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MARIST COLLEGE

arist College is an independent,
private, co-educational, liberal
arts college located on the cast
bank of the scenic Hudson River

in Poughkeepsie, N.Y. The College offers 26 un-
dergraduate programs, seven graduate programs,
and several graduate level certificate programs

Marist can trace its beginnings to 1905,
when it was first established as a Marist Broth-
ers training center. The College evolved over the
decades and in 1960 officially became Marist
College. Marist began offering graduate programs
in 1972 with the introduction of a Master of Busi-
ness Administration and a Master of Arts in Psy-
chology with an emphasis on counseling/com-
munity psychology. Since then, the College in-
troduced a Master of Public Administration, a
Master of Science in Computer Science with an
emphasis in either information systems or soft-

wire development, a Master of Arts in Educa-
tional Psychology and a Master of Arts in School
Psychology. In addition to master’s programs, the
College also offers graduate level certificate
programs in business, public administration and
school psychology.

Over soo graduate students are cur-
rently enrolled at Marist. The majority of these
students are Hudson Valley professionals seek-
ing to enhance their skills or develop new areas
of expertise. Other students have recently com-
pleted undergraduate degrees and are continu-
ing their education at the graduate level Upon
graduating, most students put the knowledge and
skills they obtain directly to use in the work
place. A number of graduates have also decided
to continue their education and have been suc-
cessful in gaining admission to prestigious Ph.D
programs

Despite a mixture of backgrounds, all
Marist students have accepted the challenge of
secking a quality graduate education—a signifi-
cant commitment for any individual The College
recognizes the competing needs of adult students
trving to balunce career, home life and graduate
education. To help students mect this challenge
Muarist offers the convenience of evening classes,
with occasional Saturday and late afternoon of-
ferings. Fall, spring and summer sessions allow
students to complete a degree at a pace which
suits their personal and professional goals.

In addition, the College offers gradu-
ate courses in business administration, public ad-
ministration and information systems at three
readily accessible locations: the main campus in
Poughkeepsie, our Fishkill Center located behind
the Dutchess Mall on Route 9, and our Oriange
County Center at the Goshen Executive Park



STUDENTS

WHILE GRADUATE STUDY
REQUIRES A SIGNIFICANT
COMMITMENT, MARIST
COLLEGE WELCOMES
GRADUATE STUDENTS INTO

A SUPPORTIVE LEARNING
COMMUNITY OF FACULTY,
STAFF AND PEERS. WITHIN
THIS ENVIRONMENT, WE HELP
STUDENTS ENHANCE THEIR
SKILLS IN COMMUNICATIONS,
SO THAT, UPON GRADUATION,
THEY BECOME EVEN MORE
VALUABLE MEMBERS OF THEIR
ORGANIZATIONS.

JOHN C. KELLY, PH.D.

Dean

School of Management

School
Psychology

KIM KELLY
Master of Arts in School Psychology

Marist's graduate programs in
psychology strike an excellent balance
between theory and practice. I bave
already been able to apply much of
what I bave learned in my current
position. However, I would ultimately
like to work with children fighting
chemical dependency, and know that |
am acquiring the theoretical
knowledge necessary for me to seek
admission to a relevant Ph.D. program.

Psychology

NICOLE LOCASCIO
Master of Arts
Psychology

Throughout my graduate
education, Marist's faculty
displayed true concern for me as
a person. My professors were
invariably interested in my
studies and the progress | was
making toward achieving my
goals. Their generosity with lime,
and their enthusiasm for
teaching, bave certainly earned
them my highest regard.



Computer Science
Information Systems

JOHN CHRYSLER
Master of Science
Computer Science/Information Systems

Public
Administration

MARIO JOHNSON

Master of Public Administration

In order to remain competitive,
I need to stay current,
The Information Systems
program at Marist has given me
the opportunity to advance my
knowledge and skills in an
environment that focuses on
actual business problems.

The key to my professional
advancement is simple—the
degree I received from Marist.
The in-depth knowledge |
acquired, the personal attention
of the faculty, and the attention
to my curriculum that graduate
administrators gave, all
combined to make this a great
educational experience.

HERBERT WEINMAN, M.D.

Master of Business Administration

My experience at Marist was
positive from beginning to end.
It's a great program.
 wanted to refocus my priorities
as a medical professional and
am now an executive with a

large Health Maintenance
Organization. The MBA from
Marist was invaluable to my
sHccess.

Educational
Psychology

CHRISTINE BISSINGER
Master of Arts
in Educational Psychology

I bave been accepted into the
Psychology doctoral studies
program at SUNY Albany.
Marist’s program gave me
a comprebensive preparation
Jfor the rigors of doctoral work.
I feel very fortunate to bhave
studied bere.

[ believe the true

rodad to preeminent
success in any line is fo
make yourself master
of that line.

ANDREW CARNEGIE



FACULTY

6

MARIST’S DISTINGUISHED
FACULTY IS ONE OF OUR
GREATEST ASSETS. WE
EMPLOY EXPERIENCED
EDUCATORS IN OUR
GRADUATE PROGRAMS,

THE MAJORITY OF WHOM
ARE FULL-TIME PROFESSORS.
THE COLLEGE ALSO
EMPLOYS HIGHLY SKILLED
PROFESSIONALS FROM

SUCH FIELDS AS BUSINESS,
COMPUTER SCIENCE AND
GOVERNMENT. AS A RESULT,
ALL OF MARIST’S GRADUATE
PROGRAMS PROVIDE A
STRONG MIX OF FUNDAMEN-
TAL THEORY AND PRACTICAL
APPLICATION WITHIN

THE CONTEXT OF THEIR
RESPECTIVE CURRICULA.

MARC VANDERHEYD L BRI

Academic Vice President

Business
Administration

ROBERT GROSSMAN, L.L.M.

Associate Professor

It'’s important for executives to be
informed, not only about their
companies, but about events of
importance on a local, national

and global level. When M.B.A.
students come to class, I expect
them to be prepared, ready to
participate in case studies and
open to looking at key managerial
issues from diverse perspectives.
I'm never disappointed.

Educational
Psychology
JANET STIVERS, PH.D.

Assistant Professor

By relating theory and research to
the most pressing issues in the
field of education, our program in
educational psychology provides
students with the knowledge and
skills necessary to be effective
teachers in today's schools.



Public
Administration

MARGARET FELDMAN, M.P.A.
Program Director
Adjunct Professor

et sss0e000as

The environment in which public
sector and not-for-profit
dadministrators operate is
undergoing tremendous change. As
a result. defining the knowledge and
skills necessary for effective public
sector management is an ongoing
process at Marist. MPA faculty work
closely with current students,
alumni and Mid-Hudson employers
in assessing educational needs.

Computer Science
Software Development

ROGER NORTON, PH.D.

Associate Professor

By providing a solid foundeation
in computer science and
exceptional access to advanced
information technology, Marist's
graduate pmgrgm in Software
Development offers students the
opportunity to develop the
leading edge technical skills
required for a dynamically
changing environment.

Computer Science
Information Systems

JERRY MCBRIDE, M.S.C.S.
Program Director
Associate Professor

In the workplace we are all called upon
to work on projects in conjunction with
ur colleagues. The graduate program in
information systems gives students the

opportunity to fine tune their skills as
team players in a low-risk environment.

The curriculum focuses on the use of

self-managed work groups which provide
[feedback and support to their niembers

as they tackle projects using a systems
approach.

Educational
Psychology

RONALD CROMWELL, ED.D.
Program Director
Assistant Professor

Access to faculty is crucial. Graduate
students arve always telling me how
much they appreciate the personal
contact they bave with the faculty.
We take time to discuss the research

and personal goals of graduate
students, and there's never a lack of
lively conversation regarding new
paradigms and instructional strategies
pertaining to the education of an

increasingly diverse student population.

he main part of

intellectual education is
not the acquisition of
facts but learning how
to make facts live.

OLIVER WENDALL HOLMES, JR




MARIST COLLEGE

MEMBERSHIP AND
ACCREDITATION
Marist College is chartered by the Board of Re-
gents of the University of the State of New York
and is accredited by the State Department of Edu-
cation and by the Middle States Association of
Colleges and Universities. The College is also
accredited by the United States Department of
Justice for the training of foreign students, has
the approval of the State Approval Agency for
Veteran's Education, and is approved for hold-
ers of New York State Scholarships

The College holds memberships in the
Association of Colleges and Universities of the
State of New York, the Commission on Indepen-
dent Colleges and Universities, the New York
State Unit of the American Association of Colleges
for Teacher Education and the Association of
American Colleges. Marist is a charter member
of the Visiting Student Program sponsored by the
Associated Colleges and Universities of the State
of New York. Marist is also a member of the
American Association of University Women, the
Middle Atlantic Association Colleges of Business
Administration, the Council for the Advancement
and Support of Education, the National Associa-
tion of Schools of Public Affairs and Administra-
tion, and the American Assembly of Collegiate
Schools of Business.

CAMPUS INFORMATION

Located on the east bank of the Hudson River in
Poughkeepsie, N.Y,, the Marist College campus
consists of 26 buildings situated on 120 acres
During the past two decades, the College has
invested heavily in new and upgraded facilities,
including three major classroom buildings, and
the information technology necessary to com-
pete effectively in today's world. A newly ex-
panded Student Center includes renovated and
expanded dining and performance facilitics, as
well as an art gallery, bookstore, and fitness
center

INFORMATION TECHNOLOGY

Marist College is a partner with the IBM Corpo-
ration in a $16 million joint study that has placed
Marist among the most technologically advanced
liberal arts colleges in the country. This study has
given Marist the opportunity to put advanced
computer and telecommunications technology
to work in support of instructional, research and
administrative goals

An IBM Enterprise Systems 9121-632
mainframe computer provides the College with
computing power ordinarily associated with
large research-oriented universities. In addition,
our integrated voice and data telecommunica-
tions system allows around-the-clock access to
clectronic mail, phone mail, the mainframe com-
puter, the library and a variety of database ser-

vices. Networks such as Bitnet and Internet, in
combination with satellite technology, link the
Marist community to the outside world.

ACADEMIC FACILITIES

B The Marist College Library
The Marist College Library offers extensive ser-
vices to promote effective use of the 160,000
books and periodical volumes on its shelves.
Current periodical subscriptions total over 1,750
individual titles, and over 3,600 videocassettes
are available on a variety of topics.

The Library has been an active inno-
vator in developing and implementing comput-

erized information resources. Marist was one of

the first academic libraries to provide full-text
periodical articles from stand-alone computers
with over 600 titles currently available for view-
ing or printing. It now has one of the most so-
phisticated local area networks (LANs) deliver-
ing a large number of CD-ROM databasces that
provide access to current information in the
major disciplines taught at the College This sys-
tem features a document delivery capability that
supplements the stand-alone workstations. The
DOBIS integrated library system supports an on-
line public access catalog (OPAC) of all library
holdings and an on-line circulation module that
indicates location and availability of both circu-
lating and non-circulating materials. The Library
provides Internet access on many of the com-
puter workstations located in the building.

The reference librarians provide a full
range of services to meet student needs, includ-
ing instruction on the use of materials and ma-
chines, term paper consultation, and assistance
with locating information on a variety of topics
for course work or independent study.

B The Margaret M. and

Charles H. Dyson Center
The Dyson Center, named in honor of business-
man and philanthropist Charles H. Dyson and

his late wife Margaret, houses Marist's School of

Management and the Division of Social and Be-

havioral Science, as well as the Graduate Center
of Public Policy and Administration and the Marist
Bureau of Economic Rescarch. The center is used
for graduate and undergraduate study in all aca-
demic disciplines. The §3,003 square-foot build-
ing has 21 classrooms, 55 faculty offices and eight
seminar rooms, all linked through fiber optic
cabling to Marist's campus-wide telecommuni-
cations network

B The Lowell Thomas
Communications Center

Named in honor of the legendary broadcaster,
the Lowell Thomas Communications Center
houses Marist's Communications and Computer
Science Divisions. Recognizing the profound
impact of computer technology on the commu-
nications industry, Marist designed the Center
to provide students with a state-of-the-art envi-
ronment that enables them to engage in these
interacting disciplines. The Center houses five
classrooms equipped with computer terminals
and television monitors, two television studios,
two broadcast production studios, a media pre-
sentation facility, print journalism rooms and fac-
ulty offices

B Donnelly Hall

Having recently undergone an eight million dol-
lar renovation, Donnelly Hall houses a new and
expanded science center, the Computer Center,
classrooms, lecture halls, the fine arts department
and the fashion program, as well as a variety of
student service and administrative offices.

B The Computer Center

The Computer Center, located in Donnelly Hall,
houses the College's mainframe system: an IBM
9121-632 computer with MUSIC, CMS, and MVS$
operating systems. The system includes a variety
of programming languages such as VSAPL,
BASIC, FORTRAN, PASCAL, COBOL, PL/1 and
ASSEMBLER, as well as applications such as SPSS,
STATPAK and SAS for statistical manipulation and




Waterloo Script for word processing. Students
have access to over 80 terminals in several loca-
tions on campus.

Personal computer labs are located in
Donnelly Hall,and the Lowell Thomas and Dyson
Centers. The PC Support Center, located in
Donnelly 258, is an advanced laboratory for ex-
perimentation with different types of software
and hardware.

ADDITIONAL FACILITIES
AND SERVICES

M Safety and Security

The Office of Safety and Security at Marist Col-
lege provides 24-hour, seven-day-a-week service
to the college community, its visitors and guests.
Among the many services provided through this
office are a student escort service during evening
hours; motor vehicle, motorcycle and bicycle
registration and issuance of parking permits; fire
and emergency equipment;and a lost and found
department.

The Safety and Security Office works
as a liaison with local fire, police and rescue agen-
cies. The office administers parking and vehicle
registration policy and is responsible for the en-
forcement of its provisions in order to facilitate
traffic flow on Marist College property and to
ensure unimpeded emergency response to the
needs of the College community. The office is
located in Donnelly Hall, Room 201, and can be
reached by calling §75-3000, extension 2282, or
471-1822.

B Parking Permils

Parking on campus is limited to vehicles that have
a Marist College parking permit that is issued for
an individual parking lot and is good only for that
specific lot. When applying for parking permits,
students must present a valid driver's license,
vehicle registration and college identification.
During the day, commuter student parking is
restricted. After 5:30 p.m. students may also park
in the Dyson and Lowell Thomas lots.

Vehicles parked in lots other than their
designated area will be towed at the owner's
expense and fined as if there was no permit at
all. All fines must be paid at the Business Office
within 10 days of 1ssuance.Violations of this park-
ing policy may result in revocation of parking
privileges.

W T'be Center for Career
Development and Field
Experience

The Center for Career Development and Field
Experience offers a variety of services and infor-
mation to assist students with setting career goals
and seeking employment. Career information,
individual assessment, job search preparation,
and employment services are available to full and
part-time students, and alumni.

* Career Information: books, pamphlets and
other materials describing career fields, em-
ployment outlook and emerging career
trends; a computer assisted guidance pro-
gram with an occupations and graduate
school database; Marist Alumni career net-
work which assists students with advise-
ment.

* Individual Assessment: individual counseling
and group programs; resources and books
concerning self-assessment and career deci-
sion making; skill and interest identification
including the Strong Interest Inventory and
the Myers-Briggs Type Indicator.

* Job Search Preparation: individual counsel-
ing and group workshops concerning resume
development, cover letter writing, interview-
ing and job search skills; assistance in devel-
oping a job search plan and identifying po-
tential employers.

* Employment Services: listings of full-time em-
ployment openings; job-hunting directories,
brochures and emplover literature on file;
federal, state and county civil service an-
nouncements; resume referral service; on
campus interviews; annual Employer Expo;
alumni networking,.

M Athletic Facilities

The Marist campus offers a variety of athletic
facilities to support an extensive intramural pro-
gram and intercollegiate athletic competition.
The James . McCann Recreation Center features
a pool with a diving well, basketball courts, four
handball/racquetball courts, a rowing tank, a
weight room and a dance studio. The main court
for NCAA Division One play features a handsome
wooden floor and seating capacity for 3,900 spec-
tators.

Other facilities include the McCann
baseball field; the Leonidoff Field for soccer, la-
crosse and football; the Martin Boathouse for
crew and sailing activities; and eight acres bor-
dering the Hudson River for general athletic and
recreational use. Graduate students wishing to
purchase a semester’'s membership to the
McCann Center should contact the Office of the
Director of Athletics at §75-3000, extension 2304,
for more information about special student rates.

B Dining Facilities

A student cafe serving hot and cold breakfasts,
lunches and dinners is located in the Student
Center. There are also snack bars (serving soup,
sandwiches, refreshments and beverages)
located in Donnelly and Dyson Halls

M Bookstore

Located on the lower level of the Student Cen-
ter, the bookstore is open Monday-Friday, from
9:00 a.m. to §:00 p.m., and Saturday from 10:00
a.m. until 4:00 p.m. For the convenience of
evening students, the bookstore is open Mon-
day-Thursday until 8:00 p.m. for the first two
weeks of the semester. It carries books and ma-
terials required for college courses, as well as
other books, supplies and miscellaneous items.

OFF-CAMPUS FACILITIES

In a continuing effort to meet the educational
needs of the Hudson Valley region, Marist Col-
lege offers graduate courses in Business Admin-
istration, Public Administration and Information
Systems at its extension centers in Fishkill and
Goshen, New York.

The College's Orange County center
is located at the Goshen Executive Park on
Matthews Street, just off Route 17 at exit 124.
Courses leading to bachelors’ degrees, masters’
degrees and an American Bar Association ap-
proved Paralegal Certificate are conducted in
three classrooms and a computer lab, and are
taught by Marist faculty and experienced pro-
fessionals from the community. The Goshen Cen-
ter offers students computer access to the Marist
College mainframe and the College’s library re-
sources. For additional information regarding the
Goshen Center, please call (914) 294-6900.

Marist's Fishkill Center,located behind
the Dutchess Mall just south of the intersection
of Interstate 84 and Route 9, provides educational
opportunities for residents of the Southern
Dutchess region. Facilities include five class-
rooms and a computer lab for class and individual
use. Credit courses at both the graduate and the
undergraduate levels, business seminars and non-
credit courses are offered at the Center. For ad-
ditional information please call (914) 897-9648.



