


any years
ago, Marist College
identified the need for
accessible, bigh quality
graduate education in
the Hudson Valley.
Today, Marist offers
seven master’s
programs and several
graduate level
certificate programs
that combine informa-
tion technology with
the buman dimension
of educating and
training professionals
to meet the challenges
of an increasingly
complex world.

DENNIS J. MURRAY
PRESIDENT
MARIST COLLEGE
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GRADUATE ACADEMIC CALENDAR 1993-1994

FALL SEMESTER
September 7, 1993— December 22, 1993

September

7 Tues.

7-13  Tues.-Mon.

Day and evening classes begin;
MBA Module Session [ classes begin;
Late registration

Course change period

13 Mon. Last date for course changes;
Half tuition refund after this date

20 Mon. No tuition refund after this date
October

16 Sat. GMAT given at Marist

22-24 Fri-Sun. Mid-semester break; no classes held

25 Mon. Final day for MBA Module Session I classes

28 Thurs. MBA Module Session II classes begin
November

10 Wed. Last day for dropping courses without

penalty of WF grade
24 Wed. Day classes held; no evening classes

25-28  Thurs.-Sun.

Thanksgiving; no classes held

December
Ir  Sat. GRE given at Marist
14 Tues. Last day of fall 1993 classes

16-22  Thurs.-Wed.

22 Wed.
27 Mon.

Final Exams; finals for Wed. evening classes
will be held on December 15;

Sat. exams will be scheduled

Final day for MBA Module Session II classes

Final grades due by 10:00 a.m.

SPRING SEMESTER 1994
January 20, 1994—May 12, 1994

January
15 Sat. GMAT given at Marist
20 Thurs. Spring semester begins;

20-26 Thurs.-Wed.

Day & evening classes held;
MBA Module Session I classes begin

Course change period

26 Wed. Last date for course changes;
Half tuition refund after this date;
Last date for incompletes & grade changes
for fall 1993
February
5 Sat. GRE given at Marist

9 Wed.

No tuition refund after this date

March
9  Wed. Final day for MBA Module Session I classes
12 Sat. MBA Module Session 11 classes begin
12-20  Sat.-Sun, Mid-semester break; no classes held
19 Sat. GMAT given at Marist
25 Fri. Last day for dropping courses without
penalty of WF grade
31 Thurs. Day classes held; no evening classes
April
1-3  Fri-Sun. Easter observance; no classes held
4 Mon. No day classes held; classes resume
with evening classes
9 Sat. GRE given at Marist
May
4 Wed. Last day of classes

6-12  Fri-Thurs. Final exam period;
Sat. exams will be scheduled

12 Thurs. Final day for MBA Module Session 11 classes
13 Fri. Final grades due by 10:00 a.m. for
those graduating
21 Sat. FORTY-EIGHTH COMMENCEMENT
24 Tues. Final grades due by noon

SUMMER SESSION 1994
May 23, 1994—Auguslt II, 1994

May
23 Mon. Twelve-week session classes begin
27 Fri, Last date for late registration or
change of courses; half tuition refund
after this date
June
8 Wed. No tuition refund after this date for
12-week session
17 Fri. Last date for grade changes and
resolving incompletes for spring 1994
18 Sat. GMAT given at Marist
August

§-11  Mon.-Thurs. Final Exam Period for 12-week session



DIRECTORY OF GRADUATE PROGRAMS

BUSINESS ADMINISTRATION 13

COMPUTER SCIENCE/INFORMATION SYSTEMS 21I

COMPUTER SCIENCE/SOFTWARE DEVELOPMENT 27
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SCHOOL PSYCHOLOGY 49
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by labor becomes a
possession —a property
entirely our own.

THOMAS CARLYLE

AS HIGHLY MOTIVATED
PROFESSIONALS SEEKING
CAREER ADVANCEMENT,
GRADUATE STUDENTS ARE
VERY DEMANDING OF THE
PROGRAM THEY HAVE CHO-
SEN TO PURSUE. IN RETURN,
FACULTY EXPECTATIONS OF
WHAT GRADUATE STUDENTS
CAN ACCOMPLISH ARE
EQUALLY HIGH. MARIST
COLLEGE WELCOMES ITS
GRADUATE STUDENTS INTO A
SUPPORTIVE LEARNING COM-
MUNITY OF FACULTY, STAFF
AND PEERS. WITHIN THIS
ENVIRONMENT, STUDENTS
WHO SHOW A GREAT DEAL
OF INDEPENDENCE, PERSIS-
TENCE AND COMMITMENT,
FIND THAT GRADUATE
STUDY BECOMES ONE OF
THE MOST EXCITING AND
INTELLECTUALLY STIMULAT-
ING EXPERIENCES ONE
COULD POSSIBLY IMAGINE.

|Imh

LINDA COOL

Associate Academic Vice President

Psychology

KATHY ZRALY
Master of Arts in Psychology

As an educator and
communicator, I feel that
I couldn’t bave gotlen a
better graduate education than I
received at Marist. The personal
attention from faculty, the
diversity of people I met in the
program, and the quality of the
coursework all combined to make
my Mavrist experience top-notch.

Computer Science
Software Development

ANTHONY WILLIAMS
Master of Science in Computer Science:
Concentration in Software Development

I know that the new job I just got
was as a dirvect result of the
degree I received from Marisl.
The program provided me with
advanced Rnowledge of all facets
of software development, making
me very marketable in
the job market.




Computer Science
Information Systems

ANDREW RUGEGE
Master of Science in Computer Science:
Information Systems Concentration

The degree from Marist is important
Jor me in my career, and il
commands a great deal of respect in
my company. When I graduate, I will
return to my company in a position
of greater authority and
responsibility, and I am confident
that I will be able to handle my new
responsibilities with ease, thanks to
the bands-on focus of this program.

Educational
Psychology
CHRISTINE BISSINGER
Master of Arts in Educational Psychology

I bave been accepted into the
Psychology doctoral studies
program at SUNY Albany.
Marist’s program gave me a
comprebensive preparation for
the rigors of doctoral work.
I feel very fortunate to bhave
studied bere.

HERBERT WEINMAN, M.D.
Master of Business Administration

My experience at Marist was
positive from beginning to end.
It's a great program.

I wanted to refocus my priorities
as a medical professional and
am now in a management
position with a local HMO.
The MBA from Marist will be
invaluable.

Public
Administration

MARIO JOHNSON
Master of Public Administration

The key to my professional
advancement is simple—the
degree I received from Marist.
The in-depth knowledge I
acquired, the personal attention
of the faculty, and the attention
to my courses that graduate
administrators gave, all
combined to make this a great
educational experience.

[ believe the true

road o preeminent
success in any line is to
make yourself master
of that line.

ANDREW CARNEGIE
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MARIST COLLEGE

iz

arist College is an independent,

private, co-educational, liberal

arts college located on the east

bank of the scenic Hudson River
in Poughkeepsie, N.Y. The College offers 26 un-
dergraduate programs, seven graduate programs
of study, and several graduate level certificate
pmgmms.

Marist can trace its beginnings to 19053,
when it was first established as a Marist Broth-
ers training center. The College evolved over the
decades and in 1960 officially became Marist
College. Marist began offering graduate programs
in 1972 with the introduction of a Master of Busi-
ness Administration and a Master of Arts in Psy-
chology with an emphasis on counseling/com-
munity psychology. Since then, Marist has intro-
duced a Master of Public Administration, a Mas-

ter of Science in Computer Science with an em-
phasis in either information systems or software
development, a Master of Arts in Educational
Psychology and a Master of Arts in School Psy-
chology. In addition to master’s programs, the
College also offers advanced certificates in school
psychology, and several certificate programs in
public administration.

Over 600 graduate students are cur-
rently enrolled at Marist. The majority of gradu-
ate students are Hudson Valley professionals seek-
ing to enhance their skills or develop new areas
of expertise. Other students have recently com-
pleted undergraduate degrees and are continu-
ing their education at the graduate level. Upon
graduating, most students put the knowledge and
skills they obtain directly to use in the work
place. A number of graduates have also decided
to continue their education and have been suc-
cessful in gaining admission to prestigious Ph.D.
programs

Despite a mixture of backgrounds, all
Marist students have accepted the challenge of
seeking a quality graduate education—a signifi-
cant commitment for any individual. The College
recognizes the special needs of adult students
trying to balance career, home life and graduate
education. To help students meet this challenge
Marist offers the convenience of evening classes,
with occasional Saturday and late afternoon of-
ferings. Fall, spring and summer sessions allow
students to complete a degree at a pace which
suits their personal and professional goals.

In addition, the College now offers
graduate courses in business administration,
public administration and information systems
at three readily accessible locations: the main
campus in Poughkeepsie, our Fishkill Center lo-
cated behind the Dutchess Mall on Route 9, and
our new Orange County Center at the Goshen
Executive Park.




MEMBERSHIP AND
ACCREDITATION

Marist College is chartered by the Board of Re-
gents of the University of the State of New York
and is accredited by the State Department of
Education and by the Middle States Association
of Colleges and Universities. The College is also
accredited by the United States Department of
Justice for the training of foreign students, has
the approval of the State Approval Agency for
Veteran’s Education, and is approved for hold-
ers of New York State Scholarships.

The College holds memberships in the
Association of Colleges and Universities of the
State of New York, the Commission on Indepen-
dent Colleges and Universities, the New York
State Unit of the American Association of Colleges
for Teacher Education and the Association of
American Colleges. Marist is a charter member
of the Visiting Student Program sponsored by the
Associated Colleges and Universities of the State
of New York. Marist is also a member of the
American Association of University Women, the
Middle Atlantic Association Colleges of Business
Administration, the Council for the Advancement
and Support of Education, and the American As-
sembly of Collegiate Schools of Business.

CAMPUS INFORMATION

Located on the east bank of the Hudson River in
Poughkeepsie, N.Y,, the Marist College campus
consists of 26 buildings situated on 120 acres.
During the past two decades, the College has
invested heavily in new and upgraded facilities,
including three major classroom buildings, as
well as the information technology necessary to
compete effectively in today’'s world. A plan for
a newly expanded Student Center includes the
major renovation and expansion of dining, rec-
reational and other facilities.

INFORMATION TECHNOLOGY
In 1988, Marist College teamed with the IBM
Corporation in a $16 million joint study. This study
has given Marist the opportunity to put advanced
computer and telecommunications technology
to work in support of instructional, research and
administrative goals.

An IBM 3090-200E mainframe pro-
vides the College with computing power ordi-
narily associated with large research-oriented
universities. In addition, our integrated voice and
data telecommunications system allows around-
the-clock access to electronic mail, phone mail,
the mainframe computer, the library and a vari-
ety of database services. Networks such as Bitnet
and Internet, in combination with satellite tech-
nology, link the Marist community to the out-
side world.

CAMPUS DIRECTORY
Main Number: (914) 575-3000

using 575 followed by the extension.

OFFICE LOCATION EXTENSION®
Financial Aid Donnelly Hall 3230
Graduate Admissions Dyson Center 3530
Student Accounts Donnelly Hall 3231
Graduate Program Offices
Business Administration Dyson Center 3225
Computer Science Lowell Thomas 2610
Psychology Dyson Center 2297
Public Administration Dyson Center 3343

* Note: telepbone extensions beginning with the number 3 can be dialed directly

ACADEMIC FACILITIES

B The Marist College Library

The Marist College Library offers extensive ser-
vices to promote effective use of the 135,000
books, 22,000 units of audiovisual material, and
1,500 current periodical titles held in the build-
ing. The latest computer technology allows ac-
cess to the library's collections and supplements
its material holdings. The DOBIS on-line inte-
grated computer system provides enhanced
searching capability for quick determination of
each title's location and availability.

A full range of reference services is
available to support student needs, including
term paper consultations, instruction in the use
of specific machines and materials, assistance
with general information questions, and access
to the interlibrary loan network. The Marist Col-
lege Library has connections to 8,000 libraries
and over 18 million titles.

B The Margaret M. and

Charles H. Dyson Center
The Dyson Center, named in honor of business-
man and philanthropist Charles H. Dyson and
his late wife Margaret, houses Marist's Manage-
ment Studies and Social and Behavioral Science
Divisions, as well as the Graduate Center of Pub-
lic Policy and Administration and the Marist Bu-
reau of Economic Research. The center is used
for graduate and undergraduate study in all aca-
demic disciplines. The §3,003-square-foot build-
ing has three floors containing 21 classrooms, 55
faculty offices and eight seminar rooms, all linked
through fiber optic cabling to Marist’s campus-
wide telecommunications network.

B The Lowell Thomas
Communications Center

Named in honor of the legendary broadcaster,
the Lowell Thomas Communications Center
houses Marist's Communications and Computer
Science Divisions. Recognizing the profound
impact of computer technology on the commu-
nications industry, Marist designed the Center
to provide students with a state-of-the-art envi-
ronment that enables them to engage in these

interacting disciplines. The Center houses five
classrooms equipped with computer terminals
and television monitors, two television studios,
two broadcast production studios, a media pre-
sentation facility, print journalism rooms and fac-
ulty offices.

B Donnelly Hall

Having recently undergone an eight million dol-
lar renovation, Donnelly Hall houses a new and
expanded science center, the Computer Center,
classrooms, lecture halls, the fine arts department
and the fashion program, as well as a variety of
student service and administrative offices.

B The Computer Center
The Computer Center, located in Donnelly Hall,
houses the College’s mainframe system: an IBM
3090-200E computer with MUSIC, CMS and MV§
operating systems.The system includes a variety
of programming languages such as VSAPL, BASIC
subset, FORTRAN, PASCAL, COBOL, PL/1 and AS-
SEMBLER, as well as applications such as SPSS,
STATPAK and SAS for statistical manipulation and
Waterloo Script for word processing. Students
have access to over 80 terminals in several loca-
tions on campus.

Personal computer labs are located in
Donnelly Hall, and the Lowell Thomas and Dyson
Centers. The PC Support Center, located in
Donnelly 258, is an advanced laboratory for ex-
perimentation with different types of software
and hardware.

ADDITIONAL FACILITIES
AND SERVICES

B Safety and Security

The Office of Safety and Security at Marist Col-
lege provides 24-hour, seven-day-a-week service
to the college community, its visitors and guests.
Among the many services provided through this
office are a student escort service during evening
hours; motor vehicle, motorcycle and bicycle
registration and issuance of parking permits; fire
and emergency equipment; and a lost and found
department.



The Safety and Security Office works
as a liaison with local fire, police and rescue agen-
cies. The office administers parking and vehicle
registration policy and is responsible for the en-
forcement of its provisions in order to facilitate
traffic flow on Marist College property and to
ensure unimpeded emergency response to the
needs of the College community. The office is
located in Donnelly Hall, Room 201, and can be
reached by calling 575-3000, extension 2282, or
471-1822.

B Parking Permils
Parking on campus is limited to vehicles that have
a Marist College parking permit which is issued
for an individual parking lot and is good only for
that specific lot. When applying for parking per-
mits, students must present a valid driver’s li-
cence, vehicle registration and college identifi-
cation. During the day, commuter student park-
ing is restricted to the McCann, North End, Mid-
Rise, Upper Townhouse and Commons parking
lots. After 6:00 p.m. students may also park in
the Donnelly, Dyson and Lowell Thomas lots.
Vehicles parked in lots other than their
designated area will be towed at the owner’s
expense and fined as if there was no permit at
all. All fines must be paid at the Business Office
within 10 days of issuance.Violations of this park-
ing policy may result in revocation of parking
privileges.

B T'be Center for Career
Development and Field
Experience

The Center for Career Development and Field

Experience offers a varicty of services and infor-

mation to assist students with setting carcer goals

and sceking employment. Career information,

individual assessment, job search preparation,
and employment services are available to full and
part-time students, and alumni

* Career Information: books, pamphlets and
other materials describing career fields, em-
ployment outlook and emerging carcer
trends; a computer assisted guidance pro-
gram with an occupations and graduate
school database: Marist Alumni career net-
work which assists students with advise-
ment.

» Individual Assessment: individual counsel-
ing and group programs; resources and books
concerning self-assessment and career deci-
sion making; skill and interest identification
including the Strong Interest Inventory and
the Myers-Briggs Type Indicator.

* Job Search Preparation: individual coun-
seling and group workshops concerning re-
sume development, cover letter writing, in-
terviewing and job search skills; assistance
in developing a job search plan and identify-
ing potential employers

* Employment Services: listings of full-time
cmployment openings; job-hunting directo-
ries, brochures and employer literature on
file; federal, state and county civil service
announcements; resume referral service; on
campus interviews; annual Employer Expo;
alumni networking.

W Athletic Facilities

The Marist campus offers a variety of athletic
facilities to support an extensive intramural pro-
gram and intercollegiate athletic competition.
The James ]. McCann Recreation Center features
a pool with a diving well, basketball courts, four
handball/racquetball courts, a rowing tank, a

weight room and a dance studio. The main court
for NCAA Division One play features a handsome
wooden floor and seating capacity for 3,900 spec-
tators.

Other facilities include the McCann
baseball field; the Leonidoff Field for soccer, la-
crosse and football: the Martin Boathouse for
crew and sailing activities; and eight acres bor-
dering the Hudson River for general athletic and
recreational use. Graduate students wishing to
purchase a semester's membership to the
McCann Center should contact the Office of the
Director of Athletics at §75-3000. extension 2304,
for more information about special student rates.

W Dining Facilities

Snack bars, serving hot and cold breakfasts,
lunches and dinners, are located in Donnelly and
Dyson Halls. The snack bars are open during the
day and evening when classes are in session

B Bookstore

Located on the lower level of Champagnat Hall,
the bookstore is open from 10:00 a.m. to 455
p.m. every day. The bookstore will be open until
8:00 p.m. for the first three weeks of the fall se-
mester and for the first two weeks of the spring
semester for the convenience of evening gradu-
ate students. It carries books and materials re-
quired for college courses, as well as other books,
stationary and miscellancous items.

OFF-CAMPUS FACILITIES

In a continuing effort to meet the educational
needs of the Hudson Valley region, Marist Col-
lege offers graduate courses in Business Admin-
istration, Public Administration and Information
Systems at its extension centers in Fishkill and
Goshen, New York.

Our new center in Orange County is
located at the Goshen Executive Park on
Matthews Street, just off Route 17 at exit 124B.
Courses leading to bachelors’ degrees, masters’
degrees and an American Bar Association ap-
proved Paralegal Certificate are conducted in
three classrooms and a computer lab, and are
taught by Marist faculty and experienced pro-
fessionals from the community.The Goshen Cen-
ter offers students computer access to the Marist
College mainframe and the College's library re-
sources. For additional information regarding the
Goshen Center, please call (914) 294-6900.

Marist's Fishkill Center, located behind
the Dutchess Mall just south of the intersection
of Interstate 84 and Route 9, provides educational
opportunities for residents of the Southern Dut-
chess region. Facilities include five classrooms
and a computer lab for class and individual use.
Credit courses at both the graduate and the un-
dergraduate levels, business seminars and non-
credit courses are offered at the Center. For ad-
ditional information please call (914) 897-9648.
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GENERAL ACADEMIC INFORMATION

raduate students should familiarize

themselves with the academic pro-

cedures of the College including de-

gree and graduation requirements.

The primary responsibility for knowing and

meeting program requirements and deadlines

rests with each student. Students with questions

about policies or procedures are strongly encour-

aged to seek the aid of their graduate program
director or the appropriate College office.

In addition, the community of Marist

College assumes the scholastic integrity of its

members and expects all students pursuing edu-

cational objectives to uphold fundamental stan-
dards of honesty in all academic activities.

B Advisement/Registration/

Course Withdrawal

The graduate program directors serve as the pri-
mary advisors for graduate students. Students
should arrange to meet with their respective pro-
gram director on a regular basis to discuss their
academic progress and plan their course sched-
ule. Course registration and withdrawal are fa-
cilitated by the program directors

B Matriculated Students

A matriculated student has officially met all ad-
missions requirements, and has been accepted
and enrolled in a specific program of study. A
student must be matriculated to be eligible for
financial aid.

Occasionally, a student wishing to
study for a degree at Marist who does not meet
ordinary admissions requirements is permitted
to take courses as a non-matriculated student.

B Non-Matriculated Students

Non-matriculated students may be admitted into

a graduate program if they fall into one of the

following categories:

(1) A student lacking the time to fully complete
his or her requirements for admission. In
such cases, the applicant must initially
present a completed application form and
official transcripts of all previous college aca-
demic records (including two-year colleges)
at least three weeks before registration to al-
low review of the application by the Admis-
sions Committee;

(2) A prospective M.B.A. student lacking only
GMAT scores, but who satisfies all of the fol-
lowing criteria:
(a) neither of the M.B.A. prerequisite courses
are required;
(b) has successfully completed one year of
college level math, including at least one se-
mester of calculus, within the past five years;
(c) all official transcripts and the application
form are complete.
There are no exceptions to the above crite-
ria.
A visiting student matriculated in another
graduate program who wishes to transfer the
credits earned at Marist College back to his/
her home institution. Such a student must
complete the application form and pay the
required fee. In lieu of other admissions ma-
terials, a visiting student must have a letter
sent directly from his or her dean or program
director to the Marist program director stat-
ing that they are matriculated in a graduate
program, are in good academic standing, and
that the parent institution will accept the
specified course credits for transfer.

(4) A student who is required to complete un-
dergraduate prerequisite courses in the
MSCS/Software Development program. The
number of such credits varies and is limited
to a maximum of 24 undergraduate credit
hours.

To change from non-matriculated to
matriculated status, the student must have com-
pleted all admissions requirements. All decisions
and exceptions-regarding non-matriculated stu-
dents are made at the discretion of the Admis-
sions Committee. Denial of permission to enroll
as a non-matriculated student does not imply re-
jection, but indicates that the Admissions Com-
mittee has determined that the admissions deci-
sion should be deferred until all admissions re-
quirements have been fulfilled.

—
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B Maintenance of Matriculation

A student must maintain status as a matriculated
student every semester until attaining a graduate
degree. Such status is maintained by registering
for at least one course every semester, or by ap-
plying for and receiving an official leave of ab-
sence. Any student who is compelled to leave
school for even one semester must apply to his
or her program director for an official leave of
absence. Interruption of study beyvond one year
will require a student to re-apply for admission
to the program.

B Re-admission

A student who fails to maintain status as a ma-
triculated student every semester must apply for
reinstatement in the program. An application for
reinstatement should be submitted to the pro-
gram director and must be accompanied by any
academic transcripts not already on file in the
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Registrar's Office. Reinstatement is on the basis
of current degree requirements. A reinstatement
fee must be paid at the time of the first course
registration following reinstatement.

B Full-time/Part-time Study
In order to be considered full-time, a matricu-
lated student must register for 9-12 credit hours.
Students registered for fewer than nine credit are
considered part-time.

Please note: for financial aid pur-
Dposes full-time study is defined as a minimum
of 12 credit bours.

B Academic Standing

The maintenance of a minimum cumulative grade
point average (G.PA.) of 3.0 is required for good
academic standing. A student must have and
maintain a cumulative 3.0 G.PA. after comple-
tion of one semester of fulltime study or its
equivalent. Any student whose index falls below
that required for good standing, or who receives
a letter grade of “F” will be subject to academic
review and may be placed on probation or dis-
missed from the program. A student placed on
probation will receive a statement of the require-
ments necessary to achieve good standing and
will be given a limited time period in which to
meet these requirements. Failure to achieve the
probationary requirements will result in dis-
missal.

B Grading
At the end of each semester, letter grades will
be awarded to indicate performance as follows:

A—Indicates outstanding work. For
the grade of A, the student receives 4.0 quality
points for each semester hour of credit.

B—Indicates good work. For the grade
of B, the student receives 3.0 quality points for
cach semester hour of credit.

C—Indicates minimal passing work.
For the grade of C, the student receives 2.0 qual-
ity points for each semester hour of credit.

The grades B+ and C+ are used to in-
dicate that a student has shown more than the
usual competency required for that grade. A stu-
dent receives 3.5 quality points per credit hour
fora grade of B+ and 2.5 quality points per credit
hour for a grade of C+.

F—Indicates failing work. For the
grade of F the student receives no quality points.

‘W—This grade is assigned to a student
who officially withdraws in writing from a course
during the first eight weeks of a semester.

