSCS 24527 Systems and Information Concepts in Organizations
MSCS 24537 Data Management
MSCS 24647 Information Analysis
MSCS 24657 Systems Design

All Graduate PA. courses carry three semester hour credits and must be taken on
a letter grade basis. A cumulative average grade of “B” or better must be maintained
in order to receive the certificate.
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Relationship to MPA Program

All courses taken in the Certificate Program are
regular MPA courses, and for those in which
the grade of B or better is achieved, the credits
may later be applied to MPA Program require-
ments. Because of the broader and more
quantitative nature of the MPA Program,
however, admission requirements are more
rigorous and require an acceptable score on
the GRE.

Admission to the MPA Program is inde-
pendent of the Certificate Program and the
College makes no guarantees to admit Cer-
tificate holders to it. Students anticipating
matriculation as an MPA candidate are
strongly advised to apply directly to the MPA
Program.

Class and Program Length

Typically, classes meet one night each week
for a 15 week semester from 6:15-9:00 p.m.
In addition to the Fall and Spring semesters,
a seven-week Summer Session with classes
meeting on two nights is offered. Because the
courses offered require considerable time and
effort, only one course is permitted in the first
semester. A reasonable guide would be to
complete two to four courses per calendar
year. This would mean two years to complete
the Certificate Program. The maximum time
permitted for completion is four years from
date of entry into the Program.

Tuition
Regular graduate tuition, plus semester regis-
tration fee.

41



CAMPUS INFORMATION
e e

Campus Center
Located adjacent to Champagnat Hall, the
Campus Center is an organizational center for
student extracurricular activity. It houses the
College Theatre, dining facilities, meeting
rooms, The Barge deli, River Room, Game
Room, bookstore and post office.

Rooms can be reserved for meetings by
contacting the Office of College Activities,
Room 273, Ext. 279.

Bookstore

Located on the lower level of the Campus
Center, the bookstore is open from 10:00 a.m.
to 4:55 p.m. every day. The bookstore will be
open until 8:00 p.m. for the first three weeks
of the Fall semester and for the first two weeks
of the Spring semester for the convenience of
evening and graduate students. It carries texts
needed for college courses, as well as other
books, stationery and notions.

Dining Facilities

The Marist dining hall is located on the mid-
level of the Campus Center. Dinner is served
from 4:30 to 6:00 pm. and guests are
welcome. There is a snack bar located in
Donnelly Hall, Room 218 and in Marist East,
Room 150. In the evening The Barge deli and
the River Room are open. They are both
located in Campus Center.

Athletic Facilities
Athletic facilities include a sports complex—
the James J. McCann Recreation Center —
which features a pool with diving well and
areas for basketball, track, racquetball, dance
and many other activities. In addition, the field-
house can host 3000 spectators for home
basketball games or special events. Other
facilities include the Martin Boathouse for crew
and sailing, Leonidoff Field for soccer and foot-
ball and six outdoor tennis courts.
Graduate students wishing to purchase a
semester's membership in the McCann Center
should apply directly to the office of the Direc-
tor of Athletics (ext. 304) at the McCann Center
for information about special student rates.

Veterans

Marist College has the approval of the State
Approval Agency for veterans’ education. The
V.A. certifying official is located in the Office
of the Registrar, Room 203, in Donnelly Hall.

Inclement Weather/Cancellation
In the event of a severe snow or ice storm
which creates hazardous driving conditions,
it may be necessary to cancel classes.
Class cancellation notices (or delays) will be
made over radio stations WEOK, WPDH,
WKIP and WSPK in Poughkeepsie, WHVW
and WCZX in Hyde Park, WGNY in Newburgh,
WGHQ, WBPM and WFGB in Kingston, WALL
in Middletown, WHUD/WLNA in Peekskill,
WFAS in White Plains and WABC and WCBS
in New York City.

Safety and Security

Safety and Security is an administrative serv-
ice provided to benefit the students and the
College as a whole. The service oversees the
enforcement of safety standards including the
maintenance of adequate fire alarm systems
and fire extinguishers (for the purpose of fire
only) and proper service of elevators. Security
is maintained 24 hours a day to insure protec-
tion of persons and property. The campus
security extension is 282; the emergency night
number is 471-1822. Safety and Security is also
responsible for automobiles on campus.