0LTESLS (F16)

LBEI-T109Z1 AN "FISdFINHONOL
HALNAD INTANLS 05€ WOOY
SADIAYAS HLTVIH 39371100 LISV

ovuod aseajd uoneziu
N SUIpIESsr UONEWIOJUT 210W 10,

Anunuwiur Jurmoys

1821 POO[( ¥ 1O 28 JO SYIUOW TI 12T PAIANS]
-UTWPE JUIDIEA E[[2QN] AT] JO ISOP 2UO—E[[2(qNY

Anunwur Surmoys

1891 poojq ¥ 10 sdwnw jo uoneuawndop

urepisAyd ‘a8e jo sypuow T1 Id3JE paINs!
-urwpe audoea sdumur 2a1] Jo asop auo—sduwngy

‘Aunwwn Futmoys 1521

POO[Q E 10 ISEISIP SI[SEIW JO UONEIUIWNDOP

ueidisdyd 28 Jo syiuow 71 121J% pasisiuiw
-Pr JUIIDEA SI[SEIW IAI] JO §ISOP 0MI—SI[STIW

2O S1SISU0D ANunuiw jo
JOOI] "SISSE[D 10J 12181521 01 PAIMO[[E 2 10U [[Ixm
jooxd smeudordde oy papiaoad jou dary oym
sjuapnig Apnis senpesd 1oy Junoiud 01 Joud
$3D1A12§ YI[EIH JO 2D1JO 22 01 Ajunwwit
Jjo jooxd spraoad 1snw stuapnig
L8611 Azenue[ 1218 10 U0 UJOQ
syuapmis swn-ued pue awn-ny o1 sand
-dv mep oy epaqna pue sdwnuw ‘sajseaw
surede paziunwwi 2q s1uapnis 233
102 e 1e1 saanbas mE| 2181S HIOL MIN
suonvnday quraH @

‘jeas sendoadde

Y1 JEIQ PUE ‘UOHNINASUT [EIDUERULS JO YUrq
211 jo aanejuasardal [ediyjo ue Aq paudis
2q ‘ssefjop ") ur woddns jo junowe a1
Ayoads 1snw 12112] YL UOHEIEDIP A1
Auredwonor pinoys 1usuniuwod s josuods
U1 J2A0D 0] $2DINOSIT JUDIINS JO ATl
IGEIIEAT 211 SUIAJII2A UONNINSUL [EIDUBULY
19410 10 jueq ¢ wolj 1a12[ yonqnd Lrey
-ou ® A( passaullm S2INBUSIS JIDY pue
‘1osuods pur uapnis a1 Aq o pajy 2g
PINOYS $IDUEUL] JO UONEIE[I(] Y ISLER
e arya sasuadxa Juran pue uonednpa
1211 10 siy Sunsoddns 10y sueaw [RDUEUY
wanIns Sunuawnoop siaded mugng ()
“dA\LL PUE

TAHO.LAYD JO SIS IS [EDYJO Wwuqgng (£)
‘payniad Apadoad aq

1snw pue ‘Aouade uone[suen paziugodai e
Aq 10 uonmnsur Sunuesd a1 4q papiaoid
3q AW SUONE[SURI] $IITI§ PIIIU[) 241 Ul
ApNis [2423] 2enperd Jo 22133p s Jo[ayrq
01 spuodsaiiod eyl y1om 1oy sidudsuen
10 s51Nsa1 uoneunuexa ‘sewopdip ‘sawd
11120 872 ‘sprodal onwapede Joud (e jo
SUONE[SURI] Ysidug payniad apiaold (1)

‘pa8deInod

-ua st uonedidde Ajpeg aeak swes 2y Jo 1aq

-wndag 10y of judy st suoneondde juapnis
[EUOHEUIIUL JO UOISSTUYNS JO] 2UI[peap ay (1)
suawaambar Fuimo)iof aya
([0 I1SnW ApNIs 21ENPrId 01 UOISSIWUPE FUIyIs
SIUIPNIS [RUOHIEWINUT ‘SO[RIED SIY) Ul PauIno
se sjuawasinbar ferauad aoylo pur uoneondde
pa1ajdwod 2y Jo uolssiugns 3yl 0] UONIPPE U]

SIUIP RIS [PUONDUAIIUT

J0f suawaainbayy jpuonppy @

YSHEUY Ul YIOMISINOD [RIpIW
-21 ajeuapun Jo/pue Funsay Louadyoid sdend
-ue] ystdug [euonippre odiapun 1uapnis Ay eyl
aanbax o1 ydn oy saa1asar adajo)) sy ssardord
JIWAPEDE 01 [PIUAWINIP 2q 01 padpnl st ysyd
-uq JO PUTWILIOD YEIM §IUdpPNIS ¥ IO ‘[rurdiew
218 $21008 T O.LI0 TALLS, U3IPMIS ¢ J|

o) |

‘ootz
st apod wodas sasurep 821100 1SUR IE SUOIS
-SIWPY IENPEIN JO D) Y1 01 IDIALIS Tunsa|,
[EUONEINP A1 WOIJ A[IDIIP 1S I 1SN sIns
-21 183] “uoIsstwpe Joj pasinbal a1e g [ 2} uo
o'F JO 21008 Wwnwiuw ¥ pue IO 241 uo oss jo
21008 wnwituiw ¢ wesdosd 7§ dAISUIIUT UE 12]JO
10U S0P T30 AU SV (FALL) YSHTUT uanii
J0 1521 21 pue (1490.L) 28endue uddiog e se
Ust8ug JO 183 31 JO $2100§ [eYJo Fumnugns
Aq Louanyord ysiydug sensuowap 1snw ysijgug
1ou st agendue] Arewnd asoym siueondde v

Aouardifouqg aSvnsuvT g

“DAOYE PIIEIS SONSLIDDEILYD Y] JO SISEY Y] UO
[ENPIAIPUT AUT ISUTESE 2TPUTWLIDSIP 10U $20P 111
Aeas v ut sonranore pue swetdold jpuoneonpa si
jo qe woddns pur seiado 0y 2827100 sURR JO
Adrjod aya st fasoundyung widUo [euoneu 1o
Anpiqusip 10j0d ‘ade ‘Xas ‘uordias ‘aoer 01 pled
=21 INOYIIA PaAaIAIT pue 1‘!.’31L].)33]5 Al suoned
-ndde v 4nunuoddo enba jo apdipund
AU U $3A2112Q T[0T ISR

1010211p A1)
i 122w 01 Judunutodde ue anpayds
0] SUOISSIIUPY IENPEID) JO IDJO) Y1 1DE]
-u0d 01 padranodud a1r Apnis enpead Jur
-paedas suraduod pur surjd 111 ssnosp 01
duiysim siuapnis 2andadsol

NATLSHYW@ILLYONAVYED TIVIV-A
0OFO%-SLS (F16) XFA

0866-6L5 (F16) INOHJITTHL

LEEL-109ZT NHOA AN "TISdIINHONOd
avOod HLYON 067

4997100 LSIHVI

SNOISSINAY ALYNAVHD 40 YOLOTHIA

101 PASSAPPE g pnoys
Apns s1enpead duipsedaa 2oudpuodsaiiod
[IV SUOISSIWUPE 21ENPEIT JO J01D211p 211 SI
Apmis 21Enpesd 01 UOISSIWUPE SUMY23S S1UP
-m1s Joj 1prInod Arewad oy
suondrosap werdoad 2andadsal ayp
Iapun paurjino e pue ‘weadosd Aq Area
sautjpeap uonedidde pue $asinod ausm
-basaid ‘siuswannbas suoissiwpy parmb
-21 2q Aew $3s1n0d ansinbaiaid uenan
e 124201 ‘Sunou yliom s1 [ Apnis
JO pay pae[ar v ur aq 22333p 2y) 1ed
asmbai jou op sweidosd sow fpms ae
-npeid 01 uolssnupe 0] pasnbar st 2218
2P 2IEANE[EIDE( B I[IYAL ‘SPUnoIdydeq
DIWIPEIE JO A1ILIEA B WOLJ
SIUAPNIS ITPOWWOIDE
01 paudisop ase swesdoad
22130p Jenperd s sue

SHVIOOUd ALVNAVIED OL NOISSINKNAV




11

'$2a8SEP Jo Juruuidaq
a3 03 Jouxd anp si1uswEls FuTf[iq 21 UO IDUE
-[eq SUIUTEWII S ] J21$2WIS I3 JOJ pIE [EdULY
-1j padalosd 1121 Jo Junowe Ay J0J 20U AI0S
-stwold v udis 01 pamo[[E AIE SIUIPNIS ENPLID

sua1doay pry piouvull @

“121$2WAS 241 JO
UOISN[DUOD U) JIYE $323M INOJ 0P SIIUNOWE
PAII2JIP DU I121S3WIS Y] 10§ 21ep anp riid
-o1dde a1 uo pred 2q ISNU TUDWISINGWIDI UON!
-1 AQ PasaA0d jou Junowe AUy SIUNOIDY 1UIP
-m1g jo 22130 211 ur 3y uo 1day aq 01 Mou AIos
-stwoid prea ® udis pue 421$3Was 241 J0J Ay
18119 JUBWRSINQWIDT uonm) 123y Furdjuna s1a
-Ao1dwa 1191 WOoIj UONEIUSWNIOP YIIA SJUNOD
-y uapmis jo 20130 241 Ajddns snw siuapnis
I21S2WDS Yorg TUAWLIIIP uonim [ny jo uondo
21 2AEY SIUIPNIS AENPEIS Suruaniay

“121$2WIS I JO UOISNDUOD 1 121
-JE& §)29M INOJ 0P dUT[Eq FUIUIEWI 211 Y1Im
121$2W3s Y1 J0j [[Iq [EI10] Y1 Jo piiyl-auo Avd
01 P2AO][E I S1UIpNIS ‘10U Atosstwold piea v
Jo uonapdwod uodp) Kupqid JuswasINGIDI
1) Buidjuaa siafojdwa Ny woly uoneudWw
-NDOP 1A SIUNODDY UAPNIS Jo 22150 1 A1d
-dns 1snw syuapnis enpesd awn 18I

“12182W2S Y] JO UOIS
-n2u0d a1 Jaye nun uawied Japp fuoneiuaw
-ndop aeudordde 2y yua Aew siadodwa nay
WO JUIWISINGLUIIAT UONINT JOJ 2]qI3I[2 S1UapNI§

JqUIMIISANGUIIIY 1o ] i

ageprear a1e suondo Juaw
-fed duimoroy oty sassepd jo Suuidaq o 01
Jouad [y ur syrg a1 Aysnes 03 paambas e 289
-0y sue 18 3uaisiEar sjuapnis nenprld |y

Sdd 40 LNIWAVd

Apreipawun wwawiedar uidaq snw suapnis
awmn-ed siwawired 1s2121u1 ayvw 01 pannbag
are ng edouird oy sagp Avw sjuspmis swmn
Iy “%$T°g PAAIXD 0] 10U 1SIINUT Jo AT e
-LIEA UEOT PIOJILIS [EIIPA] PAZIPISNS T 1M U0
“eurquod ur 008'grg o1 dn Jo A[enuue 00o'0I§
01 dn mouiloq Avw siuapnig Anpqisia uro]
PaZIPISqNS JI2Y1 SPAIIXI PAIU ISOUM IO ‘ULOT]
plojjeIS pazipisqns v oj suonediienb [eourug
I 122W 10U Op OAY SIUIPNIS 1SISSE 01 paudis
-3p SI UEOT PIONEIS [EI2P2] PAZIpIsqnsu[] 2L

uvoyt paoffvis
IPA2pag pazipIsqnsu) @

‘durssanoid 10) syaom
IYHID 01 XIS MO[|E ST "IJO PIV [FIDULUL] D1
01 paniwgns 3¢ 01 a3 pue suonmnsul Jupu)
1Is0Ww e paurelqo aq ued suonednddy 18210
-un sAed Juswuasaod eiapay oY) spouad aovsd
PUE [0OYS-UT A1 BULINC %87 PAIIXI 01 10U 182
-121U1 JO 21T IIQUIIEA (S1PDID XIS) dWN-J[EY 18E|
1¢ PIJ[OIud 2q ISNW SIUIPNIS “A[[rnuue 008°g¢
01 dn moisoq 01 siuapmis aenpead payienb
SI[qEUD UTOT PIOJJRIS [BIAPI] PAZIPISGNS ML
uvoT paoffis (paapag pazip1sqns |
-uonresodion $adialag uoned
-Npg JAYFIH 21T1S YI0L MIN A1 um uoneorddy
JUBWAR 1UIPNIS VLAY 21 pnoys siuapnis Ajd
-de o] ‘Burpuris d>nwapede A10128JSHES PUE 2WOD
-U] I[YEXE] 12N 2ITIS Y04 AN s, asnods 1o/pue
SIUapNIS uodn paseq 2Ie SPIEAY JEIA DIUIPLOE
13d 08§¢ 01 §2¢ woay 2BuEs spIEmE gy ‘siuap
-n3s 2enprad PIIL[NOLILW W[N] 01 D[E[ILAY
(dVI) WpaSoad aoUDISISSy
HOINY 2IPIS YA0f NN B

aeak

snwapedr 1ad 0oo'tg 01 dn uiea Aew pue pou
-3d Avd ¥yaom oma 10d sinoy of 01 0T yJom [Ia
wapnis Nenped wn-ny v Ajeauan 233100
241 INOYZNOII SIDYJO JANENSIUIUPE PUE DI
-eoe snouea yua juawiojdws Jog sanunuoddo
aar aay L weadosd wawiodwy snduren 1surepy
241 10 werdoid ApmISA{IoA 280D [EIIPa] A1)
y8noayy papuny st iuawiojdwa quapnig 28afj0)
juawdojdug juapnis a3anoH @

“Aienb 01 xap
-ur yutod apesd sanvmuwnd o'f ¥ uwuew 1snw
sjuardiday Jeak yoea Adde-a1 1snw siuapmig
PAMOUDI AJ[EDNEWOINE JOU I SPIEAY "UINE)
-1apun Suraqg sINOy 1PIID JO JAQUINU Y1 pue

JLIDW PIIU YIIM IDULPIOIDE UT SILILA PILAE Y]
Jo a71s 2y 121sawds 1ad ofo‘lg 01 nolg woyy
2durs spaeay Jeak yoed papleme e Apnis o
-nprad awn-ued 105 sjurad jo Jaquinu pajnug y

JUDAD IIPRPPAD JULL-14D] B

“Agrenb 01 proj 2s1nod 1msowas

Jad upaio z1 v pue xapur yutod aprad sanemwno
o'f v umumew snw syuardoay aead yoea Ljdde
=21 1SN SIUAPNIS “PAAIUIT AJ[EDNEWOINE 10U
2 spieavy sIasawas Fuuds pue [[ey 211 usam)
-3¢ pPapralp a1e pur &jjenuue 000°E¢ 01 000'T§
wolj 25urs SPItAY JEIL YOI papIeme It Apnis
21ENPEIS dwWn-|[nJ J0J SIULIS Jo Jaqunu pajnwn y
JUDAD 2 IPNPYAD ISP H

:233[]00) ISUT PUINE oYM
siuapnis aenpead pargrpenb pue a1qidia 01 aqe
-preae 2ae pre jo sadfy Sumopog sy

PROJJION JIPALI 210U
40 zr p st gorgm dpugs awgpnf o worjuifop
pip pupurf aqy qrm pasnfuod aq o} jou st
SIGf) 4IAINOF] PPOJYIOMN JIPALD JUOUL 40 JUIU P
sv pautfop st Apnis awp-pnf awappop ‘swvad
-oud agpnppad autos aof ajou asvayg

ANpIQUsIp 10 SMIEIS
[eaIEwW Jo[od ‘uoidipa o8 ‘Xas ‘uiduo >y Jo
[BIDIT 0] 2DUIIJDT INOLYIA DPEW JIT SPIEMY 1]
-sawas 1ad uaNe) SINoY 1P Jo IdqUINU ) puL
T DIWAPEDE PIIU JO SIST( I UO PIPILAME I
s1uEss 21Enpesd 1S PI2U PAILISUOWIP JO SIS
B DU UO PIPIEAE ST PIE [RIDUBUL ||V
SUINIAY X] 2WodU[ [eIIpa s asnods
Jo/pue s uapnis 211 jo saidosoloyd paudis (7)
PUE (PAAIIDAL STA PIT OU JI UDAD) SUOTININSUT NIE
-nprad pue aenperdiopun soud e wosy siduos
-UBl] pry [enurunf (1) Syita 201J0) PV [EIdUEU
-1 21 apiaoad ospe asnw ddurIsIsse [edueuy Jul
-YAAS SIUIPIIS A0 I} O UOHIPPE U]
07848 (Y16) 1 22O PV B
-ueur] 241 Furjed Aq swioj £Ie$S203U Y] UTEIGO
Aew nog Suwds 1oy §1 Asenur( puesiuapnis mou
10) $11sndny 'syuapmis apenpesd Jutuiniag sog §1
Arvpy stourprap uvoneddde oy papustiuodas si
uvoneordde Ajreg siuapnig a1enpeig Joj pry en
-urur 103 uonediddy umo sasuey pure (vSqv)
pryuapnig [erapag 105 uonedrddy aa1g ayi 219d
-WOd ISNW $uapnIs aenprsd dwn-ed pur own
-1y “aoumsisse [enueuy sof Adde of,

‘0°€ JO ¥dO 2anEnund
¥ JO 2DUTUIUILW A1 sE pauygap Furaq ssassosd
A1010ugsneg 1215awas yord ssasdord >nuapeoe
AJ01DEJSNITS UTEIUTEW PUE ‘PIAU [EDUTUI] JIENSUO
-wap “surp e wesdord nenpesd e ur pajjoiud
puL PRNOLITW 3¢ 1SNW JUIPNIS T IDULISISSE
[RIDUTUL] 10] PAIAPISU0D 3 01 J1aplo u] sasuad
-x2 282]j0> Funadw Ul ISISSE 01 JqE[IEAr swerd
-o1d pre jEDURULY [LI2AIS 2JP 2Id[1—Ss3uruIed
[euonednoso pue sFuiars [ruosiad ‘adurisisse
Apwej—sa21nos jensn 21 sapisag “adoad Auew
10J UI2DU0D ¥ ST uolednpa sjenpesd v Sudurur]

AONVLSISSY TVIDNVNIA

dIV TVIDNVNIA ANV NOILINL




ACADEMIC POLICIES & PROCEDURES

raduate students should familiarize

themselves with the academic poli-

cies and procedures of the College

including degree and graduation re-

quirements.The primary responsibility for know-

ing and meeting program requirements and dead-

lines rests with each student. Students with ques-

tions about policies or procedures are strongly

encouraged to seek the aid of their graduate pro-

gram director or the appropriate College office.

In addition, the community of Marist

College assumes the scholastic integrity of its

members and expects all students pursuing edu-

cational objectives to uphold fundamental stan-
dards of honesty in all academic activities.

B Advisement/Registration/
Course Withdrawal

The graduate program directors serve as the pri-
mary advisors for graduate students. Students
should arrange to meet with their respective pro-
gram director on a regular basis to discuss their
academic progress and plan their course sched-
ule. Course registration and withdrawal are fa-
cilitated by the program directors

W Matriculated Students

A matriculated student has officially met all ad-
missions requirements, and has been accepted
and enrolled in a specific program of study. A
student must be matriculated to be eligible for
financial aid.

Occasionally, a student wishing to
study for a degree at Marist who does not meet
ordinary admissions requirements is permitted
to take courses as a non-matriculated student.

B Non-Matriculated Students

Non-matriculated students may be ad-
mitted into a graduate program if they fall into
one of the following categories:

(1) A student lacking the time to fully complete
his or her requirements for admission. In
such cases, the applicant must present a com-
pleted application form and official tran-
scripts of all previous college academic
records (including two-year colleges) at least
three weeks before registration to allow re-
view of the application by the Admissions
Committee;

(2) A prospective M.B.A. student lacking only
GMAT scores, but who satisfies all of the fol-
lowing criteria:

(a) neither of the M.B.A. prerequisite courses
are required,

(b) has successfully completed one year of
college level math, including at least one
mester of calculus, within the past five years;
(c) all official transcripts and the application
form are complete

There are no exceptions to the above crite-
ria.

(3) A visiting student matriculated in another
graduate program who wishes to transfer the
credits earned at Marist College back to his/
her home institution. Such a student must
complete the application form and pay the
required fee. In lieu of other admissions ma-
terials, a visiting student must have a letter
sent directly from his or her dean or program
director to the Marist program director stat-
ing that they are matriculated in a graduate
program, are in good academic standing, and
that the parent institution will accept the
specified course credits for transfer.

(4) A student who is required to complete un-
dergraduate prerequisite courses in the
MSCS/Software Development program. The
number of such credits varies and is limited
to a maximum of 24 undergraduate credit

se-

hours.

To change from non-matriculated to
matriculated status, the student must have com-
pleted all admissions requirements. All decisions
and exceptions regarding non-matriculated stu-
dents are made at the discretion of the Admis-
sions Committee. Denial of permission to enroll
as a non-matriculated student does not imply re-
jection, but indicates that the Admissions Com-
mittee has determined that the admissions deci-
sion should be deferred until all admissions re-
quirements have been fulfilled.

W Maintenance of Matriculation

A student must maintain status as a matriculated
student every semester until attaining a graduate
degree. Such status is maintained by registering
for at least one course every semester, or by ap-
plying for and receiving an official leave of ab-
sence. Any student who is compelled to leave
school for even one semester must apply to his
or her program director for an official leave of
absence. Interruption of study beyond one year
will require a student to re-apply for admission
to the program

B Re-admission

A student who fails to maintain status as a ma-
triculated student every semester must apply for
reinstatement in the program.An application for
reinstatement should be submitted to the pro-
gram director and must be accompanied by any
academic transcripts not already on file in the
Registrar's Office. Reinstatement is on the basis




of current degree requirements. A reinstatement
fee must be paid at the time of the first course
registration following reinstatement.