WF—This grade is assigned to a stu-
dent who withdraws in writing from a course
after the first eight weeks of a semester. Excep-
tions may be made by the program director when
circumstances warrant it.

I—The temporary grade of I (incom-
plete) may be given by a professor when a stu-
dent has not completed the requirements of the
course at the end of the semester for serious rea-
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sons beyond the individual’s control. It becomes
the student’s responsibility to resolve this grade
within three weeks of the publication of final
grades by completing the course requirements
as determined by the professor. Failure to con-
form to this time limit results in a final grade of
EThe grade of I is not assigned in a case where
failure to complete course requirements on time
is due to student delinquency.

S—This grade may be given only for
the psychology internships and indicates satis-
factory performance.

P—-This grade is awarded only in the
psychology thesis course when the thesis has
been completed and accepted by the depart-
ment.

X—This grade is awarded in the psy-
chology thesis course, computer science thesis
course or the computer science project course
when the thesis or project is still in progress at
the end of the semester.

N-—This grade indicates completion of
an audited course. It is assigned only when a
course is being taken on a non-credit basis.
Courses so graded may not be applied to fulfill
degree requirements.

The student’s cumulative index is com-
puted by dividing the number of total quality
points received by the total number of semester
credit hours attempted. This index pertains only
to courses in which grades of A, B+, B, C+, C or
F are received.

W Auditing

Only alumni of Marist's graduate programs are
permitted to audit graduate courses. As certain
restrictions apply, an alumnus interested in au-
diting a graduate course should contact the di-
rector of the program from which he or she
graduated.

B I'ransfer Credits

Credit for work completed at other graduate
schools will be determined by each graduate
program director as follows:

I. Business Administration

The program requires as few as 30
credit hours, with 54 credit hours maximum, for
the degree. As many as 24 credit hours may be
waived by the program director upon examina-
tion of a student’s previous graduate or under-
graduate work.

Criteria considered for all waivers and
transfer credit are comparability to the Marist
course, the grade received (B or better), semes-
ter lengths and credits, recency, the college level
at which it was taken, and the likelihood of use
by the student. Up to six graduate credits will
be accepted from a regionally accredited gradu-
ate program to satisfy graduate core require-
ments.

A minimum of 30 credits must be taken
at Marist College, 12 of these on campus. Upon

acceptance into the program, each student will
receive from the program director a list of the
courses and credits required for the degree. Once
admitted, students may not transfer credits into
the program without the prior approval of the
program director. Such approval will only be
granted for substantial reason such as relocation
outside the region and graduate credit.
2. Computer Science

A student may transfer up to six gradu-
ate credits from a regionally accredited graduate
program. Only courses with grades of B or bet-
ter will be accepted. Courses should be equiva-
lent in content and credit value to courses of-
fered in the Marist's computer science program.
The directors of the information systems and
software development programs will determine
the status of all applications which include pre-
vious graduate study.
3 Psychology and Educational Psychology

A student may transfer up to six cred-
its from a regionally approved graduate program.
The student must have a letter grade of B or bet-
ter. The criterion for transfer is comparability
between courses, as well as authorization from
the appropriate course instructor. The request
should be initiated with the director of the pro-
gram,
4. Public Administration

The program requires successful
completion of 39 graduate level credits, at least
33 of which must be obtained at Marist College.
Additional undergraduate prerequisites may be
required depending upon a person's prior edu-
cation. Upon acceptance into the program, each
student will receive a list of courses and credits
required for the degree.
5. School Psychology

Acceptance of credits will be deter-
mined on an individual basis. Minimally an ap-
plicant with a relevant master’s degree from an-
other institution will be required to take 15 cred-
its in the Marist College program. Please refer to
the program description on pp. so-st for addi-
tional information.

B Transfer to Other

Marist Graduate Programs

Transfer to another Marist graduate program re-
quires a formal admissions application through
the Office of Graduate Admissions for the new
program. All admissions materials required for
the new program must be completed, including
an up-to-date Marist transcript for the program
last enrolled in. The non-refundable application
fee must be paid when the application is sub-
mitted. Admissions policies of the new program
will apply.

B Cancellations

The College reserves the right to cancel any
course if the enrollment is too small to warrant
its offering.




THE GRADUATE PROGRAM IN

BUSINESS
ADMINISTRATION

uccess in mandge-
ment is more than
analysis; it is sensitivity
to people, organiza-
tions and the environ-
ment. Our program
combines the bhuman
and technical factors
Jor managing in a

dynamic world.

Theodore O. Prenting, M.B.A.
Program Director
(914) 5753225



THE GRADUATE PROGRAM IN BUSINESS ADMINISTRATION

PROGRAM OBJECTIVES

The purpose of the Marist College Master of Busi-
ness Administration (M.B.A.) program is to pro-
vide preparation for the student who aspires to
a responsible position in management in profit-
seeking or not-for-profit organizations. Although
the quantitative aspects of the management sci-
ences are included in the program, emphasis is
on the management process and the behavioral
influences so significantly affecting the success-
ful operation of modern organizations. The pro-
gram is structured to accommodate all holders
of bachelor’s degrees regardless of major. While
it focuses on the needs of the part-time student
who is employed in the Mid-Hudson region, full-
time students are encouraged to apply. Classes
are held in the evenings and on weekends.

Specifically, the program objectives
are:

(1) To ensure an understanding of the basic func-
tions of management and how organizations
relate structures and strategy to achieving
missions and goals, and to provide opportu-
nity for advanced study in selected fields.
To develop the wide range of critical com-
munication and analytical skills necessary for
problem identification and definition,and for
practical and cost-effective problem solving.
(3) To understand the reciprocal relationships
between organizations and their ethical,
socio-political, regulatory, and changing tech-
nological environments, and to understand
the need to develop appropriate organiza-
tional responses.
To develop a better understanding of the glo-
bal economy and its competitive demands
for greater product/service quality and value.
(5) To increase sensitivity and appropriate re-
sponses to a more culturally diverse popula-
tion and the needs of the environment.

In keeping with these objectives, the
program uses predominantly full-time faculty
representing a broad spectrum of significant
management experience. It is the aim of the pro-
gram to incorporate the various functions of an
organization into a total management perspec-
tive so that the student will be better prepared
to meet the demands of an increasingly complex
and rapidly changing world. Approximately 160
students are currently enrolled in the program.
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ADMISSIONS REQUIREMENTS
The overall scholastic record and potential of the
applicant for admission are more important than
his or her prior preparation in the area of busi-
ness. The Admissions Committee is concerned
with the interest, aptitude and capacity of a pro-
spective business student as indicated in the
applicant’s previous academic record, achieve-
ment on the Graduate Management Admission
Test (GMAT), and past experience.

An application for admission may be
obtained through the Graduate Admissions Of-
fice. All correspondence should be addressed as
follows:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE
POUGHKEEPSIE, NEW YORK 126011387

Students are accepted for all semes-
ters- fall, spring and summer. Application for
these semesters should be completed by July 30,
December 15, and April 15, respectively. Notifica-
tion of status is made not later than two weeks
prior to the start of each semester.

Any student planning to matriculate in
the graduate program must:

(1) Hold a baccalaureate degree from an accred-
ited college or university.
(2) Complete the appropriate application form.

(3) Have satisfied prerequisite course require-
ments within the past five years in Pre Cal-
culus and Introduction to Computer Science
(“Systems” at Marist). These prerequisites
may be satisfied by likely use in employment,
¢.g. engineering or computer science, or by
examination. If on the basis of the admissions
criteria mentioned earlier, the student ap-
pears otherwise admissible to the program
but lacks a prerequisite course, the student
may be admitted to the program as a non-
matriculated student pending satisfactory
completion of prerequisites in the first se-
mester of the program of study.

Have official transcripts of all undergraduate
(including two-year) and graduate academic
records sent to the director of graduate ad-
missions (transcripts must include satisfac-
tory completion of prerequisite courses in

~
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(3) above). Students who earned undergradu-
ate degrees or took courses at Marist must
also request that transcripts from the
Registrar's Office be sent to the director of
graduate admissions.

(5) Achieve an acceptable score on the Gradu-
ate Management Admission Test (GMAT).

GRADUATE MANAGEMENT
ADMISSION TEST
The Graduate Management Admission Test
(GMAT) is an aptitude test designed to measure
certain mental capabilities important in the study
of management at the graduate level. It contains
questions that test the ability to read, to under-
stand and to reason logically with both verbal
and quantitative material. The test is not a mea-
sure of achievement or knowledge in any spe-
cific subject matter. Those who take the test are
neither required nor expected to have had un-
dergraduate preparation in business subjects

The GMAT is sponsored and con-
trolled by the Admission Council for Graduate
Study in Management consisting of representa-
tives of 41 graduate schools of management. The
Educational Testing Service (ETS) consults with
this council on matters of general policy, devel-
ops test material, administers the test, and con-
ducts research projects aimed at improving the
test.

The test is given four times a year, in
October, January, March and June, at numerous
test sites throughout the United States and
abroad. Marist College is a test site and, due to
high demand, early registration for this test is
advised.Applications, including a registration fee,
must be submitted to the ETS five full weeks in
advance. Application blanks, the GMAT Bulletin
and further information regarding the nature and
administration of the test may be obtained from
the Graduate Admissions Office, the Office of
Career Development at Marist College or by writ-
ing to the following address:

GRADUATE MANAGEMENT ADMISSION TEST
EDUCATIONAL TESTING SERVICE

BOX 6103

PRINCETON, NEW JERSEY 08541-6103

MATHEMATICAL
COMPETENCE

With the development and application of quan-
titative methods in management analysis and
decision-making, the professional study of busi-
ness requires a reasonable level of competence
in mathematics. All applicants must have knowl-
edge of algebra through pre-calculus or the
equivalent before taking the GMAT examination.

M.B.A. COURSE REQUIREMENTS

FOUNDATION COURSES (waivable)

MBA
MBAM*
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM
MBAM

501
515

516
525
535

536
537
545
546
555

556
557
565
575
595

CREDITS
Legal Environment of BUsiness .................c.oocoooveeoeurevivn. Rk 3.0
Macroeconomic Concepts....... i It
Microeconomic Concepts .................c.c.c........ e L
MARCEHDE. .....coinmmmiamssmim o L§
Calculus for Business/ECONOMICS ........c.c.corereieesinnensssesessssereseesens Ly
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COMPUTER

FAMILIARITY

Familiarity with use of computers is ex-
pected of all students. Therefore, some
students may be required to take a twelve-
hour workshop/seminar, non-credit com-
puter course.This course familiarizes stu-
dents with computers, setting up and ed-
iting files, using computer software, es-
pecially statistical packages, word-process-
ing and spreadsheet programs. T'his
course does not satisfy the prerequisile
computer course requirement.

Although some students might
benefit from this course, it may not be
necessary for those who have sufficient
computer background. If you have a ques-
tion about your level of computer profi-
ciency, you may sit for a short diagnostic
exam at the School of Adult Education
Office at (914) 575-3800.

If required, the course should
be taken before the third semester for a
part-time student, and before the second
semester for a full-time student. It is of-
fered during the winter or summer
intersession period, when regular M.B.A.
classes are not in session. For information

JOHN C. KELLY, PH.D.

Chairperson,
Division of Management Studies

they qualify for a waiver may still be re-
quired to take a module.

After students complete or are
waived out of appropriate modules, they
will then take a set of graduate core
courses. Eighteen credits are required and
are not waivable, but substitution may be
allowed if the student has equivalent
preparation. These courses will be se-
lected for students at the time of admis-
sion so that all students experience ad-
vanced courses in all functional arcas,
quantitative methods and economics.The
selection will consider undergraduate/
graduate preparation and graduate con-
centration. Graduate core courses include
little or no review of basics, thus students
who feel they have forgotten too much
about a field, even if waived out of the
related module, should take the module
before proceeding to the graduate core
coursc.

In general, foundation courses
should be completed before starting with
the graduate core. Graduate core and
concentration courses should never be
taken before related foundation courses

and registration for the course,contact the
School of Adult Education Office.

DEGREE REQUIREMENTS

To qualify for the M.B.A., the student needs to
complete as few as 30 credit hours to a maxi-
mum of 54 credit hours of graduate work. Candi-
dates with appropriate prior academic experi-
ence in business and business-related fields can
receive waivers of foundation course require-
ments totaling up to 24 credits. (Sce criteria con-
sidered for waivers under General Academic In-
formation, Transfer Credits.) M.B.A. degree re-
quirements must be completed within seven
years of acceptance into the program, with a
cumulative index of no less than 3.0. Requests
for an extension of the seven year limit must be
made in writing to the program director.
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Upon acceptance into the program,
cach student will receive a list of prescribed
courses to be successfully completed to qualify
for the degree. Required foundation, core, and
concentration courses will be so designated.The
latter are offered in Accounting, Finance, Health
Services Administration, Human Resources Man-
agement, and Information Systems. All students
must take three courses in one concentration
not previously studied at the undergraduate
level. Changes in concentration may only be
made with the prior approval of the program
director.

Foundation courses, with one excep-
tion, are seven week, accelerated modules, open
only to Marist graduate students, and designed
to provide a basic understanding of a subject area
on which to build further graduate studies. They
are intensive learning experiences and students
are expected to be particularly well prepared for
classes including reading assignments for the first
class meeting. Students should not anticipate
missing any classes and must attend the first
class. Foundation courses may be waived if the
student had an undergraduate course in the
subject within the last five years and achieved
a grade of “B” or better. Because most modules
are critical for success in the follow-up graduate
courses, students who might otherwise believe

are completed. The capstone Business
Policy Seminar normally may not be taken
until the last semester.

Part-time students are limited to regis-
tering for three credits in their first semester and
in the semester in which the Business Policy
Seminar is taken unless prior approval is granted
by the program director. The capstone course
for each student is the Business Policy Seminar,
which is designed to develop an executive level,
entrepreneurial management perspective and to
integrate previous knowledge. No thesis or com-
prehensive examination is required of Marist
M.B.A. candidates.

Full-time study is defined as a semes-
ter load of at least 9 graduate credits, but this
may differ from financial aid definitions.

SUMMER AND EXTENSION
CENTER OFFERINGS
In addition to regular academic semesters, Marist
College offers a twelve week summer session
from late May to early August. In order to make
up for holidays and reduce the length of class
periods (usually about three hours), one or two
classes may be held on Friday evenings.

M.B.A. courses are also offered eve-
nings and Saturdays at Marist’s extension centers
in Fishkill and Goshen, N.Y.



GRADUATE BUSINESS ADMINISTRATION COURSES

FOUNDATION COURSES

MBA so01

Legal Environment of Business
Study of the foundations of the American legal
system: basics of contract, agency, forms of busi-
ness organization law, and consumer safety law;
basics of administrative law and practice; regu-
lation of competition; the influence of the struc-
ture of business on the morality of the business’
behavior; the international legal environment,
and currently emerging issues in the legal envi-
ronment of business.

Fall semester and Summer 1004

3 credils

MBAM sr5
Macroeconomic Concepts
An accelerated foundation module in
macroeconomics. Topics covered include the
basic functioning of a free enterprise economy;
economic activities of government; national in-
come analysis; the theory of income determina-
tion, and the monetary system.

PREREQUISITE: COMPUTER COMPETENCY

Spring semester

Ly credits

MBAM 516
Microeconomic Concepts
An intensive foundation module analyzing price
behavior under both competitive and monopo-
listic conditions; demand and utility; equilibrium
of the firm; marginal analysis and production
theory, and returns to the factors of production.
Spring semester

I.§ credits

MBAM 525
Marketing
An accelerated foundation module designed to
understand the core concepts of marketing. The
marketing process begins with corporate self-
analysis and external environmental analysis to
develop marketing strategies; moves to func-
tional area strategics and the implementation
plan; and involves development of a marketing
mix to help implement the strategies required
to achieve corporate goals. Topics will include
product planning and management, develop-
ment of pricing, distribution and marketing com-
munication strategies, as well as methods of
evaluation and control of the marketing effort.
Fall and Spring semesters

L5 credits

MBAM 535

Calculus for Business/Economics
An intensive foundation module in mathematics
essential for managerial competence in business.
Includes the study of mathematical models; lin-
ear, quadratic, and exponential functions, and
selected concepts of differential calculus that are
of particular applicability to management and
economics.

PREREQUISITE: PRECALCULUS

Fall semester

L5 credils

MBAM 536
Statistics
An accelerated foundation module on statistical
concepts and methods. Topics include probabil-
ity theory, sampling, statistical inference, types
of distributions, simple regression and correla-
tion analysis. Applications in management and
economics are emphasized. Computer software
is used regularly in this course.
PREREQUISITE:

COMPUTER COMPETENCY AND PRECALCULUS
Fall and Spring semesters

L5 credits

MBAM 537
Management Science
An intensive foundation module on selected
methods often used in management science and
operations research. Topics included are pro-
gramming problems, decision theory, competi-
tive strategies, project models, matrices, Markov
analysis, queuing models, and introductory simu-
lation. Computer software is used regularly in
this course.
PREREQUISITES:

COMPUTER COMPETENCY

MBAM 5§36 STATISTICS

L credits

MBAM 545
Accounting I
This accelerated foundation module begins with
the accounting formula and explains how it por-
trays the financial reality of any organization The
preparation of financial statements is covered,
with the major emphasis on evaluation of these
statements.

Fall and Spring semesters

1§ credits

MBAM 546
Accounting II
This intensive module covers the diverse aspects
of accounting information prepared for the sole
use of the managerial decision maker. The stu-
dent becomes aware of which management ac-
counting concepts apply to various decision pro-
cesses.

PREREQUISITE: MBAM §45 ACCOUNTING I

Fall and Spring semesters

L5 credits

MBAM 555

Management Theory and Practice
This accelerated foundation module has been
developed for those new to the field of manage-
ment and for experienced managers seeking cur-
rent knowledge and a review of management
fundamentals. The course introduces the con-
cepts of systems analysis and the functional at-
tributes of the management process. Case work
complements text material to address the prac-
tical aspects of managing organizations.

Fall, Spring and Summer semesters

Ly credits

MBAM 556
Organizational Behavior
This intensive foundation module has been de-
veloped for those new to the field of human be-
havior and social systems, as well as for individu-
als with a background in the applied social sci-
ences who need to acquire current knowledge
of organizational behavior fundamentals. The
course introduces the psychological, social and
structural processes attributed to organizational
behavior, as well as text material to convey the
practical aspects of analyzing organizations.
RECOMMENDED

MBAM 555 MANAGEMENT THEORY
Fall, Spring and Summer semesters

L§ credits

MBAM 557
Human Resources Management
This accelerated foundation module includes a
discussion of those personnel functions common
to any organization: establishing sound employee
policies and procedures, staffing and organiza-
tion, providing support to line management,and
compensating the workforce. Emphasis is placed
on critical or evolving areas of personnel admin-
istration.
RECOMMENDED:

MBAM §56 ORGANIZATIONAL BEHAVIOR
Fall and Spring semesters

L5 credits

MBAM 65
Production Management
This intensive foundation module emphasizes
topics common to both production and service
operations. Included are: quantitative decision-
making methods, forecasting, concepts of capac-
ity, location and resource planning, learning
curves, and work design principles.
PREREQUISITES:
MBAM 536 STATISTICS
MBAM §37 MANAGEMENT SCIENCE
RECOMMENDED:
MBAM §35 CALCULUS FOR ECONOMICS/
BUSINESS
MBAM 595 MANAGEMENT INFORMATION
SYSTEMS
Spring semester

L§ credits

MBAM 575
Finance
An accelerated foundation module covering ma-
jor topics in managerial finance: valuation, cost
of capital, capital budgeting, the financing of
investment, and the financial analysis of a cor-
poration.
PREREQUISITES:

MBAM §45 ACCOUNTING |

MBAM 5§46 ACCOUNTING 11
RECOMMENDED:

MBAM 515 MACROECONOMIC CONCEPTS

MBAM 536 STATISTICS
Fall and Spring semesters

L5 credils



MBAM 595

Management Information Systems
An intensive foundation module during which
the student is exposed to the technological,
managerial, and strategic issues of information
systems within organizations. Technology to be
covered includes management systems, local- and
wide-area networks, open systems, client/server
computing, and emerging hardware/software
trends. Managerial issues deal with the manage-
ment of information systems projects and cur-
rent trends in information systems deployment
including downsizing, distributed systems, and
outsourcing. At the strategic level, the power of
information and its potential for achieving and
maintaining competitive advantage is explored.
Emphasis is placed on readings in current litera-
ture and case studies.

Fall and Spring semesters

CORE COURSES

MBA 510
Macroeconomic Analysis
A study of the important aggregates that estab-
lish the economic environment of business. Ex-
amines the influence of consumer and invest-
ment demand, government finance and monetary
changes on the levels of national income, prices
and employment. Considers the influence of
current government policies on general business
conditions.
PREREQUISITES:

MBAM §16 MACROECONOMIC. CONCEPTS

MBAM 535 CALCULUS FOR ECONOMICS/

BUSINESS

RECOMMENDED:

MBAM §36 STATISTICS
Summer 1994, Fall 1995

1.5 credils

3 credits

MBA 12
Managerial Economics
A study of the economic influences directly con-
fronting the individual firm and industry. Con-
siders the determinants of consumer demand,
the theory of production, the behavior of costs,
decision-making, and the determination of prices
for goods and factors under various competitive
conditions.
PREREQUISITES:
MBAM 515 MICROECONOMIC CONCEPTS
MBAM §3§5 CALCULUS FOR ECONOMICS/
BUSINESS
MBAM 536 STATISTICS
RECOMMENDED:
MBA 635 TOPICS IN STATISTICS &
MANAGEMENT SCIENCE
Fall 1994 and Summer 1995

3 credits
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MBA 541
Management Accounting
A treatment of cost analysis and control. Empha-
sis is placed on cost accounting methods and the
use of cost data by management in long-range
plans, budgets, forecasts and evaluation of the
results of operations. Topics covered include job
order, process and standard costing, cost volume
analysis, by-product and joint product costing.
Cost accounting is studied as a segment of ac-
counting controls. A knowledge of college alge-
bra is assumed.
PREREQUISITES:

MBAM 545 ACCOUNTING |

MBAM §46 ACCOUNTING 11

COMPUTER COMPETENCY
Spring semester

3 credits

MBA 610

Global Environment of Business
A study from a management perspective of the
impact of various external and internal environ-
ments (e.g. technological, legal, political, socio-
cultural, economic) on national and international
business organizations. Changing expectations
and responsibilities of organizations with regard
to current and potential social and political prob-
lems and opportunities are considered. Taught
in seminar style with focus on case studies.
Spring semester and Summer 1995

3 credits

MBA 621
Strategic Marketing Planning
This course develops an understanding of the
concepts and techniques of contemporary stra-
tegic marketing planning. Major subject areas
include: evolution of strategic corporate and
marketing planning; the logic of the planning
process; product and market analysis; definition
of opportunities and threats; strategic selection
based on product life-cycle; evaluation of mar-
keting plans by discounted cash flows, net
present value method, and internal rate of re-
turn method. The use of models to develop mar-
keting strategies will also be examined. The
course makes extensive use of the case study
method and employs a “learning by doing” ap-
proach.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT OF BUSINESS

MBAM §25 MARKETING

MBAM 536 STATISTICS
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Fall 1994 and Summer 1995

3 credits

MBA 622 3 credits
Industrial and International Marketing
This course expands the student’s understand-
ing of the marketing process through the intro-
duction of the unique needs of the industrial and
international customer. Various segmentation
dimensions enable the marketing manager to
identify the different needs of industrial custom-
ers so as to identify those elements of the mar-
keting mix of most value. As topics in interna-
tional marketing are introduced, the importance
of identifying the social, cultural and economic
differences among the nations becomes evident.
Identifying these differences is paramount to the
success of a firm's marketing efforts as it attempts
to expand its reach throughout the globe.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT

MBAM §2§ MARKETING

MBAM $§36 STATISTICS
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Summer 1994 and Fall 1995

MBA 635
Topics in Statistics and
Management Science
This course offers an investigation into selected
topics from statistical analysis and management
science which are used in a variety of manage-
rial situations. Regression analysis, forecasting
methods, programming problems and simulation
techniques are covered along with other selected
topics. Computer software is used regularly in
this course.
PREREQUISITES:

MBAM 536 STATISTICS

MBAM §37 MANAGEMENT SCIENCE

MBAM 565 PRODUCTION MANAGEMENT
Fall semester

3 credits

MBA 661
Quality Management in Operations
Quality management has become both a strate-
gic and a competitive factor in business and has
gained increased importance in management.
This course is designed to provide an insight into
the qualitative and quantitative concepts of qual-
ity management with an emphasis on skills in
applying the concepts to service and production
operations. Topics included concepts and schools
of thought of TQM, tools of quality improvement,
methods of quality assurance, quality methods
in design and project management practices.
PREREQUISITES:

MBAM 5§36 STATISTICS

MBAM 565 PRODUCTION MANAGEMENT
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Spring semester

3 credits




MBA 671 3 credits
Corporate Financial Theory & Practice
A study of the theory and practice of corporate
finance with attention to financial theory as it
explains and influences the decision-making pro-
cess. The following topics are covered in detail:
the modern approach to risk, the investment
decision, the theory of capital structure, dividend
policy, short-term financial management, and fi-
nancial forecasting.
PREREQUISITES:

MBAM §36 STATISTICS

MBAM 575 FINANCE
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Spring semester

COURSES IN ACCOUNTING
CONCENTRATION

MBA 541
Management Accounting
A treatment of cost analysis and control. Empha-
sis is placed on cost accounting methods and the
use of cost data by management in long-range
plans, budgets, forecasts and evaluation of the
results of operations. Topics covered include job
order, process and standard costing, cost volume
analysis, by-product and joint product costing.
Cost accounting is studied as a segment of ac-
counting controls. A knowledge of college alge-
bra is assumed.,
PREREQUISITES:

MBAM 545 ACCOUNTING 1

MBAM 546 ACCOUNTING 11

COMPUTER COMPETENCY
Spring semester

3 credits

MBA 642
Auditing
Current auditing standards, practices and prob-
lems are studied, emphasizing the internal
auditor's role. The influences of external agen-
cies on auditing approaches are also considered.
PREREQUISITES:

MBAM 545 ACCOUNTING 1

MBAM 546 ACCOUNTING 11

COMPUTER COMPETENCY
RECOMMENDED:

MBA 541 MANAGEMENT ACCOUNTING

MBA 635 TOPICS IN STATISTICS
Fall 1993

3 credils

MBA 643
Federal Income Taxation
A study of federal income tax laws and regula-
tions affecting management decisions, including
corporate mergers, acquisitions and reorganiza-
tions, redemptions and liquidations, tax shelters
and limited partnerships, closely-held corpora-
tions and U.S. taxation of foreign-related trans-
actions.
PREREQUISITES:

MBAM 545 ACCOUNTING 1

MBAM 5§46 ACCOUNTING 11

MBAM 575 FINANCE
RECOMMENDED:

MBA §41 MANAGEMENT ACCOUNTING

MBA 671 CORPORATE FINANCIAL THEORY
Fall 1994

3 credils

COURSES IN FINANCE
CONCENTRATION

MBA 671 3 credits
Corporate Financial Theory and Practice

A study of the theory and practice of corporate
finance with attention to financial theory as it
explains and influences the decision-making pro-
cess. The following topics will be covered in
detail: the modern approach to risk, the invest-
ment decision, the theory of capital structure,
dividend policy, short-term financial manage-
ment, and financial forecasting.