Automobiles on Campus

All cars to be parked on campus must be
registered annually and bear a parking decal.
Registration can be accomplished at the office
of Safety and Security during the day or in the
MBA Program Office during the evening, both
located in Donnelly Hall.

Parking Regulations
Parking regulations are strictly enforced and
the cooperation of all concerned is expected.

Students should be sure to pick up a copy
of all parking regulations in the Security office
in Donnelly Hall or at the Security Desk in
Marist East.

Specifically, students should know that the
following parking regulations will be in effect
from November 1 until March 30.

No overnight student parking will be allowed
in Donnelly, Leo, McCann, the first three (3)
rows of Benoit, the first nine (9) rows on the
South/East side of the Champagnat parking
lot, and the Lowell Thomas Center parking lot.

Students with valid parking decals may park
overnight on the entire West side and the first
six (B) rows on the North/East side of the
Champagnat parking lot, in the three (3) north-
ern sections of Benoit lot (nearest the Town-
houses), and in the Townhouse parking lots
and the Garden apartments. All cars parked
overnight not displaying a valid Marist College
Parking Decal or having a Guest Pass will be
towed away.

Students who work on campus after mid-
night, may park in Champagnat, Donnelly, or

McCann lots, but they must notify Security as
to their whereabouts. Students who need to
leave their cars over the weekend or a break
must have Security’s permission.

Any cars left in Donnelly, Leo, McCann, the
South/East side of Champagnat, or the South
end of Benoit, after midnight, will be ticketed
and fowed to the nearest available garage (tow
charge $55.00, plus $10.00 per day storage,
plus a $2500 ticket). Towing will be strictly
enforced. An exception will be made when
college-sponsored events in the Campus
Center or the McCann Center end after mid-
night. In these instances, the people in atten-
dance will be allowed one (1) hour after the end
of the event to remove their cars from the lots.

In the event of a snowstorm, students who
must park overnight will be expected to move
their cars as needed to assist in the plowing
process. During day and evening classes,
faculty, staff, and disabled students may park
in Donnelly. All other students and guests may
park during the day and evening classes on
the South/East side of the Champagnat park-
ing lot, at the South end of the Benoit lot, in
the Leo lot, the McCann lot and the Townhouse
lot. Parking at the Gatehouse, Greystone/
Fontaine Area, St. Peter's and behind Cham-
pagnat may only be used with permission of
Security. All fire lanes, roadways and gates
must be kept clear of parked vehicles.
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DONALD P. LOVE, Chairman
Financial Consultant
Poughkeepsie, NY

JACK NEWMAN, Vice Chairman
Avis Rent-A-Car
Poughkeepsie, NY

JAMES A. CANNAVINO, Secretary
President, Entry Systems Division
IBM Corporation
White Plains, NY

JONAH SHERMAN, Treasurer
Sherman Furniture
Poughkeepsie, NY

DENNIS J. MURRAY, Ph.D.
President
Marist College
Poughkeepsie, NY

JAMES A. BITONTI
Retired
Poughkeepsie, NY

BRENDAN T. BURKE
Class of 1968
Director of Personnel
Capital Cities/ABC, Inc.
New York, NY

RICHARD J. COLE
Class of 1969
STD Vice President and
Site General Manager
IBM Corporation
Endicott, NY

GERARD E. DAHOWSKI
Class of 1965
Vice President and Comptroller
Dutchess Bank & Trust Company
Poughkeepsie, NY

MICHAEL C. DUFFY
Assistant General Manager, Operations
IBM Personal Systems
IBM Corporation
White Plains, NY

ROBERT DYSON
President
Chrismol Group
Poughkeepsie, NY

DOUGLAS EDWARDS
Retired
Sarasota, FL

ROBERT B. EVANS
Chairman of the Board
Evans Industries, Inc.
Detroit, M!

JOHN J. GARTLAND, Jr, L.H.D.
Attorney
Corbally, Gartland & Rappleyea
Poughkeepsie, NY

ELLEN M. HANCOCK
Vice President
& General Manager
Communication Systems
IBM Corporation
Somers, NY

PETER C. HANLEY
Class of 1964
Senior Vice President
J. Walter Thompson
Washington, D.C.