M Full-time/Part-time Study
In order to be considered full-time, a matricu-
lated student must register for 9-12 credit hours.
Students registered for fewer than nine credits
are considered part-time.

Please note: for financial aid purposes
full-time study is defined as a minimum of 12
credit hours.

W Academic Standing

The maintenance of a minimum cumulative grade
point average (G.PA.) of 3.0 is required for good
academic standing. A student must have and
maintain a cumulative 3.0 G.PA. after comple-
tion of one semester of full-time study or its
equivalent. Any student whose index falls below
that required for good standing, or who receives
a letter grade of “E” will be subject to academic
review and may be placed on probation or dis-
missed from the program. A student placed on
probation will receive a statement of the require-
ments necessary to achieve good standing and
will be given a limited time period in which to
meet these requirements. Failure to achieve the
probationary requirements will result in dis-
missal.

B Grading
At the end of each semester, letter grades will
be awarded to indicate performance as follows:

A—Indicates outstanding work. For
the grade of A, the student receives 4.0 quality
points for each semester hour of credit.

B—Indicates good work. For the grade
of B, the student receives 3.0 quality points for
each semester hour of credit.

C—Indicates minimal passing work,
For the grade of C, the student receives 2.0 qual-
ity points for each semester hour of credit,

The grades B+ and C+ are used to in-
dicate that a student has shown more than the
usual competency required for that grade A stu-
dent receives 3.5 quality points per credit hour
for a grade of B+ and 2.5 quality points per credit
hour for a grade of C+.

F—Indicates failing work. For the
grade of F the student receives no quality points,

W—This grade is assigned to a student
who officially withdraws in writing from a course
during the first eight weeks of a semester.

WF—This grade is assigned to a stu-
dent who withdraws in writing from a course
after the first eight weeks of a semester. Excep-
tions may be made by the program director when
circumstances warrant it.

I—The temporary grade of 1 (incom-
plete) may be given by a professor when a stu-
dent has not completed the requirements of the
course at the end of the semester for serious rea-
sons beyond the individual's control. It becomes

the student’s responsibility to resolve this grade
within three weeks of the publication of final
grades by completing the course requirements
as determined by the professor. Failure to con-
form to this time limit results in a final grade of
EThe grade of 1 is not assigned in a case where
failure to complete course requirements on time
is due to student delinquency.

S—This grade may be given only for
the Psychology internships and indicates satis-
factory performance.

P—This grade is awarded in Psychol-
ogy. Educational Psychology and School Psychol-
ogy project and thesis courses when the project
or thesis has been completed and accepted by
the department.

X—This grade is awarded in Computer
Science, Psychology, Educational Psychology and
School Psychology project and thesis courses
when the project or thesis is still in progress at
the end of the semester.

N—This grade indicates completion of
an audited course. It is assigned only when a
course is being taken on a non-credit basis.
Courses so graded may not be applied to fulfill
degree requirements.

The student’s cumulative index is com-
puted by dividing the number of total quality
points received by the total number of semester
credit hours attempted. This index pertains only
to courses in which grades of A, B+, B, C+, C or
F are received.

W Auditing

Only alumni of Marist's graduate programs are
permitted to audit graduate courses. As certain
restrictions apply, an alumnus interested in au-
diting a graduate course should contact the di-
rector of the program from which he or she
graduated.

B Transfer Credits

Credit for work completed at other graduate
schools will be determined by each graduate
program director as follows:

1. Business Administration

The program requires as few as 30
credit hours, with 54 credit hours maximum, for
the degree. As many as 24 credit hours may be
waived by the program director upon examina-
tion of a student’s previous graduate or under-
graduate work.

Criteria considered for all waivers and
transfer credit are comparability to the Marist
course, the grade received (B or better), semes-
ter lengths and credits, recency, the college level
at which it was taken, and the likelihood of use
by the student. Up to six graduate credits will
be accepted from a regionally accredited gradu-
ate program to satisfy graduate core require-
ments.

A minimum of 30 credits must be taken
at Marist College, 12 of these on campus. Upon

acceptance into the program, each student will
receive from the program director a list of the
courses and credits required for the degree. Once
admitted, students may not transfer credits into
the program without the prior approval of the
program director. Such approval will only be
granted for substantial reason such as relocation
outside the region and graduate credit.
2. Computer Science

A student may transfer up to six gradu-
ate credits from a regionally accredited graduate
program. Only courses with grades of B or bet-
ter will be accepted. Courses should be equiva-
lent in content and credit value to courses of-
fered in the Marist's computer science program.
The directors of the information systems and
software development programs will determine
the status of all applications that include previ-
ous graduate study.

3. Psychology and Educational Psychology

A student may transfer up to six cred-
its from a regionally approved graduate program.
The student must have a letter grade of B or bet-
ter. The criterion for transfer is comparability
between courses, as well as authorization from
the appropriate course instructor. The request
should be initiated with the director of the pro-
gram.
4. Public Administration

The program requires successful
completion of 39 graduate level credits, at least
33 of which must be obtained at Marist College.
Additional undergraduate prerequisites may be
required depending upon a person’s prior edu-
cation. Upon acceptance into the program, each
student will receive a list of courses and credits
required for the degree.

5. School Psychology

Acceptance of credits will be deter-
mined on an individual basis. Minimally an ap-
plicant with a relevant master’s degree from an-
other institution will be required to take 15 cred-
its in the Marist College program. Please refer to
the program description on pp. 5i-54 for addi-
tional information.

B Transfer to Other
Marist Graduate Programs

Transfer to another Marist graduate program re-
quires a formal admissions application through
the Office of Graduate Admissions for the new
program. All admissions materials required for
the new program must be provided, including
an up-to-date Marist transcript. The non-refund-
able application fee must be paid when the ap-
plication is submitted. Admissions policies of the
new program will apply.

M Cancellations

The College reserves the right to cancel any
course if the enrollment is too small to warrant
its offering.

3



GRADUATE ACADEMIC CALENDAR 1995-1996

FALL SEMESTER
September 6, 1995— December 22, 1995

September March
6 Wed. Fall semester begins; 6 Wed. Final day for MBAM/MSCM Module Session |
Day and evening classes held; classes
MBAM /MSCM Module Session I classes begin; 16 Sat. MBAM/MSCM Module Session II classes begin
Late registration 9-17  Sat.-Sun. Mid-semester break; no classes, except
6-12 Wed.-Tues.  Course Change Period Satiardy, cliries for' ModaleSesalinell
12 Tues. Last date for course changes: 25 Sﬂ.l' GHAT given At Mu'rist
Half tuition refund for semester length & a2 B Last diy f"_r]"“’pp'“‘F =2 lff‘g"’
Module Session 1 classes after this date courses without penalty o grade
26 Tues. No tuition refund for semester length &
Module Session 1 classes after this date April
4 Thurs. Day classes held, no evening classes
October §-7  Fri.-Sun. Easter observance; no classes
14 Sat. GRE given at Marist 8 Mon. No day classes; classes resume with evening
21 Sat. GMAT given at Marist _ SHAsee
Sat. RE Ve AE MaTiE
20-22  Fri-Sun. Mid-semester break; no classes 13 st GRE given at Marist
24 Tues. Final day for MBAM/MSCM Module Session |
classes May
I Wed. Last day of classes;
November Including MBAM/MSCM Module Session Il classes
1 Wed. MBAM/MSCM Module Session 11 classes begin 39 Fri-Thurs.  Final exam period;
9 Thurs. Last day to drop semester length courses without Saturday exams will be scheduled
penalty of WF grade 10 Fri. Final grades due by 10:00 am for those
22 Wed. Day classes held; no evening classes graduating
2326 Thurs-Sun. Thanksgiving Holiday; no classes 18 Sat. FIFTIETH COMMENCEMENT
21 Tues. Final grades due by noon
D mber
— SUMMER SESSION 1996
9 Sat. GRE given at Marist May 20, 1996—August 8, 1996
14 Thurs. Last day for full semester classes
16-22  Sat.-Fri. Final Exams; Saturday exams will be scheduled May
20 Wed. Final day for MBAM/MSCM Module Session 11 20 Mon. Twelve week session classes begin;
classes Six week session [ classes begin
27 Wed. Final grades due by 10:00 a.m. 24 Fri. Last date for late registration or course change;
. Half tuition refund for twelve week
SPRING SEMESTER 199 6 and six week session I classes after this date
January 18, 19906—May 9, 1996
January June
18 Thurs Shfific SEmEster Beate 5 Wed. No tuition refund for twelve week and six
o E)li) Sff:-vcniﬁg cl-nf::s‘l;cld week session | classes after this date
20 Sat GMAT miven at Marist: 14 Fri. Last date for grade changes & resolving
o VAL B AR incompletes for Spring 1996
MBAM/MSCM Module % i 5
Sission 1'Classes biegin 15 Sat GMAT given at Marist
18-24 Thurs-Wed. Course change period 29 Sat. e
24 Wed. Last date for course changes;
Half tuition refund for semester length & July
Module Session I classes after this date; 1 Mon. Six week session 11 classes begin
Last date for incompletes & grade changes
for fall 19¢
% August
February 5-8  Mon.-Thurs. Final Exam Period for 12-week session;
Six week session 1l classes end
7 Wed. No tuition refund for semester length &

Module Session I classes after this date




THE GRADUATE PROGRAM IN

BUSINESS
ADMINISTRATION

uccess in manage-
ment is more than
analysis; it is sensitivity
to people, organiza-
tions and the environ-
ment. Our program
combines the human

and technical factors

Jor managing in a

dynamic world.

Az {
§

K /
Theodore O. Prenting, M.B.A.

Program Director
(914) 575-3225%




THE GRADUATE PROGRAM IN BUSINESS ADMINISTRATION

he mission of the MBA Program is to
provide graduate management
preparation for adults holding or
seeking responsible management or
professional positions in profit seeking and not-
for-profit organizations. The program is struc-
tured to accommodate anyone with a baccalau-
reate degree. While it focuses on the needs of
employers and part-time students in the Hudson

Valley region, full time students are welcomed.

Classes are held in the evenings and
on weekends, and are staffed by predominately
full-time faculty representing a broad spectrum
of significant management experience. It is the
aim of the program to incorporate the various
functions of an organization into a total manage-
ment perspective, so that the student will be
better prepared to meet the demands of an in-
creasingly complex and rapidly changing world.

Specific program objectives are:

1) To ensure an understanding of the basic func-
tions of management and how organizations
relate structures and strategy to achieving
missions and goals, and to provide opportu-
nity for further study in selected fields.

2) To develop the wide range of analytical skills
necessary for problem identification and defi-
nition, and for practical and cost-effective
solutions.

3) To emphasize the importance of the manage-
ment process and behavioral influences so
significantly affecting the success of modern
organizations.

4) Todevelop a better understanding of the glo-
bal economy and its competitive demands
for greater product/service quality and value.

5) To provide a classroom experience that inte-
grates theory and practice, and emphasizes
the impact and use of information technol-
ogy.

ADMISSIONS REQUIREMENTS

The overall scholastic record and potential of the
applicant for admission are more important than
his or her prior preparation in the area of man-
agement. The Admissions Committee is con-
cerned with the interest, aptitude and capacity
of a prospective management student as indi-
cated in the applicant’s previous academic
record, achievement on the Graduiate Manage-
ment Admission Test (GMAT), and past experi-
ence.

An application for admission may be
obtained through the Graduate Admissions Of-
fice.All correspondence should be addressed as
follows:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE

290 NORTH ROAD

POUGHKEEPSIE, NEW YORK 12601-1387

Students are accepted for all semes-
ters—fall, spring and summer. Application for
these semesters should be completed by July 30,
December 15, and April 15, respectively. Notifica-
tion of status is made not later than two weeks
prior to the start of each semester.

Any student planning to matriculate in
the graduate program must:

(1) Hold a baccalaureate degree from an accred-
ited college or university.

(2) Complete the appropriate application form.

(3) Have satisfied prerequisite course require-
ments within the past five years in Pre-Cal-
culus and Introduction to Computer Science
(“Systems” at Marist). These prerequisites
may be satisfied by likely use in employment,
e.g., engineering or computer science. If on
the basis of the admissions criteria men-
tioned earlier, the student appears otherwise
admissible to the program but lacks a pre-
requisite course, the student may be admit-
ted to the program as a non-matriculated stu-
dent pending satisfactory completion of pre-
requisites in the first semester of the program
of study.

(4) Have official transcripts of all undergraduate
(including two-year) and graduate academic
records sent to the director of graduate ad-
missions (transcripts must include satisfac-
tory completion of prerequisite courses in
(3) above). Students who earned undergradu-
ate degrees or took courses at Marist must
also request that transcripts from the
Registrar's Office be sent to the director of
graduate admissions.

(5) Achieve an acceptable score on the Gradu-
ate Management Admission Test (GMAT).

GRADUATE MANAGEMENT
ADMISSION TEST

The Graduate Management Admission Test
(GMAT) is an aptitude test designed to measure
certain mental capabilities important in the study
of management at the graduate level. It contains
questions that test the ability to read, to under-
stand and to reason logically with both verbal
and quantitative material. The test is not a mea-
sure of achievement or knowledge in any spe-
cific subject matter. Those who take the test are
neither required nor expected to have had un-
dergraduate preparation in management sub-
jects.

The GMAT is sponsored and con-
trolled by the Admission Council for Graduate
Study in Management consisting of representa-
tives of 41 graduate schools of management.The
Educational Testing Service (ETS) consults with
this council on matters of general policy, devel-
ops test material, administers the test, and con-
ducts research projects aimed at improving the
test.

The test is given four times a year, in
October, January, March and June, at numerous
test sites throughout the United States and
abroad. Marist College is a test site and, due to
high demand, carly registration for this test is
advised. Applications, including a registration
fee, must be submitted to the ETS five full weeks
in advance. Application blanks, the GMAT Bulle-
tin and further information regarding the nature
and administration of the test may be obtained
from the Graduate Admissions Office, the Office
of Career Development at Marist College or by
writing to the following address:

GRADUATE MANAGEMENT ADMISSION TEST
EDUCATIONALTESTING SERVICE

BOX 6103

PRINCETON, NEW JERSEY 08541-6103

MATHEMATICAL
COMPETENCY

With the development and application of quan-
titative methods in management analysis and
decision-making, the professional study of man-
agement requires a reasonable level of compe-
tence in mathematics.All applicants should have
knowledge of algebra through pre-calculus or the
equivalent before taking the GMAT examination.

COMPUTER PROFICIENCY

Proficiency in the use of computers, especially
spreadsheet programs, is expected of all stu-
dents. If you have any concerns regarding your
level of computer proficiency, please feel free
to contact the director of the M.B.A. program at

(914) 575-3225.

DEGREE REQUIREMENTS

To qualify for the M.B.A_, the student needs to
complete as few as 3o credit hours to a maxi-
mum of 54 credit hours of graduate work. Candi-
dates with appropriate prior academic experi-
ence in business and business-related fields can
receive waivers of foundation course require-
ments totaling up to 24 credits. (See criteria con-
sidered for waivers under Academic Policies and
Procedures, Transfer Credits.) M.B.A. degree re-
quirements must be completed within seven
years of acceptance into the program, with a cu-
mulative index of no less than 3.0. Requests for
an extension of the seven year limit must be made
in writing to the program director.

Upon acceptance into the program,
each student will receive a list of prescribed
courses to be successfully completed to qualify
for the degree. Required foundation, core, and
concentration courses will be so designated. The
latter are offered in Accounting, Finance, Health
Services Administration, Human Resources Man-
agement, Information Systems and Management.
All students must take three courses in one con-
centration not previously studied at the under-




graduate level. Changes in concentration may
only be made with the prior approval of the pro-
gram director.

Foundation courses, with one excep-
tion, are seven week, accelerated modules, open
only to Marist graduate students, and designed
to provide a basic understanding of a subject area
on which to build further graduate studies. They
are intensive learning experiences and students
are expected to be particularly well prepared for
classes including reading assignments for the first
class meeting. Students should not anticipate
missing any classes and must attend the first class.
Foundation courses may be waived if the student
had an undergraduate course in the subject
within the last five years and achieved a grade of
“B" or better. Because most modules are critical
for success in the follow-up graduate courses,
students who might otherwise believe they
qualify for a waiver may still be required to take
a module.

After students complete or are waived
out of appropriate modules, they will then take
a sct of graduate core courses. Eighteen credits
are required. The courses cannot be waived,
however, substitution may be allowed if the stu-
dent has equivalent preparation. These courses
will be selected for students at the time of ad-
mission, so that all students experience advanced
courses in all functional areas, quantitative meth-
ods and economics. The selection will consider
undergraduate/graduate preparation and gradu-
ate concentration. Graduate core courses include
little or no review of basics. Students who feel
they have forgotten too much about a field, even
if waived out of the related module, should take
the module before proceeding to the graduate
core course.

In general, foundation courses should
be completed before starting with the graduate
core. Graduate core and concentration courses
should never be taken before related foundation
courses are completed. The capstone Business
Policy Seminar normally may not be taken until
the last semester.

Part-time students are limited to regis-
tering for three credits in their first semester and
in the semester in which the Business Policy
Seminar is taken unless prior approval is granted
by the program director. The capstone course
for each student is the Business Policy Seminar,
which is designed to develop an executive level,
entreprencurial management perspective and to
integrate previous knowledge. No thesis or com-
prehensive examination is required of Marist
M.B.A. candidates.

Full-time study is defined as a semes-
ter load of at least 9 graduate credits, but this
may differ from financial aid definitions.

SUMMER AND EXTENSION
CENTER OFFERINGS

In addition to regular academic semesters, Marist
College offers a twelve week summer session
from late May to early August. To make up for
holidays and reduce the length of class periods
(usually about three hours), one or two classes
may be held on Friday evenings.

M.B.A. courses are also offered eve-
nings and Saturdays at Marist's extension centers
in Fishkill and Goshen, N.Y.




GRADUATE BUSINESS ADMINISTRATION COURSES

FOUNDATION COURSES

MBA 501 3 Credits
Legal Environment of Business

Study of the foundations of the American legal
system: basics of contract, agency, forms of busi-
ness organization law, and consumer safety law;
basics of administrative law and practice; regu-
lation of competition; the influence of the struc-
ture of business on the morality of the business'
behavior; the international legal environment,
and currently emerging issues in the legal envi-
ronment of business.

Fall semester and Summer 1996

MBAM 515
Macroeconomic Concepts
An accelerated foundation module in
macroeconomics. Topics covered include the
basic functioning of a free enterprise economy;
economic activities of government; national in-
come analysis; the theory of income determina-
tion, and the monetary system.

PREREQUISITE: COMPUTER COMPETENCY

Spring semester

1.5 Credits

MBAM 516
Microeconomic Concepts
An intensive foundation module analyzing price
behavior under both competitive and monopo-
listic conditions; demand and utility; equilibrium
of the firm; marginal analysis and production
theory, and returns to the factors of production.
Spring semester

1.5 Credits

MBAM 525 1.5 Credits
Marketing

An accelerated foundation module designed to
understand the core concepts of marketing. The
marketing process begins with corporate self-
analysis and external environmental analysis to
develop marketing strategies; moves to func-
tional area strategies and the implementation
plan; and involves development of marketing
programs and tactics to help implement the strat-
egies required to achieve corporate goals. Top-
ics will include product planning and manage-
ment, development of pricing, distribution and
marketing communication strategies, as well as
methods of evaluation and control of the mar-
keting effort.

Fall and Spring semesters

MBAM 535

Calculus for Business/Economics
An intensive foundation module in mathematics
essential for managerial competence in business.
Includes the study of mathematical models; lin-
ear, quadratic, and exponential functions, and se-
lected concepts of differential calculus that are
of particular applicability to management and
€conomics.