PREREQUISITES:

MBAM 536 STATISTICS
MBAM §75 FINANCE
RECOMMENDED:
MBA 635 TOPICS IN STATISTICS &
MANAGEMENT SCIENCE
Spring semester

MBA 672
Financial Markets and Institutions
This course examines the nature and the role of
financial markets and institutions in the domes-
tic and international framework. The following
topics are covered: the effects of monetary
policy; the role of the federal reserve; the con-
tinuing flux in financial institutions, especially
in banking; domestic and international commer-
cial markets, and international exchange.
PREREQUISITES:

MBAM 515 MACROECONOMIC CONCEPTS

MBAM 575 FINANCE
Fall 1904

3 credits

MBA 673 3 credits
Investment Analysis and Portfolio Theory
A study of investment, primarily in stocks and
bonds, and of portfolio theory. Significant theo-
retical and empirical studies are discussed. The
following topics are covered: the development
of portfolio theory, fundamental analysis, tech-
nical analysis, bond and stock portfolio manage-
ment, and international diversification.
PREREQUISITES

MBAM §36 STATISTICS

MBAM 575 FINANCE
RECOMMENDED:

MBAM 515 MACROECONOMIC CONCEPTS

MBA 635 TOPICS IN STATISTICS

MBA 671 CORPORATE FINANCIAL THEORY
Fall 1993

COURSES IN HEALTH
SERVICES ADMINISTRATION
CONCENTRATION
MBA 681 3 credits
U.S. Health Care Policies and Systems
This course is an extensive introduction to health
care delivery systems, with special emphasis on
the American system of health care and its major
issues and challenges. The course describes in
practical terms the institutional and social forces
affecting the delivery and management of health
care. It explores the dynamics of health care in-
stitutions such as hospitals, nursing homes and
ambulatory care facilities that shape the deliv-
ery of health care. National trends in finance,
costs, delivery trends and the role of government
are analyzed and compared to the similar trends
developing in other industrialized countries.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT

MBAM 545 ACCOUNTING |

MBAM 5§46 ACCOUNTING IL

MBAM 536 STATISTICS
Spring 1994



MBA 682 3 credits
Ethical and Legal Issues in Health Care
This course equips the student with a fundamen-
tal knowledge of the legal system as it relates to
health care institutions. It provides an opportu-
nity to integrate this understanding into the
moral and ethical realities in the field of health
care administration. The course examines the
function of the U.S. legal system as it affects the
health care setting: tort law, contract law and
administrative law. It identifies and examines the
responsibilities, liabilities and immunities of cach
element of the health care provider system along
with the ethical dilemmas involved. Finally, the
course will analyze the legal and ethical rights
of the patient as a consumer of health care, the
patient’s right to informed consent and confiden-
tiality, and the issue of involuntary commitment.
Medical legal/ethical issues will be interwoven
throughout the course.
PREREQUISITES:

MBA 681 U.S. HEALTH CARE POLICIES AND

SYSTEMS

Fall 1994

MBA 683 3 credits
Critical Issues in Health Care Operations
This course provides an in-depth examination of
some of the critical issues in operations facing
health care providers in today’s society. Topics
discussed include such issues as: the impact of
the AIDS crisis on providers and consumers; the
prospective pricing system and the DRG's im-
pact on access, quality of care and the operating
margins of provider organizations; the role of
competition and regulation in containing costs;
recruitment and retention of professionals; the
for-profit markets'impact on the delivery system;
the rationing of health care, and strategies for
intervention.
PREREQUISITES:

MBA 681 U.S. HEALTH CARE POLICIES

MBA 682 ETHICAL AND LEGAL ISSUES IN

HEALTH CARE

Spring 1995
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COURSES IN HUMAN
RESOURCES MANAGEMENT
CONCENTRATION

MBA 652
Labor Economics and
Wage Payment Systems
Beginning with an examination of the American
labor market and relevant wage theory, the insti-
tutions influential in this market (government
and labor) are then addressed. A study of wage
payment systems in the firm follows, including
job evaluation, job pricing methods and current
practices in wage and salary administration.
PREREQUISITE:

MBAM §16 MICROECONOMIC CONCEPTS
RECOMMENDED:

MBAM 5§57 HUMAN RESOURCES MANAGEMENT
Fall 1993

3 credits

MBA 653 3 credits
Management and Collective Bargaining
Labor as an institution and a political force is
examined. Since the labor contract is the cor-
nerstone of the American labor movement, its
evolvement through the collective bargaining
process is studied. An important element of the
course is attention to opportunities for manage-
ment to be more responsive to worker needs
where collective bargaining is not practiced.
PREREQUISITE:

MBAM 5§57 HUMAN RESOURCES MANAGEMENT
Spring 1994

MBA 654

Organization and Management

Development

Continuing change in the environment makes it

essential for organizations to meet and adapt to

change in order to remain healthy and effective.

Two dimensions of internal change are examined

to understand significant areas and methods for

organizational improvement:

1) organization development, which focuses
heavily on group structure and process, e.g.,
team-building, intergroup conflict and other
dimensions of group behavior;

2) management development, which focuses on
improving the skills, abilities and effective-
ness of individual managers, Here we are in-
terested in exploring education, training and
behavioral change that will benefit the man-
ager.

PREREQUISITES:

MBAM §56 ORGANIZATIONAL BEHAVIOR
MBAM §57 HUMAN RESOURCES MANAGEMENT
Fall 1994

3 credits

COURSES IN INFORMATION
SYSTEMS CONCENTRATION

MSCS s537* 3 credits
Data Management

MSCS 647% 3 credits
Information Analysis

MSCS 657* 3 credits

Systems Design

* Please refer to page 25-26 for course descrip-
tions.

CAPSTONE COURSE

MBA Sor

Business Policy Seminar
Drawing upon information and skills learned in
previous M.B.A. courses, the Seminar requires
the student to integrate and process all that has
been learned in the previous courses. Strategic
management cases are employed, or typically
comprehensive computer-oriented management
games. These involve the totality of an
organization's situation at a certain time, are
unstructured, and require a significant amount
of time to research and diagnose in order to make
realistic long-range recommendations. Even stu-
dents who may have done very well in more
structured courses, including case-oriented ones,
find this course particularly demanding. For these
reasons, this is the only course permitted for part-
time students in the semester taken, and full-time
students should limit themselves to six additional
credits. Students should be prepared to devote
at least the equivalent of the amount of time or-
dinarily required by two semester length courses
to the Business Policy Seminar coursework.

Due to limited enrollment, students
must register for the course at least two semes-
ters prior to enrolling in the seminar. As with all
courses, the College does not guarantee admis-
sion if the course is closed due to over-registra-
tion. Students closed out are guaranteed space
in the following semester’s offering.

All students registering for the semi-
nar must have a 3.0 cumulative average. Those
below this average must repeat courses starting
with courses in which the lowest grade was re-
ceived, until a G.PA. of 3.0 is achieved. If the
cumulative average upon completion of the semi-
nar is less than 3.0, the seminar must be retaken.
Fall and Spring semesters

3 credits

Semesters in which courses are expected to be
offered applies to Marist campus only and not
to extension sites. The college reserves the right
to cancel a course due to insufficient enroll-
ment. Courses listed for summer are expected
to be offered every other summer from that
shown.



THE GRADUATE PROGRAM IN

COMPUTER
SCIENCE/
INFORMATION
SYSTEMS

w prepare thought

leaders—the change
agents of the new
information technology
era. Our program
combines technical,
bebavioral and quanti-
tative knowledge with
a strong managerial

emphasis.

Jerome A. McBride, M.S.C.S
Program Director
(914) §75-3000 ext. 2610
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COMPUTER SCIENCE/INFORMATION

SYSTEMS

he Master of Science in
Computer Science/Infor-
mation Systems (1.5.) pro-
gram provides advanced
training and experience in both com-
puter science and business administra-
tion.This program is especially appro-
priate for people who wish to be the
organizational change agents, innova-
tors,and thought leaders of the future.

The program's primary goal
is to help meet the increasing demand
for knowledgeable personnel who
possess a balanced combination of
technical and managerial skills. By ad-
dressing the technical, quantitative
and behavioral dimensions of business
and technology within the context of
a comprehensive managerial focus,
the program offers the necessary
breadth and depth to help students
achieve that goal.

The advanced education
and training provided in this program
prepare the graduate student to iden-
tify, analyze, and solve business prob-
lems using the systems approach.This
approach includes defining the prob-
lem, gathering data to describe the
problem, identifying alternatives to
solve the problem, evaluating the al-
ternatives, selecting the best alterna-
tive, and implementing a solution with appro-
priate follow-up.

The primary areas of study include
information systems technology, system con-
cepts and processes, and organization functions
and management (including interpersonal and or-
ganizational behavior). The program places
strong emphasis on both the technological and
sociological aspects of systems. Students are fre-
quently expected to participate in team situations
to enhance both their systemic thinking and their
interpersonal skills.

Specific areas of emphasis include elic-
iting client requirements, analyzing, planning, de-
signing, developing and implementing informa-
tion systems applications, and managing infor-
mation system development and operation. Ap-
propriate behavioral, organizational, and finan-
cial knowledge and skill development support
the technological central theme.

The 1.5. degree program is designed
to prepare individuals for a working career in
industry, government, or education. Specific ca-
reer paths for the graduating student include
systems analyst and/or designer, business analyst,
information systems project manager, data ad-
ministrator, data processing auditor, information
systems manager or consultant and educator.

For those already employed in related
disciplines, the 1.S. master’s program provides

(3]
(5]

the advanced professional training necessary to
enhance career development opportunities.

ADMISSIONS REQUIREMENTS
A baccalaureate degree from an accredited uni-
versity or college is required for admission to the
graduate program in information systems. Pro-
spective students secking admission for the fall,
spring or summer semesters should direct all of
the following correspondence to:

Director of Graduate Admissions
Marist College
Poughkeepsie, New York 12601

(1) Official transcripts of all undergraduate (in-
cluding two-year colleges) and graduate
records. Requests to the appropriate colleges
for such records should be completed by Au-
gust 1, December 15 or April 15 respectively
for planned fall, spring or summer entry. Stu-
dent copies of these transcript records are
not acceptable. A written summary of tech-
nical or professional non-credit course train-
ing should also be submitted.

(2) A formal application for admission must be
submitted by August 15, January I, or May 1
respectively for planned fall, spring or sum-
mer semester entry. Applications are available
by mail or in person from the Graduate Ad-
missions Office in the Dyson Center.

£

(3) A written statement which outlines the
applicant’s career objective(s), the reason(s)
for selecting Marist’s 1.S. program, and the
applicant’s personal and professional expec-
tations from the program.
Evidence of satisfactory completion of un-
dergraduate prerequisite courses in both
quantitative methods and computer program-
ming. See “Prerequisites for the LS. Program.”

All of the above documents will be re-
viewed by the Admissions Committee to deter-
mine acceptance. It is important that applicants
comply with the dates in (1) and (2) above in
order to ensure timely receipt of the materials
necessary for admissions processing by Marist.
Failure to comply may result in delayed accep-
tance and the deferral of class participation for
one full semester.

Additional admissions requirements

for international students are outlined on p. 6.

~
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TRANSFER CREDIT

A student may transfer up to six graduate credits
from a regionally accredited graduate program.
Only courses with grades of "B" or better will be
accepted. Courses should be equivalent in con-
tent and credit value to courses offered in the
Marist program.The director of the 1.S. program
will determine the status of all applications
which include previous graduate study.




ADVISEMENT

Graduate students are assigned a faculty advisor
to assist in program planning. The LS. program
director serves as the primary advisor to all stu-
dents in the program.The program director regu-
larly make specific recommendations on course
sequences to be followed by individual students.
The program director approves all program plan-
ning requests made by students and recommen-
dations made by assigned faculty advisors. Stu-
dents should feel free to discuss any questions
or concerns that they may have regarding their
planned studies with their faculty advisor,as well
as with the program director.

DEGREE REQUIREMENTS

To qualify for the Master of Science degree in
Information Systems, a student must normally
complete 45 hours of work at the graduate level
(excluding any prerequisites). For students who
are citizens of the United States, course waivers
can reduce this to as few as 30 credit hours, ex-
clusive of transfer credit hours.

As a rule, each student is expected to
complete the 1.S. degree as outlined at the time
of admission to Marist College. Therefore, under
normal circumstances transfer credit or waiver
requests for graduate work taken elsewhere sub-
sequent to admission to this program will not
be granted.

Upon acceptance into the program,
graduate students receive a list of prescribed
courses to be successfully completed. Specific
undergraduate or graduate course work may be
recommended to satisfy prerequisite require-
ments or remedy deficiencies as identified by the
Admissions Committee. .S, degree requirements
must be completed within nine years of accep-
tance into the program with a cumulative index
of 3.0 or higher. Requests for an extension of
the nine year limitation must be made in writing
to the LS. program director.

Part-time students are limited to regis-
tering for one graduate course during their first
semester, unless special arrangements are ap-
proved in advance by the program director. Full-
time study is defined as a semester load of at least
nine graduate credits. The Financial Aid defini-
tion of full-time study may differ.

COURSE SCHEDULING

In order to serve the needs of the working adult,
all courses leading to the 1.S. degree are offered
in the late afternoon and evening. Since this lim-
its the number of available times for classes, full-
time students will occasionally encounter sched-
uling problems. The program director will at-
tempt in good faith to resolve such problems
whenever they occur. Students are responsible
for taking courses in the scheduled semesters.

COURSE REQUIREMENTS FOR THE MASTERS DEGREE
IN INFORMATION SYSTEMS (MS/IS):

MSCS Core Courses (30 credits)

MSCS so7  Computer Concepts & Software Systems (3 credits)

MSCS 517 Program, Data & File Structure (3 credits)

MSCS 527+ Systems & Information Concepts in Organizations (3 credits)
MSCS 537 Data Management (3 credits)

MSCS 567 v Data Communications (3 credits)

MSCS 637+ Decision Support Systems (3 credits)
MSCS 647 v Information Analysis (3 credits)

MSCS 657+ Systems Design (3 credits)
MSCS 720+  Information Systems Project (3 credits)
MSCS 730~ Information Systems Policy (3 credits)

MBA Foundation Courses (12 credits)

MBAM 525  Marketing (1.5 credits)

MBAM 545  Accounting I (1.5 credits)

MBAM 546  Accounting II (1.5 credits)

MBAM 555  Management Theory & Practice (1.5 credits)
MBAM 556  Organizational Behavior (1.5 credits)

MBAM 575  Finance Management (1.5 credits)

MBA 610+ Global Environment of Business (3 credits)

Additional Course(s) (3 credits from amongst the following courses)

Course Sequencing

tion.

MBA so1 Legal Environment of Business (3 credits)
MBAM 515 Macroeconomics (1.5 credits)

MBAM 516  Microeconomics (1.5 credits)

MBAM 537  Management Science (1.5 credits)

MBAM 565  Production Management (1.5 credits)

Each student must consult with the LS. program director to plan a course schedule to en-
able the student to complete the LS. program in the most effective time frame considering
student desire, transfer credit or waivers, prerequisites, and possible scheduling informa-

The M.S.C.S. courses above appear in the ACM-recommended sequence for ACM
IS-1 to IS-10. Since this order includes the appropriate course dependencies, it is expected
that each student will take the MSCS courses chronologically in the order shown when
possible in order to avoid subject matter deficiencies or other potential negative impacts.

For part-time students, it is recom-
mended that two courses per semester be estab-
lished as the normal objective. Benefits to the
student are that initial personal motivation is
better sustained, program completion occurs
more quickly, odds on finishing are greatly in-
creased and the rewards of the effort are gained
much sooner.

CAPSTONE ACTIVITY

The Information Systems Project Course (MSCS
720) and the Information Systems Policy Course
(MSCS 730) are used to demonstrate a satisfac-
tory level of competence in writing, speaking
and research in the information systems disci-
pline. Because the policy course is a capping
course for conceptual 1.S. concepts and the
project course is a capping course for physical

1.S.concepts, it is expected that all other required
courses will have been completed before the stu-
dent enters these courses. This will maximize the
student’s experience in each course while mini-
mizing peer knowledge differences.

MATRICULATED STATUS
Applicants who satisfy all requirements, includ-
ing undergraduate prerequisite courses for ad-
mission into the graduate program,are admitted
as matriculated students. Applicants who are re-
quired to complete undergraduate courses arc
admitted as non-matriculated students. Graduate
students must matriculate upon completion of
prerequisite courses. Matriculation ensures that
the catalog in effect at the time of matriculation
governs the student’s degree requirements,
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PHILOSOPHY REGARDING
COMPUTER PROGRAMMING
The best and most valuable systems analysts
know how to program. Thus, multiple courses
in the LS. program employ programming as a
means to fortify a student’s logical thought pro-
cesses and problem-solving skills. The involve-
ment ranges from low level programming to ap-
plication development languages.

Since the information systems student
will be involved with programming in one form
or another after graduating (ex: working as an
analyst/programmer or in directing/managing
programmers), the 1.S. program prepares the stu-
dent for this exposure in advance.

EFFECTIVE

COMMUNICATION SKILLS

As a computer science graduate student major-
ing in information systems, you should be aware
that effective communication is a critical skill
required of every student. In order to further
develop and nurture a student’s oral and written
communication skills, the Marist pedagogy in-
cludes the following as critical success factors
for students in information systems:

(1) Dialogue, not lecture, is the primary teach-
ing method used. Most of the courses in this
program will require you to verbally interact
with the instructor and/or your peers on a
regular basis in class.

(2)You will be expected to participate frequently
in small group or team situations. These are
designed to help develop your systemic
thinking and to enhance your interpersonal
skills both in and out of the classroom.

(3) Many of the courses require that you make
one or more oral presentations to your in-
structor, your class or to a potential client.
These may be formal or informal presenta-
tions and will summarize your own work or
that of some team of which you are a mem-
ber.
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(4) Many courses require written reports or re-
search papers which will help evaluate the
effectiveness of your written communication
skills and provide feedback for improving
them,

The above demands and/or standards
are applied universally to all students in the in-
formation systems program regardless of the
student’s race, creed or ethnic origin.

PREREQUISITES FOR

THE I.S. PROGRAM

Applicants to the program are expected to pos-
sess a reasonable proficiency in both computer
programming and computational methods, since
knowledge and skills in these areas will be used
throughout the program.

Proficiency in computer programming
can be satisfied with a B or better grade in the
Marist undergraduate course “Computing Stud-
ies I"(CSIS 120) or its equivalent taken elsewhere.
The graduate course “Program, Data & File Struc-
tures” (MSCS 517) is taught using the language
from CSIS 120.

Proficiency in computational methods
can be satisfied with a B or better grade in the
Marist Mathematics course “Operational Models”
(MATH 230) or its equivalent taken elsewhere.

COURSE WAIVERS

If a student’s prior academic work of a relatively
recent nature in a specific subject area is judged
to be equivalent in intensity and rigor to Marist
courses, including both the theoretical and prac-
tical dimensions of subject matter involved, then
the student may be granted a course waiver for
that subject. Since the student has already dem-
onstrated an academic mastery of the pertinent
subject matter, the specific course will be re-
moved from the student’s program requirements.
No more than five course waivers (15 credit
hours) may be granted.

Prior professional experience in a
given subject area is not considered in granting
course waivers at the graduate level. It may be
used only to demonstrate subject matter com-
petency for academic work taken more than five
years earlier. In general, international students
are not eligible for course waiver consideration.

COURSE PLANNING

The semester in which courses are expected to
be offered applies to the Marist College main
campus only. Courses listed for a particular
summer are expected to be offered every other
summer.The 1.S. Graduate Office should be con-
tacted each semester to determine the list of
additional courses to be offered at extension sites
during the following semester.

The college reserves the right to can-
cel a course due to insufficient enrollment, and
to add additional courses as per student demand
and instructor availability.

ACADEMIC STANDING

All students requesting enrollment in the cap-
ping courses must have a 3.0 or higher cumula-
tive index. Those below this average must repeat
courses, starting with the courses in which the
lowest grades were received, until a 3.0 or higher
is achieved. If a failing grade is received in a
course, that course must be repeated at the next
scheduled offering. If upon completion of the
capstone courses the cumulative index falls be-
low 3.0, then the capstone course(s) affecting
the average must be taken again.

Students who fall below a 3.0 cumula-
tive index during a particular semester will be
warned and placed on academic probation. The
student will be given up to two semesters (at
the 1.S. program director’s discretion) to recover
an average of 3.0 or higher. Should the student
fail to do so, the student will be automatically
dismissed from the program.