ANTHONY M. IAZZETTI, EM.S.
Class of 1966
Principal, Mount Saint Michael Academy
Bronx, NY

JAMES KEARNEY, FM.S.
Class of 1953

RQY C. KETCHAM
Ketcham Motors, Inc.
Fishkill, NY

LOU LEWIS
Class of 1964
Attorney, Lewis & Greer, PC.
Poughkeepsie, NY

PAUL R. LOW, Ph.D.
IBM Vice President
GPD President
IBM Corporation
White Plains, NY

JACK A. McENROE, Ph.D.
Vice Chairman
Fishkill National Bank
LaGrangeville, NY

THOMAS F. McKIERNAN
Class of 1968
President & CEO
Intex
New York, NY

HELEN MESERVE
Co-Publisher
Taconic Newspapers
Millbrook, NY

CHARLES MILLIGAN
Class of 1968
Senior Vice President
Paine Webber Mitchell Hutchins, Inc.
New York, NY

WILLIAM NICKLIN
Alex. Brown & Sons, Inc.
Poughkeepsie, NY

FRANCES REESE
Hewlett, NY

JAY P. ROLISON, Jr.,, L.H.D.
State Senator
Poughkeepsie, NY

GARY L. SMITH
Class of 1963
Manager, Market Development
IBM Corporation
Kingston, NY

HENRIETTA T. SMITH, Ph.D.
Professor of Psychology
Vassar College
Poughkeepsie, NY

JOHN E. TESSIERI, Ph.D.
Retired
Poughkeepsie, NY

RICHARD K. WAGER
Vice President
Gannett East
Poughkeepsie Journal
Poughkeepsie, NY

H. CLIFTON WILSON
Retired
Poughkeepsie, NY

ELIZABETH M. WOLF
Pleasant Valley, NY

LIFE TRUSTEES

PAUL AMBROSE, FM.S.
President Emeritus

KIERAN BRENNAN, FM.S.
Guidance Counselor
Mount Saint Michael Academy
Bronx, NY

ARTHUR F. BROOK, L.H.D.
Retired
Poughkeepsie, NY

RALPH CONNOR
Retired
Poughquag, NY

RICHARD FQY, Ph.D.
Class of 1950
Senior Vice President,
Finance/Administration & Treasurer
Boyden International
New York, NY

PATRICK MAGEE, FM.S.
Class of 1947
Director of Development
& Alumni Relations
Mount Saint Michael Academy
Bronx, NY
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Office of the President
Dennis J. Murray, Ph.D.
President
Susan Roeller Brown, B.A.
Executive Assistant to the President
Harriet St. Germaine
Administrative Aide to the President

Office of the Executive Vice President
R. Mark Sullivan, Ed.D.
Executive Vice President

Office of the Vice President for
Academic Affairs
Marc A. vanderHeyden, Ph.D.
Vice President for Academic Affairs
Linda E. Cool, Ph.D.
Assistant Vice President for
Academic Affairs
Donna Berger, B.A.
Executive Assistant to the Vice President
for Academic Affairs
Richard Atkins, Ph.D.
Chairperson, Division of Humanities
William Eidle, Ph.D.
Chairperson, Division of Social/Behavioral
Science
George Hooper, Ph.D.
Chairperson, Division of Science
John C. Kelly, Ph.D.
Chairperson, Division of
Management Studies
Jeptha Lanning, Ph.D.
Chairperson, Division of Arts & Letters
Onkar Sharma, Ph.D.
Chairperson, Division of Computer
Science/Mathematics
Donald J. Calista, M.PA., Ed.D.
Director of M.PA. Program
Onkar Sharma, Ph.D.
Acting Director, M.S. Software
Development
Jerome McBride, M.SC.S.
Director, M.S. Information Systems
Theodore Q. Prenting, M.B.A.
Director, M.B.A. Program
Midge Schratz-Millicker, Ph.D.
Director, M.A. Psychology
John McGinty, M.L.S., M.BA.
Director of Library Services
Judith Ivankovic, M.PA.
Registrar
Deidre Sepp, M.Ed., CA.S.
Director of Career Development &
Field Experience

Office of the Vice President for
Admissions and Enroliment Planning
Harry W. Wood, M.A.

Vice President, Admissions and

Enrollment Planning
Donald G. Hester, Ed.D.

Director of Graduate Admissions
Laurie S. Latvis, A.AS.