PREREQUISITE: PRE-CALCULUS

Fall semester

1.5 Credits
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MBAM 536
Statistics
An accelerated foundation module on statistical
concepts and methods. Topics include probabil-
ity theory, sampling, statistical inference, types
of distributions, regression and correlation analy-
sis, confidence intervals and hypothesis testing.
Applications in business are emphasized, and
computer software is used in this course.
PREREQUISITE

COMPUTER COMPETENCY AND PRE-CALCULUS
Fall and Sumimer semesters

1.5 Credits

MBAM 537
Management Science
An intensive foundation module on selected
methods often used in management science and
operations research.Topics included are various
programming techniques (linear and other), de-
cision theory, sensitivity analysis, transportation
and assignment techniques, shortest route, mini-
mal spanning tree, flow problems, competitive
strategies, PERT/CPM models, matrices, Markov
analysis, queuing models and introductory simu-
lation. Computer software is used and stressed
in this course.
PREREQUISITES:

COMPUTER COMPETENCY

MBAM 536 STATISTICS
Spring and Summer semesters

1.5 Credits

MBAM 545 1.5 Credits
Financial Accounting I

This accelerated foundation module begins with
the accounting formula and develops the ac-
counting concepts used for financial reporting.
Accounting for business organizations is studied
and includes such topics as depreciation, inven-
tories and receivables.

Fall and Spring semesters

MBAM 546
Financial Accounting II
This intensive module continues the concepts
developed in the preceding module and covers
the diverse aspects of accounting information
provided by financial and cash flow statement
analyses. Other topics studied include liabilities
and owner’s equity. Emphasis throughout this
module is on the use of accounting information
for managerial decision making.
PREREQUISITE:

MBAM 545 FINANCIAL ACCOUNTING 1
Fall and Spring semesters

1.5 Credits

MBAM 555 1.5 Credits
Management Theory and Practice

This accelerated foundation module should be
the first course taken in the M.B.A. program. It
has been developed for those new to the field of
management and for experienced managers seek-
ing current knowledge and a review of manage-
ment fundamentals. The course introduces the

concepts of systems analysis and the functional
attributes of the management process. Case work
complements text material to address the prac-
tical aspects of managing organizations.

Fall, Spring and Summer semesters

MBAM 556
Organizational Behavior
This intensive foundation module has been de-
veloped for those new to the field of human be-
havior and social systems, as well as for individu-
als with a background in the applied social sci-
ences who need to acquire current knowledge
of organizational behavior fundamentals. The
course introduces the psychological, social and
structural processes attributed to organizational
behavior, as well as text material to convey the
practical aspects of analyzing organizations.
RECOMMENDED:

MBAM 555 MANAGEMENT THEORY
Fall, Spring and Summer semesters

1.5 Credits

MBAM 557 1.5 Credits
Human Resources Management
This accelerated foundation module includes a
discussion of those personnel functions common
to any organization: establishing sound employee
policies and procedures, staffing and organiza-
tion, providing support to line management, and
compensating the workforce. Emphasis is placed
on critical or evolving areas of personnel admin-
istration.
RECOMMENDED:

MBAM 556 ORGANIZATIONAL BEHAVIOR
Fall and Spring semesters

MBAM 565
Production Management
This intensive foundation module emphasizes
topics common to both production and service
aperations. Included are:inventory management,
MRP, Japanese manufacturing techniques, prod-
uct and service design, scheduling and capacity
management, synchronous manufacturing and
the theory of constraints, cycle time management
and work design principles. Case studies are used
throughout the course.
PREREQUISITES:

MBAM 536 STATISTICS

MBAM 537 MANAGEMENT SCIENCE
RECOMMENDED:

MBAM 535 CALCULUS FOR ECONOMICS/

BUSINESS

MSCM 528 INFORMATION SYSTEMS CONCEPTS |

Spring semester

1.5 Credits

MBAM 575 1.5 Credits
Finance

An accelerated foundation module covering ma-
jor topics in managerial finance: valuation, cost
of capital, capital budgeting, the financing of
investment, and the financial analysis of a cor-
poration.




PREREQUISITE:
MBAM 546 ACCOUNTING 11
RECOMMENDED:

MBAM 515 MACROECONOMIC CONCEPTS
MBAM 5306 STATISTICS
Fall and Spring semesters
MSCM 528 1.5 Credits

Information Systems Concepts I
An introductory study of the foundations of in-
formation systems and the vital roles they play
in organizations. Systems theory is used to de-
velop the Systems Approach to problem solving
and several cases are examined using this meth-
odology in small team exercises. The concepts
of transaction processing systems, decision sup-
port systems, and executive information systems
are used to develop MIS literacy. The System
Development Life Cycle is introduced. Current
issues in managing information systems in orga-
nizations are addressed.
PREREQUISITE:

COMPUTER COMPETENCY
Fall and Spring semesters

MSCM 529
Information Systems Concepts 11
A continuation and more detailed investigation
of the principles developed in Information Sys-
tems Concepts 1. The System Development Life
Cycle (SDLC) is explored in depth. Computer-
based tools to support systems analysis and de-
sign are discussed. Both the centralized and the
distributed models for managing information
systems are addressed. Interactions/dependen-
cies between systems, information, and the func-
tional areas of organizations are examined in
detail. Extensive analysis of system and informa-
tion problems in organizations is conducted us-
ing the Systems Approach. MIS literacy is further
enhanced. Team exercises and case studies are
employed.
PREREQUISITE:

MSCM 528 INFORMATION SYSTEM CONCEPTS |
Fall and Spring semesters

1.5 Credits

CORE COURSES
MBA 510
Macroeconomic Analysis
A study of the important aggregates that estab-
lish the economic environment of business. Ex-
amines the influence of consumer and invest-
ment demand, government finance and monetary
changes on the levels of national income, prices
and employment. Considers the influence of
current government policies on general business
conditions.
PREREQUISITES:

MBAM 516 MACROECONOMIC CONCEPTS

MBAM 535 CALCULUS FOR ECONOMICS/

BUSINESS

RECOMMENDED: MBAM 536 STATISTICS
Fall 1995

3 Credits

MBA 512
Managerial Economics
A study of the economic influences directly con-
fronting the individual firm and industry. Con-
siders the determinants of consumer demand,
the theory of production, the behavior of costs,
decision-making, and the determination of prices
for goods and factors under various competitive
conditions.
PREREQUISITES:
MBAM 515 MICROECONOMIC CONCEPTS
MBAM 535 CALCULUS FOR ECONOMICS/
BUSINESS
MBAM 5306 STATISTICS
RECOMMENDED:
MBA 635 TOPICS IN STATISTICS &
MANAGEMENT SCIENCE
Fall 1996

3 Credits

MBA 541
Management Accounting
A treatment of cost analysis and control. Empha-
sis is placed on cost accounting methods and the
use of cost data by management in long-range
plians, budgets, forecasts and evaluation of the
results of operations. Topics covered include job
order, process and standard costing, cost volume
analysis, by-product and joint product costing.
Cost accounting is studied as a segment of ac-
counting controls.
PREREQUISITES:

MBAM 546 ACCOUNTING II

COMPUTER COMPETENCY
Spring semester

3 Credits

MBA 610 3 Credits
Global Environment of Business
A study from a management perspective of the
impact of various external and internal environ-
ments (e.g. technological, legal, political, socio-
cultural, economic) on national and international
business organizations. Changing expectations
and responsibilities of organizations with regard
to current and potential social and political prob-
lems and opportunities are considered.Taught in
seminar style with focus on case studies.
PREREQUISITE:

MBAM 555 MANAGEMENT THEORY AND

PRACTICE

Fall and Spring semesters

MBA 621
Strategic Marketing Planning
This course develops an understanding of the
concepts and techniques of contemporary stra-
tegic marketing planning. Major subject areas in-
clude: evolution of strategic corporate and mar-
keting planning; the logic of the planning pro-
cess; product and market analysis; identification
of opportunities and threats; strategic selection
based on product life-cycle; evaluation of mar-
keting plans by discounted cash flows, net
present value method, and internal rate of return
method. The use of models, scenarios and prob-
abilities to develop marketing strategies will also
be examined. The course makes extensive use of
the case study method and employs a “learning
by doing” approach.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT OF BUSINESS

MBAM 525 MARKETING

MBAM 536 STATISTICS
RECOMMENDED: MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Fall 1996 and Summer 1997

3 Credits

MBA 622 3 Credits
Industrial and International Marketing
This course expands the student’s understand-
ing of the marketing process through the intro-
duction of the unique needs of the industrial and
international customer. Various segmentation di-
mensions enable the marketing manager to iden-
tify the different needs of industrial customers
so as to identify those elements of the marketing
mix of most value.As topics in international mar-
keting are introduced, the importance of identi-
fying the social, cultural and economic differ-
ences among the nations becomes evident. Iden-
tifving these differences is paramount to the suc-
cess of a firm's marketing efforts as it attempts to
expand its reach throughout the globe.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT

MBAM 525 MARKETING

MBAM 536 STATISTICS
RECOMMENDED: MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Fall 1995 and Summer 1996
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MBA 635 3 Credits
Topics in Statistics and Management
Science
This course offers an investigation into selected
topics from statistical analysis and management
science which are used in a variety of manage-
rial situations. Regression analysis, forecasting
methods, experimental design, non-parametric
analysis, programming problems and simulation
techniques are covered along with other selected
topics. Computer software is used regularly in
this course.
PREREQUISITES

MBAM 536 STATISTICS

MBAM 537 MANAGEMENT SCIENCE

MBAM 565 PRODUCTION MANAGEMENT
Fall semester

MBA 661 3 Credits
Quality Management in Operations
Quality management has become both a strate-
gic and a competitive factor in business and has
gained increased importance in management.
This course is designed to provide an insight into
the qualitative and quantitative concepts of qual-
ity management with an emphasis on skills in
applying the concepts to service and production
operations. Topics include concepts and TQM
schools of thought, methods of quality improve-
ment, tools of TQM, aspects of quality assurance,
acceptance sampling, statistical process co
ntrol, quality costs, and systems thinking.
PREREQUISITES:

MBAM 565 PRODUCTION MANAGEMENT

MBA 635 TOPICS IN STATISTICS &
MANAGEMENT SCIENCE
Spring semester

MBA 671 3 Credits
Corporate Financial Theory & Practice
A study of the theory and practice of corporate
finance with attention to financial theory as it
explains and influences the decision-making pro-
cess. The following topics are covered in detail:
the modern approach to risk, the investment
decision, the theory of capital structure, dividend
policy, short-term financial management, and fi-
nancial forecasting.
PREREQUISITES:

MBAM 536 STATISTICS

MBAM 575 FINANCE
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &

MANAGEMENT SCIENCE

Spring semester

COURSES IN ACCOUNTING
CONCENTRATION

MBA 541

Management Accounting
A treatment of cost analysis and control. Empha-
sis is placed on cost accounting methods and the
use of cost data by management in long-range

3 Credits

20

plans, budgets, forecasts and evaluation of the
results of operations. Topics covered include job
order, process and standard costing, cost volume
analysis, by-product and joint product costing.
Cost accounting is studied as a segment of ac-
counting controls. A knowledge of college alge-
bra is assumed.
PREREQUISITES:

MBAM 546 ACCOUNTING I

COMPUTER COMPETENCY
Spring semester

MBA 642
Auditing
Current auditing standards, practices and prob-
lems are studied, emphasizing the internal
auditor’s role. The influences of external agen-
cies on auditing approaches are also considered.
PREREQUISITES:

MBAM 546 ACCOUNTING I

COMPUTER COMPETENCY
RECOMMENDED:

MBA 541 MANAGEMENT ACCOUNTING

MBA 635 TOPICS IN STATISTICS/MANAGEMENT

SCIENCE

Fall 1995

3 Credits

MBA 043
Federal Income Taxation
A study of federal income tax laws and regula-
tions affecting management decisions, including
corporate mergers, acquisitions and reorganiza-
tions, redemptions and liquidations, tax shelters
and limited partnerships, closely-held corpora-
tions and U.S. taxation of foreign-related trans-
actions.
PREREQUISITES:

MBAM 546 ACCOUNTING I

MBAM 575 FINANCE
RECOMMENDED:

MBA 541 MANAGEMENT ACCOUNTING

MBA 671 CORPORATE FINANCIAL THEORY
Fall 1996

3 Credits

COURSES IN FINANCE
CONCENTRATION
MBA 671 3 Credits
Corporate Financial Theory and Practice
A study of the theory and practice of corporate
finance with attention to financial theory as it
explains and influences the decision-making pro-
cess. The following topics will be covered in
detail: the modern approach to risk, the invest-
ment decision, the theory of capital structure,
dividend policy, short-term financial manage-
ment, and financial forecasting.
PREREQUISITES:

MBAM 536 STATISTICS

MBAM 575 FINANCE
RECOMMENDED:

MBA 635 TOPICS IN STATISTICS &
MANAGEMENT SCIENCE
Spring semester

MBA 672 3 Credits
Financial Markets and Institutions
This course examines the nature and the role of
financial markets and institutions in the domes-
tic and international framework. The following
topics are covered: the effects of monetary
policy; the role of the federal reserve; the con-
tinuing flux in financial institutions, especially
in banking; domestic and international commer-
cial markets, and international exchange.
PREREQUISITES:

MBAM 515 MACROECONOMIC CONCEPTS

MBAM 575 FINANCE
Fall 1996

MBA 673 3 Credits
Investment Analysis and Portfolio Theory
A study of investment, primarily in stocks and
bonds, and of portfolio theory. Significant theo-
retical and empirical studies are discussed. The
following topics are covered: the development
of portfolio theory, fundamental analysis, tech-
nical analysis, bond and stock portfolio manage-
ment, and international diversification.
PREREQUISITES:

MBAM 536 STATISTICS

MBAM 575 FINANCE
RECOMMENDED:

MBAM 515 MACROECONOMIC CONCEPTS

MBA 635 TOPICS IN STATISTICS

MBA 671 CORPORATE FINANCIAL THEORY
Fall 1995

COURSES IN HEALTH
SERVICES ADMINISTRATION
CONCENTRATION

MBA 681 3 Credits
U.S. Health Care Policies and Systems
This course is an extensive introduction to health
care delivery systems, with special emphasis on
the American system of health care and its major
issues and challenges. The course describes in
practical terms the institutional and social forces
affecting the delivery and management of health
care. It explores the dynamics of health care in-
stitutions such as hospitals, nursing homes and
ambulatory care facilities that shape the deliv-
ery of health care. National trends in finance,
costs, delivery trends and the role of government
are analyzed and compared to the similar trends
developing in other industrialized countries.
PREREQUISITES:

MBA 501 LEGAL ENVIRONMENT

MBAM 546 ACCOUNTING 11

MBAM 536 STATISTICS
Spring 1990



MBA 682 3 Credits
Ethical and Legal Issues in Health Care
This course equips the student with a fundamen-
tal knowledge of the legal system as it relates to
health care institutions. It provides an opportu-
nity to integrate this understanding into the
moral and ethical realities in the field of health
care administration. The course examines the
function of the U.S. legal system as it affects the
health care setting: tort law, contract law and
administrative law. It identifies and examines the
responsibilities, liabilities and immunities of each
element of the health care provider system along
with the ethical dilemmas involved. Finally, the
course will analyze the legal and ethical rights
of the patient as a consumer of health care, the
patient’s right to informed consent and confiden-
tiality, and the issue of involuntary commitment.
Medical legal/ethical issues will be interwoven
throughout the course.
PREREQUISITE:

MBA 681 U.S. HEALTH CARE POLICIES AND

SYSTEMS

Fall 1996

MBA 683 3 Credits
Critical Issues in Health Care Operations
This course provides an in-depth examination of
some of the critical issues in operations facing
health care providers in today’s society. Topics
discussed include such issues as: the impact of
the AIDS crisis on providers and consumers; the
prospective pricing system and the DRG's im-
pact on access, quality of care and the operating
margins of provider organizations; the role of
competition and regulation in containing costs;
recruitment and retention of professionals; the
for-profit markets’impact on the delivery system,;
the rationing of health care, and strategies for
intervention.
PREREQUISITES

MBA 681 U.S. HEALTH CARE POLICIES

MBA 682 ETHICAL AND LEGAL ISSUES IN

HEALTH CARE

Spring 1997

COURSES IN HUMAN
RESOURCES MANAGEMENT
CONCENTRATION

MBA 652 3 Credits
Labor Economics and Wage Payment
Systems
Beginning with an examination of the American
labor market and relevant wage theory, the insti-
tutions influential in this market (government
and labor) are then addressed. A study of wage
payment systems in the firm follows, including
job evaluation, job pricing methods and current
practices in wage and salary administration.
PREREQUISITE:

MBAM 516 MICROECONOMIC CONCEPTS
RECOMMENDED:

MBAM 557 HUMAN RESOURCES MANAGEMENT
Fall 1996

MBA 653 3 Credits
Management and Collective Bargaining
Labor as a critical part of the American indus-
trial relations system is examined. The American
labor movement and labor law are studied. Em-
phasis of the course is on the collective bargain-
ing process as carried out between labor and
management.
PREREQUISITE:

MBAM 557 HUMAN RESOURCES MANAGEMENT
Fall 1995

MBA 654

Organization and Management

Development

Continuing change in the environment makes it

essential for organizations to meet and adapt to

change in order to remain healthy and effective.

Two dimensions of internal change are examined

to understand significant areas and methods for

organizational improvement:

1) organization development, which focuses
heavily on group structure and process, e.g.,
team-building, intergroup conflict and other
dimensions of group behavior;

2) management development, which focuses on
improving the skills, abilities and effective-
ness of individual managers. Here we are in-
terested in exploring education, training and
behavioral change that will benefit the man-
ager.

PREREQUISITES
MBAM 556 ORGANIZATIONAL BEHAVIOR
MBAM 557 HUMAN RESOURCES MANAGEMENT

Spring 1996

3 Credits

COURSES IN INFORMATION
SYSTEMS CONCENTRATION

MSCS 537* 3 Credits
Data Management

MSCS 647*
Information Analysis

3 Credits

MSCS 657%
Systems Design

3 Credits

*Please refer to pages 33-34 for course
descriptions.

COURSES IN MANAGEMENT
CONCENTRATION

This concentration allows a student to continue
the general management theme of an MBA de-
gree by providing for further study of interna-
tional business issues and electives in marketing,
human resources or other areas of management.

MBA 610%* 3 Credits

Global Environment of Business

MBA/MSCS** 3 Credits
Marketing, or other management elective
Selected with the approval of the MBA program
Director.

MBA** 3 Credits
Human Resource Management elective

**Please refer to preceding pages for course
descriptions.

CAPSTONE COURSE

MBA 801

Business Policy Seminar
Drawing upon information and skills learned in
previous M.B.A. courses, the Seminar requires
the student to integrate and process all that has
been learned in the previous courses. Strategic
management cases are employed. These involve
the totality of an organization’s situation at a cer-
tain time, are unstructured, and require a signifi-
cant amount of time to research and diagnose in
order to make realistic long-range recommenda-
tions. Even students who may have done very
well in more structured courses, including case-
oriented ones, find this course particularly de-
manding. For these reasons, this is the only
course permitted for part-time students in the
semester taken, and full-time students should
limit themselves to six additional credits. Stu-
dents should be prepared to devote at least the
equivalent of the amount of time ordinarily re-
quired by two semester length courses to the
Business Policy Seminar coursework.

Due to limited enrollment, students
must register for the course at least two semes-
ters prior to enrolling in the seminar. As with all
courses, the College does not guarantee admis-
sion if the course is closed due to over-registra-
tion. Students closed out are guaranteed space
in the following semester’s offering.