GRADUATE INFORMATION SYSTEMS COURSES

MSCS 507 (IS-1) 3 Credits
Computer Concepts & Software Systems
An introduction to the functional organization
of computer systems including both hardware
and software components.The role of operating
systems in directing and controlling the differ-
ent system resources is examined in detail. Com-
puter terminology, physical computer implemen-
tations, and the operating environment for ap-
plication programs are discussed.
PREREQUISITE:

CSIS 120 COMPUTING STUDIES |

OR ITS EQUIVALENT.
Spring semester

MSCS 517 (15-2) 3 Credits
Program, Data & File Structures
An examination of the logical and physical struc-
ture of both programs and data. Emphasis is on
discipline in program design (including struc-
tured programming), data organization and ac-
cessing, algorithmic analysis, and the basic as-
pects of string processing, recursion and simple
data structures.A project is developed during the
semester.
PREREQUISITE:

CSIS 120 COMPUTING STUDIES |

OR ITS EQUIVALENT.
Fall semester

MSCS 527 (IS-3) 3 Credits
Systems & Information Concepts in
Organizations

An identification and basic exploration of the
systems point of view, the organization of a sys-
tem, information flows, and the nature of infor-
mation systems in organizations. The relation
between systems and information to organiza-
tional objectives is examined. Functional infor-
mation systems are explored including market-
ing, manufacturing and finance. The distinction
is made between management information sys-
tems and decision support systems. Team exer-
cises and multiple case problems are used.

Fall and Spring semesters

SUBSTITUTE COURSES

In certain cases, the program director will include one or more substitute courses in a
student’s program. When this occurs, these substitute courses become part of the degree
requirements in licu of the replaced standard courses. This may occur when a student has
reasonable academic competency in a specific subject area yet insufficient competency to
obtain a course waiver. For international students, if an adequate level of subject area com-
petency is indicated by prior academic excellence and this is further confirmed by oral
and/or written examination at Marist, then one or more substitute courses may be assigned
by the program director. Examples of such potential substitute courses include but are not
limited to the following:

MBA 541 Management Accounting

MBA 654 Organization and Management Development
MBAM 557  Human Resource Management

MSCS 542 Database Management

MSCS s60  Computer Networks I

MSCS 640  Distributed Database Systems

MSCS 550 Artificial Intelligence

MSCS 652 Modeling & Simulation

PSYC 545 Psychology of Communication

Since substitute courses are from other graduate programs, enrollment in these
courses is by advance reservation through the information systems program director in
consultation with the appropriate program director, and is subject to space availability.
Unless substitute courses are formally noted as part of a student’s course requirements,
they will not count towards the degree. Descriptions for the above courses are found under

the corresponding program.

MSCS 537
Data Management
A study of the critical issues related to managing
data in organizations. The concept of data as a
resource, the data environment, the data base
approach and the need for data modeling are
examined in detail The growing use of data base
management systems in managing data is dis-
cussed. The data administration function, its rel-
evance in evolving organizations and emerging
issues are also addressed.
PREREQUISITES:
MSCS 527 SYSTEMS & INFORMATION

CONCEPTS IN ORGANIZATIONS, COMPUTER

COMPETENCY WORKSHOP FOR MBA & MPA

CANDIDATES

MSCS 517 PROGRAM, DATA & FILE STRUCTURES

(RECOMMENDED)
Fall and Spring semesters
(Spring semester recommended.)

(I5-4) 3 Credits

MSCS 647
Information Analysis
An examination of the strategies for developing
information systems including a study of the sys-
tem development life cycle for managing appli-
cation development. Group dynamics and indi-
vidual behavior in the development process are
explored. Techniques for eliciting information
requirements, methods for analyzing require-
ments and the development of a general logical
design are examined and employed in a major
team exercise using real clients.
PREREQUISITE:

MSCS §27 SYSTEMS & INFORMATION

CONCEPTS IN ORGANIZATIONS

MSCS 537 DATA MANAGEMENT

Fall and Spring semesters

(15-5) 3 Credits
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MSCS 567
Data Communications
This course examines the concepts and mecha-
nisms of data transport systems including infor-
mation in the form of data, voice, and image.
Network architecture, terminology, control and
general topologies are discussed. Current equip-
ment and physical interconnection are explored
in an applied model incorporating a range of
network services to support application devel-
opment, distributed processing, information cen-
ters and distance learning. Emphasis is placed
on the impact of data communications technol-
ogy on organizations and on the design of future
information systems.
PREREQUISITE:

MSCS 527 SYSTEMS & INFORMATION

CONCEPTS IN ORGANIZATIONS

Spring semester

(I5-6) 3 Credits

MSCS 637
Decision Support Systems
A study of support systems for decision making
in complex, technologically rich environments.
The focus is on decision theory principles, prob-
lem identification, model formulation and solu-
tion procedures. The distinction between deci-
sion support systems and transactional modes
of processing information is examined. Sample
quantitative and qualitative tools will be em-
ployed to study the behavioral aspects of deci-
sion making in a decision support environment.
At least one expert system will be examined.
PREREQUISITE:

MSCS §27 SYSTEMS & INFORMATION

CONCEPTS IN ORGANIZATIONS

MSCS 5§37 DATA MANAGEMENT

MSCS 647 INFORMATION ANALYSIS
Fall semester

(IS-7) 3 Credits

MSCS 657
Systems Design
A rigorous study of the development of an infor-
mation system including specification, design,
implementation and testing, Both managerial and
technological aspects of systems design and
implementation are considered. The process of
planning for change, audits and post implemen-
tation reviews are considered. Emphasis is on a
total system solution rather than software alone.
Team projects help the student acquire the
knowledge and skills required to develop a physi-
cal design and implement an operational system
from a logical design.
PREREQUISITE:

MSCS$ 647 INFORMATION ANALYSIS
Fall and Spring semesters

(18-8) 3 Credits
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2 CAPSTONE COURSES

MSCS 720 (IS-10) 3 Credits
Information Systems Project
Through the use of projects, this course fits to-
gether all of the concepts from previous courses
regarding information system development. The
student gains experience in analyzing, designing,
implementing, and evaluating information sys-
tems. Assignments consist of at least one system
development project involving all or part of the
system development cycle.

Students will work independently or
in teams to acquire practical experience through
such projects, including the behavioral consid-
erations in systems development. The
instructor(s) will act as evaluator(s) instead of
teacher(s) since the course pragmatically tests
the student's knowledge and skills gained previ-
ously in the program.

The student’s ability to apply the sys-
tems approach to the project as a whole and to
individual components will be very closely evalu-
ated.The student’s ability to be spontaneous and
dynamic in acquiring ancillary knowledge and
skills, which may be required to execute the
development process, will also be closely ob-
served and evaluated.

PREREQUISITE: COMPLETION OF AS MANY PRIOR
COURSES IN THE LS. PROGRAM AS IS POSSIBLE
(EXCLUDING MSCS 730 INFORMATION SYSTEMS
POLICY) UNLESS AN EXCEPTION IS MADE BY THE
LS. PROGRAM DIRECTOR. STUDENTS ARE
EXPECTED TO REGISTER FOR THIS COURSE IN
THE FALL SEMESTER SO THAT IT WILL BE
COMPLETED PRIOR TO STARTING THE
INFORMATION SYSTEMS POLICY COURSE.A
WRITTEN REQUEST OUTLINING THE PROPOSED
PROJECT IS REQUIRED TO OBTAIN PERMISSION
TO ENROLL.THIS REQUEST MUST BE SUBMITTED
TOTHE 1.5. PROGRAM DIRECTOR AT LEAST ONE
SEMESTER PRIOR TO THE SEMESTER FOR WHICH
PROJECT CREDIT IS BEING SOUGHT. SPECIFIC
DETAILS (INCLUDING THE REQUIRED FORMAT
OF THE PROJECT PROPOSAL) ARE AVAILABLE
FROM THE 1.5. DIRECTOR'S OFFICE.

Fall semester

MSCS 730

Information System Policy

This course builds on previous courses in the

LS. program and is integrative in nature. It pro-

vides closure on the multitude of diverse sub-

jects found in the program.

Taught in seminar style, the critical
thinking of students related to current and stra-
tegic issues in information management is thor-
oughly examined. The executive perspective is
demanded thus forcing all students to analyze,
synthesize and respond at the highest organiza-
tion level. Entrepreneurial views are valued and
encouraged.

Emphasis is placed on the overall in-
formation needs of an organization and what role
information systems play in meeting those needs.
Students explore critical issues relating to man-
aging and administrating the information systems
function.

Alternative structures for matching an
information systems department to the structure
and behavior of an organization are examined.
The information center, decision support cen-
ter, end-user computing, and other concepts
emerging from the evolution of information tech-
nology are discussed.

A major research paper based on a
thorough literature search of primary sources in
the information systems and related fields is re-
quired of each student. Students are required to
present their research papers at a Marist spon-
sored conference.

PREREQUISITE: COMPLETION OF ALL PRIOR
COURSES IN THE 1.5. PROGRAM (INCLUDING
MSCS 720 INFORMATION SYSTEMS PROJECT)
UNLESS AN EXCEPTION IS MADE BY THE LS.
PROGRAM DIRECTOR. POTENTIAL ENROLLEES
FOR THIS COURSE MUST NOTIFY THE LS.
GRADUATE OFFICE IN WRITING AT LEAST TWO
SEMESTERS PRIOR TO THE SEMESTER THEY
INTEND TO TAKE IT. PERMISSION OF THE LS.
PROGRAM DIRECTOR 1S REQUIRED.
ENROLLMENT 1§ LIMITED. THOSE STUDENTS
CLOSED OUT OF ONE SEMESTER ARE
GUARANTEED ENTRY FOR THE FOLLOWING
OFFERING.

Spring semester

(18-9) 3 Credits

Please refer to pages 17-20 for MBAM and MBA
course descriptions.




THE GRADUATE PROGRAM IN

COMPUTER
SCIENCE/
SOFTWARE
DEVELOPMENT

]bmugb the blending

of concepts, theory and
practice, using leading
edge technologies,
Sfaculty prepare our
students to function
and progress in d
dynamically changing
environment in indus-
try, business, govern-
ment or education.

A combination of core
and concentration
courses enables stu-
dents to advance their
knowledge in funda-
mentals of computer
science while specializ-
ing in one or two areas

of their choice.

Onkar P. Sharma, Ph.D.

Program Director & Chairperson

Division of Computer Science
and Mathematics

(914) §75-3000 ext. 2610
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COMPUTER SCIENCE/SOFTWARE DEVELOPMENT

he purpose of the Master of Science
in Computer Science/Software De-
velopment (8.D.) program is to pro-
vide advanced learning and experi-
ence in the various disciplines of computer sci-
ence to individuals who hold a bachelor's degree
in computer science, mathematics, physics, en-
gineering or some other closely allied field.

A natural extension of the undergradu-
ate program, Marist's S.D. program is designed
to prepare individuals for a working career in
industry, government or education, as well as to
assist those who are already employed within the
industry to acquire the advanced professional
training necessary in today's rapidly changing
technological environment. This latter group con-
sists of applications programmers, systems de-
velopers, design engineers, database designers,
managers, network specialists, manufacturing
specialists, field engineers, test specialists, and
others who wish to broaden their understand-
ing of the computer science field, particularly in
the rapidly developing disciplines known collec-
tively as software development.

Another equally important goal of the
program is to prepare students for advanced
work in the discipline.

ADMISSION REQUIREMENTS
A baccalaureate degree from an accredited col-
lege or university is required for admission to
the graduate program in computer science. In
addition to filing a formal application, each stu-
dent must:

(1) Arrange to have official transcripts of all un-
dergraduate (including two-year colleges)
and graduate academic records sent to the
director of graduate admissions.

(2) Have an acceptable undergraduate G.PA.

(3) Conform to the requirements of the section
labeled prerequisites.

Additional admissions requirements

for international students are outlined on p. 10.

Applications for admission may be ob-
tained through the Graduate Admissions Office.

All correspondence should be addressed as fol-

lows:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE
POUGHKEEPSIE, NEW YORK 12601

Students are accepted for all semesters—fall,
spring and summer.Applications should be com-
pleted before the start of the semester.

Formal admission to the master’s de-
gree program will be granted only to students
who have satisfied these requirements. Some stu-
dents may, however, be permitted to enroll in
graduate courses upon satisfactory evidence of
specific prerequisites. Questions concerning
mathematical/computer science competency
and non-matriculated status should be directed
to the program director.
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TRANSFER CREDIT

A student may transfer up to six graduate credits
from a regionally accredited graduate program.
Only courses with grades of “B" or better will be
accepted. Courses should be equivalent in con-
tent and credit value to courses offered in the
Marist program. The director of the MSCS/SD
program will determine the status of all applica-
tions which include previous graduate study.

ADVISEMENT

The program director serves as the advisor for
all students in the S.D. program. Students should
discuss any questions or concerns they may have
about their studies with the director.

FACILITIES AND EQUIPMENT
An IBM 3090-200E located in Donnelly Hall sup-
ports the Marist College time-sharing system.This
system is used for administrative applications,
instruction and research.

Students, faculty members and staff
members can communicate with the 3090 com-
puter through LANSs installed at various locations
on campus. The student laboratories house over
1oo PC'’s for student use and three classrooms
are equipped with a PC and monitor to facilitate
instruction.

Several microcomputer laboratories
arc available for student usc. Additionally, the
computer science/software development pro-
gram, in conjunction with the undergraduate
computer science discipline, maintains the Soft-
ware Development Laboratory, which houses
eight IBM PS/2 Model 8os connected through a
LAN under Novell Operating Systems.

Software available on the IBM 3090-
200E includes the programming languages
VSAPL,APL/2, PASCAL,ASSEMBLER, PROLOG, C,
LISP, REXX, PL/1, COBOL, MODULA-2, and FOR-
TRAN; statistical packages POLYSOLVE,
STATPAK, SAS, MINITAB, and SPSS; graphics
package GDDM; data retrieval packages SQL and
QMF; modeling and simulation packages GPSS
and RESq,and word processing package SCRIPT.

Software available in the Software
Development Laboratory includes the program-
ming languages MODULA-2, PASCAL, ADA, C,
PROLOG, LISP, and EUCLID; modeling and simu-
lation language SLIM-2, and several Al packages.

DEGREE REQUIREMENTS

To qualify for the Master of Science in Computer
Science, students must matriculate and complete
30 credits as described below. M.S. degree re-
quirements must be satisfied within seven years
of acceptance into the program, with a cumula-




tive index of no less than 3.0. Requests for an
extension of the seven year limitation must be
made in writing to the program director.

All courses leading to the M.S. degree
are offered in the late afternoon and evening in
order to serve the needs of the working adult.
Part-time students are limited to registering for
one course during their first semester unless
prior approval is granted by the program direc-
tor. Full-time study is defined by a semester load
of nine or more credits.

MATRICULATED STATUS
Applicants who satisfy all requirements, includ-
ing undergraduate prerequisite courses for ad-
mission into the graduate program, are admitted
as matriculated students. Applicants who are re-
quired to complete undergraduate prerequisite
courses are admitted as non-matriculated stu-
dents. These students must matriculate upon
completion of prerequisite courses. It is the re-
sponsibility of the student to determine when
matriculated status should be requested.

SPECIAL STATUS

An individual who wishes to take for credit a
graduate course in the software development
program but does not presently intend to seek
the graduate degree may do so by applying to
the program director for admission as a special
student. Special students must pay the appropri-
ate tuition and fees.

There is no limit to the number of
graduate courses an individual may take while
remaining in this special status. However, if the
student later decides to become a degree candi-
date, he/she must then satisfy the requirements
for matriculation. It is important to note that a
maximum of six credits can be applied toward
the degree using courses taken while in special
or non-matriculated status.

GRADUATION

REQUIREMENTS

To qualify for the Master of Science in Computer
Science/Software Development, candidates must
complete 30 credits of graduate work according
to the following requirements:

L. COTC. oo 12 credits
2. One of the four
area concentrations ..................... 9 credits

Systems Software
Computer Architecture
Database
Artificial Intelligence
3= BleCOVES s smissmmmmemss R 9 credits

A single course cannot be used to meet more
than one requirement. Elective courses may be
selected from the software development courses
listed in the graduate catalog including the
Project and Thesis courses. Occasional special
topics courses will also be offered.

PREREQUISITES

Mathematical/Computer Science Competency

All applicants are expected to be proficient in certain topics related to computer program-
ming, computer architecture, and mathematics. The level of competence can ordinarily be
demonstrated by undergraduate credits in these areas.

Undergraduate Prerequisites Credits
Computer Science
Programming & Data Structures (CSIS 120,121) 6/7
Advanced Data Structures (CMSC 335) 3
Assembly Language Programming (CMSC 230) 3
Logic Design/Computer Architecture (CMSC 330 or 415) 3
15/16
Mathematics
Differential and Integral Calculus 3
Discrete Mathematics (MATH 250) 3
Probability/Statistics (MATH 130 or 330) 3
9

Total: 24/25 credits

COURSE DISTRIBUTION

Core:

MSCS s10 Software Design and Development

MSCS 530 Algorithms

MSCS 531 Automata, Computability & Formal Languages
MSCS 610 Advanced Theory of Programming Languages
MSCS 611 Formal Methods in Programming Languages
Area Concentrations:

1. Systems Software

MSCS 515 Operating Systems

MSCS 516 Concurrent Programming

MSCS 518 Compiler Design 1

MSCS 521 Large Computer Architecture

MSCS 596 Special Topics in Computer Science (Systems Software)
MSCS 618  Compiler Design II

2. Computer Architecture

MSCS 520  Performance Evaluation

MSCS 521 Large Computer Architecture

MSCS s60  Computer Networks [

MSCS 597  Special Topics in Computer Science (Computer Architecture)
MSCS 652 Modeling & Simulation

MSCS 660  Computer Networks I1

3. Database

MSCS 542 Database Management

MSCS s60  Computer Networks [

MSCS 598 Special Topics in Computer Science (Database)

MSCS 640  Distributed Database Systems

4. Artificial Intelligence

MSCS 545 Logic Programming

MSCS 550 Artificial Intelligence

MSCS 599  Special Topics in Computer Science (Artificial Intelligence)
MSCS 670  Applied Artificial Intelligence
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GRADUATE SOFTWARE DEVELOPMENT COURSES

MSCS s1o
Software Design and Development
This course presents a formal approach to state-
of-the-art techniques in software design and de-
velopment, and provides a means for students
to apply these techniques.
PREREQUISITE:

CMSC 33§ ADVANCED DATA STRUCTURES

3 Credits

MSCS g1y
Operating Systems
Operating systems provide service to users to
simplify their programming and data processing
tasks, and they also manage systems resources
to assure their efficient utilization. In order to
gain hands-on practical experience, students will
write a multiprogramming operating systems as
an integral part of the course.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN  OR

CMSC 415 COMPUTER ARCHITECTURE

3 Credilts

MSCS 516
Concurrent Programming
This course introduces the technique of concur-
rent programming. Concurrent programming
deals with programming in which several activi-
ties are processed in parallel. It is essential in
the design of operating systems. Students will
write concurrent programs using the language
Concurrent Euclid.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN ~ OR

CMSC 415 COMPUTER ARCHITECTURE

3 Credits

MSCS 518
Compiler Design I
Both the design and implementation of compil-
ers will be studied. The lexical, syntactic, and
semantic analyses of formal languages will be
developed. Theoretical tools such as finite-state
and pushdown automata, and regular and con-
text-free grammars will be presented as needed.
Additionally, symbol table construction and code
generation techniques will be required to de-
velop a compiler for a selected subset of an in-
structor-specified small programming language.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN  OR

CMSC 415 COMPUTER ARCHITECTURE

3 Credits

jo

Course Name

PROPOSED COURSE OFFERING SCHEDULE

Core Sys Arch Dba Al Elec

FALL
MSCS 510 Software Design & Development X x
MSCS 515 Operating Systems s
MSCS §16* Concurrent Programming X
MSCS 520 Performance Evaluation X X
MSCS 531 Automata, Computability &

Formal Languages X X
MSCS 545* Logic Programming X
MSCS 550  Artificial Intelligence X
MSCS s60 Computer Networks | X X
MSCS 640 Distributed Database System X X
SPRING
MSCS 518  Compiler Design [ X
MSCS 521 Large Computer Architecture x X 5
MSCS 530  Algorithms X X
MSCS 542 Database Management X X
MSCS 555  Computer Graphics I X

MSCS 610 Advanced Theory of
Programming Languages

Ed
b

MSCS 611 Formal Methods in
Programming Languages X X
MSCS 652* Modeling & Simulation X X
MSCS 670 Applied Artificial Intelligence X X
Choose 4 3 3 3 3

Concentration Codes:
Sys = Systems Software

Elec = Elective

Arch = Computer Architecture

* These courses are offered on a demand basis only.

Dba = Database
Al = Artificial Intelligence

MSCS 520
Performance Evaluation
A survey of techniques of modeling concurrent
processes and the resources they share. Includes
levels and types of system simulation, perfor-
mance prediction, benchmarking and synthetic
loading, hardware and software monitors.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN ~ OR

CMSC 415 COMPUTER ARCHITECTURE

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 521

Large Computer Architecture
A study of large computer systems which have
been developed to make special types of pro-
cessing more efficient or reliable. Examples in-

3 Credits

clude pipelined machines and array processing.
Tightly coupled multiprocessors will be covered.
PREREQUISITES:
CMSC 335 ADVANCED DATA STRUCTURES
CMSC 330 LOGIC DESIGN ~ OR
CMSC 415 COMPUTER ARCHITECTURE
DIFFERENTIAL AND INTEGRAL CALCULUS

MSCS 530
Algorithms
This course will develop students’ abilities as
writers and critics of programs. The student will
be introduced to a variety of program design
techniques including recursion, heuristics, di-
vide-and-conquer and dynamic programming.
Methods of performance analysis with respect
to space and time will also be covered.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credils




MSCS 531 3 Credits
Automata, Computability and Formal
Languages
This course offers a diverse sampling of the ar-
eas of theoretical computer science and their
hierarchical interconnections. Basic results relat-
ing to formal models of computation will be in-
troduced.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

MSCS 532 3 Credits
Applied Combinatorics and Graph Theory
A study of combinatorial and graphical tech-
niques for complexity analysis including gener-
ating functions, recurrence relations, Polya's
theory of counting, planar directed and undi-
rected graphs, and NP complete problems. Ap-
plications of the techniques to analysis of algo-
rithms in graph theory and sorting and search-
ing.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

MSCS 542
Database Management
A study of the concepts and issues related to
managing data in an information system. The
evolution of computerized information systems
from early file systems to current decision sup-
port systems is examined. Major database design
philosophies along with their corresponding data
models are explored. Specific examples of cur-
rent database management systems, as well as
issues such as recovery, integrity, concurrency
and security are discussed.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

MATH 250 DISCRETE MATHEMATICS

3 Credils

MSCS 545
Logic Programming
This course will present an overview of logic
programming, especially as it relates to the pro-
gramming language PROLOG. The main empha-
sis of the course will be on the theoretical as-
pects of logic programming with applications of
PROLOG playing a secondary role.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 550
Artificial Intelligence
This course introduces students to basic con-
cepts and techniques of artificial intelligence, or
intelligent systems, and gives insight into active
rescarch areas and applications. Emphasis is
placed on representation as a central and neces-
sary concept for work in intelligent systems
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 555
Computer Graphics 1
An overview of the software, hardware, and tech-
niques used in computer graphics including two-
dimensional transformations, clipping,
windowing, display files and input devices, as
well as the three types of graphics hardware:
refresh, storage and raster scan.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

3 Credits

MSCS 560

Computer Networks I
This course will acquaint the student with the
fundamentals of ensuring reliable data transfer
between autonomous processors, The require-
ments of various types of traffic: voice, data,
video, and fax will be compared, and the choice
of different media, different switching tech-
niques, and different shared media access
schemes will be examined. The OSI reference
model will be used as an outline for presenting
the course topics. Various commercial and pub-

3 Credits

lic data networks will be used as examples of
the implementation of some of the techniques
presented, and emerging international and De-
fense Department standards will be discussed.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN ~ OR

CMSC 415 COMPUTER ARCHITECTURE

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 130 OR 330 PROBABILITY/STATISTICS

MSCS Special Topics

MSCS 596 Systems Software

MSCS 597 Computer Architecture
MSCS 598 Database

MSCS 599 Artificial Intelligence
MSCS 600 Computer Science
Topic courses serve as a vehicle by which a divi-
sion may offer a topical or thematic study not
included in the regular course offerings. The spe-
cific content is indicated when the course is
listed in the schedule of classes. Offered upon
demand. All courses listed above except MSCS
6oo satisfy area concentration as shown above.
PREREQUISITE: PERMISSION OF INSTRUCTOR

3 Credits

MSCS 610
Advanced Theory of Programming
Languages
Data and control abstractions are considered.
Advanced control constructs including back-
tracking and nondeterminism are covered. Em-
phasis is on machine-independent implementa-
tion of programming language constructs.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN ~ OR

CMSC 415 COMPUTER ARCHITECTURE

MATH 250 DISCRETE MATHEMATICS

3 Credits
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MSCS 611
Formal Methods in
Programming Languages
This course deals with the formal representation
of programming language constructs, which are
then utilized to describe the major methods for
proving programs correctness and for giving for-
mal program specifications.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 618
Compiler Design II
The topics covered in Compiler Design I will be
reviewed, followed by the consideration of type
and scope analyses.A more detailed study of code
generation will be conducted with regard to code
optimization. Error recovery strategics and run-
time environments will be discussed. As time
permits, recent advances in compiler design will
be reviewed. Each student will engage in a
project agreed upon jointly by the instructor and
student.
PREREQUISITE:

MSCS 518 COMPILER DESIGN |

3 Credits

MSCS 630
Theory of Computation
A survey of formal models of computation, in-
cluding Turing Machines, partial recursive func-
tions, recursive and recursively enumerable sets,
the recursion theorem, abstract complexity
theory, program schemes and concrete complex-
ity.
PREREQUISITE:

MSCS 531 AUTOMATA, COMPUTABILITY AND

FORMAL LANGUAGES

3 Credits

MSCS 640
Distributed Database Systems
Consideration of the problems and opportuni-
ties inherent in distributed databases on a net-
work computer system. Topics covered include
file allocation, directory systems, dead-lock de-
tection and prevention, synchronization, query
optimization and fault tolerance.
PREREQUISITE:

MSCS §42 DATABASE MANAGEMENT

3 Credits
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MSCS 652
Modeling and Simulation
A study of the construction of models which
simulate real systems. The methodology of solu-
tions will include: probability and distribution
theory, statistical estimation and inference, the
use of random variates and validation procedures.
A simulation language will be used for the solu-
tion of typical problems.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 655
Computer Graphics II
This course covers individual topics in computer
graphics such as three dimensional graphics, hid-
den line and surface removal and animation.
PREREQUISITE:

MSCS 555 COMPUTER GRAPHICS I

3 Credits

MSCS 660
Computer Networks II
The investigation in more depth of some of the
topics introduced in Computer Networks L.
Among some of the topics chosen by the instruc-
tor and the class to be the main concentration
for that particular semester: queueing theory,
performance analysis of basic access protocols,
a detailed analyses of routing algorithms, flow
control and buffer allocation algorithms,
internetworking, protocol verification and en-
cryption techniques.
PREREQUISITE:

MSCS 560 COMPUTER NETWORKS |

3 Credits

MSCS 670
Applied Artificial Intelligence
This course builds upon the first level Al course
by concentrating on a limited number of topics
from Al, investigating these topics to consider-
able depth, and emphasizing the design and
implementation of software pertaining to these
topics. Selection of specific topics to be pursued
will be determined by the instructor in consul-
tation with the students in the class.
PREREQUISITES:

MSCS 510 SOFTWARE DESIGN AND

DEVELOPMENT
MSCS §50 ARTIFICIAL INTELLIGENCE

3 Credils

MSCS 700
Thesis
Thesis can only be taken by a student who has
completed Project.