Coordinator of Operations

James R. Brown, B.A.

Assistant Director of Admissions
Christopher M. DelGiorno, B.A.

Assistant Director of Admissions
William R. Masi, II, BS.

Assistant Director of Admissions
Cathryn M. Quackenbush, B.A.

Assistant Director of Admissions
Carol A. Vari, M.BA.

Assistant Director of Admissions
Kevin Molloy, B.S.

Director of Financial Aid
Kenneth M. Powers, M.A.

Associate Director of Financial Aid
Corinne Schell, B.A.

Financial Aid Counselor
Margaret M. Clark, B.A.

Assistant Director of Financial Aid

Office of Information Services
Carl Gerberich, M.A., MS., M.Ph.
Vice President for Information Services
Wendy Duncan, BS.
Associate Director
A. Harry Williams, M.S.
Manager, Software Services
Karen Flowers, M.S.
Information Center Manager

Office of Administration
Marc Adin, M.A.

Assistant Vice President
Carol Coogan, B.A.

Director of Personnel
Victoria Mullen, B.A.

Coordinator of Computerized Records
Marilyn Poris, Ph.D.

Director of Institutional Research
John Shaughnessey

Director of Mechanical Services
David Spencer

Assistant Director of Mechanical Services
Constance McCaffrey

Supervisor, Housekeeping
John Furey

Assistant Supervisor, Housekeeping
Ralph Short

Supervisor of Grounds
Joseph F. Leary

Director of Safety and Security
Paul J. Burke

Assistant Director of Safety and Security
John Coughlin

Patrol Supervisor/Investigator
Dennis Costas

Patrol Supervisor
Dennis McConologue

Patrol Supervisor

Office of Finance & Business Affairs
Anthony V. Campilii, M.B.A.

Vice President for Business Affairs
Nancy Antenucci, B.S.

Controller
Edward Reyman, B.B.A.

Manager, Payroll Services

Joseph R. Weglarz, B.S.
Bursar

Barbara Caulfield, B.S.
Accountant

Anthony N. Dangelo, B.B.A.
Bookstore Manager

Thomas W. Lanspery, BS.
Manager, Purchasing

Office of College Advancement
Paul J. Browne, M.S.
Vice President for College Advancement
Emily Burdis, B.A.
Assistant to the Vice President
for College Advancement
Shaileen Kopec, M.A.
Director of Development
Susan DeKrey, B.A.
Director of Public Relations
John J. Dougherty, M.A.
Development Consultant
James Kullander, M.A.
Assistant Director of Public Relations
Patricia Clark, B.A.
Director of Corporate &
Foundation Relations
James Norman, B.A.
Director of Alumni Affairs
Maureen Kilgour, B.A.
Director of Special Events
Gary L. Smith, Jr, B.A.
Coordinator of the Annual Fund
Lee M. Miringoff, Ph.D.
Director of Marist Institute
for Public Opinion
Barbara Carvalho, M.SW.
Associate Director of
Marist Institute for Public Opinion

Office of Student Affairs
Gerard A. Cox, MA.
Vice President-Dean for Student Affairs
Peter Amato, M.A.
Assistant Dean for Student Affairs
Deborah Bell DiCaprio, M.A.
Assistant Dean for Student Affairs
Robert Barbieri, M.D.
Director of Health Services
Jane O'Brien, R.N.
Director of Health Services
Steven Sansola, M.PS.
Director of Housing and
Summer Operations
James Raimo, B.A.
Assistant Director of Housing
Diane C. Perreira, Ed.D.
Director of Special Services
Betty Yeaglin, M.Ed.
Director of College Activities
Roberta Amato, M.A.
Coordinator of Counseling Services
Sister Eileen Halloran, FS.P, B.A.
Director of Campus Ministry
Rev. Benedict D'Alessandro, D.Min.
Chaplain
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COMPUTER SCIENCE FACULTY

FREDRICK M. BENFER
Adjunct Professor of Computer Science
B.S., Marist College
M.S., Marist College

BENJAMIN DIAMANT
Professor of Computer Science/
Information Systems
B.A.E., New York University
M.S.M.E., University of Pennsylvania
Ph.D., Catholic University of America
Systems Information Concepts,
Systems Analysis and Design,
Organizational Behavior