All students registering for the semi-
nar must have a 3.0 cumulative average. Those
below this average must repeat courses starting
with courses in which the lowest grade was re-
ceived, until a G.PA. of 3.0 is achieved. If the
cumulative average upon completion of the semi-
nar is less than 3.0, the seminar must be retaken.
Fall and Spring semesters

3 Credits

Semesters in which courses are expected to
be offered applies to Marist campus only
and not to extension centers. The college
reserves the right to cancel a course due to
insufficient enrollment. Courses listed for
summer are expected to be offered every
other summer from that shown.
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GRADUATE CERTIFICATE IN BUSINESS

he Graduate Certificate in Business is

designed to satisfy the professional

needs of individuals already in posses-

sion of a master’s or doctoral degree,
who would like to acquire graduate level knowl-
edge in a particular field of business, but who do
not wish to pursue a full graduate degree. The
Graduate Certificate is field specific, and should
not be viewed as an abbreviated version of the
MBA.It is intended for individuals currently in or
aspiring to management positions which require
expertise in accounting, finance or human re-
sources, who have little or no formal education
in the field. The certificate is also useful for people
holding the M.B.A. who would like to expand
their knowledge in an area other than their origi-
nal concentration.

PROGRAM STRUCTURE AND
CERTIFICATE REQUIREMENTS

The Graduate Certificate is awarded upon satis-
factory completion of eighteen designated cred-
its from the Graduate Business Curriculum. Elec-
tive credits may be selected from related course
offerings. All courses must be taken on a letter
grade basis. A cumulative grade of ‘B’ or better
must be maintained in order to receive the Gradu-
ate Certificate.

Because the courses offered require
considerable time and effort, part-time certificate
students are limited to three credits in their first
semester.A reasonable guide thereafter would be
to complete six to nine credits per academic year.
This would mean two years to complete the
Graduate Certificate Program. The maximum time
permitted is four years from date of entry into
the program. Please note: additional academic
policies are provided to students at the outset of
their program of study.

CLASS SCHEDULE

Classes meet once each week for either a 14 week
semester for 3 credit courses, or a 7 week mod-
ule session for 1.5 credit courses. Classes are of-
fered week nights, including Friday, and on Sat-
urday mornings. Evening classes meet from 6:30
to 9:15 p.m. and Saturday classes from 9:00 a.m.
to 12:00 noon.

In addition to traditional fall and spring
semesters, Marist College offers a twelve week
summer session from late May to early August.
Regular semester and summer session courses are
available at Marist’s main campus in
Poughkeepsie, as well as at the College's Exten-
sion Centers in Fishkill and Goshen.

ADMISSIONS REQUIREMENTS
The program is open to all who have successfully
completed a master's or doctoral degree at a re-
gionally accredited college or university. The de-
gree need not be in business administration or a
related field. Individuals who have completed an
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M.B.A.are welcome to apply. They are, however,
required to pursue a field other than their origi-
nal area of concentration. As the Graduate Cer-
tificate is designed for individuals with little or
no formal education in the subject area, the Ad-
missions Committee reserves the right to deny
admission to applicants who have previously
done graduate level work in the same field.

The Graduate Certificate Program as-
sumes competency in using computer spread-
sheets and a good working knowledge of college
algebra. If this background is not evident, stu-
dents will be required to take appropriate pre-
requisite courses.

Applications are accepted for all se-
mesters and should be completed at least three
weeks before the start of the semester. Required
are: (1) a completed application form; (2) offi-
cial transcripts of all undergraduate and gradu-
ate academic records; (3) two letters of reference.
One letter should be from an immediate super-
visor, and one from a graduate professor who
was in a position to evaluate your work. Appli-
cants are also encouraged to provide resumes of
their professional and work history along with
the application form.The Graduate Management
Admission Test (GMAT) is not ordinarily required,
but in certain cases may be requested by the

Admissions Committee. Application materials
should be forwarded to:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE
POUGHKEEPSIE, NY 12601-1387

RELATIONSHIP TO THE
M.B.A. PROGRAM
Students interested in an M.B.A. are advised to
apply directly to that program.All courses taken
in the Graduate Certificate Program are regular
M.B.A. courses. However, because of the broader
and more quantitative nature of the M.B.A. pro-
gram, admissions requirements for the M.B.A. are
more rigorous and the College makes no guaran-
tee to admit certificate holders to it.

The Admissions Committee will not
consider applications for admission to the M.B.A.
program from individuals in the Graduate Cer-
tificate program until all requirements for the
certificate are completed, however, upon award
of the Graduate Certificate, credits may applied
to the M.B.A. degree.

TUITION
Regular graduate tuition, plus semester registra-
tion fee.




QM:‘:‘M’S graduate

public administration

program relates how

the worlds of Rnowl-

edge and experience
come together to allow
graduates to make
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decisions. We offer a
conceptual framework
Jor effective public

service.

Margaret Feldman, M.P.A.
Program Director

(914) 575-3343




THE GRADUATE PROGRAM IN PUBLIC ADMINISTRATION

he primary mission of the Master of

Public Administration (M.P.A.) pro-

gram is to educate leaders and manag-

ers of public, non-profit and health
care institutions. Pre-service students are pro-
vided with the necessary skills and knowledge
to begin their careers, while in-service profes-
sionals are trained to assume positions of ever-
increasing responsibility with an emphasis on
jobs with managerial and administrative duties.
Designed to meet these goals and based on stan-
dards from the National Association of Schools
of Public Affairs and Administration, the curricu-
lum stresses:

(A) Understanding the political, legal, ethical and
social context of administration with respect
to pertinent processes and theories;

(B) Achieving proficiency in understanding and
developing positive organizational behavior,
as well as in effectively utilizing a full range
of management and administrative tech-
niques;

(C) Developing the ability to apply appropriate
methodologies to solve important problems
and issues. These methods include quantita-
tive and qualitative approaches to policy
analysis and to program evaluation.

ADMISSIONS REQUIREMENTS

The Admissions Committee will review applica-
tions of students regardless of their undergradu-
ate major. The overall scholastic record and po-
tential of the applicant is assessed. Achievement
on the Graduate Records Examination (GRE) and
prior experience are also considered. Students
without prior work experience in an adminis-
trative capacity will be required to satisfy this
condition through an internship.

Students are accepted for fall, spring
and summer semesters.

To matriculate a student must meet the
following criteria:

(1) Hold a baccalaureate degree from an accred-
ited college or university.

(2) Have official transcripts of all undergraduate
(including two year colleges) and graduate
academic records sent to the director of
graduate admissions. Candidates with a cu-
mulative G.PA.of 3.20 or better will be given
matriculated status providing all other re-
quirements for admission are satisfied. Can-
didates with a cumulative G.PA. between
2.60-3.19 will be given matriculated status if
they take the GRE, obtain a satisfactory score
and meet other matriculation requirements.
Alternatively students may be admitted on a
non-matriculated or conditional basis (see
below). Candidates with a cumulative G.PA.
below 2.59 will not be accepted into the MPA
program unless they take the GRE, obtain a
satisfactory score and meet all other matricu-
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lation requirements. Candidates below 2.59

who satisfy the above criteria will be admit-

ted on a non-matriculated basis (see below).

Provide work credentials demonstrating a

proficiency in planning and organizing ac-

tivities; ability to interact with colleagues on

a professional level and to carry out admin-

istrative and operational responsibilities, and

experience suitable to the public/non-profit
sector or potential to assume a managerial
position in a public/non-profit organization.

Candidates who do not have satisfactory

work experience will be required to com-

plete an internship which will be arranged
with the program director. The internship is

a three credit hour course. Students required

to take an internship will need 42 credit

hours for graduation.

(4) Candidates will also be evaluated on the ba-
sis of a satisfactory interview and essay dem-
onstrating competency in verbal and written
expression and conceptual processes.A per-
sonal interview with the program director is
required. Candidates are also required to
write a brief essay on a topic stating why he/
she wishes to be involved in public adminis-
tration graduate work.

~

(3

Students admitted on a non-matricu-
lated or conditional basis are permitted to take
nine credits of course work. At the completion
of the three courses, they will receive matricu-
lated status providing they have achieved a 3.00
G.PA. in those courses. All other requirements
for matriculation must also be met by the stu-
dent prior to receiving matriculated status.

COMPUTER COMPETENCY

Students are expected to be familiar with the
Marist computer system. A computer compe-
tency workshop is available. Students must take
the workshop prior to enrolling in MPA 515 In-
troduction to Computer Processes.

DEGREE REQUIREMENTS

To qualify for the M.PA. degree, a student must
complete 39 credits of graduate work. M.PA.
degree requirements must be completed within
seven years of acceptance into the program, with
a cumulative index of no less than 3.0. Requests
for any extension of this seven year limit must
be made in writing to the program director.

Upon acceptance into the program,
each student will receive a list of prescribed
courses to be successfully completed. Each
course will be designated as either a prerequi-
site, core, elective or concentration course.

Course requirements are explained on
the following pages. Students may choose among
six concentrations: criminal justice administra-
tion, financial analysis for the public sector,
health services administration, human services
administration, personnel/human resources man-
agement, and information systems.

Parttime students who are not fully
matriculated in their first semester may take only
one course unless approved by the program di-
rector. No thesis or comprehensive examinations
are required. Seminar in Public Administration is
the capstone course for each student. Students
must achieve a G.PA. of 3.0 to be admitted to
the seminar.



GRADUATE PUBLIC ADMINISTRATION COURSES

INTRODUCTORY AND
CORE COURSES

MPA 500 3 Credits
Concepts and Problems of

Public Administration

A general overview of the field of public admin-
istration and its important theoretical literature.
Characteristics of American bureaucracy are dis-
cussed to illuminate the complex problems of
contemporary governmental administration.
Among the topics considered are: the historical
development of public administration and exami-
nation of major organizational theories; the con-
tributions of social science to understanding or-
ganizations, and ethical issues involved in con-
temporary government activities.

Fall/Spring semesters as needed

MPA 501 3 Credits
Administration and the Policy Process
An investigation into the relationship of bureau-
cracy to the policy process with an emphasis on
institutional structures and experience. An ex-
amination of the ways in which the political sec-
tor conditions bureaucratic behavior and the
mechanisms which keep administration respon-
sible and responsive. Emphasis is also placed on
the nature of program formulation and imple-
mentation within the policy-making process.
PREREQUISITE:

MPA 500 CONCEPTS AND PROBLEMS OF

PUBLIC ADMINISTRATION

Spring semester

MPA 603 3 Credits
Public Budgeting

Theory and practice of public budget prepara-
tion and review, governmental accounting and
auditing, and political issues in the budget pro-
cess. Includes consideration of capital budget-
ing, revenue estimation, and the history of bud-
get reform efforts. Math or accounting back-
ground is not needed.

MPA 506 3 Credits
Administrative Law

This course involves the study of the legal frame-
work of public administration. Basic principles
of constitutional law and the institutions of
American government are reviewed. The devel-
opment of the administrative agency as a con-
temporary legal and social phenomenon and its
relationship to other branches of government are
considered. The structure of an administrative
agency, its jurisdiction, powers, processes and
accountability are analyzed.

Fall semester
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GRADUATE PUBLIC ADMINISTRATION COURSES

MPA 514

Issues in Politics and
Economics of Government
Theory and practices of American governmental
processes as they affect public administration.
Overview of federalism, intergovernmental pro-
cesses, regulatory functions and public sector
finance,including taxation, grant application and
budget processes.

Fall and Spring semesters

3 Credits

MPA 515 3 Credits
Introduction to Computer Processes

A survey of the concepts and principles of com-
puters as they relate to a management position
in the non-profit or public sector.The fundamen-
tals of information systems are presented cover-
ing the early history of data processing to the
future impact of the technology on society.
Applications using microcomputers and emerg-
ing managerial issues are stressed.

Fall semester

MPA 516

Research Methods and Statistics
for Public Administration

An overview of the scientific framework and
empirical approaches to conducting and evalu-
ating research studies. The course emphasizes
the application of quantitative techniques to
decision making and problem solving. Topics
include descriptive statistics, probability, sam-
pling plans, research design, analytical methods
for hypothesis testing, regression analysis and an
introduction to management science techniques.
Computer applications are also utilized to gain
an understanding of important statistical con-
cepts.

Spring semester

3 Credits

MPA 550

Human Behavior in Organizations
Introduces basic concepts of the individual in
an organization and the organization as a system.
Presents a framework for thinking about the
human side of organizations. Examines a variety
of topics including leadership styles, motivation,
managerial stress, political maneuvering, improv-
ing subordinates’ performance, behavioral as-
pects of decision-making, managerial and orga-
nizational effectiveness. Case problems are used
extensively. Public Administration emphasis.
Fall and Spring semesters

3 Credits

MPA 551

Personnel Management
This course includes discussion of those person-
nel functions common to any organization: pro-
viding support to line management, establishing
sound employee policies and procedures, staff-
ing the organization and compensating the work
force. Emphasis is placed on critical or evolving
areas of personnel administration such as man-

3 Credits
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power planning, employee appraisal and com-
pensation systems for technical, professional and
managerial personnel. Public Administration
emphasis.
Annually

COURSES IN CRIMINAL
JUSTICE ADMINISTRATION
CONCENTRATION

MPA 509

Principles and Processes of
Criminal Justice Administration
This course is for students and criminal justice
practitioners who wish to improve their mana-
gerial effectiveness and efficiency. It provides an
overview of the fundamental concepts of public
administration with particular relevance to law
enforcement agencies, youth and correctional
services, probation and parole. Topics covered
include organizational structure and behavior,
human resources management, leadership style,
group dynamics, policy analysis and formulation,
organizational development, conflict resolution,
cost-effectiveness and evaluation.

Offered when there is sufficient enrollment.

3 Credits

MPA 510 3 Credits
Practices and Problems of Criminal Justice
Administration
This course examines contemporary crises and
challenges facing the criminal justice system.
Arcas of concern are: public demands for greater
productivity and accountability in a period of
diminishing resources; decision-making at a time
of uncertainty and rapid social change; and the
long-range, comprehensive planning process in
the criminal justice system. Organizational adapt-
ability to such factors as increased inmate law
suits and affirmative action requirements is ex-
plored.
PREREQUISITE:

MPA 509 PRINCIPLES AND PROCESSES OF

CRIMINAL JUSTICE ADMINISTRATION

Offered when there is sufficient enrollment.

COURSES IN FINANCIAL
ANALYSIS CONCENTRATION

MPA #** 3 Credits
Public Sector Financial Analysis

This course provides an introduction to the use
of financial information in organizational deci-
sion-making. It teaches the theory and practice
of how accounting is presented, and how it can
be used to provide meaningful conclusions about
the financial position and performance of a pub-
lic service organization. It also teaches the use
of principles of financial management to make
operating and capital budgeting decisions and
to analyze long-term financial options. Topics
covered include GAAP accounting, financial

statements, financial condition analysis, present
value, budgeting, and long-term asset and liabil-
ity decision-making.

MPA 504 3 Credits
Fund Accounting and Fiscal Controls

This course presents two fiscal control devices
currently utilized in government: program plan-
ning and budgeting and municipal accounting.
The theory of these systems and related illustra-
tions are studied. In addition, several problem
solutions are required to enable the student to
apply these concepts in practical situations.
Spring semester

**% Number to be assigned pending final
course approval by the Academic
Affairs Committee.

COURSES IN HEALTH
SERVICES ADMINISTRATION
CONCENTRATION

MPA 681 3 Credits
U.S. Health Care Policies and Systems
This course is an extensive introduction to health
care delivery systems, with special emphasis on
the American system of health care and its major
issues and challenges. The course describes in
practical terms the institutional and social forces
affecting the delivery and management of health
care. It explores the dynamics of health care in-
stitutions such as hospitals, nursing homes and
ambulatory care facilities that shape the deliv-
ery of health care. National trends in finance and
cost delivery, and the role of government are
analyzed and compared to similar trends devel-
oping in other industrialized countries.
PREREQUISITE

MPA 504 FUND ACCOUNTING AND FISCAL

CONTROL
MPA 506 ADMINISTRATIVE LAW
MPA 515 INTRODUCTION TO COMPUTER
PROCESSES

MPA 682 3 Credits
Ethical and Legal Issues in Health Care

This course equips the student with a fundamen-
tal knowledge of the legal system as it relates to
health care institutions. It provides an opportu-
nity to integrate this understanding into the
moral and ethical realities in the field of health
care administration. The course examines the
function of the U.S. legal system as it affects the
health care setting: tort law, contract law and
administrative law. It identifies and examines the
responsibilities, liabilities and immunities of each
element of the health care provider system along
with the ethical dilemmas involved. The course
also analyzes the legal and ethical rights of the
patient as a consumer of health care and consid-
ers the patient’s right to informed consent, con-
fidentiality and the issue of involuntary commit-




ment. Medical legal/ethical issues are interwo-
ven throughout this course.

PREREQUISITE:
MPA 681 US HEALTH CARE POLICIES AND
SYSTEMS
MPA 683 3 Credits

Critical Issues in Health Care Operation
This course provides an in-depth examination of
some of the critical issues in operations facing
the health care providers in today's society. Top-
ics discussed include such issues as the impact
of the AIDS crisis on providers and consumers;
the prospective pricing system and the DRG's
impact on access, quality of care and the operat-
ing margins of provider organizations; the role
of competition and regulation in containing
costs; recruitment and retention of profession-
als; the for-profit market’s impact on the deliv-
ery system;the rationing of health care,and strat-
egies for intervention.
PREREQUISITE:
MPA 681 US HEALTH CARE POLICIES AND
SYSTEMS
MPA 682 ETHICAL AND LEGAL ISSUES IN HEALTH
CARE

COURSES IN HUMAN
SERVICES ADMINISTRATION
CONCENTRATION

MPA 511

Concepts of

Human Services Administration
The purpose of this course is to develop an un-
derstanding of the dynamics inherent in the func-
tioning of human service organizations. By iden-
tifying what underlies its daily activities, appro-
priate management concepts designed to im-
prove service effectiveness may be developed. A
number of key organizational typologies are stud-
ied. A systematic framework for analysis is inte-
grated, identifying significant organizational fac-
tors, their range of variability, their relationship
to each other, and how these factors may func-
tion to bring about patterns of effective service,
Offered when there is sufficient enrollment.

3 Credits

MPA 512

Human Services Administration:
Problems and Cases

This course involves the specific application of
the management concepts developed in Con-
cepts of Human Services Administration to the
functions of the human service organization. It
examines what needs to be achieved and avoided
in such management functions as budgeting,
program evaluation, staff development and com-
munity organization. Specific attention is given
to the relationship of organizational and profes-
sional goals, the role of personnel, staff and line
functions and the limitations of the human ser-
vice technology in achieving management func-

3 Credits

tions. Case studies are used to illustrate the es-
sential dynamics of organizational functions.
PREREQUISITE:
MPA 511 CONCEPTS OF HUMAN SERVICES
ADMINISTRATION
Offered when there is sufficient enrollment.

COURSES IN PERSONNEL/
HUMAN RESOURCES
MANAGEMENT
CONCENTRATION

MPA 513 3 Credits
Program Planning, Analysis and Evaluation
An analysis of the steps and decision making
needed to develop public and non-profit policies
and programs. Examines the significance of po-
litical, economic, social and legal phenomena as
they impact on policy development. Skills in
analytical methods to plan, implement, monitor
and evaluate public programs are covered. Spe-
cial attention is directed at PERT, survey research,
questionnaire design and other assessment tech-
niques.

Offered when there is sufficient enrollment.

MBA 653% 3 Credits
Management and Collective Bargaining

MBA 654*% 3 Credits
Organization and Management

Development

*Please refer to p. 21 for course
descriptions.

COURSES IN INFORMATION
SYSTEMS CONCENTRATION
MSCS 527 ** 3 Credits

Systems and Information Concepts in
Organizations

MSCS 537%* 3 Credits
Data Management

MSCS 647%** 3 Credits
Information Analysis

MSCS 657*% 3 Credits

Systems Design

**Please refer to pp. 33-34 for course
descriptions.

CAPSTONE COURSE

MPA 600

Seminar in Public Administration
This course is intended to provide an integrat-
ing experience for students. Emphasis is placed
upon specific problems. Extensive research and
analysis of public policy are conducted. (NOTE:
This is the final course in the MPA program. Stu-
dents must obtain a 3.0 index to enroll in this
course.)