During the semester prior to enroll-
ment in Thesis, the following must take place:
(1) The student submits a thesis proposal for

approval to register for Thesis to his project
advisor or graduate director six weeks prior
to the end of the semester in which the stu-
dent is enrolled for the project course.

(2) If approved, the project advisor, the gradu-
ate director and the student, acting together,
solicit two additional faculty members to act
as members of the student’s Thesis Commit-
tee. The three faculty members constituting
the committee may include not more than
one adjunct faculty member.

During the semester in which Thesis
is taken for credit, the following must take place:
(1) As the thesis course progresses, the student

works on his/her thesis under the guidance
of his/her thesis advisor. The student meets
with his/her advisor periodically, as deter-
mined by the latter, to seek guidance and
submit progress reports.

(2) The student submits the completed thesis to
the three faculty members of his/her com-
mittee by the tenth week of the semester.

(3) The thesis must be found acceptable by the
thesis advisor and at least one additional com-
mittee member.

(4) In the event that revision of the thesis is rec-
ommended, it may be necessary to issue an
incomplete grade (a grade of X). This grade
may be changed at any point in the future
after the requirement of #3 above has been
satisfied. The student will then receive a regu-
lar grade for Thesis.

PREREQUISITE:

MSCS 710 PROJECT

3 Credits

MSCS 7ro
Project
Any student can take this course but must ar-
range with a faculty member to be the project
advisor. It is reccommended that this course not
be taken before completing a minimum of 18
graduate credits.
A project should consist of a study of
a particular computer science area of concen-
tration which either:
A) results in the development of an imple-
mented computing system, or
B) results in a publishable quality paper which
includes but is not necessarily limited to a
review of the current work being done at
the time of writing.
Option B is required if the student in-
tends to register for Thesis later on.

3 Credits



THE GRADUATE PROGRAM IN

EDUCATIONAL
PSYCHOLOGY

g

ever before in
history have we known
das much about learn-
ing as we do now, and
never wds there a time
when this understand-
ing was more needed.
Our educational psy-
chology program is
designed to explore
what we know about
learning and to ac-
tively practice imple-
menting that Rnowl-
edge in culturally
diverse educational

seltings.

Ronald Cromwell, Ph.D.
Program Director
(9I4) §75-3000 ext. 2004
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THE GRADUATE PROGRAM IN EDUCATIONAL PSYCHOLOGY

he Master’s of Arts in Educa-

tional Psychology is designed

for provisionally certified

teachers and others who are
interested in significant issues currently
associated with teaching in a culturally
diverse society.The degree may be used
by N.Y. State provisionally certified
teachers who are in need of a function-
ally related master’s degree to complete
the requirements for their permanent
N.Y. State certification.

Under the over-arching focus
of cultural pluralism, the program seeks
to weave an integrating thread among
a cluster of related educational foci. This
is done by providing a context of theo-
retical knowledge in life-span develop-
ment from which students can move
to discover ways for linking learning
theory to the formulation of applied
classroom strategies and methodolo-
gies. To assist in this application, stu-
dents are trained to become classroom
researchers; that is, they are prepared
to draw upon their theoretical knowl-
edge in educational psychology and
their practical experience in order to

A full-time student attends
classes four evenings per week and
takes 12 credits per semester. Each
course is worth three credits and meets
one evening per week.

ADVISEMENT

At the time of matriculation, each stu-
dent is assigned a faculty advisor. A stu-
dent thereafter may request a change
in faculty advisor. Students are encour-
aged to have regular meetings with
their faculty advisors for purposes of
discussing academic progress and plan-
ning.

PROBATIONARY
STATUS
A minimum G.PA. of 3.0 in graduate
courses attempted is a requirement for
graduation. If at any time the student's
G.PA. falls below 3.0, the student will
be sent a letter notifying him/her of aca-
demic review.Academic review will re-
sult in assignment of probationary sta-
tus or dismissal.

If placed on probation, the
student is expected to take immediate

develop and test educational practices
appropriate for facilitating learning in

today’s culturally diverse classroom. Further, the
curriculum provides a course for helping teach-
ers educate toward the facilitation of values ac-
quisition. Rather than teaching specific values,
this course sensitizes teachers to help students
discover and identify meaningful life-directing val-
ues for themselves.

ADMISSIONS REQUIREMENTS

The admission requirements for the M.A. program

in educational psychology are as follows:

(1) Earned baccalaureate degree from an accred-
ited university;

(2) Prerequisite Courses: (or their equivalent)
Introduction to Psychology
Introductory Statistics
Research Methods: Psychological or Social
Science

(3) Achievement of acceptable scores on the
Graduate Record Examination (GRE) General
Aptitude Test, the National Teachers Exami-
nation (NTE), New York State LAST and
ATS-W, or on other tests which indicate prob-
able success in a graduate program;

(4) Two letters of recommendation;
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(5) Where applicable, letter of recommendation
from school principal;

(6) An on-campus interview with the program
director.

DEGREE REQUIREMENTS

To qualify for the master’s degree in educational

psychology, a student must:

(1) Complete all requirements no later than five
years after matriculation,

(2) Complete a total of 30 credits as prescribed
in the curriculum requirements including a
final classroom or education based research
project,

(3) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

PROGRAM AND
CLASS SCHEDULE
The program is designed to be completed by a
full-time student in three semesters. The final
project which is planned during the spring se-
mester may be completed during the following
summer. Normally the project will be completed
in the fall semester. This enables students to de-
sign projects related to a classroom (K-12) imple-
mentation. Permission from the instructor and
director is necessary to do the project during
the summer.

Part-time students must complete the
program within five years.

steps to raise his or her G.P.A.This can

be done by (1) earning enough grades
of B+ or A, or (2) retaking the course(s) in which
a grade of C+ or below was earned and achiev-
ing a B or better in this course. Note: while a
grade of B in any subsequent course may raisc a
G.PA. that is below 3.0, it may not by itself be
sufficient to raise the G.PA. to 3.0 or above.

A student is allowed up to 12 credit
hours of work to raise his G.P.A. above 3.0 after
being placed on probation. If after attempting
12 credit hours the G.PA. has not been raised to
3.0, the student will be dismissed from the pro-
gram.




EDUCATIONAL PSYCHOLOGY COURSES

EPSY sos

Educational Psychology
Classroom Instruction and Organization
Instruction and organization are interdependent
in effective classrooms. The orderliness that de-
rives from good management allows learning to
occur in the social setting of the classroom, and
carefully planned instruction helps students re-
main engaged in academic work. This course
explores the ways order is established and main-
tained in classrooms across a variety of tasks and
groupings in order to provide instruction that is
effective for all students, including those with
cultural differences and educational handicaps.
The course is taught using case method in which
detailed descriptions of classroom situations
(cases) are analyzed to understand the present-
ing problems from multiple perspectives, to iden-
tify issues underlying the presenting problems,
and to generate action plans that address both
presenting problems and underlying issues.

3 Credits

EPSY 510 3 Credits
The Integration of Learning Theory
and Teaching Methodologies:

Applications to the Classroom

This course has as its main focus the application
of psychological principles and research to the
learning-teaching process in the classroom. Stu-
dents will discuss concepts derived form the be-
havioristic, cognitive and humanistic perspec-
tives and will develop specific applications to
enhance both academic learning and classroom
management. Recent research evaluating the ef-
fectiveness of applying learning theories in the
classroom will also be discussed.

EPSY 6os

Psycho-Educational Assessment
This course is designed to help educators de-
velop a fuller understanding of several major
questions including: (1) Why do we measure and
evaluate students? (2) How can | best evaluate a
student’s mastery of the curriculum? (3) How do
I select an appropriate standardized test? and (4)
How can I use information gathered from
teacher-made standardized tests to interpret a
student's performance and to improve my in-
structions? We will take an in-depth look at typi-
cal measurement topics such as derived scores,
reliability, validity, test construction, standardized
tests, mental ability testing, personality assess-

3 Credits

CURRICULUM SUMMARY

COURSES CREDITS
EPSY so5  Educational Psychology: Classroom Instruction & Organization..................... 3
EPSY sio  The Integration of Learning Theory & Teaching Methodologies:
ADPBCHIONS 10 IhE CLIBNGONN .. ... 5i. vt rias i i i B L O e e 3
EPSY 605 PsyChoBAUCAHONA ASSCSBIEIE (15, ... ormiinesioss trnadont be oot bt ot st e 3
EPSY 611 Developmental Psychology I: Child & Adolescence ...........ccco.ooovvoveeeeccenccnnne. 3
(Dual Listed PSYG 611)
EPSY 612 Developmental Psychology II: Adulthood & AgIng ............cccoocoovviviiicciiiiininnns 3
(Dual Listed PSYG 612)
EPSY 660 Interpretation & Evaluation of Educational Research ...............cccccocoovivvvenennns 3
EPSY 670  Educating toward the Facilitation of Values Acquisition .................c..o.occooevennn. 3
EPSY 701  Community Systems Learning in a Culturally Diverse Society I....................... 3
EPSY 702  Community Systems Learning in a Culturally Diverse Society II:
Designing a Classroom Intervention .. S e e
EPSY 703* Community Systems Ixarnmg ina Culturaliy Dlvcrsc Socncty lIl
Applied Research Project ... i : et taas
Total 30

*A classroom or school based research project is required of all students for completion of
this program. Students will have the opportunity to develop ideas for their rescarch project
from coursework throughout the curriculum, but most specifically in EPSY 701 Community
Systems Learning in a Culturally Diverse Society 1. Research Methodology appropriate for
the research project will be covered in EPSY 702 Community Systems Learning in a Cultur-
ally Diverse Society II: Designing a Classroom Intervention. The research project will be
implemented and completed during EPSY 703 Community Systems Learning in a Culturally
Diverse Society III: Applied Research Project.

ment, and computer applications. Computer top-
ics will include item analysis, test banking, tai-
lor-made tests, and computerized standardized
test scoring and interpretations. Latent-trait
theory's application to practical measurement
problems will also be discussed. We will exam-
ine the new trends in criteria-referenced and
minimum competency testing. We will analyze
the special concerns and debates focusing
around biases. These other topic will move us
into looking at the role measurement and evalu-
ation will play in education in the future.

EPSY 611

Developmental Psychology I:
Child & Adolescence

The study of changes in human behavior with
increased age is accomplished through discus-
sion in some detail of basic concepts, research
methodology, current empirical evidence and
theoretical formulations which constitute con-
temporary developmental psychology. This
course provides a life-span perspective on de-
velopment with a particular emphasis on ado-
lescence as a period in which the foundations of
adult decision-making are set down. Course ma-
terial is aimed at providing students with a knowl-
edge base from which to make distinctions be-
tween normal and abnormal development and a
framework for possible remediation where ab-
normalities are found to occur.

Dual Listed as PSYG 611

3 Credits

EPSY 612

Developmental Psychology II:
Adulthood & Aging

Life-span development with emphasis on adult-
hood and aging is the focus of this course. Course
material deals with the transition from adoles-
cence to young adulthood and subsequent physi-
cal and personality changes as one proceeds
through the adult years. Attention is given to non-
normative as well as normative cvents which
have been demonstrated to affect adult develop-
ment. Current empirical evidence on changes in
sensation, perception, learning, memory and
motivation generally associated with increasing
age are considered, Social factors such as changes
in the family, educational, economic and social
support systems will be examined with reference
to their impact on varying cohorts. It is expected
that greater knowledge of normal adult develop-
ment will provide students with a framework
within which to make better judgments with
reference to abnormal adult development.
Dual Listed as PSYG 612

3 Credits
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EPSY 660

Interpretation and Evaluation
of Educational Research
Assigned readings and class discussions will in-
clude examining “classical” studies, as well as a
sampling of contemporary educational research.
Students will be asked to apply methodological
and statistical knowledge to the evaluation of the
quality and/or limitations of the research. The
course will specifically include research topics
that have direct practical application for devel-
oping “Master Teachers.” We will take a look at
new areas that are emerging in the educational
research area including the special needs of
multiculturally diverse students; the technology
of classroom management; the influence of edu-
cational sociology; Piagetian concepts and the
relationship to teaching and curriculum; pre-
school programs and the relationship to later
school experiences; computer assisted instruc-
tion; cognitive theories; potential contribution
to teaching and learning, and more. Students will
be encouraged to recognize the importance of
the classroom teacher being actively engaged in
classroom research. In addition, students will
move through the process of taking classroom
problems and attempting to solve them through
systematic research of the problems.

3 Credits

EPSY 670

Educating Towards the
Facilitation of Values Acquisition
Course work includes students’ self-assessment
of their current understanding of values and
modes of value acquisition in their own lives.
Various approaches to value education will be
reviewed and critiqued with special reference
to the development of the value oriented exis-
tential person as described by Bernard Lonergan;
value critique as described by Richard Morrill;
teaching methodology towards the acquisition
of values as suggested by Frederick Crowe; and
topics associated with value education in the
schools as they have been elaborated through
the Baltimore County Project and National Con-
ferences sponsored by the New York State Edu-
cation Department on values education. Students
will be responsible for proposing a values edu-
cation project which is to be critiqued in class
and subsequently revised.

3 Credits

EPSY 7o1, 702, 703

Community Systems Learning in a
Culturally Diverse Society (I, II, 11I)

This is a series of courses which address the
causes of achievement among children. Partici-
pants first develop an understanding of the psy-
chological and sociological factors in a cultur-
ally diverse society educational system which
affect achievement,and then develop and imple-
ment an actual school or classroom level inter-
vention to enhance the learning of students.
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EPSY 701

Community Systems Learning
in a Culturally Diverse Society I
This course utilizes a social system and cultural
pluralistic approach to investigate “Why can't
Johnny learn?"The class will consider factors at
the individual, family, classroom, school and com-
munity levels, and their interactive effects on
learning. In addition, students will learn the strat-
egies for intervening in the schools to promote
systematic changes that will enhance learning.
At the end of the course, students will propose
a specific intervention which could be attempted
in local schools.

3 Credits

EPSY 702

Community Systems Learning

in a Culturally Diverse Society IL:
Designing a Classroom Intervention

This course assists the participant-student in
developing more fully the innovation researched
in the first course with the goal of implement-
ing the cultural pluralistic program in the class-
room during the third course in the sequence.
Students learn the sequential methods and strat-
egies involved in planning, implementing, evalu-
ating and disseminating beneficial innovation. By
the conclusion of this course participants will
have developed a concrete intervention to en-
hance learning.

PREREQUISITE: EPSY 701

3 Credits

EPSY 703

Community Systems Learning

in a Culturally Diverse Society III:
Applied Research Project
Building upon the activities during the prior two
courses in this sequence, participants will imple-
ment an intervention in their classrooms or
schools. They will also evaluate the effectiveness
of the program and prepare a final report. If the
innovation is successful, the student will design
a dissemination plan. If it is not successful, the
student will suggest modifications to the program
based on the experience of implementing the
innovation.

PREREQUISITE: EPSY 701, 702

3 Credits
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GRADUATE PROGRAM IN PSYCHOLOGY

raduate education in psychology at
Marist culminates in a generic
master’s degree with emphasis on
counseling and community psy-
chology. Required core courses insure basic
knowledge of contemporary theory, stress re-
search methodology, and provide students with
alifespan developmental framework for viewing
human behavior.

Both idiosyncratic and community sys-
tems perspectives are studied with frequent op-
portunities for hands-on experience provided.
Ethical behavior, stressed in all courses, is par-
ticularly emphasized in courses that train stu-
dents in the utilization of psychological technol-
ogy in applied settings.

Students are advised that in New York
State, a master’s degree in psychology does not
qualify graduates for licensure as psychologists
nor does the program’s externship earn credit
toward such licensure.

ADMISSION REQUIREMENTS
A Baccalaureate degree from an accredited col-
lege or university is mandatory for admission to
the graduate program in psychology. In addition,
an applicant is expected to:

(1) Complete undergraduate courses in general

psychology, statistics and experimental psy-

chology. Recommended, but not required, is

a course in psychological testing;

Achieve a 3.0 cumulative undergraduate

grade point average (G.PA.) based on a sys-

tem in which a 4.0 is equivalent to an “A”

grade;

(3) Achieve an acceptable score on the Gradu-
ate Record Examination (GRE) General Apti-
tude Test. Applicants who can demonstrate
the successful completion of graduate work
elsewhere may be exempted from the GRE;

(4) Submit three letters of recommendation from
former faculty members or employment su-
pervisors,

(5) Be interviewed on campus by the program
director.

&)
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DEGREE REQUIREMENTS

To qualify for a Master’s of Arts in Psychology, a

student must:

(1) Complete all requirements not later than five
years after matriculation;

(2) Complete a total of 45 credit hours in courses
and externship or thesis;

(3) Achieve a 3.0 cumulative G.PA.in graduate
courses;

(4) Achieve either a grade of *S” for the
externship or a grade of “P" for the thesis.
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MARIST COMPUTER SYSTEM
FAMILIARITY

Familiarity with the use of the Marist computer
system is expected of all students, Therefore,
some students may be required, and all students
are encouraged to take a 12-hour workshop/semi-
nar, non-credit, computer course. This course
familiarizes students with the Marist system, set-
ting up and editing files, using public library pro-
grams, statistical packages and word processing.
Information regarding the course is available
through the School of Adult Education.

STATEMENT OF
PROBATIONARY STATUS
A minimum G.PA. of 3.0 in graduate courses at-
tempted is a requirement for graduation. If at any
time a student’s G.PA. falls below 3.0, the stu-
dent will be sent a letter notifying him/her of
academic review. Academic review will result in
assignment of probationary status or dismissal.
If placed on probation, the student is
expected to take immediate steps to raise the
G.PA.This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was earned and
achieving a B or better in this course. Note: while
a grade or B in any subsequent course may raise
a G.PA. that is below 3.0, it may not by itself be
sufficient to raise the G.PA.to 3.0 or above.

A student is allowed 12 credit hours of
work to raise his or her G.PA. above 3.0 after
being placed on probation. If, after attempting
12 credit hours, the G.PA. has not been raised to
a 3.0, the student will be required to leave the
program.

Probation/dismissal can also occur for
non-academic reasons. The M.A. in Psychology
educates and trains practitioners, and in this re-
gard has a responsibility to safeguard the wel-
fare of the public. Many graduates of this pro-
gram will take positions as counselors in the
community, necessitating the highest level of
ethical functioning and personal adjustment. In
order to insure the community well-being, the
department reserves the right to put on proba-
tion or dismiss from the program any student it
judges to be ethically or psychologically unfit to
function as a professional. Such judgments can
be made at any time during the program, but stu-
dents will be advised as soon as faculty are aware
of potential problems.

EXTERNSHIP OPTION

The department has an extensive list of place-
ments covering all populations and providing
either clinical or research experience and super-
vision.The graduate externship occurs in the last
two semesters and consists of a one-day-per-week
experience in a professional setting during the
first semester and the equivalent of two work
days per week during the second semester. A




CURRICULUM SUMMARY
REQUIRED COMPONENTS CREDITS
(1) Core Assesament Faldil it L e A S S e 6
BevelopmientalEanaddl . o o R sl it emsias oot 6
Bl T g o 0 | i SR e B S A s i S O 6
Personality & Psychopathology A ]
24
(2) Research Survey.and Program Bvaloation .............. e g B
(3) Community Commumity Psych antd BICOHYE (D). i oeiri il dlamissiesssisisnsts 6
36
(4) Externship A an I ar DRI . T o ot s sidarserTascs D
42
(5) Elective (7o ar o e S R L b R SO RS IR ST i VR S R e 3
45
CURRICULUM SEQUENCE
FIRST YEAR CREDITS SECOND YEAR CREDITS
R Assess| 3 E Community Elective or
R Develop I 3 General Elective 3
R Research I (Survey Interview) 3 R Counseling I 3
R Personality 3 R Research II (Program Evaluation) 3
Iz Externship I * 3
R Assess II 3 9
R Develop II 3 oriIz
R Psychopathology 3 E Community or General Elective 3
R Comm. Psych 3 R Counseling 11 3
iz Thesis 6
or Externship II 3
9
or iz
* Students may choose the thesis option in place of Externship I & II.

contract is drawn between the student and the
professional supervising the externship insuring
an educational experience. A full-time faculty
member is assigned to coordinate each student’s
externship.

THESIS OPTION

For those choosing the thesis option, the steps

to be followed in fulfilling the thesis requirement

are:

(1) The student must submit a proposal to the
Psychology Department by the beginning of
the next to last semester of graduate study.

(2) The thesis proposal will be circulated among
the members of the student's thesis commit-
tee (see #4 below). Each faculty member may
comment on the proposal’s feasibility, logi-
cal consistency and value. Each faculty mem-
ber may ask that the proposal be revised. A
unanimous vote of the committee members
approving the proposal constitutes accep-
tance by the department.

(3) If there is any question regarding the ethical
acceptability of the research, the thesis pro-
posal must then be submitted to a commit-
tee for review. Upon successful review of this
committee, the program director will inform
the student by letter that his/her proposal is
accepted, and that he/she may proceed with
the research.