LYNNE DOTY
Assistant Professor of Mathematics
B.S., East Stroudsburg State College
M.A., The State University of New Paltz
Graph Theory

CRAIG W. FISHER
Assistant Professor of Computer Science
BS., SUNY Oswego
M.A., Ball State University (IN)

STUART GREENFIELD
Assistant Professor of Computer Science
B.E.E., The City College of New York
M.E.E., The City College of New York
Programming Languages, Structured
Engineering, Compiler Design

JAN L. HARRINGTON
Assistant Professor of Computer Science
B.S., University of Washington
M.L., University of Washington
Ph.D., Drexel University

WILLIAM J. JOEL
Assistant Professor of Computer Science
B.S., St. John's University
M.S., Polytechnic Institute of New York
Computer Graphics, Informaton Science,
Computers in Chemistry

STEPHEN A. LEVINE
Adjunct Professor of Computer Science
B.S., City College of New York
M.S., Marist College
Ph.D., Purdue University (IN)

SIMON LIN
Adjunct Professor of Computer Science
B.S., Central College (Taiwan)
M.S., University of Maryland
Ph.D., University of California
at Los Angeles

JOHN E. MACDONALD, Jr.

Professor of Computer Science,

Linus R. Foy Chair

B.S.E.E., Purdue University

M.E.E., Syracuse University

Ph.D.E.E., University of lllinois
Analytical Performance Modeling,
Logical Design and Information Theory

GLENN R. MARCHI
Adjunct Professor of Computer Science
B.S., Indiana University
M.S., Marist College

JEROME A. MCBRIDE
Associate Professor of Computer Science
and Director of Information Systems
Graduate Program
B.S., Manhattan College
M.S.C.S., Purdue University
Information Systems in Organizations,
Data Base Management Systems,
Decision Support Systems,
Systemns Analysis and Design,
Management Science

ROGER NORTON
Assistant Professor of Computer Science
B.S., University of Massachusetts
M.A., Brandeis University
The semantics of programming languages
as related to questions of design and
formal methods of program verification,
computability and logic.

JOHN RITSCHDORFF
Assistant Professor of Mathematics
B.A., Marist College
M.S., New York University
Ph.D., New York University
Artificial Intelligence,
Machine Learning, Operations Research

ONKAR P. SHARMA
Professor of Computer Science and
Chairperson of Computer Science and
Mathematics Division
B.S.E., Bihar Institute of Technology
M.S.C.S., University of California, Berkeley
Ph.DCS., New York University
Operating Systems,
Programming Languages,
Computer Organization

JAMES TEN EYCK

Assistant Professor of Computer Science
BS., Lafayette College

M.S., Ph.D., Syracuse University
Computer Networks

EDWARD WONG
Adjunct Professor of Computer Science
B.A., Fordham University
B.S., Columbia University
M.S., Columbia University
E.E., Columbia University
Switching Circuit Theory, Algorithms,
Automata Theory

STEVEN G. ZEOLI
Adjunct Professor of Computer Science
B.S., New York Institute of Technology
M.S., Marist College

BUSINESS &
PUBLIC ADMINISTRATION FACULTY

DONALD J. CALISTA
Associate Professor of Sociology and
Public Administration, 1977
Director of Master of
Public Administration Program
B.A., Brooklyn College
M.A., Washington University
Ed.D., University of Sarasota
M.PA., The State University at Albany

PHILIP H. CHASE
Associate Professor of Business, 1976
A.B., Dartmouth College
M.A., University of Colorado
Ph.D., University of Colorado

ANN E. DAVIS
Assistant Professor of Economics, 1981
B.A., Barnard College
M.A., Northeastern University
Ph.D., Boston College

FRANK DeSIERVO
Adjunct Instructor of
Public Administration, 1985
B.SW., State University of New York
at Brockport
M.SW., Syracuse University

HELMY H. EL-SHERIF
Adjunct Instructor of Business, 1982
B.S., Ain Shams University
M.S., Michigan State University
Ph.D., Michigan State University

PETER FAIRWEATHER
Adjunct Instructor of
Public Administration, 1985
B.A., State University at New Paltz
M.P.P, University of Michigan

JOSEPH FIELDING
Assistant Professor of Business, 1985
M.A., Pace University
M.B.A., Baruch College of CUNY
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GRADUATE FACULTY