Fall and Spring semesters

3 Credits

MPA 601
Directed Readings
As needed

3 Credits

MPA 602
Independent Study
As needed

3 Credits

MPA 603
Special Topics
As needed

3 Credits

MPA 616 3 Credits
Current Issues in Public Administration
Designed to cover topics of contemporary and
controversial nature in such areas as
budgetmaking, health, housing, quality of work-
ing life, civil service reform, management infor-
mation systems, and ethics.

Annually
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GRADUATE CERTIFICATE IN PUBLIC ADMINISTRATION

his program offers concentrations in:
criminal justice administration, finan-
cial analysis for the public sector,
health services administration, hu-
man service administration, information systems
and personnel/human resources management.
The certificate program has been de-
signed to satisfy the professional needs of stu-
dents who wish to acquire graduate level knowl-
edge, but who do not wish to pursue a full gradu-
ate degree. The program allows these individu-
als to develop a general background in public
administration and to obtain knowledge in a spe-
cific policy area.

ADMISSION REQUIREMENTS
The program is intended for persons currently
in or aspiring to management or professional staff
positions who have little or no former education
in public administration.

Admission is based on prior academic
performance and potential, a commitment to
professional development, and demonstrated
professional/leadership growth, as determined
from the application, required letters of recom-
mendation and official transcripts of academic
work. The Graduate Record Examination (GRE)
is not ordinarily required, but may be requested
in certain cases by the Admissions Committee.
Students without prior work experience in an
administrative capacity will be required to sat-
isfy this condition before admission. Decisions
of the committee on this and all admission’s
matters are final.

Students are accepted for the fall and
spring semesters. Applications should be com-
pleted by August 1st and January 1st, respectively.
Required are:

(1) A baccalaureate degree from an accredited
college or university;

(2) Completion of an application for graduate
admission;

(3) Official transcripts of all undergraduate (in-
cluding two year colleges) and graduate aca-
demic records sent to the director of gradu-
ate admissions;

(4) Submission of two letters of reference, at
least one from an immediate supervisor and
one from a professional in the selected field
of study or from a college professor who can
evaluate your academic and professional
potential;

(5) Candidates will also be evaluated on the ba-
sis of a satisfactory interview and essay to
demonstrate competency in verbal and writ-
ten expression and conceptual processes.
Candidates should make arrungements to
participate in a personal interview with the
program director. During the interview a
candidate will be required to write a brief
essay on a topic such as why he/she wishes
to be involved in public administration gradu-
ate work.
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Students admitted on a non-matricu-
lated or conditional basis are permitted to take
nine credits of course work. At the completion
of the three courses, they will receive matricu-
lated status if they have achieved at least a 3.0
G.PA in those courses.All other prerequisites for
matriculation must be met by the student prior
to receiving matriculated status.

RELATIONSHIP TO
THE MPA PROGRAM
All courses taken in the certificate program are
graduate M.PA. courses. For those in which the
grade of B or better is achieved, the credits may
later be applied to M.PA. program requirements.
However, because of the broader and more quan-
titative nature of the M.PA. program, admission
requirements are more rigorous and may require
an acceptable score on the GRE.

Admission to the M.PA. program is
independent of the certificate program and the

College does not guarantee certificate holders
admission to the program. Students anticipating
matriculation as an M.PA. candidate are strongly
advised to apply directly to the M.PA. program.

CLASS AND PROGRAM

LENGTH

Typically, classes meet one night each week for
a 15-week semester from 6:30-9:15 p.m. In addi-
tion to the fall and spring semesters, a 12-week
summer session is offered. Because the courses
offered require considerable time and effort, only
one course is permitted in the first semester. Stu-
dents normally carry two to four courses per
calendar year and take two years to complete
the certificate program.The maximum time per-
mitted for completion is four years from date of
entry into the program.

TUITION
Regular graduate tuition, plus semester registra-
tion fee.




(we prepare thought

leaders—the change

agents of the new

information technology
era. Our program
combines technical,
bebavioral and quanti-
tative knowledge with
a strong managerial

emphasis.

Jerome A. McBride, M.S.C.S.
Program Director
(914) §75-3000 ext. 2610




COMPUTER SCIENCE/INFORMATION SYSTEMS

he Master of Science in

Computer Science/Infor-

mation Systems (1.S.) pro-

vides advanced training and
experience in both computer science
and business administration. This pro-
gram focuses on applying information
technology to improve the perfor-
mance of people in organizations. It
is especially appropriate for persons
who wish to become the organiza-
tional change agents, innovators, and
thought leaders of the future

The program’s primary goal
is to help meet the incessant demand
for qualified personnel to enter or ex-
pand their roles in one of the most in-
teresting, highest paying, and rapid
growth career fields as widely recog-
nized by national, state and local lablor
statistics and forecasts. By developing
knowledgeable personnel who posses
a balanced combination of technical
and managerial skills and by address-
ing the technical, quantitative and be-
havioral dimensions of business and
technology within the context of a
comprehensive managerial focus, the
program offers the necessary breadth
and depth to help students achieve
this goal.

The advanced education
and training provided in this program prepare
the graduate student to identify, analyze, and
solve business problems using the systems ap-
proach. This approach includes defining the
problem, gathering data to describe the prob-
lem, identifying alternatives to solve the prob-
lem, evaluating the alternatives, selecting the
best alternative, and implementing a solution
with appropriate follow-up. This is done using
both case studies and real clients.

The primary areas of study include in-
formation systems technology, system concepts
and processes, and organization functions and
management (including interpersonal and orga-
nizational behavior). The program places strong
emphasis on both the technological and socio-
logical aspects of systems. Students are fre-
quently expected to participate in team situations
to enhance both their systemic thinking and their
interpersonal skills

Specific areas of emphasis include elic-
iting client requirements, analyzing, planning, de-
signing, developing and implementing informa-
tion systems applications, and managing infor-
mation system development and operation. Ap-
propriate behavioral, organizational, and finan-
cial knowledge and skill development support
the technological central theme

The LS. degree program is designed
to prepare individuals for a working career in

industry, government, or education. Specific ca-
reer paths for the graduating student include
systems analyst and/or designer, business analyst,
information systems project manager, data ad-
ministrator, data processing auditor, information
systems manager, consultant or educator

For those already employed in related
disciplines, the 1.S. master's program provides
the advanced professional training necessary to
enhance career development opportunitics

In summary, by studying and practic-
ing systems thinking, mental modeling, shared
vision building, and team learning, the graduate
of this program is well prepared to help develop
and sustain what MIT's Peter M. Senge calls the

learning organizations” of the future

ADMISSIONS REQUIREMENTS

A baccalaureate degree from an accredited uni-
versity or college is required for admission to the
graduate program in information systems. Pro-
spective students seeking admission for the fall
spring or summer semesters should direct all of
the following correspondence to:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE

290 NORTH ROAD
POUGHKEEPSIE, NEW YORK 12601-1387

Official transcripts of all undergraduate (in-
cluding two-year colleges) and graduate
records. Requests to the appropriate colleges
for such records should be completed by
August 1,December 15 or April 15 respectively
for planned fall, spring or summer entry. Stu-
dent copies of these transcript records are
not acceptable. A written summary of tech-
nical or professional non-credit course train-
ing should also be submitted

(2) A formal application for admission must be
submitted by August 15, January 1, or May I
respectively for planned fall, spring or sum-
mer semester entry. Applications are available
by mail or in person from the Graduate Ad-
missions Office in the Dyson Center.

(3) A written statement which outlines the
applicant’s carcer objective(s), the reason(s)
for selecting Marist’s LS. program, and the
applicant’s personal and professional expec-
tations from the program

(4) Evidence of satisfactory completion of the

undergraduate prerequisite course in com-

puter programming. See “Prerequisites for
the 1.S. Program.”

(1

All of the above documents will be
reviewed by the Admissions Committee to de-
termine acceptance. It is important that appli-
cants comply with the dates in (1) and (2) above
in order to ensure timely receipt of the materi-
als necessary for admissions processing by




Marist. Failure to comply may result in delayed
acceptance and the deferral of class participa-
tion for one full semester.

Additional admissions requirements
for international students are outlined on p. 10.

TRANSFER CREDIT

A student may transfer up to six graduate credits
from a regionally accredited graduate program.
Only courses with grades of “B” or better will be
accepted. Courses should be equivalent in con-
tent and credit value to courses offered in the
Marist program.The director of the LS. program
will determine the status of all applications
which include previous graduate study.

ADVISEMENT

Graduate students are assigned a faculty advisor
to assist in program planning. The 1.S. program
director serves as the primary advisor to all stu-
dents in the program.The program director regu-
larly make specific recommendations on course
sequences to be followed by individual students.
The program director approves all program plan-
ning requests made by students and recommen-
dations made by assigned faculty advisors. Stu-
dents should feel free to discuss any questions
or concerns that they may have regarding their
planned studies with their faculty advisor, as well
as with the program director.

DEGREE REQUIREMENTS

To qualify for the Master of Science degree in
Information Systems, a student must normally
complete 45 hours of work at the graduate level
(excluding any prerequisites). For students who
are citizens of the United States, course waivers
can reduce this to as few as 30 credit hours, ex-
clusive of transfer credit hours.

As a rule, each student is expected to
complete the 1.S. degree as outlined at the time
of admission to Marist College. Therefore, under
normal circumstances transfer credit or waiver
requests for graduate work taken elsewhere sub-
sequent to admission to this program will not
be granted.

Upon acceptance into the program,
graduate students receive a list of prescribed
courses to be successfully completed. Specific
undergraduate or graduate course work may be
recommended to satisfy prerequisite require-
ments or remedy deficiencies as identified by the
Admissions Committee. [.S. degree requirements
must be completed within nine years of accep-
tance into the program with a cumulative index
of 3.0 or higher. Requests for an extension of
the nine year limitation must be made in writing
to the 1.S. program director.

Part-time students are normally limited
to registering for one graduate course during
their first semester, unless special arrangements
are approved in advance by the program direc-
tor. Full-time study is defined as a semester load

of at least nine graduate credits. The Financial
Aid definition of full-time study may differ.

COURSE SCHEDULING

In order to serve the needs of the working adult,
all courses leading to the 1.S. degree are offered
in the late afternoon and evening. Since this lim-
its the number of available times for classes, full-
time students will occasionally encounter sched-
uling problems. The program director will at-
tempt in good faith to resolve such problems
whenever they occur. Students are responsible
for taking courses in the scheduled semesters.
For part-time students, it is recom-
mended that two courses per semester be estab-
lished as the normal objective. Benefits to the
student are that initial personal motivation is
better sustained, program completion occurs

more quickly, odds on finishing are greatly in-
creased and the rewards of the effort are gained
much sooner.

CAPSTONE ACTIVITY

The Information Systems Project Course (MSCS
720) and the Information Systems Policy Course
(MSCS 730) are used to demonstrate a satisfac-
tory level of competence in writing, speaking
and research in the information systems disci-
pline. Because the policy course is a capping
course for conceptual LS. concepts and the
project course is a capping course for physical
LS. concepts, it is expected that all other required
courses will have been completed before the stu-
dent enters these courses.This will maximize the
student’s experience in each course while mini-
mizing peer knowledge differences.
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MATRICULATED STATUS

Applicants who satisfy all requirements, includ-
ing undergraduate prerequisite courses for ad-
mission into the graduate program, are admitted
as matriculated students. Applicants who are re-
quired to complete undergraduate courses are
admitted as non-matriculated students. Graduate
students must matriculate upon completion of
prerequisite courses. Matriculation ensures that
the catalog in effect at the time of matriculation
governs the student’s degree requirements.

PHILOSOPHY REGARDING
COMPUTER PROGRAMMING

The best and most valuable systems analysts
know how to program. Thus, multiple courses
in the LS. program employ programming as a
means to fortify a student’s logical thought pro-
cesses and problem-solving skills. The involve-
ment ranges from low level programming to ap-
plication development languages.

Since the information systems student
will be involved with programming in one form
or another after graduating (ex: working as an
analyst/programmer or in directing/managing
programmers), the I.S. program prepares the stu-
dent for this exposure in advance.

EFFECTIVE
COMMUNICATION SKILLS

As a computer science graduate student major-
ing in information systems, you should be aware
that effective communication is a critical skill
required of every student. In order to further
develop and nurture a student’s oral and written
communication skills, the Marist pedagogy in-
cludes the following as critical success factors
for students in information systems:

(1) Dialogue, not lecture, is the primary teach-
ing method used. Most of the courses in this
program will require you to verbally interact
with the instructor and/or your peers on a
regular basis in class.

(2) You will be expected to participate frequently
in small group or team situations. These are
designed to help develop vour systemic
thinking and to enhance your interpersonal
skills both in and out of the classroom.

(3) Many of the courses require that you make
one or more oral presentations to your in-
structor, your class or to a real client. These
may be formal or informal presentations and
will summarize your own work or that of
some team of which you are a member.

(4) Many courses require written reports or re-
search papers which will help evaluate the
effectiveness of your written communication
skills and provide feedback for improving
them.

j2

The above demands and/or standards
are applied universally to all students in the in-
formation systems program regardless of the
student’s race, creed or ethnic origin.

PREREQUISITES FOR THE
[I.S. PROGRAM

Applicants to the program are expected to pos-
sess a reasonable proficiency in computer pro-
gramming since knowledge and skill in this area
will be used throughout the program.

Proficiency in computer programming
can be satisfied with a B or better grade in the
Marist undergraduate course “Computer Science
["(CMSC 120) or its equivalent taken elsewhere.
The graduate course “Program, Data & File Struc-
tures” (MSCS s517) is taught using the language
from CSIS 120.

COURSE WAIVERS

If a student’s prior academic work of a relatively
recent nature in a specific subject area is judged
to be equivalent in intensity and rigor to Marist
courses, including both the theoretical and prac-
tical dimensions of subject matter involved, then
the student may be granted a course waiver for
that subject. Since the student has already dem-
onstrated an academic mastery of the pertinent
subject matter, the specific course will be re-
moved from the student’s program requirements.
No more than five course waivers (1§ credit
hours) may be granted.

Prior professional experience in a
given subject area is not considered in granting
course waivers at the graduate level. It may be
used only to demonstrate subject matter compe-
tency for academic work taken more than five
years earlier. In general, international students
are not eligible for course waiver consideration.

COURSE PLANNING

The semester in which courses are expected to
be offered applies to the Marist College main
campus only. Courses listed for a particular sum-
mer are expected to be offered every other sum-
mer. The LS. Graduate Office should be contacted
each semester to determine the list of additional
courses to be offered at extension sites during
the following semester.

The college reserves the right to can-
cel a course due to insufficient enrollment, and
to add additional courses as per student demand
and instructor availability.

ACADEMIC STANDING

All students requesting enrollment in the cap-
ping courses must have a 3.0 or higher cumula-
tive index. Those below this average must repeat
courses, starting with the courses in which the
lowest grades were received, until a 3.0 or higher
is achieved. If a failing grade is received in a
course, that course must be repeated at the next
scheduled offering. If upon completion of the
capstone courses the cumulative index falls be-
low 3.0, then the capstone course(s) affecting
the average must be taken again.

Students who fall below a 3.0 cumula-
tive index during a particular semester will be
warned and placed on academic probation.The
student will be given up to two semesters (at
the LS. program director’s discretion) to recover
an average of 3.0 or higher. Should the student
fail to do so, the student will be automatically
dismissed from the program.



GRADUATE INFORMATION SYSTEMS COURSES

MSCS 507 (I8-1) 3 Credits
Computer Concepts & Software Systems
An introduction to the functional organization
of computer systems including both hardware
and software components.The role of operating
systems in directing and controlling the differ-
ent system resources is examined in detail. Com-
puter terminology, physical computer implemen-
tations, and the operating environment for ap-
plication programs are discussed.
PREREQUISITE:

CSIS 120 COMPUTING STUDIES |

OR ITS EQUIVALENT.
Spring semester

MSCS 517 (15-2) 3 Credits
Program, Data & File Structures
An examination of the logical and physical struc-
ture of both programs and data. Emphasis is on
discipline in program design (including struc-
tured programming), data organization and ac-
cessing, algorithmic analysis, and the basic as-
pects of string processing, recursion, simple data
structures, and object oriented considerations.
A project is developed during the semester.
PREREQUISITE:

CSIS 120 COMPUTING STUDIES |

OR ITS EQUIVALENT.
Fall semester

MSCS 527 (15-3) 3 Credits
Systems & Information Concepts in
Organizations

An identification and basic exploration of the
systems point of view, the organization of a sys-
tem, information flows, and the nature of infor-
mation systems in organizations. The relation
between systems and information to organiza-
tional objectives is examined. Functional infor-
mation systems are explored including market-
ing, manufacturing and finance. The distinction
is made between management information sys-
tems and decision support systems. Team exer-
cises and multiple case problems are used.

Fall and Spring semesters

MSCM 528

Information System Concepts I
An introductory study of the foundations of in-
formation systems and the vital roles they play
in organizations. Systems theory is used to de-
velop the Systems Approach to problem solving
and several cases are examined using this meth-
odology in small team exercises. The use of in-
formation technology for competitive advantage
is introduced. Centralized and the distributed
models for managing information system re-
sources are addressed. Data processing and man-
agement information systems (MIS) are explored.
The System Development Life Cycle is presented.
Current issues in managing information systems
in organizations are addressed including ethics

1.5 credits

and quality management. MIS literacy is devel-
oped to build an adequate foundation for subse-
quent coursework in other areas.
PREREQUISITE:
COMPUTER LITERACY OR COMPETENCY
COURSE DESIRABLE.
Fall & Spring semester (Ist bhalf)

MSCM 529
Information System Concepts Il
A continuation and more thorough investigation
of the principles developed in Information Sys-
tems Concepts I. The System Development Life
Cycle is explored in detail including computer-
based tools to support systems analysis and de-
sign. Decision support systems, expert systems,
and executive information systems are used to
further enhance MIS literacy. Connectiviity, in-
teraction, interdependency between systems,
information, and the functional areas of organi-
zations are examined in detail. Further analysi
s of system and information problems in organi-
zations is conducted using the Systems Approach.
Team exercises and case studies are employed.
PREREQUISITE:

INFORMATION SYSTEM CONCEPTS |
Fall & Spring semester (2nd balf)

1.5 credits

MSCS 537
Data Management
A study of the critical issues related to managing
data in organizations. The concept of data as a
resource, the data environment, the data base
approach and the need for data modeling are
examined in detail. The growing use of data base
management systems in managing data is dis-
cussed. The data administration function, its rel-
evance in evolving organizations and emerging
issues are also addressed.
PREREQUISITES:
MSCS 527 SYSTEMS & INFORMATION
CONCEPTS IN ORGANIZATIONS
(OR MSCM 528 & MSCM 529)
COMPUTER COMPETENCY WORKSHOP FOR MBA
& MPA CANDIDATES
RECOMMENDED:
MSCS 517 PROGRAM, DATA & FILE STRUCTURES
Fall and Spring semesters
(Spring semester recommended.)