(4) The student’s thesis committee will be
formed as follows: the student sclects one
faculty member to serve as supervisor of the
thesis and the graduate program director
appoints two additional faculty members.

(5) The student must submit his/her completed
thesis to the committee by the middle of the
last semester of graduate study. The thesis
must follow APA Format and must be accept-
able to all three members of the committee.

(6) After the written thesis has been found ac-
ceptable, the graduate student has the op-
tion to orally present and summarize his/her
thesis at a meeting to which the psychology
faculty and graduate students have been in-
vited.

(7) After successful completion of all the above,
the student is to submit copies of the thesis,
one each to the supervisor, the reader, the
department and the library, by the beginning
of the last week of the last semester of gradu-
ate study.

SCHEDULES

The graduate program in psychology is designed
to be completed in four semesters of full-time
study. Part-time students must complete the pro-
gram within five years.

For the first three semesters, a full-time
student attends classes four evenings per week
and takes twelve credits. Each course is offered
in the evening and meets one night per week
from 6:30 to 9:15 p.m.

Summer classes meet once per week
for 12 weeks beginning in late May. Students are
strongly advised to limit courses to one during
the summer session,

ADVISEMENT

At the time of matriculation, each student is as-
signed a faculty advisor. Thereafter,a student may
request a change in faculty advisor. Each student
is urged to arrange a meeting with his or her fac-
ulty advisor prior to registration. Early registra-
tion is recommended for the selection of the
externship or the thesis.

GRADUATE STUDENT

ASSOCIATION

Academic and social functions are arranged
throughout the academic year by the graduate
students. The association has a budget to spon-
sor talks, symposia and workshops of interest to
the student, faculty and community. The offic-
ers have been successful in obtaining a diverse
array of speakers to address students.

GRADUATE ASSISTANTSHIPS
In addition to other forms of financial aid, full-
time students can apply for graduate assistant-
ships. Assistants work with members of the psy-
chology faculty and perform duties such as li-
brary and empirical research, tutoring students,
assisting in organizing student activities and re-
lated work. These assistantships are awarded
based on academic achievement. Up to $3000
per year is awarded to each graduate assistant
for up to 20 hours of work per week. Contact
the director of the M.A. in Psychology program
for further details.
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GRADUATE PSYCHOLOGY COURSES

PSYG 507
Rehabilitation of the
Neurologically Impaired Individual
Lecture, discussion and readings broadly address
state-of-the-art rehabilitation medicine, rehabili-
tation psychology and neuropsychology. Empha-
sis is placed on the rehabilitation needs of a neu-
rologically impaired population having princi-
pal diagnosis of stroke, head injury, and spinal
cord injury. Theories of psychological adjustment
to neurological and physical disability are exam-
ined and integrated within a framework for as-
sessment and treatment delivered on a rchabili-
tation unit as well as through outpatient services.
Exploration of assessment and treatment tech-
niques focus on the patient’s cognitive, emo-
tional, behavioral, environmental, and vocational
status following onset of disability.
PREREQUISITE: 6 GRADUATE CREDITS

Fall semester

3 Credits

PSYG 508
Psychopharmacology
This course introduces students to the biochemi-
cal basis of behavior as a foundation for under-
standing the effects and side-effects of major
classes of psychotic drugs. This course consid-
ers the use of these drugs with special popula-
tions and from a historical perspective.
Summer semester

3 Credits

PSYG 511
Personality
Examination of human personality from three
broad perspectives: psychoanalytic, learning-
theory and humanistic-existential. Primary and
secondary sources are used. Implications for
psychotherapy are explored.

Fall semester

3 Credits
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PSYG 545

Psychology of Communication
Covers the principles of effective interpersonal
communication in dyads, small groups and com-
munity settings. In addition to readings and dis-
cussion of theory and techniques of communi-
cating, students practice skills of self-disclosure,
active listening, confrontation and persuasive
communication. Since communication also in-
volves self-awareness, students may also partici-
pate in value clarification workshops, role play
simulations and other small group experiences.
Opportunities for students to investigate optional
related topics such as non-verbal communica-
tion, transactional analysis, communicating
through the mass media and constructive pat-
terns of communications in work groups, fami-
lies, couples and other social systems are pro-
vided.

Spring semester

3 Credits

PSYG 548

Multimodal Therapy:
Assessment and Treatment
Holistic assessment and treatment of human
problems as exemplified by the multimodal
therapy of Arnold Lazarus are the foci of this
course. Particular attention is given to the appli-
cation of the multimodal model to the develop-
ment of self-management in students as part of
an effective education program.

Fall semester

3 Credits

PSYG 6os 3 Credits
Research Methods I: Survey/Interview

The use of questionnaires and interviews as in-
formation gathering devices for a rescarch
project are considered. Course includes the de-
velopment and construction of questions, select-
ing a sample of persons, administering the sur-
vey, analyzing and interpreting the data, and
writing a report of results. Theoretical issues and
practical applications are examined.

Fall Semester

PSYG Go6 3 Credils
Research Methods II: Program Evaluation
Focuses on the techniques of program evalua-
tion in human services, including needs assess-
ment, outcome, cost/benefit and quality assur-
ance.Also includes discussions of the politics of
evaluation,approaches to increase utilization and
publishing of results. Case examples from the
literature are analyzed.

Fall semester

PSYG 6oy
Psychopathology
Considers abnormal behavior from a historic
perspective,according to contemporary psycho-
logical models and the classification system of
the American Psychiatric Association. This course
stresses the etiology and diagnosis of abnormal
behavior patterns. Implications for psycho-
therapy and biological forms of therapy are also
explored.

Spring semester

3 Credils

PSYG 609

Clinical Services for Children and
Adolescents: Linkage with Related Services
in Schools

Goals include: (1) developing a professional iden-
tity as a psychologist working in schools and clini-
cal situations; (2) understanding the ramifications
of Public Law 94-142 and the Committee of Spe-
cial Education (CSE) in New York State; (3) ap-
plying psychological assessment to areas such as
mental retardation, autism, learning disabilities,
and emotional disturbance; and (4) pursuing a
greater understanding of services and resources
available to children and families in the commu-
nity.

Spring semester

3 Credits

PSYG 610

Developmental Disabilities
A survey course designed for those without prior
didactic exposure to the field of developmental
disabilities. Current issues in developmental dis-
abilities are examined in a historical context.
Definitions, etiological factors and classification
systems are studied from both a theoretical and
practical perspective. Problems relating to fam-
ily impact as well as services and advocacy are
examined with particular emphasis on state and
local programs.

Spring semester

3 Credits

PSYG 611

Developmental Psychology I
The study of changes in human behavior with
increased age is accomplished through discus-
sion in some detail of basic concepts, rescarch
methodology, current empirical evidence and
theoretical formulations which constitute con-
temporary developmental psychology. This
course provides a life-span perspective on de-
velopment with particular emphasis on adoles-
cence as a period in which the foundations of
adult decision making are set down. Course ma-
terial is aimed at providing students with a knowl-
edge base from which to make distinctions be-
tween normal and abnormal development and a
framework for possible remediation where ab-
normalities are found to occur.

Fall semester

3 Credits




PSYG 612

Developmental Psychology II
Life-span development with emphasis on adult-
hood and aging is the focus of this course. Course
material deals with the transition from adoles-
cence to young adulthood and subsequent physi-
cal and personality change as one proceeds
through the adult years.Attention is given to non-
normative, as well as normative, events which
have been demonstrated to affect adult develop-
ment. Current empirical evidence on changes in
sensation, perception, learning, memory and
motivation, generally associated with increasing
age, are considered. Social factors, such as
changes in the family, educational, economic and
social support systems are examined with refer-
ence to their impact on varying cohorts. It is
expected that greater knowledge of normal adult
development will provide students with a frame-
work within which to make better judgments
with reference to abnormal adult development,
Spring semester

3 Credits

PSYG 613
Assessment 1
The foundation of all psychological assessment
is laid by integrating theory, treatment and as-
sessment via a “holistic” model of human func-
tioning. A review of the basic principles of test
construction, analysis and interpretation pro-
vides for the use of formal psychometric mea-
sures, as well as clinical judgment. Particular
emphasis is placed on cognitive functioning
through the use of the Wechsler, Binet and
McCarthy Scales. Aptitude, achievement and in-
terest inventories are included in addition to self
rating scales of cognitive style. Practical experi-
ence and report writing is emphasized, as is life
span assessment.

Fall semester

3 Credits

PSYG 614
Assessment 11
This course serves as the logical extension of the
“holistic” approach developed in Assessment I
Psychometric and clinical assessment across be-
havioral, affective, sensory, imaginal and inter-
personal modalities is detailed throughout the
entire life span. Practical experience with tradi-
tional projective tests (Rorschach, TAT, CAT,
Drawings, etc.) and personality inventories and
rating scales are included, in addition to the use
of functional analysis, self-observation and imagi-
nal techniques. Comprehensive report writing
is required.

Spring semester

3 Credits

PSYG 625 3 Credits
Learning: A Community Systems Approach
This course consists of three components rel-
evant to a community psychological approach
to education. The first component, “Why Can't
Johnny Learn?” consists of a systems approach
to the factors affecting learning in schools. In
this approach, the class considers the individual
and family, classroom, school and community
level factors and their interactions and effects
on academic achievement. The second compo-
nent, educational innovations, includes strategies
for intervening in the schools to promote sys-
tem changes which will enhance learning. Stu-
dents propose a hypothetical intervention to
enhance learning. In the final part of this course,
community mental health, the issue of how a
community psychologist can work in the schools
to promote the mental health of the student is
addressed.

Fall semester (Dual Listed as EPSY 701)

PSYG 701 3 Credils
Counseling I

This course examines the process involved in
individual counseling and psychotherapy. Sup-
portive, re-educative, and reconstructive ap-
proaches to therapeutic interaction are explored.
Various theoretical approaches to understanding
personality change are examined from behav-
ioral, psychodynamic and client centered orien-
tations. This course assumes a life-span perspec-
tive on therapeutic interaction. As such, tech-
niques for counseling child,adolescent,adult and
aged populations are discussed.

PREREQUISITE: 24 GRADUATE CREDITS

Fall semester



PSYG 702
Counseling I1
Introduces students to theories and methods of
group and conjoint (marriage and family) inter-
ventions. The course examines historical per-
spectives, various theoretical orientations, and
specific group and conjoint therapy techniques
and strategies. The course also provides students
with an in-class group experience where they
will explore their feelings concerning specific
issues related to the counseling profession.
PREREQUISITE: PSYG 701

Spring semester

CAPPING ALTERNATIVES
Externship 703 6 Credits
The externship is a semester-long, culminating
experience for five-year program students. The
student is required to build on the undergradu-
ate internship experience by working two days
per week in his/her final semester of graduate
study under professional supervision.

3 Credils

Externship 708 and 709
PSYG 708 and 709

The externship is a two semester, culminating,
applied experience. The student selects the work
setting and is under professional supervision for
one day per week in the first semester and two
days per week during the second semester. The
student may extern after all course work is com-
pleted or while the final course is being taken.

3 Credits

Thesis 705 6 Credits
The thesis involves the empirical study of a topic
significant to counseling or community psychol-
ogy.The final draft of the thesis must be submit-
ted by the middle of April for May graduation.
See academic calendar for precise date.
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COMMUNITY COURSES

PSYG 520 3 Credits
Community Psychology

Focuses on the quality of the person/environ-
ment fit and how these ecological perspectives
influence an individual's mental health. This
course explores the effectiveness of group and
systems level interventions in the prevention of
mental illness. Issues such as crisis management
and problem solving skills training, support and
self help groups, political aspects of change and
the ethics of community research are discussed,
Spring semester

PSYG s2r
Community Change
Identifies psychological theories and findings
that may contribute to community change. Con-
siders facilitating and impeding factors to com-
munity change. Emphasizes strategies for change
for emerging social problems. Reviews ethical
issues involved in community change.

3 Credits

PSYG 522

Community Public Health
Approaches the study and analysis of the com-
munity from the public health model. Strong
emphasis is placed on a disease-prevention ori-
entation and strategic planning. The empirical
component is composed of reviews and discus-
sions of epidemiology research studies. The ad-
ministration and organization components are
viewed from the county level of government.

3 Credits

PSYG 523 3 Credits
Community Human Services Systems

Traces the rapid and diversified expansion of
government-sponsored social welfare services
(health, housing, education). Theoretically, it
considers the tensions between government
control and power, and individual privacy and
liberty. Practically, it considers the problems of
organization and administration of human ser-
vice programs. Judicial decisions are included for
illustrative purposes.

PSYG 524 and 525
Community Problems I & II
Community problems is an in-depth treatment
of a particular community problem.The instruc-
tor selects a particular topic from the areas of
health, education or welfare.

3 Credils

PSYG 526

Community and the Aged
The relationship between policymaking and the
operation of programs for the aged is the focus
of this course. Lectures and discussions focus on
a re-appraisal of the federal role in the allotment
of financial resources and the network of deliv-
ery systems.Autonomy and responsibility within
the system are examined with an eye to training
administrative skills. Program development and
future planning discussions focus on such prob-
lems as health care, housing, income mainte-
nance, legal services, transportation and mean-
ingful communications.

3 Credits

PSYG 527

Multimodal Psychology:
Applications in the Community
The principles and techniques of Multimodal
Therapy are applied to the problems encoun-
tered in a variety of settings: social service agen-
cies, schools, corporations, etc. Applications
beyond individual therapy are also explored, for
example, sclf-help groups, self-management
courses, addiction problems. Students are en-
couraged to develop their own creative applica-
tions in a term project.

3 Credits



THE GRADUATE PROGRAM IN

PUBLIC
ADMINISTRATION

(M'rist’s graduate

public administration
program relates how
the worlds of knowl-
edge and experience
come together to allow
graduates to make
sound managerial
decisions. We offer a

conceplual framework

for effective public

service.

Margaret Thompson-Feldman, M.PA.
Program Director
(914) 5753343
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THE GRADUATE PROGRAM IN PUBLIC ADMINISTRATION

he primary mission of the Master of

Public Administration (M.PA.) pro-

gram is to educate leaders and manag-

ers of public, non-profit and health
care institutions. Pre-service students are pro-
vided with the necessary skills and knowledge
to begin their careers, while in-service profes-
sionals are trained to assume positions of ever-
increasing responsibility with an emphasis on
jobs with managerial and administrative dutics.
Designed to meet these goals and based on stan-
dards from the National Association of Schools
of Public Affairs and Administration, the curricu-
lum stresses:

(A) Understanding the political, legal, ethical and
social context of administration with respect
to pertinent processes and theories;

(B) Achieving proficiency in understanding and
developing positive organizational behavior,
as well as in effectively utilizing a full range
of management and administrative tech-
niques;

(C) Developing the ability to apply appropriate
methodologies to solve important problems
and issues. These methods include quantita-
tive and qualitative approaches to policy
analysis and to program evaluation.

ADMISSIONS REQUIREMENTS
The Admissions Committee will review applica-
tions of students regardless of their undergradu-
ate major. The overall scholastic record and po-
tential of the applicant is assessed. Achievement
on the Graduate Records Examination (GRE) and
prior experience are also considered. Students
without prior work experience in an adminis-
trative capacity will be required to satisfy this
condition through an internship.

Students are accepted for fall, spring
and summer semesters,

To matriculate a student must meet the
following criteria:

(1) Hold a baccalaureate degree from an accred-
ited college or university.

(2) Have official transcripts of all undergraduate
(including two year colleges) and graduate
academic records sent to the director of
graduate admissions. Candidates with a cu-
mulative G.PA, of 3.20 or better will be given
matriculated status providing all other re-
quirements for admission are satisfied. Can-
didates with a cumulative G.PA. between
2.60-3.19 will be given matriculated status if
they take the GRE, obtain a satisfactory score
and meet other matriculation requirements.
Alternatively students may be admitted on a
non-matriculated or conditional basis (see
below). Candidates with a cumulative G.PA.
below 2.59 will not be accepted into the MPA
program unless they take the GRE, obtain a
satisfactory score and meet all other matricu-
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lation requirements. Candidates below 2.59
who satisfy the above criteria will be admit-
ted on a non-matriculated basis (see below).

(3) Provide work credentials demonstrating a
proficiency in planning and organizing ac-
tivities; ability to interact with colleagues on
a professional level and to carry out admin-
istrative and operational responsibilities, and
experience suitable to the public/non-profit
sector or potential to assume a managerial
position in a public/non-profit organization.
Candidates who do not have satisfactory
work experience will be required to com-
plete an internship which will be arranged
with the program director. The internship is
a three credit hour course. Students required
to take an internship will need 42 credit
hours for graduation.

(4) Candidates will also be evaluated on the ba-
sis of a satisfactory interview and essay dem-
onstrating competency in verbal and written
expression and conceptual processes.A per-
sonal interview with the program director is
required. Candidates are also required to
write a brief essay on a topic stating why he/
she wishes to be involved in public adminis-
tration graduate work.

Students admitted on a non-matricu-
lated or conditional basis are permitted to take
nine credits of course work. At the completion
of the three courses, they will receive matricu-
lated status providing they have achieved a 3.00
G.PA. in those courses. All other requirements
for matriculation must also be met by the stu-
dent prior to receiving matriculated status.

COMPUTER COMPETENCY
Students are expected to be familiar with the
Marist computer system. A computer compe-
tency workshop is available. Students must take
the workshop prior to enrolling in MPA 515 In-
troduction to Computer Processes.

DEGREE REQUIREMENTS
To qualify for the M.PA. degree, a student must
complete 39 credits of graduate work. M.PA.
degree requirements must be completed within
seven years of acceptance into the program, with
a cumulative index of no less than 3.0. Requests
for any extension of this seven year limit must
be made in writing to the program director.
Upon acceptance into the program,
each student will receive a list of prescribed
courses to be successfully completed. Each
course will be designated as either a prerequi-
site, core, elective or concentration course.
Course requirements are explained on
the following pages. Students may choose among
five concentrations: human services administra-
tion, personnel/human resources management,
information systems, criminal justice administra-
tion, and health services administration.
Part-time students who are not fully
matriculated in their first semester may take only
one course unless approved by the program di-
rector. No thesis or comprehensive gxaminations
are required. Seminar in Public Administration is
the capstone course for each student. Students
must achieve a G.PA. of 3.0 to be admitted to
the seminar.



GRADUATE PUBLIC ADMINISTRATION COURSES

INTRODUCTORY AND
CORE COURSES

MPA 500

Concepts and Problems of
Public Administration

A general overview of the field of public admin-
istration and its important theoretical literature.
Characteristics of American bureaucracy are dis-
cussed to illuminate the complex problems of
contemporary governmental administration.
Among the topics considered are: the historical
development of public administration and exami-
nation of major organizational theories; the con-
tributions of social science to understanding or-
ganizations, and ethical issues involved in con-
temporary government activities.

Fall/Spring semesters as needed

3 Credits

MPA so1 3 Credits
Administration and the Policy Process
An investigation into the relationship of bureau-
cracy to the policy process with an emphasis on
institutional structures and experience. An ex-
amination of the ways in which the political sec-
tor conditions bureaucratic behavior and the
mechanisms which keep administration respon-
sible and responsive. Emphasis is also placed on
the nature of program formulation and imple-
mentation within the policy-making process.
PREREQUISITE:

MPA 500 CONCEPTS AND PROBLEMS OF

PUBLIC ADMINISTRATION

Spring semester

MPA 504 3 Credils
Fund Accounting and Fiscal Controls

This course presents two fiscal control devices
currently utilized in government: program plan-
ning and budgeting and municipal accounting.
The theory of these systems and related illustra-
tions are studied. In addition, several problem
solutions are required to enable the student to
apply these concepts in practical situations.
Spring semester

MPA 506
Administrative Law
This course involves the study of the legal frame-
work of public administration. Basic principles
of constitutional law and the institutions of
American government are reviewed. The devel-
opment of the administrative agency as a con-
temporary legal and social phenomenon and its
relationship to other branches of government are
considered. The structure of an administrative
agency, its jurisdiction, powers, processes and
accountability are analyzed.

Fall semester

3 Credils

MPA COURSE REQUIREMENTS

INTRODUCTORY COURSES (6 Credits)
MPA 514  Issues in Politics and Economics of Government
MPA 515 Introduction to Computer Processes

CORE PROGRAM (24 Credits)

MPA 500 Concepts and Problems of Public Administration
MPA so1  Administration and the Policy Process

MPA 504 Fund Accounting and Fiscal Controls

MPA 506  Administrative Law

MPA 516  Research Methods and Statistics for Public Administration
MPA s§50  Human Behavior in Organizations
MPA  §s1 Personnel Management

MPA Goo Seminar in Public Administration (last course to be completed)

CONCENTRATIONS (6-12 Credits)
Each student must complete one concentration. The program director may approve
substitutions of courses from the other graduate programs.

CRIMINAL JUSTICE ADMINISTRATION (6 Credits)
MPA 509 Principles and Processes of Criminal Justice Administration
MPA 510  Practices and Problems of Criminal Justice Administration

HUMAN SERVICES ADMINISTRATION (6 Credits)
MPA 511 Concepts of Human Service Administration
MPA 512 Problems and Cases in Human Service Administration

PERSONNEL/HUMAN RESOURCES MANAGEMENT (6 Credits)
MPA 13  Program Planning and Evaluation, or

MBA 653 Management and Collective Bargaining, or

MBA 654 Organization and Management Development

HEALTH SERVICES ADMINISTRATION (6 Credits)

MPA G681  U.S. Health Care Policies and Systems, or
MPA 682  Ethical and Legal Issues in Health Care, or
MPA 683  Critical Issues in Health Care Operations

INFORMATION SYSTEMS (12 Credits)

Students in this concentration must complete an additional undergraduate prerequisite:
Math 115 Calculus with Management Applications. They are not required to take MPA 506
Administrative Law or MPA 551 Personnel Management. Instead they must complete the fol-

MSCS 527
MSCS 537  Data Management
MSCS 647 Information Analysis
MSCS 657  Systems Design

ELECTIVE (3 Credits)

environment, public finance.

lowing four courses for a total of 39 graduate credits.
Systems and Information Concepts in Organizations

Generally scheduled in special interest areas, e.g., leadership, organization and its

MPA 514

Issues in Politics and
Economics of Government
Theory and practices of American governmental
processes as they affect public administration.
Overview of federalism, intergovernmental pro-
cesses, regulatory functions and public sector
finance, including taxation, grant application and
budget processes.

Fall and Spring semesters

3 Credits

MPA s15 3 Credils
Introduction to Computer Processes

A survey of the concepts and principles of com-
puters as they relate to a management position
in the non-profit or public sector.The fundamen-
tals of information systems are presented cover-
ing the early history of data processing to the
future impact of the technology on society. Ap-
plications using microcomputers and emerging
managerial issues are stressed.

Fall semester
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MPA 516

Research Methods and Statistics
for Public Administration

An overview of the scientific framework and
empirical approaches to conducting and evalu-
ating research studies. The course emphasizes
the application of quantitative techniques to
decision making and problem solving. Topics in-
clude descriptive statistics, probability, sampling
plans, research design, analytical methods for
hypothesis testing, regression analysis and an
introduction to management science techniques,
Computer applications are also utilized to gain
an understanding of important statistical con-
cepts.

Spring semester

3 Credils

MPA 550

Human Behavior in Organizations
Introduces basic concepts of the individual in
an organization and the organization as a system.
Presents a framework for thinking about the
human side of organizations. Examines a variety
of topics including leadership styles, motivation,
managerial stress, political maneuvering, improv-
ing subordinates’ performance, behavioral as-
pects of decision-making, managerial and orga-
nizational effectiveness. Case problems are used
extensively. Public Administration emphasis.
Fall and Spring semesters

3 Credits

MPA s51

Personnel Management
This course includes discussion of those person-
nel functions common to any organization: pro-
viding support to line management, establishing
sound employee policies and procedures, staff-
ing the organization and compensating the work
force. Emphasis is placed on critical or evolving
areas of personnel administration such as man-
power planning, employee appraisal and com-
pensation systems for technical, professional and
managerial personnel. Public Administration
emphasis.