MATTHEW FITZGERALD
Adjunct Professor of
Public Administration, 1985
A.AS., City College of New York
B.B.A., City College of New York
M.SW., Fordham University

THOMAS FOREHAND
Assistant Professor of Accounting, 1985
B.S., Syracuse University
M.B.A., Michigan State University
C.PA., Michigan

IRWIN GERBER
Adjunct Professor of
Public Administration, 1988
B.S., New York University
M.A., New York University
Ph.D., New York University

RAYMOND P. GILA
Assistant Professor of Accounting, 1974
B.S., Lehigh University
M.B.A., Lehigh University
C.PA.. New York

JOHN J. GRIFFIN
Associate Professor of Economics, 1965
A.B., St. Peter's College
M.B.A., New York University

ROBERT GROSSMAN
Associate Professor of Business, 1983
B.A., Hobart College
J.D., The State University at Buffalo
Law School
L.L.M., New York University of Law

DONALD G. HESTER
Adjunct Professor of
Public Administration, 1988
M.C.1.0.B., Willesden College of
Technology, London
M.A., Colgate University
M.S., State University of New York
at Albany
Ed.D., State University of New York
at Albany

ASHOK K. KAPOOR
Assistant Professor of Business, 1987
B.A., University of Delhi
M.A., University of Delhi
M.A., University of Minnesota
M.B.A., University of Minnesota
C.FA., The Institute of Chartered
Financial Analysts

JOHN C. KELLY
Associate Professor of Economics, 1962
Chairman of the Division of
Management Studies
BS.S., Fairfield University
Ph.D., Boston College

PAUL KEYS
Adjunct Professor of
Public Administration, 1988
B.S., St. Louis University
M.SW., St. Louis University
Ph.D., University of Wisconsin

CHESTER KOBOS
Assistant Professor of Business, 1982
B.A., Canisius College
M.A., Ph.D., Fordham University
M.B.A., New York University

THOMAS P. LAWLER
Assistant Professor of Accounting, 1987
B.S.B.A., University of Colorado
M.B.A., University of Colorado
C.PA., Colorado
C.PA., New York

JEROME A. McBRIDE
Associate Professor of
Computer Science, 1983
Director, Information Systems Program
B.S., Manhattan College
M.S.C.S., Purdue University

EUGENE H. MELAN
Visiting Associate Professor
of Business, 1979
A.B., New York University
M.S., New York University
M.S.ILA., Union College

LEE M. MIRINGOFF
Assistant Professor of
Political Science, 1975
B.A., Clark University
Ph.D., Massachusetts Institute
of Technology

DENNIS J. MURRAY
Professor of Public Administration, 1979
B.A., California State University,
Long Beach
M.PA., University of Southern California
Ph.D., University of Southern California

JOANNE MYERS
Assistant Professor of
Political Science, 1986
B.A., Skidmore
M.A., Ph.D., Rensselaer Polytechnic
Institute

PREMA NAKRA
Assistant Professor of Business, 1984
B.A., Government Degree College, India
M.A., Christian College, India
M.B.A., Pace University
Ph.D., Vikram University, India

WESLEY G. NILSON
Assistant Professor of Business, 1978
B.S., Bucknell University
E.E., Bucknell University
M.Met.E., Polytechnic Institute of Brooklyn
M.S., Stevens Institute of Technology
M.B.A., lona College

RONALD F. McVEY
Adjunct Professor of
Public Administration, 1988
B.S., Fordham University
M.S., Fordham University
Ph.D., Fordham University




THEODORE O. PRENTING
Professor of Business, 1968
Director of the Master of
Business Administration Program
M.B.A., University of Chicago
M.A., Seton Hall
M.PA., New York University
Ph.D., New York University

KATHLEEN M. REDING
Associate Visiting Professor of
Public Administration, 1989
B.A., Mercy College
M.A., Seton Hall University
M.PA., New York University
Ph.D., New York University

CAROLINE V. RIDER, Esq.
Assistant Professor of Business, 1984
B.A., Smith College
J.D., New York University School of Law

JOHN T. RITSCHDORFF
Associate Professor of Mathematics, 1970
B.A., Marist College
M.S., New York University
Ph.D. New York University