(15-4) 3 Credits

MSCS 647

Information Analysis
An examination of the strategies for developing
information systems including a study of the sys-
tem development life cycle for managing appli-
cation development. Group dynamics and indi-
vidual behavior in the development process are

(15-5) 3 Credits
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explored. Techniques for eliciting information
requirements, methods for analyzing require-
ments and the development of a general logical
design are examined and employed in a major
team exercise using real clients. Case tools are
employed.
PREREQUISITE:
MSCS 527 SYSTEMS & INFORMATION CONCEPTS
IN ORGANIZATIONS
(OR MSCM 528 & MSCM 529)
MSCS 537 DATA MANAGEMENT
Fall and Spring semesters

MSCS 567
Data Communications
This course examines the concepts and mecha-
nisms of data transport systems including infor-
mation in the form of data, voice, and image.
Network architecture, terminology, control and
general topologies are discussed. Current equip-
ment and physical interconnection are explored
in an applied model incorporating a range of
network services to support application devel-
opment, distributed processing, information cen-
ters and distance learning. Emphasis is placed
on the impact of data communications technol-
ogy on organizations and on the design of future
information systems.
PREREQUISITE:
MSCS 527 SYSTEMS & INFORMATION CONCEPTS

IN ORGANIZATIONS

(OR MSCM 528 & MSCM 529)
Spring semester

(15-0) 3 Credits

MSCS 637
Decision Support Systems
A study of support systems for decision making
in complex, technologically rich environments.
The focus is on decision theory principles, prob-
lem identification, model formulation and solu-
tion procedures. The distinction between deci-
sion support systems and transactional modes
of processing information is examined. Sample
quantitative and qualitative tools will be em-
ployed to study the behavioral aspects of deci-
sion making in a decision support environment.
At least one expert system will be examined or
developed. Neural networks are discussed.
PREREQUISITE

MSCS 527 SYSTEMS & INFORMATION CONCEPTS

IN ORGANIZATIONS
(OR MSCM 528 & MSCM 529)

MSCS 537 DATA MANAGEMENT

MSCS 647 INFORMATION ANALYSIS
Fall semester

(I5-7) 3 Credits

MSCS 657

Systems Design
A rigorous study of the development of an infor-
mation system including specification, design,
implementation and testing. Both managerial and
technological aspects of systems design and
implementation are considered. The process of

(15-8) 3 Credits
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planning for change, audits and post implemen-
tation reviews are considered. Emphasis is on a
total system solution rather than software alone.
Team projects help the student acquire the
knowledge and skills required to develop a physi-
cal design and implement an operational system
from a logical design. Case tools are employed.
PREREQUISITE:
MSCS 647 INFORMATION ANALYSIS
Fall and Spring semesters

2 CAPSTONE COURSES

MSCS 720 (I5-10) 3 Credits
Information Systems Project
Through the use of projects, this course fits to-
gether all of the concepts from previous courses
regarding information system development.The
student gains experience in analyzing, designing,
implementing, and evaluating information sys-
tems. Assignments consist of at least one system
development project involving all or part of the
system development cycle.

Students will work independently or
in teams to acquire practical experience through
such projects, including the behavioral consid-
erations in systems development. The
instructor(s) will act as evaluator(s) instead of
teacher(s) since the course pragmatically tests
the student’s knowledge and skills gained previ-
ously in the program.

The student’s ability to apply the sys-
tems approach to the project as a whole and to
individual components will be very closely evalu-
ated.The student's ability to be spontaneous and
dynamic in acquiring ancillary knowledge and
skills, which may be required to execute the
development process, will also be closely ob-
served and evaluated.

PREREQUISITE: COMPLETION OF AS MANY PRIOR
COURSES INTHE 1.S. PROGRAM AS IS POSSIBLE
(EXCLUDING MSCS 730 INFORMATION
SYSTEMS POLICY) UNLESS AN EXCEPTION IS
MADE BY THE LS. PROGRAM DIRECTOR.
STUDENTS ARE EXPECTED TO REGISTER FOR
THIS COURSE IN THE FALL SEMESTER SO THAT
IT WILL BE COMPLETED PRIOR TO STARTING
THE INFORMATION SYSTEMS POLICY
COURSE.A WRITTEN REQUEST OUTLINING
THE PROPOSED PROJECT 1S REQUIRED TO
OBTAIN PERMISSION TO ENROLL. THIS
REQUEST MUST BE SUBMITTED TO THE LS.
PROGRAM DIRECTOR AT LEAST ONE
SEMESTER PRIORTO THE SEMESTER FOR
WHICH PROJECT CREDIT IS BEING SOUGHT.
SPECIFIC DETAILS (INCLUDING THE
REQUIRED FORMAT OF THE PROJECT
PROPOSAL) ARE AVAILABLE FROM THE .S
DIRECTOR'S OFFICE.

Fall semester

MSCS 730
Information System Policy
This course builds on previous courses in the
LS. program and is integrative in nature. It pro-
vides closure on the multitude of diverse sub-
jects found in the program.
Taught in seminar style, the critical
thinking of students related to current and stra-
tegic issues in information management is thor-
oughly examined. The executive perspective is
demanded thus forcing all students to analyze,
synthesize and respond at the highest organiza-
tion level. Entrepreneurial views are valued and
encouraged.
Emphasis is placed on the overall in-
formation needs of an organization and what role
information systems play in meeting those needs.
Students explore critical issues relating to man-
aging and administrating the information systems
function.
Alternative structures for matching an
information systems department to the structure
and behavior of an organization are examined.
The information center, decision support cen-
ter, end-user computing, and other concepts
emerging from the evolution of information tech-
nology are discussed.
A major research paper based on a
thorough literature search of primary sources in
the information systems and related fields is re-
quired of each student. Students are required to
present their research papers at a Marist spon-
sored conference which is open to the public.
PREREQUISITE: COMPLETION OF ALL PRIOR
COURSES IN THE 1.S. PROGRAM (INCLUDING
MSCS 720 INFORMATION SYSTEMS PROJECT)
UNLESS AN EXCEPTION IS MADE BY THE LS.
PROGRAM DIRECTOR. POTENTIAL ENROLLEES
FORTHIS COURSE MUST NOTIFY THE LS.
GRADUATE OFFICE IN WRITING AT LEAST
TWO SEMESTERS PRIOR TO THE SEMESTER
THEY INTEND TO TAKE IT. PERMISSION OF
THE L.S. PROGRAM DIRECTOR IS REQUIRED.
ENROLLMENT 1S LIMITED. THOSE STUDENTS
CLOSED QUT OF ONE SEMESTER ARE
GUARANTEED ENTRY FORTHE FOLLOWING
OFFERING.

Spring semester

(15-9) 3 Credits

Please refer to pages 1821 for MBAM and MBA
course descriptions.
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COMPUTER SCIENCE/SOFTWARE DEVELOPMENT

he purpose of the Master of Science
in Computer Science/Software De-
velopment (S.D.) program is to pro-
vide advanced learning and experi-
ence in the various disciplines of computer sci-
ence to individuals who hold a bachelor’s degree
in computer science, mathematics, physics, en-
gineering or some other closely allied field.

A natural extension of the undergradu-
ate program, Marist's $.D. program is designed
to prepare individuals for a working career in
industry, government or education, as well as to
assist those who are already employed within the
industry to acquire the advanced professional
training necessary in today’s rapidly changing
technological environment. This latter group
consists of applications programmers, systems
developers, design engineers, database design-
ers, managers, network specialists, manufactur-
ing specialists, field engineers, test specialists,
and others who wish to broaden their under-
standing of the computer science field, particu-
larly in the rapidly developing disciplines known
collectively as software development.

Another equally important goal of the
program is to prepare students for advanced
work in the discipline

ADMISSION REQUIREMENTS
A baccalaureate degree from an accredited col-
lege or university is required for admission to
the graduate program in computer science. In
addition to filing a formal application, each stu-
dent must:

(1) Arrange to have official transcripts of all un-
dergraduate (including two-year colleges)
and graduate academic records sent to the
director of graduate admissions.

(2) Have an acceptable undergraduate G.PA.

(3) Conform to the requirements of the section
labeled prerequisites.

Additional admissions requirements

for international students are outlined on p. 10.

Applications for admission may be
obtained through the Graduate Admissions

Office. All correspondence should be addressed

as follows:

DIRECTOR OF GRADUATE ADMISSIONS
MARIST COLLEGE
POUGHKEEPSIE, NEW YORK 12601

Students are accepted for all semesters
—fall, spring and summer. Applications should
be completed before the start of the semester.

Formal admission to the master’s de-
gree program will be granted to students who
have satisfied these requirements. Some students
may, however, be permitted to enroll in gradu-
ate courses upon satisfactory evidence of spe-
cific prerequisites, Questions concerning math-
ematical/computer science competency and
non-matriculated status should be directed to the
program director.
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TRANSFER CREDIT

A student may transfer up to six graduate credits
from a regionally accredited graduate program.,
Only courses with grades of “B” or better will be
accepted. Courses should be equivalent in con-
tent and credit value to courses offered in the
Marist program. The director of the MSCS/SD
program will determine the status of all applica-
tions which include previous graduate study.

ADVISEMENT

The program director serves as the advisor for
all students in the 8.1, program. Students should
discuss any questions or concerns they may have
about their studies with the director.

FACILITIES AND EQUIPMENT
An IBM Enterprise Systems/9ooo Computer lo-
cated in Donnelly Hall supports the Marist Col-
lege time-sharing system.This system is used for
administrative applications, instruction and re-
search. Students, faculty members and staff mem-
bers can communicate with the mainframe com-
puter through LANSs installed at various locations
on campus. The student laboratories house over
100 PC's for student use and three classrooms
are equipped with a PC and monitor to facilitate
instruction.

Several microcomputer laboratories
including object-technologies and networking
labs administered by the department, are avail-
able for student use. Additionally, the computer

science/software development program, in con-
junction with the undergraduate computer sci-
ence discipline, maintains the Software Devel-
opment Laboratory, which houses eight IBM PS/
2 Model 8os connected through a LAN under
Novell Operating Systems.

Software available on the IBM Enter-
prise Systems/9o00 Computer includes the pro-
gramming languages VSAPL, APL/2, PASCAL, AS-
SEMBLER, PROLOG, C++, LISP, REXX, PL/1, CO-
BOL, MODULA-2, and FORTRAN; statistical pack-
ages POLYSOLVE, STATPAK, SAS, MINITAB, and
SPSS; graphics package GDDM; data retrieval
packages SQL and QMF; modeling and simula-
tion packages GPSS and RESq, and word process-
ing package SCRIPT.

Software available in the Software
Development Laboratory includes the program-
ming languages MODULA-2, PASCAL,ADA, C++,
PROLOG, LISP, and EUCLID; modeling and simu-
lation language SLIM-2, and several Al packages.

DEGREE REQUIREMENTS

To qualify for the Master of Science in Computer
Science, students must matriculate and complete
30 credits as described below. M.S. degree re-
quirements must be satisfied within seven years
of acceptance into the program, with a cumula-
tive index of no less than 3.0. Requests for an
extension of the seven year limitation must be
made in writing to the program director.



All courses leading to the M.S. degree
are offered in the late afternoon and evening in
order to serve the needs of the working adult.
Part-time students are limited to registering for
one course during their first semester unless
prior approval is granted by the program direc-
tor. Full-time study is defined by a semester load
of nine or more credits.

MATRICULATED STATUS
Applicants who satisfy all admission require-
ments are admitted as matriculated students.
Applicants who are required to complete under-
graduate prerequisite courses are admitted as
cither matriculated or non-matriculated students
at the discretion of the Admissions Committee.
Non-matirculated students must matriculate be-
fore graduation. It is the responsibility of the stu-
dent to determine when matriculated status
should be requested.

NON-MATRICULATED
STATUS
An individual who wishes to take for credit a
graduate course in the software development
program but does not presently intend to seek
the graduate degree may do so by applying to
the program director for admission as a non-ma-
triculated student. Non-matriculated students
must pay the appropriate tuition and fees.
There is no limit to the number of
graduate courses an individual may take while
remaining in this status. However, if the student
later decides to become a degree candidate, he/
she must then satisfy the requirements for ma-
triculation. It is important to note that a maxi-
mum of six credits can be applied toward the
degree using courses tuken while in visiting or
non-matriculated status.

GRADUATION
REQUIREMENTS

To qualify for the Master of Science in Computer
Science/Software Development, candidates must
complete 30 credits of graduate work according
to the following requirements:

1. Core 12 credits
2. Electives 15 credits
3. Project 3 credits

Although not required, students may
elect to pursue a concentration in Systems Soft-
ware by taking clective courses in operating sys-
tems, compiler design, computer architecture,
networks and concurrent programming; or i con-
centration in Applications by taking elective
courses in database management, artificial intel-
ligence and computer graphics.

A single course cannot be used to meet
more than one requirement. Elective courses may
be selected from the software development
courses listed in the graduate catalog including
the Thesis course. Occasional special topics
courses are also offered.




GRADUATE SOFTWARE DEVELOPMENT COURSES

MSCS 510 3 Credits
Software Design and Development
This course presents a formal approach to state-
of-the-art techniques in software design and de-
velopment, and provides a means for students
to apply these techniques.
PREREQUISITE:

CMSC 335 ADVANCED DATA STRUCTURES

MSCS 515
Operating Systems
Operating systems provide service to users 1o
simplify their programming and data processing
tasks, and they also manage systems resources
to assure their efficient utilization. This course
presents both views. In order to gain hands-on
practical experience, students will write a mul-
tiprogramming operating systems as an integral
part of the course.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

3 Credits

MSCS 516
Concurrent Programming
This course introduces the technique of concur-
rent programming. Concurrent programming
deals with programming in which several activi-
ties are processed in parallel. It is essential in
the design of operating systems. Students will
write concurrent programs using the language
Concurrent Euclid.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

3 Credits

MSCS 518
Compiler Design I
Both the design and implementation of compil-
ers will be studied. The lexical, syntactic, and
semantic analyses of formal languages will be
developed. Theoretical tools such as finite-state
and pushdown automata, and regular and con-
text-free grammars will be presented as needed.
Additionally, symbol table construction and code
generation techniques will be required to de-
velop a compiler for a selected subset of an in-
structor-specified small programming language.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

3 Credits
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MSCS 520
Performance Evaluation
A survey of techniques of modeling concurrent
processes and the resources they share. Includes
levels and types of system simulation, perfor-
mance prediction, benchmarking and synthetic
loading, hardware and software monitors.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 521
Large Computer Architecture
A study of large computer systems which have
been developed to make special types of pro-
cessing more efficient or reliable. Examples in-
clude pipelined machines and array processing.
Tightly coupled multiprocessors will be covered.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

DIFFERENTIAL AND INTEGRAL CALCULUS

3 Credits

MSCS 530 3 Credits
Algorithms
This course will develop students’ abilities as
writers and critics of programs.The student will
be introduced to a variety of program design
techniques including recursion, heuristics, di-
vide-and-conquer and dynamic programming.
Methods of performance analysis with respect
to space and time will also be covered.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS



MSCS 531 3 Credits
Automata, Computability and Formal
Languages
This course offers a diverse sampling of the ar-
eas of theoretical computer science and their
hierarchical interconnections. Basic results relat-
ing to formal models of computation will be in-
troduced.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 330 LOGIC DESIGN

DIFFERENTIALAND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

MSCS 542
Database Management
A study of the concepts and issues related to
managing data in an information system. The
evolution of computerized information systems
from early file systems to current decision sup-
port systems is examined. Major database design
philosophies along with their corresponding data
models are explored. Specific examples of cur-
rent database management systems, as well as
issues such as recovery, integrity, concurrency
and security are discussed.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

MATH 250 DISCRETE MATHEMATICS

3 Credits

MSCS 545
Logic Programming
This course will present an overview of logic
programming, especially as it relates to the pro-
gramming language PROLOG. The main empha-
sis of the course will be on the theoretical as-
pects of logic programming with applications of
PROLOG playing a secondary role.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIALAND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 550
Artificial Intelligence
This course introduces students to basic con-
cepts and techniques of artificial intelligence, or
intelligent systems, and gives insight into active
research areas and applications. Emphasis is
placed on representation as a central and neces-
sary concept for work in intelligent systems.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS 555
Computer Graphics 1
An overview of the software, hardware, and tech-
niques used in computer graphics including two-
dimensional transformations, clipping,
windowing, display files and input devices, as
well as the three types of graphics hardware:
refresh, storage and raster scan
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

3 Credits

MSCS 560
Computer Networks 1
This course will acquaint the student with the
fundamentals of ensuring reliable data transfer
between autonomous processors. The require-
ments of various types of traffic: voice, data,
video, and fax will be compared, and the choice
of different media, different switching tech-
niques, and different shared media access
schemes will be examined. The OSI reference
model will be used as an outline for presenting
the course topics. Various commercial and pub-
lic data networks will be used as examples of
the implementation of some of the techniques
presented, and emerging international and De-
fense Department standards will be discussed.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

CMS5C 415 COMPUTER ARCHITECTURE

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits

MSCS Special Topics

MSCS 596 Systems Software
MSCS 597 Computer Architecture
MSCS 598 Database

MSCS 599 Artificial Intelligence
MSCS 600 Computer Science

3 Credits

Topic courses serve as a vehicle by which a divi-
sion may offer a topical or thematic study not
included in the regular course offerings. The spe-
cific content is indicated when the course is
listed in the schedule of classes. Offered upon
demand

PREREQUISITE: PERMISSION OF INSTRUCTOR

MSCS 610
Advanced Theory of Programming
Languages
Data and control abstractions are considered.
Advanced control constructs including back-
tracking and nondeterminism are covered. Em-
phasis is on machine-independent implementa-
tion of programming language constructs.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

CMSC 415 COMPUTER ARCHITECTURE

MATH 250 DISCRETE MATHEMATICS

3 Credits

MSCS 611
Formal Methods in
Programming Languages
This course deals with the formal representation
of programming language constructs, which are
then utilized to describe the major methods for
proving programs correctness and for giving for-
mal program specificiations.
PREREQUISITES

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits




GRADUATE SOFTWARE DEVELOPMENT COURSES

MSCS 618
Compiler Design II
The topics covered in Compiler Design [ will be
reviewed, followed by the consideration of type
and scope analyses. A more detailed study of
code generation will be conducted with regard
to code optimization. Error recovery strategies
and run-time environments will be discussed.As
time permits, recent advances in compiler de-
sign will be reviewed. Each student will engage
in a project agreed upon jointly by the instruc-
tor and student.
PREREQUISITE:

MSCS 518 COMPILER DESIGN |

3 Credits

MSCS 630
Theory of Computation
A survey of formal models of computation, in-
cluding Turing Machines, partial recursive func-
tions, recursive and recursively enumerable sets,
the recursion theorem, abstract complexity
theory, program schemes and concrete complex-
ity.
PREREQUISITE:

MSCS 531 AUTOMATA, COMPUTABILITY AND

FORMAL LANGUAGES

3 Credits

MSCS 640
Distributed Database Systems
Consideration of the problems and opportuni-
ties inherent in distributed databases on a net-
work computer system. Topics covered include
file allocation, directory systems, dead-lock de-
tection and prevention, synchronization, query
optimization and fault tolerance.
PREREQUISITE:

MSCS 542 DATABASE MANAGEMENT

3 Credits

MSCS 652
Modeling and Simulation
A study of the construction of models which
simulate real systems. The methodology of solu-
tions will include: probability and distribution
theory, statistical estimation and inference, the
use of random variates and validation procedures.
A simulation language will be used for the solu-
tion of typical problems.
PREREQUISITES:

CMSC 335 ADVANCED DATA STRUCTURES

DIFFERENTIAL AND INTEGRAL CALCULUS

MATH 250 DISCRETE MATHEMATICS

MATH 130 OR 330 PROBABILITY/STATISTICS

3 Credits
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MSCS 655
Computer Graphics I1
This course covers individual topics in computer
graphics such as three dimensional graphics, hid-
den line and surface removal and animation.
PREREQUISITE:

MSCS 555 COMPUTER GRAPHICS |

3 Credits

MSCS 660
Computer Networks II
The investigation in more depth of some of the
topics introduced in Computer Networks 1.
Among some of the topics chosen by the instruc-
tor and the class to be the main concentration
for that particular semester: queueing theory,
performance analysis of basic access protocols,
a detailed analyses of routing algorithms, flow
control and buffer allocation algorithms,
internetworking, protocol verification and en-
cryption techniques.
PREREQUISITE:

MSCS 560 COMPUTER NETWORKS |

3 Credits

MSCS 670
Applied Artificial Intelligence
This course builds upon the first level Al course
by concentrating on a limited number of topics
from Al investigating these topics to consider-
able depth, and emphasizing the design and
implementation of software pertaining to these
topics. Selection of specific topics to be pursued
will be determined by the instructor in consul-
tation with the students in the class.
PREREQUISITES:

MSCS 510 SOFTWARE DESIGN AND

DEVELOPMENT
MSCS 550 ARTIFICIAL INTELLIGENCE

3 Credits

MSCS 700
Thesis
Thesis can only be taken by a student who has
completed Project.

During the semester prior to enrollment in The-
sis, the following must take place:

3 Credits

(1) The student submits a thesis proposal for
approval to register for Thesis to his project
advisor or graduate director six weeks prior
to the end of the semester in which the stu-
dent is enrolled for the project course.