Annually

3 Credits

COURSES IN CRIMINAL
JUSTICE ADMINISTRATION
CONCENTRATION

MPA 509

Principles and Processes of
Criminal Justice Administration
This course is for students and criminal justice
practitioners who wish to improve their mana-
gerial effectiveness and efficiency. It provides an
overview of the fundamental concepts of public
administration with particular relevance to law
enforcement agencies, youth and correctional
services, probation and parole. Topics covered
include organizational structure and behavior,

3 Credits
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human resources management, leadership style,
group dynamics, policy analysis and formulation,
organizational development, conflict resolution,
cost-effectiveness and evaluation.

Offered when there is sufficient enrollment.

MPA 510 3 Credits
Practices and Problems of Criminal Justice
Administration
This course examines contemporary crises and
challenges facing the criminal justice system.
Arcas of concern are: public demands for greater
productivity and accountability in a period of
diminishing resources; decision-making at a time
of uncertainty and rapid social change; and the
long-range, comprehensive planning process in
the criminal justice system. Organizational adapt-
ability to such factors as increased inmate law
suits and affirmative action requirements is ex-
plored.
PREREQUISITE:

MPA 509 PRINCIPLES AND PROCESSES OF

CRIMINAL JUSTICE ADMINISTRATION

Offered when there is sufficient enrollment.

COURSES IN HUMAN
SERVICES ADMINISTRATION
CONCENTRATION

MPA 11

Concepts of

Human Services Administration
The purpose of this course is to develop an un-
derstanding of the dynamics inherent in the func-
tioning of human service organizations. By iden-
tifying what underlies its daily activities, appro-
priate management concepts designed to im-
prove service effectiveness may be developed. A
number of key organizational typologies are stud-
ied. A systematic framework for analysis is inte-
grated, identifying significant organizational fac-
tors, their range of variability, their relationship
to each other, and how these factors may func-
tion to bring about patterns of effective service.
Offered when there is sufficient enrollment.

3 Credits

MPA §12

Human Services Administration:
Problems and Cases

This course involves the specific application of
the management concepts developed in Con-
cepts of Human Services Administration to the
functions of the human service organization. It
examines what needs to be achieved and avoided
in such management functions as budgeting,
program evaluation, staff development and com-
munity organization. Specific attention is given
to the relationship of organizational and profes-
sional goals, the role of personnel, staff and line
functions and the limitations of the human ser-
vice technology in achieving management func-

3 Credits

tions. Case studies are used to illustrate the es-
sential dynamics of organizational functions.
PREREQUISITE:
MPA 511 CONCEPTS OF HUMAN SERVICES
ADMINISTRATION
Offered when there is sufficient enrollment.

COURSES IN PERSONNEL/
HUMAN RESOURCES
MANAGEMENT
CONCENTRATION

MPA §13 3 Credits
Program Planning, Analysis and Evaluation
An analysis of the steps and decision making
needed to develop public and non-profit policies
and programs. Examines the significance of po-
litical, economic, social and legal phenomena as
they impact on policy development. Skills in
analytical methods to plan, implement, monitor
and evaluate public programs are covered. Spe-
cial attention is directed at PERT. survey research,
questionnaire design and other assessment tech-
niques.

Offered when there is sufficient enrollment.

MBA 653* 3 Credits
Management and Collective Bargaining
MBA 654% 3 Credits
Organization and Management
Development

*Please refer to p. 20 for course descriptions.

COURSES IN HEALTH
SERVICES ADMINISTRATION
CONCENTRATION

MPA 681 3 Credits
U.S. Health Care Policies and Systems
This course is an extensive introduction to health
care delivery systems, with special emphasis on
the American system of health care and its major
issues and challenges, The course describes in
practical terms the institutional and social forces
affecting the delivery and management of health
care. It explores the dynamics of health care in-
stitutions such as hospitals, nursing homes and
ambulatory care facilities that shape the deliv-
ery of health care. National trends in finance and
cost delivery,and the role of government are ana-
lyzed and compared to similar trends develop-
ing in other industrialized countries.
PREREQUISITE:

MPA 504 FUND ACCOUNTING AND FISCAL

CONTROL
MPA 506 ADMINISTRATIVE LAW
MPA 51§ INTRODUCTION TO COMPUTER
PROCESSES



MPA 682 3 Credits
Ethical and Legal Issues in Health Care
This course equips the student with a fundamen-
tal knowledge of the legal system as it relates to
health care institutions. It provides an opportu-
nity to integrate this understanding into the
moral and ethical realities in the field of health
care administration. The course examines the
function of the U.S. legal system as it affects the
health care setting: tort law, contract law and
administrative law. It identifies and examines the
responsibilities, liabilities and immunities of each
element of the health care provider system along
with the ethical dilemmas involved. The course
also analyzes the legal and ethical rights of the
patient as a consumer of health care and consid-
ers the patient’s right to informed consent, con-
fidentiality and the issue of involuntary commit-
ment. Medical legal/ethical issues are interwo-
ven throughout this course.

PREREQUISITE:
MPA 681 US HEALTH CARE POLICIES AND
SYSTEMS
MPA 683 3 Credits

Critical Issues in Health Care Operation
This course provides an in-depth examination of
some of the critical issues in operations facing
the health care providers in today's society. Top-
ics discussed include such issues as the impact
of the AIDS crisis on providers and consumers;
the prospective pricing system and the DRG’s
impact on access, quality of care and the operat-
ing margins of provider organizations; the role
of competition and regulation in containing
costs; recruitment and retention of profession-
als; the for-profit market’s impact on the deliv-
ery system;the rationing of health care,and strat-
egies for intervention.
PREREQUISITE:
MPA 681 US HEALTH CARE POLICIES AND
SYSTEMS
MPA 682 ETHICAL AND LEGAL ISSUES IN HEALTH
CARE

Graduate Center for Public

Policy & Administration

DONALD J. CALISTA.
ED.D, M.P.A.

Director

COURSES IN INFORMATION
SYSTEMS CONCENTRATION
MSCS s27* 3 Credits
Systems and Information Concepts in
Organizations

MSCS 537* 3 Credits
Data Management

MSCS 647* 3 Credits
Information Analysis

MSCS 657* 3 Credits

Systems Design

*Please refer to pp. 2526 for course descriptions.

CAPSTONE COURSE

MPA 6oo

Seminar in Public Administration
This course is intended to provide an integrat-
ing experience for students. Emphasis is placed
upon specific problems. Extensive research and
analysis of public policy are conducted. (NOTE:
This is the final course in the MPA program. Stu-
dents must obtain a 3.0 index to enroll in this
course.)

Fall and Spring semesters

3 Credits

MPA 6or
Directed Readings
As needed

3 Credits

MPA 602
Independent Study
As needed

3 Credits

MPA 603
Special Topics
As needed

3 Credits

MPA 616 3 Credils
Current Issues in Public Administration
Designed to cover topics of contemporary and
controversial nature in such areas as
budgetmaking, health, housing, quality of work-
ing life, civil service reform, management infor-
mation systems, and ethics.

Annually
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GRADUATE CERTIFICATE IN PUBLIC ADMINISTRATION

his program offers concentrations

in: criminal justice administration,

health services administration, hu-

man service administration, informa-
tion systems and personnel/human resources
management.

The certificate program has been de-
signed to satisfy the professional needs of stu-
dents who wish to acquire graduate level knowl-
edge, but who do not wish to pursue a full gradu-
ate degree. The program allows these individu-
als to develop a general background in public
administration and to obtain knowledge in a spe-
cific policy area.

ADMISSIONS REQUIREMENTS

The program is intended for persons currently

in or aspiring to management or professional staff

positions who have little or no former education
in public administration.

Admission is based on prior academic
performance and potential, a commitment to
professional development, and demonstrated
professional/leadership growth, as determined
from the application, required letters of recom-
mendation and official transcripts of academic
work. The Graduate Record Examination (GRE)
is not ordinarily required, but may be requested
in certain cases by the Admissions Committee.
Students without prior work experience in an
administrative capacity will be required to sat-
isfy this condition before admission. Decisions
of the committee on this and all admission’s
matters are final,

Students are accepted for the fall and
spring semesters. Applications should be com-
pleted by August 1st and January 1st, respectively.
Required are:

(1) A baccalaureate degree from an accredited
college or university;

(2) Completion of an application for graduate
admission;

(3) Official transcripts of all undergraduate (in-
cluding two year colleges) and graduate aca-
demic records sent to the director of gradu-
ate admissions;

(4) Submission of two letters of reference, at
least one from an immediate supervisor and
one from a professional in the selected field
of study or from a college professor who can
evaluate your academic and professional
potential;

(5) Candidates will also be evaluated on the ba-
sis of a satisfactory interview and essay to
demonstrate competency in verbal and writ-
ten expression and conceptual processes.
Candidates should make arrangements to par-
ticipate in a personal interview with the pro-
gram director. During the interview a candi-
date will be required to write a brief essay
on a topic such as why he/she wishes to be
involved in public administration graduate
work.
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REQUIREMENTS

MPA 509
MPA 510

MPA 511
MPA 512

They will not take MPA sor and MPA 500.
MSCS 527

MSCS 537  Data Management
MSCS 647 Information Analysis
MSCS 657  Systems Design

order to receive the certificate.

PROGRAM STRUCTURE AND CERTIFICATE

The graduate certificate is obtained upon satisfactory completion of six courses (18 credits)
from the graduate program in public administration.

THE FOLLOWING FOUR CORE COURSES ARE REQUIRED OF ALL STUDENTS:

MPA soo0  Concepts and Problems of Public Administration
MPA so1  Administration and the Policy Process

MPA 550  Human Behavior in Organizations

MPA 514  Issues in Politics and Economics of Government

Each student must also complete an area of specialization. The program director may ap-
prove appropriate substitution of courses from the other graduate programs.

CERTIFICATE IN CRIMINAL JUSTICE ADMINISTRATION
Principles and Processes of Criminal Justice Administration
Practices and Problems of Criminal Justice Administration

CERTIFICATE IN HUMAN SERVICE ADMINISTRATION
Concepts of Human Service Administration
Problems and Cases in Human Services Administration

CERTIFICATE IN PERSONNEL/HUMAN RESOURCES MANAGEMENT

MPA 513 Program Planning and Evaluation
MBA 653  Management and Collective Bargaining
MBA 654  Organization and Management Development

CERTIFICATE IN HEALTH SERVICES ADMINISTRATION

MPA 681 U1.S. Health Care Policies and Systems
MPA 682 Ethical and Legal Issues in Health Care
MPA 683  Critical Issues in Health Care Operations

CERTIFICATE PROGRAM IN INFORMATION SYSTEMS
Students must complete Math 115 Calculus with Management Applications as a prerequisite.

Systems and Information Concepts in Organizations

All graduate public administration courses carry three semester hour credits and must be
taken on a letter grade basis. A cumulative average of “B” or better must be maintained in

Students admitted on a non-matricu-
lated or conditional basis are permitted to take
nine credits of course work. At the completion
of the three courses, they will receive matricu-
lated status if they have achieved at least a 3.0
G.PA in those courses.All other prerequisites for
matriculation must be met by the student prior
to receiving matriculated status.

RELATIONSHIP TO
THE MPA PROGRAM

All courses taken in the certificate program are
graduate M.PA. courses. For those in which the
grade of B or better is achieved, the credits may
later be applied to M.PA. program requirements.
However, because of the broader and more quan-
titative nature of the M.PA. program, admission
requirements are more rigorous and may require
an acceptable score on the GRE.

Admission to the M.PA. program is
independent of the certificate program and the
College does not guarantee certificate holders

admission to the program. Students anticipating
matriculation as an M.PA. candidate are strongly
advised to apply directly to the M.PA. program.

CLASS AND

PROGRAM LENGTH

Typically, classes meet one night each week for
a 15-week semester from 6:30-9:15 p.m. In addi-
tion to the fall and spring semesters, a 12-week
summer session is offered. Because the courses
offered require considerable time and effort,only
one course is permitted in the first semester. Stu-
dents normally carry two to four courses per
calendar year and take two years to complete
the certificate program.The maximum time per-
mitted for completion is four years from date of
entry into the program.

TUITION
Regular graduate tuition, plus semester registra-
tion fee.




THE GRADUATE PROGRAM IN

S C H O O L qo-;ta_-]! s school psy-
chologists must func-
P S Y C H 0 L O G Y tion as effective educa-

tional consultants,

intervention strategists

and counselors in
addition to their bis-
torical role as psycho-
metricians. Our goal is
to prepare professionals
who manifest a holistic
blend of theory and
practice in meeting the
educational advantage
of today’s students
within the interacting
contexts of their
schools, families and

commiunities.

William R. Eidle, Ph.D.
Chairperson, Division of Social

and Bebavioral Sciences
(914) 575-3000 ext. 2960
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THE GRADUATE PROGRAM IN SCHOOL PSYCHOLOGY

t Marist College, students interested

in pursuing study towards New York

State certification in school psychol-

ogy have two options: an M.A. in
School Psychology or an Advanced Certificate in
School Psychology. Marist's school psychology
programs focus on instruction in theory and skills
associated with five roles regularly encountered
by school psychologists: facilitator in understand-
ing human behavior; counselor; psychological/
educational examiner; consultant, and informa-
tion specialist/intervention strategist.

Following the State Educational
Department’s (NYSED) regulations the academic
qualifications for permanent certification as a
school psychologist require 60 semester hours
of graduate study inclusive of a college super-
vised internship in the field of school psychol-
ogy. Within the total program of preparation as a
school psychologist, the candidate must com-
plete a master's degree.

Marist College’s NYSED approved 60
credit M.A.in School Psychology meets the above
cited criteria. Our 21 Credit Advanced Certificate
program complements Marist's M.A.in Psychol-
ogy as reviewed on pp. 40-41 of this catalog. Simi-
larly our 39 Credit Advanced Certificate program
complements Marist's M.A. in Educational Psy-
chology as reviewed on p.36.Applicants for the
advanced certificate programs who have earned
a relevant master's degree elsewhere must have
their transcripts evaluated as part of the admis-
sions process.Their relevant master’s degree will
be accepted as satisfying the master's degree as-
pect of the NYSED certification process. How-
ever, students may be required to take additional
courses that provide instruction in content and
skill areas included in Marist's NYSED approved
programs but not significantly covered in the
applicant’s previously earned graduate credits.

ADMISSIONS REQUIREMENTS
Admissions Requirements for the M.A. in School
Psychology are:

(1) An earned baccalaureate degree from an ac-
credited college or university;

(2) Completion of undergraduate courses in gen-
eral psychology, statistics and experimental
psychology (recommended, but not re-
quired, is a course in psychological testing);

(3) Achieve an acceptable score on the Gradu-

ate Record Examination (GRE) general test

(applicants who can demonstrate the suc-

cessful completion of substantive graduate

work elsewhere may be exempted from the

GRE),

Submit three letters of recommendation from

former faculty members or employment su-

pervisors;

Be interviewed on campus with the program

director.

~

(4

—
-
~

Admissions requirements for appli-
cants to the 21 Credit Advanced Certificate pro-
gram are the same as those for the M.A. in School
Psychology listed above; while the requirements
for the 39 Credit Advanced Certificate program
are the same as those of the M.A. in Educational
Psychology:

(1) Earned baccalaureate degree from an accred-
ited university;
(2) Courses:
Introduction to Psychology
Introductory Statistics
Research Methods: Psychological
or Social Science
(3) Provisional Teaching Certificate if intending
to pursue permanent teaching certification;

| PROGRAM DIRECTORS
Division of Social &

| Bebavioral Sciences

; (914) 575-3000 ext. 2960

\

Ronald Cromwell, Ed.D.
William Eidle, Ph.D
John Hudak, Ph.D.
John Scileppi, Ph.D.

(4) Achievement of acceptable scores on the
Graduate Record Examination general test or
the National Teachers Examination, or the
N.Y, State Teacher Certification Examination;

(5) Two letters of recommendation from former
faculty members;

(6) Where applicable, letter of recommendation
from school principal;

(7) An on-campus interview with the program
director.

Applicants to cither of the advanced
certificate programs who have already earned a
relevant M.A. degree clsewhere must undergo a
transcript evaluation to determine content area
comparability with the Marist College M.A. pro-
grams. When the evaluation reveals the need for
coverage of content areas included within the
Marist College approved programs, applicants
will be apprised of additional course require-
ments over and above those of the advanced
certificate program to which they have applied.
Minimally an applicant with a relevant master’s
degree from another institution will be required
to take 15 credits in the Marist College program.

Applicants to any of the school psy-
chology programs who have earned graduate
credits in psychology short of a master’s degree
at other institutions will also have their tran-
scripts evaluated. Acceptance of credits will be
determined on an individual basis.




DEGREE REQUIREMENTS

To qualify for the master’s degree in school psy-

chology, a student must:

(1) Complete all requirements not later than
seven years after matriculation;

(2) Complete a total of 60 credits as prescribed
in the curriculum requirements including an
approved school psychology internship;

(3) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

To qualify for either of the advanced
certificates a student must:

(1) Complete all certificate requirements not
later than five years after matriculation;

(2) Complete all prescribed credits in the respec-
tive advanced certificate program in which
the candidate is enrolled;

(3) Complete any additional credits prescribed
as part of the admission process;

(4) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

ADVISEMENT

At the time of matriculation, each student is as-
signed a faculty advisor.A student thereafter may
request a change in faculty advisor. Students are
encouraged to have regular meetings with their
faculty advisor for purposes of discussing aca-
demic progress and planning.

PROBATIONARY STATUS

A minimum grade point average (G.PA) of 3.0
in graduate courses attempted is a requirement
for graduation. If at any time the student's G.PA.
falls below 3.0, the student will be sent a letter
notifying him/her of academic review.Academic
review will result in assignment of probationary
status or dismissal.

If placed on probation, the student is
expected to take immediate steps to raise the
G.PA.This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was earned and
achieving a B or better in this course. Note: while
a grade of B in any subsequent course may raise
a G.PA. that is below a 3.0, it may not by itself
be sufficient to raise the G.PA. to 3.0 or above.

A student is allowed up to 12 credit
hours of work to raise his or her G.PA.above 3.0
after being placed on probation. If, after attempt-
ing 12 credit hours, the G.PA. has not been raised
to 3.0, the student will be required to leave the
program.

FINANCIAL AID

Various financial aid programs are available to
full- and part-time graduate students. Please see
Financial Assistance on p. 7.

CURRICULUM SUMMARY

6o Credit MA in School Psychology
NUMBER

PSYG
PSYG
PSYG
PSYG
PSYG

PSYH
PSYH

611
612
6os
606
701
702
51T
6o7
609
701
548
613
614
505
510

601
602
603
6o4

701
702

NAME
Developmental PSychology I ...
Developmental Psychology II ..
ResaoN MEROOS T s s s e A s i dob e

Counseling 1
L N o
1, e SR NEte B o< Sl W R | T -
Psychopathology
Clinical Services for Children & Adolescents ............c.cooeeieeiiiiiiieecsreiesenne 3
Community Systems Learning in a Culturally Diverse Society I..........ccccoeee. 3
o § e e S Ty R R ORI O M s A
ASSCRSINETIL L. vvommniiad i i sadi i e tas s i s o et s o e
ASSCSRINENE Il o e T Eny e R e e
Educational Psychology: Classroom Instruction & Organization.................... 3
The Integration of Learning T'hcory &Tcachmg Mcthodologlcs

Applications to the Classroom . Lo et
Learning Disabilities
School Consultation

Psycho-Educational Services in General Education ............c.cccocoovvviiiiicnnnns 3

[OR]

Educational Assessment & Methods of Instruction in Reading ....................... 3

School Psychology Internship mcludmg

School Psychology Seminar I .. S=o TN . W N v F. WG

School Psychology Seminar II B A O St TR
TOTAL: 60

21 Credit Advanced Certificate in School Psychology
(Complement to the Marist College M.A. in Psychology)

NUMBER NAME CREDITS
EPSY sos  Educational Psychology: Classroom Instruction & Organization.................... 3
EPSY s1io  The Integration of Learning Thcory &Teachmg Mcthodologlcs
Applications to the Classroom . 3
PSYH 601 Learning Disabilities w3
PSYH 602 School Consultation .. s T e e
PSYH 603 Psycho-Educational Scrv:ccs in Gcncml Educatlon 3
[OR]
PSYH Go4 Educational Assessment & Methods of Instruction in Reading ....................... 3
School Psychology Internship mcludmg
PSYH 701  School Psychology Seminar I .. SRR -5. - DRI, (o,
PSYH 702  School Psychology Seminar II.. T s
TOTAL: 21
39 Credit Advanced Certificate in School Psychology
(Comple€ment to the Marist College M.A, in Educational Psychology)
NUMBER NAME CREDITS
PSYG 7o1  COUNSCHRP T . c..coonm i s o s s ossiot s e s st 3
PSYG 702  Counseling II .. .3
PSYG sI1 Personality ... -
PSYG 6o7 Psychopathology ..... .
PSYG §48  Multimodal Therapy ... a3
PSYG 609 Clinical Services for Chlldrcn & Adolescents . w3
PSYG (613 ASSEBSINCHT L ...covvismimivmsnmmminsisinsieaversanbiss w3
POYG- 614 - ABCSSIENT I ..o cvcnssvnsusisisiiismives hasinsainsssso s N A A R SNY 3
PSYH 6o1  Learning Disabilities.................... e S Ol 3
PSYH 602 School Consultation
PSYH 603 Psycho-Educational Services in General Education ....................cocooeveveennnnnn. 3
[OR]
PSYH 604 Educational Assessment & Methods of Instruction in Reading ....................... 3
School Psychology Internship including:
PSYH- 701 School PSYChology SemMNar Ly «.oiiimmiiamiiinmnmmmim irmiss s eveininss 3
PSYH 702  School Psychology Seminar I.............ccooiiiiiiiiiiiiiiiiicicccsecicnea 3

TOTAL: 39
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GRADUATE SCHOOL PSYCHOLOGY COURSES

PSYH 6o1

Learning Disabilities
The purpose of this course is to prepare school
psychologists to serve as members of a multi-
disciplinary support team for students with learn-
ing disabilities. Students acquire particular exper-
tise in instructional strategies and in reconciling
the many different understandings of learning
disabilities that may exist among team members.

3 Credits

PSYH 602

Consultation in the Schools
The study of school-based consultation: theory,
techniques and practice. Course provides infor-
mation on the barriers to school change and the
critical role of consultation in prevention of
school failure. It also includes development of
knowledge on the consultation process and pre-
liminary skills in consulting. Students develop
an understanding of the school as an organiza-
tion (culture) and the relationship of organiza-
tional factors to the consultation process.

3 Credits
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PSYH 603
Psycho-Educational Services
in General Education
Through this course students explore ways of
addressing problems encountered by students
whose needs are not adequately met by the gen-
eral education programs offered by most school
systems. While all students who do not succeed
in school because of cognitive, behavioral, or
physical deficits are considered, special empha-
sis will be given to those students who, under
current state and federal regulations, may be in-
eligible for or inadequately served by traditional
special education programs. Building on other
required courses in the program, this course as-
sumes a community systems approach to identi-
fying and serving these students. While survey-
ing prevention skills in the area of direct service,
special attention is given to the school-related
services and to the roles of the school psycholo-
gist in advocacy and indirect service.

3 Credits

PSYH 6o4

Educational Assessment and
Methods of Instruction in Reading
The development of knowledge, skills, and atti-
tudes related to reading is the focus of this course
for school psychologists. Rooted in research, the
content of the subject matter includes the psy-
chology of reading, developmental reading pro-
cesses and methodologies, and diagnostic/pre-
scriptive strategies. The consultative model of the
school psychologist as a team member in the
educational setting is stressed. On-campus lec-
tures are supplemented by classroom, laboratory,
and on-site practice designed to meet individual
needs.

3 Credits

PSYH 7o1, 702

School Psychology Internship/
Seminar I & II

The school psychology internship and seminars
are designed to give interns the opportunity to
translate and continue to develop their strong
theoretical background into sound professional
practice. Through the practicum experience, the
school psychology intern is given the opportu-
nity and the support he or she will need to func-
tion as an effective school psychologist.

The seminars focus on integrating and
applying the intern’s knowledge of psychology
within a school setting. Topics include: (1) the
history and foundations of school psychology,
(2) current and future perspectives in school psy-
chology, (3) legal, ethical and legislative issucs
in the provision of school psychological services,
and (4) school psychological interventions with
a focus on children, staff and programs.