EDWARD J. SHAUGHNESSEY
Adjunct Professor of
Public Administration, 1988
B.A., Catholic University
M.A., Fordham University
M.A., Manhattan College
Ph.D., Graduate Faculty, New School of
Social Research

BHASKAR SINHA

Adjunct Professor, 1988

BTech.E.E., India Institute of Technology,
Kampur, India

M.A.Sc., University of Waterloo,
Ontario, Canada

M.B.A., California State University
Hayward, California

Ph.D., E.E., University of California
at Davis

RICHARD C. WILLIAMS
Associate Professor of Business
B.A., Cleveland State University
M.PA., Syracuse University
Ph.D., University of lllinois

PSYCHOLOGY FACULTY

LOUIS E. CALABRO
Adjunct Instructor, 1987
B.S., Hofstra University
M.A., Hofstra University
Ph.D., Hofstra University
Post-doctoral Fellow,
New York University

JOSEPH CANALE
Assistant Professor of Psychology, 1984
B.A., Marist College
Ed.D., University of Tennessee

JANET F. CARLSON
Adjunct Instructor, 1989
B.S., Union College
M.A., Fordham University
Ph.D., Fordham University

ANNE CONSTANTINOPLE
Adjunct Professor, 1983
B.A., Smith College
Ph.D., University of Rochester

LINDA L. DUNLAP
Assistant Professor of Psychology, 1984
B.A., Kansas State University
Ph.D., University of lowa

WILLIAM R. EIDLE
Associate Professor of Psychology, 1965
Chairperson
B.A., Fordham University
M.A., Fordham University
Ph.D., Fordham University

FRED McMANUS
Assistant Professor of Psychology, 1981
B.A., The State University of New York
at Plattsburgh
Ph.D., The State University of New York
at Stony Brook

EDWARD J. O'KEEFE
Professor of Psychology, 1961
B.S., lona College
M.A., Fordham University
Ph.D., Fordham University

LYNN RUGGIERO
Adjunct Instructor, 1987
B.A., Marist College
M.S., Fairfield University
Ph.D., CUNY Graduate Center

MIDGE SCHRATZ-MILLICKER
Associate Professor of Psychology, 1975
B.A., Marist College
M.S., University of Bridgeport
Ph.D., Fordham University

JOHN SCILEPPI
Professor of Psychology, 1973
B.A., Marist College
M.A., Loyola University
Ph.D., Loyola University

JAMES SMITH
Adjunct Professor, 1980
A.B, St. Joseph's Seminary & College
M.A., Fordham University
Ph.D., Fordham University

WILLIAM E. VAN ORNUM
Assistant Professor, 1984
BS., DePaul University
Ph.D., Loyola University

DOLORES C. WHITAKER
Adjunct Instructor, 1987
B.S., The State University of New York
at Albany
M.S., Russell Sage College
Ed.D., Teachers College,
Columbia University

ROYCE WHITE
Associate Professor of Psychology, 1975
B.A., Anderson College
M.A., University of Florida
Ph.D., University of Florida
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CAMPUS DIRECTORY

Main number: (914) 471-3240

Office

Business Office

Campus Center

Career Counseling/Placement
Financial Aid

Graduate Admissions
Housing

Program Office, MA Psychology
Program Office, MBA
Program Office, MPA
Program Office, MSCS
Security

Student Accounts

Veterans

Location Tel. Ext.
Donnelly 495
Champagnat 279
Trailer 547
Donnelly 230/232
Fontaine 530
Champagnat 307/788
Donnelly 297
Donnelly 225
Donnelly 343
Lowell Thomas 610
Donnelly 282
Donnelly 231
Donnelly 468

Marist College supports the principle of equal
opportunity. All applications are accepted and
reviewed without regard to race, religion, sex,
age, color, disability or national origin.

It is also the policy of Marist College to
recruit, employ, promote and compensate all
employees and applicants for employment
without regard to race, religion, sex, age, color,
disability or national origin.

Furthermore, it is the policy of the College
to operate and support all of its educational

programs and activities in such a way as does
not discriminate against any individual on the
basis of those characteristics stated above.

All correspondence regarding graduate
study should be addressed:
Dr. Donald G. Hester
Director of Graduate Admissions
Marist College
Poughkeepsie, NY 12601
(914) 471-3240, Ext. 530
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