3 Credits

Please refer to pp. 40-42 for PSYG course de-
scriptions, and pp. 35-36 for EPSY course de-
scriptions.




FACULTY
TRUSTEES
ADMINISTRATION

]IJE’ main part of

intellectual education

is not the acquisition of
facts but learning how
to make facts live.

OLIVER WENDELL HOLMES, JR
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FACULTY

BUSINESS & PUBLIC
ADMINISTRATION

RICHARD A. BARKER

Assistant Professor of Business, 1991
A.B., San Diego State University

M.S., San Diego State University

Ed.D., University of San Diego

DONALD J. CALISTA

Associate Professor of Sociology and
Public Administration, 1977

Director of Graduate Center for
Public Policy and Administration

B.A., Brooklyn College

M.A., Washington University

Ed.D., University of Sarasota

M.PA_, SUNY at Albany

SUZANNE V. CONCIA

Assistant Professor of Accounting, 1990
B.B.A., Pace University

M.B.A., Pace University

C.PA., New York State

ANN E. DAVIS

Assistant Professor of Economics, 1981
Director, Bureau of Economic Research
B.A., Barnard College

M.A., Northeastern University

Ph.D., Boston College

FRANK DeSIERVO

Adjunct Instructor of Public Administration,
1985

B.S.W., SUNY Brockport

M.S.W.,, Syracuse University

LYNNE L. DOTY

Professor of Mathematics, 1975
B.S., East Stroudsburg State College
M.A_, SUNY New Paltz

Ph.D., Stevens Institute of Technology

HELMY H. EL-SHERIF

Adjunct Professor of Business, 1982
B.S.,Ain Shams University

M.S., Michigan State University
M.B.A., Harvard Business School
Ph.D., Michigan State University

THOMAS FOREHAND

Assistant Professor of Accounting, 1985
B.S., Syracuse University

M.B.A., Michigan State University

C.PA., Michigan

RONALD R. GAUCH
Associate Professor of

Public Administration, 1990
B.S., Miami University
M.S., Wayne State University
Ph.D., New York University
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RAYMOND P. GILA

Assistant Professor of Accounting, 1974
B.S., Lehigh University

M.B.A_, Lehigh University

C.PA., New York

ROBERT GROSSMAN

Associate Professor of Business, 1983
B.A., Hobart College

J.D., SUNY at Buffalo Law School

L.L.M., New York University School of Law

GREGORY HAMILTON

Associate Professor of Economics, 1990
B.A., Southern Illinois University

M.S., Southern Illinois University

Ph.D., Oklahoma State University

DONALD G. HESTER

Adjunct Professor of Public Administration,
1088

M.C.1.O.B., Willesden College of Technology,
London

M.A_, Colgate University

M.S., SUNY at Albany

Ed.D., SUNY at Albany

ASHOK K. KAPOOR

Assistant Professor of Business, 1987

B.A., University of Delhi

M.A., University of Delhi

M.A., University of Minnesota

C.FA.,The Institute of Chartered Financial
Analysts

JOHN C. KELLY

Associate Professor of Economics, 1962

Chairman of the Division of Management
Studies

B.S.S., Fairfield University

Ph.D., Boston College

JAMES D. KENT

Adjunct Instructor of Public Administration,
1992

B.A., University of Florida

M.PA., SUNY Albany

Ph.D., SUNY Albany

CHESTER KOBOS

Assistant Professor of Business, 1982
B.A., Canisius College

M.A., Fordham University

M.B.A., New York University

Ph.D., Fordham University

JEROME A. McBRIDE

Associate Professor of Computer Science, 1983
Director, Information Systems Program

B.S., Manhattan College

M.S.C.S., Purdue University

MARGARET D. McCRORY

Assistant Professor of Accounting, 1990
B.A., University of Toledo

J.D., University of Toledo

C.PA., State of Virginia

EUGENE H. MELAN

Visiting Associate Professor of Business, 1979
A.B., New York University

M.S., New York University

M.S.LA., Union College

LEE M. MIRINGOFF

Assistant Professor of Political Science, 1975
B.A., Clark University

Ph.D., Massachusetts Institute of Technology

DENNIS J. MURRAY

President, Marist College

Professor of Public Administration, 1979
B.A., California State University, Long Beach
M.PA., University of Southern California
Ph.D., University of Southern California

VERNON Q. MURRAY

Assistant Professor of Marketing, 1993
B.A., CUNY at Queens College

M.B.A., Michigan State University

Ph.D., University of Alabama

JOANNE MYERS

Assistant Professor of Political Science, 1956
B.A., Skidmore

M.A_, Rensselaer Polytechnic Institute

Ph.D., Rensselacr Polytechnic Institute

PREMA NAKRA

Assistant Professor of Business, 1984
B.A., Government Degree College, India
M.A., Christian College, India

M.B.A., Pace University

Ph.D., Vikram University, India

BILLY NG

Assistant Professor of Business, 1993
B.S., National University, Singapore
M.B.A_, Arizona State University
Ph.D.,Arizona State University

THEODORE O. PRENTING

Professor of Business, 1968

Director; Master of Business Administration
Program

M.B.A., University of Chicago

CAROLINE V. RIDER, Esq.

Associate Professor of Business, 1984
B.A., Smith College

J.D., New York University School of Law

JOHN T. RITSCHDORFF

Associate Professor of Mathematlics, 1970
B.A., Marist College

M.S., New York University

Ph.D., New York University




EDWARD ]. SHAUGHNESSEY

Adjunct Professor of Public Administration,
1988

B.A., Catholic University

M.A., Fordham University

M.A., Manhattan College

Ph.D., Graduate Faculty, New School for Social
Research

HERBERT SHERMAN

Assistant Professor of Business, 1988

B.A., City College of New York

M.S., Polytechnic Institute of New York

Ph.D., The Union for Experimenting Colleges and
Universities

R. MARK SULLIVAN

Adjunct Professor of Public Administration,
1989

Executive Vice President, Marist College

B.S., University of Rhode Island

M.PA., Syracuse Maxwell Graduate School of
Public Affairs

Ed.D., Harvard Graduate School of Education

NANDAKUMAR N. TENDOLKAR
Adjunct Instructor of Business, 1993
B.Tech., LLT., Bombay

M.S., Cornell University

M.Phil., Syracuse University

Ph.D., Syracuse University

FRED VAN TASSELL

Adjunct Professor of Accounting
B.S., SUNY at Albany

M.S., SUNY at Albany

ADELE WEINER

Adjfunct Professor of Public Administration
B.A., SUNY Binghamton

M.S. W, Adelphi University

Ph.D., Rutgers University

RICHARD C. WILLIAMS

Associate Professor of Business and Public
Administration, 1987

B.A., Cleveland State University

M.PA., Syracuse University

Ph.D., University of Illinois

LOUIS ZUCCARELLO

Professor of Political Science, 1966
B.A., St. John's College

M.A., Fordham University

M.S., Fordham University

Ph.D., Fordham University

COMPUTER SCIENCE/
INFORMATION SYSTEMS

BENJAMIN DIAMANT

Professor of Information Systems, 1987
B.AE, New York University

M.S.M.E., University of Pennsylvania
Ph.D., Catholic University of America
Systems Information Concepts
Systems Analysis and Design
Organizational Bebavior

CRAIG FISHER

Assistant Professor of Information Systems,
1989

B.S., SUNY Oswego

M.A., Ball State University

System & Information Concepts

COBOL

Systems Analysis and Design

Database Management

JAN L. HARRINGTON

Assistant Professor of Information Systems,
1089

B.S., University of Washington

M.L., University of Washington

Ph.D., Drexel University

Data Management

System Architecture

JOAN E. HOOPES

Assistant Professor of Information Systems,
1990

B.S., SUNY Binghamton

M.B.A., SUNY Binghamton

End User Computing

Information Centers

Programming Concepts

Systems Analysis and Design

STEPHEN A. LEVINE

Adjunct Professor of Information Systems,
1988

B.S., City College of New York

M.S., Marist College

Ph.D., Purdue University

Operations Research

Decision Support Systems

Expert Systems

JEROME McBRIDE

Associate Professor of Information Systems,
1983

Director, Information Systems Graduate
Program

B.S., Manhattan College

M.5.C.S., Purdue University

Information Systems in Organizations

Data Base Management Systems

Decision Support Systems

Analysis and Design

Management Science

RICHARD L. MURPHY

Adjunct Professor of Information Systems,
1991

B.S., Marist College

M.B.A., Marist College

M.S., Marist College

Network Management

Systems Development

User Support

UNIX

STEPHEN G. ZEOLI

Adjunct Professor of Information Systems,
1987

B.S., New York Institute of Technology

M.S., Marist College

Operations Management

Data Communications and System Design

DBMS

COMPUTER SCIENCE/
SOFTWARE
DEVELOPMENT

STUART GREENFIELD

Assistant Professor of Computer Science, 1985

B.E.E.,The City College of New York

M.E.E.,The City College of New York

M.S.C.S., Marist College

Ph.D., Union Institute Graduate School

Programming Languages, Software
Development, and Compiler Design

SHANG GUO

Assistant Professor of Computer Science, 1993
B.S., Zhejiang University, China

M.S., Zhejiang University, China

Ph.D., lllinois Institute of Technology, Chicago
Computer Graphics and Animation

HELEN HAYES

Assistant Professor of Mathematics &
Computer Science, 1983

B.A., College of St. Elizabeth

M.S., Fordham University

M.S.C.S., Syracuse University

Automata & Computability

JOHN E. MACDONALD

Professor of Computer Science, 1981
Linus R. Foy Chair

B.S.E.E., Purdue University

M.E.E., Syracuse University

Ph.D.E.E., University of Illinois

Analytical Performance Modeling,
Logical Design and Information Theory
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MARIST'S DISTINGUISHED
Administration

FACULTY FACULTY IS ONE OF OUR
GREATEST ASSETS. ROBERT GROSSMAN, L.L. M.
Associate Professor

WE EMPLOY EXPERIENCED
EDUCATORS IN OUR GRADU-
ATE PROGRAMS, THE MAJOR-
ITY OF WHOM ARE FULL-TIME
PROFESSORS. THE COLLEGE
Om' faculty provide ALSO EMPLOYS HIGHLY
SKILLED PROFESSIONALS
FROM SUCH FIELDS AS BUSI-

students with the knowl-

edge and skills necessary

NESS, COMPUTER SCIENCE

W prirsuk Suceessiil AND GOVERNMENT. AS A
careérs in our Bighly RESULT, ALL OF MARIST’S It’s important for executives to be
competitive, tecbm)lr)gi- GRADUATE PROGRAMS informed, not only aboul their

‘ 3 _ companies, but about events of
PROVIDE A STRONG MIX OF importance on a local, national

FUNDAMENTAL THEORY AND and globa! level. When M.B.A.
MARC VANDERHEYDEN, PH.D students come fo class, I expect them
ACADEMIC VICE PRESIDENT PRACTICAL APPLICATION to be prepared, ready to participate
S e S R R in case studies and open to looking
WITHIY THE LQINHIR at key managerial issues from
OF THEIR RESPECTIVE diverse perspectives. I'm never
CURRICULA disappointed.

Educational
Psychology ;
JANET STIVERS, PH.D.
Assistant Professor

cal environment.

MARC VANDERHEYDEN. PH.D. By relating theory and research lo the
‘ most pressing issues in the field of

education, our program in
educational psychology provides
students with the knowledge and
skills necessary to be effective teacher:
in today’s schools.We belp students
become reflective practitioners,
enabling them to continue to add to
their knowledge base through
research in their own classrooms.

Academic Vice President
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Public
Administration

R. MARK SULLIVAN, ED.D.
Executive Vice President
Adjunct Professor

The essence of teaching public
policy at Marist is belping our
graduate students understand the
delicate balance between theory
and practice in public
administration. My satisfaction
comes from knowing that our
graduates are well prepared to
cope with the challenges of public
sector management in whatever
work setting they choose.

Computer Science
Software Development

ROGER NORTON, PH.D.
Associate Professor
Director; Center for Mental Health M.LS.

The graduate program in software
development offers students the
opportunity to tailor their skills in the
classroom as well as the workplace.
Computer science related centers
sponsored by the College, such as the
Center for Distributed Computing
Technologies and the Center for
Mental Health MIS, provide students
with the chance to interact with
external clients on a consulting basis.

Educational Psychology
& School Psychology
RONALD CROMWELL, ED.D.

Program Director
Assistant Professor

Access to faculty is crucial. Graduate
students are always telling me bow
much they appreciate the personal

contact they bave with the faculty. We

take time to discuss the research and
personal goals of graduate students,
and there's never a lack of lively
conversation regarding new paradigms
and instructional strategies pertaining
to the education of an increasingly
diverse student population.

Computer Science
Information Systems

JERRY MCBRIDE, M.S.C.S.
Program Director
Associate Professor

In the workplace we are all called upon

to work on projects in conjunction with

our colleagues. The graduate program in
information systems gives students the
opportunity to fine tune their skills as

team players in a low risk environment.

The curriculum focuses on the use of self-
managed work groups which provide

Seedback and support to their members
as they tackle projects using a systems

approach.

]fyou have knowl-
edge, let others light
their candles at it.

THOMAS FULLER

-



FACULTY

ROGER NORTON

Associate Professor of Computer Science, 1953

B.S., University of Massachusetts

M.A., Brandeis University

M. Phil., Syracuse University

Ph.D., Syracuse University

Semantics, Programming Languages,
Programming Logics, Networks

JOHN RITSCHDORFF

Associate Professor of Mathematics, 1970

B.A., Marist College

M.S., New York University

Ph.D., New York University

Artificial Intelligence, Machine Learning,
and Operations Research

ONKAR P. SHARMA

Professor of Computer Science, 1986

Chair, Division of Computer Science &
Mathematics

Director (Acting), Graduate Program in
Software Development

B.S.E., Bihar Institute of Technology, Bihar
University, India

M.S., University of California, Berkeley

Ph.D., New York University

Systems Programming & Architecture

JAMES TEN EYCK

Assistant Professor of Computer Science, 1983
B.S., Lafayette College

M.S., Syracuse University

Ph.D., Syracuse University

Computer Networks, Simulation

PSYCHOLOGY,
EDUCATIONAL
PSYCHOLOGY &
SCHOOL PSYCHOLOGY

NANCY ABRAMS

Adjunct Instructor of Psychology
B.A., Brooklyn College

M.S., City University of New York
Ph.D., Fordham University

MICHAEL A. BRITT

Assistant Professor of Psychology, 1990
B.A., Marist College

Ph.D., SUNY at Albany

LOUIS E. CALABRO

Adjunct Instructor, 1987

B.S., Hofstra University

M.A_, Hofstra University

Ph.D., Hofstra University

Post-doctoral Fellow, New York University

JOSEPH CANALE
Assistant Professor of Psychology, 1984
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B.A., Marist College
Ed.D., University of Tennessee

RONALD CROMWELL

Assistant Professor of Teacher Ed, 1992

Director, Graduate Program in Educational
Psychology

B.A., St. Thomas University

M.A., University of Colorado

M.M., Seattle University

Ed.D., Seattle University

SHERRY DINGMAN

Assistant Professor of Psychology, 1991
B.A., University of Montana

M.A., University of Montana

Ph.D., University of Montana

GRIFFITH R. DYE

Adjunct Instructor, 1991
B.A., University of Cincinnati
Ph.D., University of Wisconsin

LINDA L. DUNLAP

Assistant Professor of Psychology, 1984
B.A., Kansas State University

Ph.D., University of lowa

WILLIAM R. EIDLE

Associate Professor of Psychology, 1965

Chairperson, Division of Social & Bebavioral
Science

B.A., Fordham University

M.A., Fordham University

Ph.D., Fordham University

DAVID GIANNASCOLI

Adjfunct Instructor of Psychology
B.A., Marist College

M.A., New York University

JOHN HUDAK
Adjunct Professor of Education
Ph.D., Hofstra University

EDWARD J. O'’KEEFE
Professor of Psychology, 1961
B.S., Iona College

M.A., Fordham University
Ph.D., Fordham University

LYNN RUGGIERO

Adjunct Instructor, 1987
B.A., Marist College

M.A., Fairfield University
Ph.D., CUNY Graduate Center

DAVID L. RULE

Assistant Professor of Educational
Psychology, 1992

B.S., College of St. Rose

M.S., College of St. Rose

A.B.D., SUNY Albany

MIDGE SCHRATZ-MILLICKER
Associate Professor of Psychology, 1975

B.A., Marist College
M.S., University of Bridgeport
Ph.D., Fordham University

JOHN SCILEPPI

Professor of Psychology, 1973

Director, Counseling/Community Psychology
Program

B.A., Marist College

M.A, Loyola University

Ph.D., Loyola University

JAMES SMITH

Adjunct Professor, 1980

A.B., St. Joseph's Seminary & College
M.A., Fordham University

Ph.D., Fordham University

JANET STIVERS

Assistant Professor of Special Education, 1985
B.A., Mt. 5t. Mary College

M.A., Assumption College

Ph.D., SUNY at Albany

WILLIAM E.VAN ORNUM
Assistant Professor, 19084
B.S., DePaul University
Ph.D., Loyola University

DOLORES C. WHITAKER

Adjfunct Instructor, 1987

B.S., SUNY at Albany

M.S., Russell Sage College

Ed.D., Teacher's College, Columbia University

ROYCE WHITE

Assoctate Professor of Psychology, 1975
B.A.,Anderson College

M.A., University of Florida

Ph.D., University of Florida



BOARD OF TRUSTEES

JAMES A. CANNAVINO, Chairman

IBM Vice President & General Manager,
Personal Systems, IBM Corporation
Somers, New York

ROBERT DYSON, Vice Chairman

Executive Vice President & Chief Operating
Officer

The Dyson-Kissner-Moran Corporation

New York, New York

FRANCES REESE, Secretary
Hughsonville, New York

JONAH SHERMAN, Treasurer
Sherman Furniture
Pougbkeepsie, New York

DENNIS J. MURRAY Ph.D.
President

Marist College
Poughkeepsie, New York

JAMES M. BARNES

Class of 1968

Principal

M.C.B. & Associates, Ltd.
New York, New York

JAMES A. BITONTI
President & CEO
TCOM, LP
Columbia, Maryland

H.TODD BRINCKERHOFF
President

Brinckerboff & Neuville, Inc.
Fishkill, New York

THEODORA BUDNIK, M.D.
Poughkeepsie, New York

BRENDAN T. BURKE
Class of 1968

Director of Personnel
Capital Cities/ABC, Inc.
New York, New York

RICHARD J. COLE

Class of 1969

Meritus Consulting Services
¢/o0 IBM Corporation
Endicott, New York

THOMAS FE CONNORS
Class of 1970

GERARD E. DAHOWSKI
Class of 1965

Vice President/Trust Officer
The Fishkill National Bank
Pougbkeepsie, New York

MICHAEL C. DUFFY

AGM, Market Driven Quality
IBM Corporation

Somers, New York

JOHN ]. GARTLAND, Jr., LH.D.
Attorney

Corbally, Gartland & Rappleyea
Poughkeepsie, New York

ELLEN M. HANCOCK

Vice President & General Manager
Networking Systems

IBM Corporation

Somers, New York

PETER C. HANLEY

Class of 1964

Executive Vice President
Young & Rubicam, Inc.
New York, New York

ANTHONY M. IAZZETTI, EM.S

Class of 1966

President, Mount St. Michael Academy
Bronx, New York

JAMES KEARNEY, EM.S.

Class of 1953

Principal, Mount St. Michael Academy
Bronx, New York

DONALD P LOVE
Financial Consultant
Poughkeepsie, New York

JOHN E. MACK, III

Chaitrman of the Board & CEO

Central Hudson Gas & Electric Corporation
Pougbkeepsie, New York

JACK A. McENROE, Ph.D.
Vice Chairman of the Board
The Fishkill National Bank
Poughkeepsie, New York

THOMAS E McKIERNAN

Class of 1968

Chairman

McKiernan & Company, Incorporated
New York, New York

HELEN M. MESERVE
Co-Publisher

Taconic Newspapers
Millbrook, New York

JACK NEWMAN
Poughkeepsie, New York

WILLIAM NICKLIN
Principal

Alex. Brown & Sons, Inc.
Fishkill, New York

FLOYD PATTERSON
New Paltz, New York

JAY P. ROLISON, Jr., L.L.D.
Retired New York State Senator
Poughbkeepsie, New York

GARY L. SMITH
Class of 1963
Program Manager
IBM Corporation
Kingston, New York

HENRIETTA T. SMITH, Ph.D.
Retired Professor of Psychology
Vassar College

Pougbkeepsie, New York

JOHN E. TESSIERE, Ph.D.
Retired
Pougbkeepsie, New York

RICHARD K. WAGER
Vice President

Gannett East
Poughkeepsie Journal
Pougbkeepsie, New York

H. CLIFTON WILSON
Retired
Poughkeepsie, New York

ELIZABETH M. WOLF
Pleasant Valley, New York

LIFE TRUSTEES

PAUL AMBROSE, EM.S.
President Emeritus
Marist College
Poughbkeepsie, New York

ARTHUR E BROOK, L.H.D.
Retired
Poughbkeepsie, New York

RALPH CONNOR
Retired
Poughquag, New York

RICHARD FOY, Ph.D.

Class of 1950

Sr. Vice President
Finance/Administration & Treasurer
Boyden World Corporation
Hawthorne, New York

PATRICK MAGEE, EM.S.

Class of 1947

Director of Development & Alumni Relations
Mount St. Michael Academy

Bronx, New York
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ADMINISTRATION

OFFICE OF THE PRESIDENT

DENNIS J. MURRAY, Ph.D.

President

SUSAN ROELLER BROWN, B.A.
Executive Assistant to the President
EILEEN FISCHER, A.A.
Administrative Aide to the President

OFFICE OF THE EXECUTIVE VICE PRESIDENT
R. MARK SULLIVAN, Ed.D.

Executive Vice President

MARILYN PORIS, Ph.D.

Director of Institutional Research

DESMOND MURRAY, B.A.

Affirmative Action Officer

OFFICE OF THE VICE PRESIDENT FOR

ACADEMIC AFFAIRS

MARC A. VANDERHEYDEN, Ph.D.

Vice President, Academic Affairs

LINDA E. COOL, Ph.D.

Associate Academic Vice President/Dean,
Academic Programs

DONNA BERGER, M.A.

Executive Assistant to the Vice President of
Academic Affairs

MARY BETH COMMISSO, M.S.

Director, Academic Computing

JOHN C. KELLY, Ph.D.

Chairperson, Division of Management Studies

DONALD CALISTA, Ed.D.

Director, Graduate Center for Public Policy
and Administration

ANN DAVIS, Ph.D.

Director, Bureau of Economic Research

THEODORE PRENTING, M.B.A.

Director; M.B.A. Program

MARGARET THOMPSON, M.PA.

Director, M.PA Program

ONKAR P. SHARMA, Ph.D.

Chairperson, Division of Computer Science
and Mathemalics

Acting Director, Software Development
Graduate Program

JEROME McBRIDE, M.S.C.S.

Director; Information Systems Graduate
Program

WILLIAM EIDLE, Ph.D.

Chairperson, Division of Social and
Bebavioral Science

RONALD, CROMWELL, Ed.D.

Director, Graduate Program in
Educational Psychology

JOHN SCILEPPI, Ph.D.

Director, Graduate Program in Psychology

ELEANOR CHARWAT, M.PA.

Executive Director, School of Adult Education

JOANNE GEISEL, M.PA.

Director, Fisbkill Extension Center

MARY EVERETT, B.A.

Coordinator, Goshen Extension Center

JUDITH IVANKOVIC, M.PA.
Registrar
JOHN MCGINTY, M.LS., M.B.A
Library Director
WILLIAM RYAN, Ph.D.
Director, Media & Instructional Technology
DEIDRE SEPP, M.Ed., C.A.S.
Director, Career Development and
Field Experience

ADMISSIONS AND ENROLLMENT PLANNING

HARRY W. WOOD, M.A.

Vice President of Admissions and
Enrollment Planning

CAROL A. VARL, M.B.A.

Acting Director of Graduate Admissions

ANN WINFIELD, M.PA.

Director of Enrollment Communications
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