(2) If approved, the project advisor, the gradu-
ate director and the student, acting together,
solicit two additional faculty members to act
as members of the student’s Thesis Commit-
tee. The three faculty members constituting
the committee may include not more than
one adjunct faculty member.

During the semester in which Thesis is taken for
credit, the following must take place:

(1) As the thesis course progresses, the student
works on his/her thesis under the guidance
of his/her thesis advisor. The student meets
with his/her advisor periodically, as deter-
mined by the latter, to seek guidance and
submit progress reports.

(2) The student submits the completed thesis to
the three faculty members of his/her com-
mittee by the tenth week of the semester.

(3) The thesis must be found acceptable by the
thesis advisor and at least one additional com-
mittee member.

(4) In the event that revision of the thesis is rec-
ommended, it may be necessary to issue an
incomplete grade (a grade of X). This grade
may be changed at any point in the future
after the requirement of #3 above has been
satisfied. The student will then receive a regu-
lar grade for Thesis.

PREREQUISITE:

MSCS 710 PROJECT

MSCS 710 3 Credits

Project

A student may take the Project course only after
completing a substantial number of core courses
and at least 18 credits.



SEssesRsssaREenES

be integration of

counseling and com-
munity psychology is
the perspective needed

to prepare psychologists

Jor the challenges of the

21st century. It com-
bines the effectiveness
of the interpersonal
therapeutic relation-
ship and the efficiency
of system level preven-
tive interventions. With
these orientations,
Dprofessionals not only
help individuals in
need, but also work to
remedy community
problems, serving to
keep future generations

healthy.

John Scileppi Ph.D.,
Program Director
(914) 575-3000 ext. 2961




THE GRADUATE PROGRAM IN PSYCHOLOGY

raduate education in psychology at

Marist culminates in a generic

master's degree with emphasis on

counseling and community psy-
chology. Required core courses ensure basic
knowledge of contemporary theory, stress re-
search methodology, and provide students with
a lifespan developmental framework for viewing
human behavior.

Both idiosyncratic and community sys-
tems perspectives are studied, with frequent op-
portunities for hands-on experience provided.
Ethical behavior, stressed in all courses, is par-
ticularly emphasized in courses that train stu-
dents in the utilization of psychological technol-
ogy in applied settings.

Marist’s program is approved by the
Council of Applied Master’s Programs in Psychol-
ogy—the only national organization to review
master’s level programs in psychology. It should
be noted that the American Psychological Asso-
ciation accredits Ph.D. programs only.

Students are advised that in New York
State, a master's degree in psychology does not
qualify graduates for licensure as psychologists
nor does the program'’s externship earn credit
toward such licensure.

PROGRAM GOALS
The goals of the M.A. program in Psychology are:

1) To provide students with relevant theory,
skills, and practical experience which will
enable them to perform competently in as-
sessing individual differences, in counseling,
and in planning and implementing effective
individual, group, and system level interven-
tion;

2) To provide students with the necessary aca-
demic training to continue their education
to the doctoral level.

ADMISSION REQUIREMENTS
A Baccalaureate degree from an accredited col-
lege or university is mandatory for admission to
the graduate program in psychology. In addition,
an applicant is expected to:

(1) Complete undergraduate courses in general
psychology, statistics and psychological re-
search methods. Recommended, but not re-
quired, is a course in psychological testing.
Students who do not have a course in test-
ing may be asked to read introductory mate-
rial on psychological testing and pass a com-
petency exam before taking graduate level
assessment courses;

(2) Achieve a 3.0 cumulative undergraduate
grade point average (G.PA.) based on a sys-
tem in which a 4.0 is equivalent to an “A”
grade;
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(3) Achieve an acceptable score on the Gradu-
ate Record Examination (GRE) General Apti-
tude Test. Applicants who can demonstrate
the successful completion of graduate work
clsewhere may be exempted from the GRE;

(4) Submit three letters of recommendation from
former faculty members or employment su-
pervisors;

(5) Be interviewed on campus by the program
director.

DEGREE REQUIREMENTS

To qualify for a Master’s of Arts in Psychology, a

student must:

(1) Complete all requirements not later than five
years after matriculation;

(2) Complete a total of 45 credit hours in courses
and externship or thesis;

(3) Achieve a 3.0 cumulative G.PA. in graduate
courses;

(4) Achieve cither a grade of “S” for the
externship or a grade of “P" for the thesis.

MARIST COMPUTER SYSTEM
FAMILIARITY

Familiarity with the use of computer systems is
expected of all students. Therefore, some stu-
dents may be encouraged to take non-credit com-
puter courses. These courses familiarize students
with setting up and editing files, using public
library programs, statistical packages and word
processing. Information regarding these courses
1s available through the School of Adult Educa-
tion.

STATEMENT OF
PROBATIONARY STATUS

A minimum G.PA. of 3.0 in graduate courses at-
tempted is a requirement for graduation. If at any
time a student’s G.PA. falls below 3.0, the stu-
dent will be sent a letter notifying him/her of
academic review. Academic review will result in
assignment of probationary status or dismissal.

If placed on probation, the student is
expected to take immediate steps to raise the
G.PA. This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was earned and
achieving a B or better in this course. Note: while
a grade or B in any subsequent course may raise
a G.PA.that is below 3.0, it may not by itself be
sufficient to raise the G.PA.to 3.0 or above.

A student is allowed 12 credit hours of
work to raise his or her G.PA. above 3.0 after
being placed on probation. If, after attempting
12 credit hours, the G.PA. has not been raised to
a 3.0, the student will be required to leave the
program.

Probation/dismissal can also occur for
non-academic reasons. The M.A. in Psychology
educates and trains practitioners, and in this re-
gard has a responsibility to safeguard the wel-
fare of the public. Many graduates of this pro-
gram will take positions as counselors in the
community, necessitating the highest level of
cthical functioning and personal adjustment. In
order to insure the community well-being, the
department reserves the right to put on proba-
tion or dismiss from the program any student it
judges to be ethically or psychologically unfit to
function as a professional. Such judgments can
be made at any time during the program, but stu-
dents will be advised as soon as faculty are aware
of potential problems.

EXTERNSHIP OPTION

The department has an extensive list of place-
ments covering all populations and providing
cither clinical or research experience and super-
vision. The graduate externship occurs in the last
two semesters and consists of a one-day-per-week
experience in a professional setting during the
first semester and the equivalent of two work
days per week during the second semester. A
contract is drawn between the student and the




professional supervising the externship insuring
an educational experience. A full-time faculty
member is assigned to coordinate each student’s
externship.

THESIS OPTION

For those choosing the thesis option, the steps
to be followed in fulfilling the thesis requirement
are:

(1) The student must submit a proposal to the
Psychology Department by the beginning of
the next to last semester of graduate study.

(2) The thesis proposal will be circulated among
the members of the student’s thesis commit-
tee (see #4 below). Each faculty member may
comment on the proposal's feasibility, logi-
cal consistency and value. Each faculty mem-
ber may ask that the proposal be revised. A
unanimous vote of the committee members
approving the proposal constitutes accep-
tance by the department.

(3) All thesis proposals involving human sub-
jects must then be submitted to the Institu-
tional Review Board for review of ethical
acceptability. Upon successful review of this
committee, the program director will inform
the student by letter that his/her proposal is
accepted, and that he/she may proceed with
the research.

(4) The student’s thesis committee will be
formed as follows: the student selects one
faculty member to serve as supervisor of the
thesis and the graduate program director
appoints two additional faculty members.
The student must submit his/her completed
thesis to the committee by the middle of the
last semester of graduate study. The thesis
must follow APA Format and must be accept-
able to all three members of the committee.
(6) After the written thesis has been found ac-
ceptable, the graduate student has the op-
tion to orally present and summarize his/her
thesis at a meeting to which the psychology
faculty and graduate students have been in-
vited,

(7) After successful completion of all the above,
the student is to submit copies of the thesis,
one cach to the supervisor, the reader, the
department and the library, by the beginning
of the last week of the last semester of gradu-
ate study.

(s
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SCHEDULE

The graduate program in psychology is designed
to be completed in four semesters of full-time
study. Part-time students must complete the pro-
gram within five years.

Each course is offered in the evening
and meets one night per week from 6:30 to 9:15
p-m.A full-time student attends classes four eve-
nings per week and takes twelve credits. The
College follows a traditional semester calendar.
Graduate classes are also offered during optional
twelve and six week summer sessions. Students
are generally advised to take no more than one
course during the summer session.

Full-time students who have achieved
an undergraduate CPA of 3.4 or higher, and have
internship or work experience in psychology,
may elect to pursue a 15 month, summer inten-
sive format. The 15 month format begins in May
and ends in August of the following year. While
Marist College does not provide graduate student
housing during the fall and spring terms, afford-
able housing is available during the summer
session. For additional information about the
summer intensive format, please contact Dr.
John Scileppi, Director of the M.A. program in
Psychology., at (914) 575-3000, extension 2961.

ADVISEMENT

At the time of matriculation, each student is as-
signed a faculty advisor. Each student is urged to
meet with his or her faculty advisor prior to reg-
istration. Early registration is recommended for
the selection of the externship or the thesis.

GRADUATE STUDENT
ASSOCIATION

Academic and social functions are arranged
throughout the academic year by the graduate
students. The association has a budget to spon-
sor talks, symposia and workshops of interest to
the student, faculty and community. The offic-
ers have been successful in obtaining a diverse
array of speakers to address students.

GRADUATE ASSISTANTSHIPS
In addition to other forms of financial aid, full-
time students can apply for graduate assistant-
ships. Assistants work with members of the psy-
chology faculty and perform duties such as li-
brary and empirical research, tutoring students,
assisting in organizing student activities and re-
lated work. These assistantships are awarded
based on academic achievement. Up to $3000
per year is awarded to each graduate assistant
for up to 20 hours of work per week. Contact
the director of the M.A. in Psychology program
for further details.
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GRADUATE PSYCHOLOGY COURSES

PSYG 507
Rehabilitation of the
Neurologically Impaired Individual
Lecture, discussion and readings broadly address
state-of-the-art rehabilitation medicine, rehabili-
tation psychology and neuropsychology. Empha-
sis is placed on the rehabilitation needs of a neu-
rologically impaired population having princi-
pal diagnosis of stroke, head injury, and spinal
cord injury.Theories of psychological adjustment
to neurological and physical disability are exam-
ined and integrated within a framework for as-
sessment and treatment delivered on a rehabili-
tation unit as well as through outpatient services.
Exploration of assessment and treatment tech-
niques focus on the patient’s cognitive, emo-
tional, behavioral, environmental, and vocational
status following onset of disability.
PREREQUISITE:

6 GRADUATE CREDITS
Fall semester

3 Credits

PSYG 508
Psychopharmacology
This course introduces students to the biochemi-
cal basis of behavior as a foundation for under-
standing the effects and side-effects of major
classes of psychotic drugs. This course consid-
ers the use of these drugs with special popula-
tions and from a historical perspective.
Summer semester

3 Credits

PSYG 511
Personality
Examination of human personality from three
broad perspectives: psychoanalytic, learning-
theory and humanistic-existential. Primary and
secondary sources are used. Implications for psy-
chotherapy are explored.

Fall semester

3 Credits

PSYG 545

Psychology of Communication
Covers the principles of effective interpersonal
communication in dvads, small groups and com-
munity settings. In addition to readings and dis-
cussion of theory and techniques of communi-
cating, students practice skills of self-disclosure,
active listening, confrontation and empathic
communication. Since communication also in-
volves self-awareness, students may also partici-
pate in value clarification workshops, role play
simulations and other small group experiences.
Opportunities for students to investigate op-
tional related topics such as non-verbal commu-
nication, transactional analysis, communicating
through the mass media and constructive pat-
terns of communications in work groups, fami-
lies, couples and other social systems are pro-
vided.

Spring semester

3 Credits

44

PSYG 548

Multimodal Therapy:
Assessment and Treatment
Holistic assessment and treatment of human
problems as exemplified by the multimodal
therapy of Arnold Lazarus are the foci of this
course. Particular attention is given to the appli-
cation of the multimodal model to the develop-
ment of self-management in students as part of
an effective education program.

Fall semester

3 Credits

PSYG 605 3 Credits
Research Methods I: Survey/Interview

The use of questionnaires and interviews as in-
formation gathering devices for a research
project are considered. Course includes the de-
velopment and construction of questions, select-
ing a sample of persons, administering the sur-
vey, analyzing and interpreting the data, and
writing a report of results Theoretical issues and
practical applications are examined.

Fall Semester

PSYG 606 3 Credits
Research Methods II: Program Evaluation
Focuses on the techniques of program evalua-
tion in human services, including needs assess-
ment, outcome, cost/benefit and quality assur-
ance.Also includes discussions of the politics of
evaluation, approaches to increase utilization and
publishing of results. Case examples from the
literature are analyzed.

Fall semester

PSYG 607
Psychopathology
Considers abnormal behavior from a historic
perspective,according to contemporary psycho-
logical models and the classification system of
the American Psychiatric Association.This course
stresses the etiology and diagnosis of abnormal
behavior patterns. Implications for psycho-
therapy and biological forms of therapy are also
explored.

Spring semester

3 Credits

PSYG 609

Clinical Services for Children and
Adolescents: Linkage with Related Services
in Schools

Goals include: (1) developing a professional iden-
tity as a psychologist working in schools and clini-
cal situations; (2) understanding the ramifications
of Public Law 94-142 and the Committee of Spe-
cial Education (CSE) in New York State; (3) ap-
plying psychological assessment to areas such as
mental retardation, autism, learning disabilities,
and emotional disturbance; and (4) pursuing a
greater understanding of services and resources
available to children and families in the commu-
nity.

Spring semester

3 Credits

PSYG 610

Developmental Disabilities
A survey course designed for those without prior
didactic exposure to the field of developmental
disabilities. Current issues in developmental dis-
abilities are examined in a historical context.
Definitions, etiological factors and classification
systems are studied from both a theoretical and
practical perspective. Problems relating to fam-
ily impact as well as services and advocacy are
examined with particular emphasis on state and
local programs.

Spring semester

3 Credits



PSYG 611

Developmental Psychology I
The study of changes in human behavior with
increased age is accomplished through discus-
sion in some detail of basic concepts, research
methodology, current empirical evidence and
theoretical formulations which constitute con-
temporary developmental psychology. This
course provides a life-span perspective on de-
velopment with particular emphasis on adoles-
cence as a period in which the foundations of
adult decision making are set down. Course ma-
terial is aimed at providing students with a knowl-
edge base from which to make distinctions be-
tween normal and abnormal development and a
framework for possible remediation where ab-
normalities are found to occur.

Fall semester

3 Credits

PSYG 612

Developmental Psychology II
Life-span development with emphasis on adult-
hood and aging is the focus of this course. Course
material deals with the transition from adoles-
cence to young adulthood and subsequent physi-
cal and personality change as one proceeds
through the adult years.Attention is given to non-
normative, as well as normative, events which
have been demonstrated to affect adult develop-
ment. Current empirical evidence on changes in
sensation, perception, learning, memory and
motivation, generally associated with increasing
age, are considered. Social factors, such as
changes in the family, educational, economic and
social support systems are examined with refer-
ence to their impact on varying cohorts. It is
expected that greater knowledge of normal adult
development will provide students with a frame-
work within which to make better judgments
with reference to abnormal adult development.
Spring semester

3 Credits

PSYG 613 3 Credits
Assessment I: Intelligence/Cognitive
Assesment

The foundation of all psychological assessment
is laid by integrating theory, treatment and as-
sessment via a “holistic” model of human func-
tioning. A review of the basic principles of test
construction, analysis and interpretation pro-
vides for the use of formal psychometric mea-
sures, as well as clinical judgment. Particular
emphasis is placed on cognitive functioning
through the use of the Wechsler, Binet and
McCarthy Scales. Aptitude, achievement and in-
terest inventories are included in addition to self
rating scales of cognitive style. Practical experi-
ence and report writing is emphasized, as is life
span assessment.

Fall and Spring semester

PSYG 614 3 Credits
Assessment I1: Personality Assessment

This course serves as the logical extension of the
“holistic” approach developed in Assessment 1.
Psychometric and clinical assessment across be-
havioral, affective, sensory, imaginal and inter-
personal modalities is detailed throughout the
entire life span. Practical experience with tradi-
tional projective tests (Rorschach, TAT, CAT,
Drawings, etc.) and personality inventories and
rating scales are included, in addition to the use
of functional analysis, self-observation and imagi-
nal techniques. Comprehensive report writing
is required.

Fall and Spring semester

PSYG 625 3 Credits
Learning: A Community Systems Approach
This course utilizes a social system and cultural
pluralistic approach to investigate “Why can't
Johnny learn?"The class will consider factors at
the individual, family, classroom, school and com-
munity levels, and their interactive effects on
learning. In addition, students will learn the
strategies for intervening in the schools to pro-
mote systematic changes that will enhance learn-
ing. At the end of the course, students will pro-
pose a specific intervention which could be at-
tempted in local schools.

(DUAL LISTED AS EPSY 701)

Fall semester

PSYG 701
Counseling I
This course examines the process involved in
individual counscling and psychotherapy. Sup-
portive, re-educative, and reconstructive ap-
proaches to therapeutic interaction are explored.
Various theoretical approaches to understanding
personality change are examined from behav-
ioral, psychodynamic and client centered orien-
tations. This course assumes a life-span perspec-
tive on therapeutic interaction. As such, tech-
niques for counseling child, adolescent,adult and
aged populations are discussed.
PREREQUISITE:

24 GRADUATE CREDITS
Fall semester

3 Credits

PSYG 702
Counseling II
Introduces students to theories and methods of
group and conjoint (marriage and family) inter-
ventions. The course examines historical per-
spectives, various theoretical orientations, and
specific group and conjoint therapy techniques
and strategies. The course also provides students
with an in-class group experience where they
will explore their feelings concerning specific
issues related to the counseling profession.
PREREQUISITE: PSYG 701

Spring semester

3 Credits
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CAPPING ALTERNATIVES

PSYG 703 6 Credits
Externship

The externship is a semester-long, culminating
experience for five-year program students. The
student is required to build on the undergradu-
ate internship experience by working two days
per week in his/her final semester of graduate
study under professional supervision.

PSYG 708 and 709
Externship I & 11
The externship is a two semester, culminating,
applied experience. The student selects the work
setting and is under professional supervision for
one day per week in the first semester and two
days per week during the second semester. The
student may extern after all course work is com-
pleted or while the final course is being taken.

3 Credits Each

PSYG 705
Thesis
The thesis involves the empirical study of a topic
significant to counseling or community psychol-
ogy.The final draft of the thesis must be submit-
ted by the middle of April for May graduation.
See academic calendar for precise date.

6 Credits
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COMMUNITY COURSES

PSYG 520

Community Psychology
Focuses on the quality of the person/environ-
ment fit and how these ecological perspectives
influence an individual's mental health. This
course explores the effectiveness of group and
systems level interventions in the prevention of
mental illness. Issues such as crisis management
and problem solving skills training, support and
self help groups, political aspects of change and
the ethics of community research are discussed.
Spring semester

3 Credits

PSYG 521

Community Change
Identifies psychological theories and findings
that may contribute to community change. Con-
siders facilitating and impeding factors to com-
munity change. Emphasizes strategies for change
for emerging social problems. Reviews ethical
issues involved in community change.

3 Credits

PSYG 522

Community Public Health
Approaches the study and analysis of the com-
munity from the public health model. Strong
emphasis is placed on a disease-prevention ori-
entation and strategic planning. The empirical
component is composed of reviews and discus-
sions of epidemiology research studies. The ad-
ministration and organization components are
viewed from the county level of government.

3 Credits

PSYG 523 3 Credits
Community Human Services Systems

Traces the rapid and diversified expansion of
government-sponsored social welfare services
(health, housing, education). Theoretically, it
considers the tensions between government
control and power, and individual privacy and
liberty. Practically, it considers the problems of
organization and administration of human ser-
vice programs. Judicial decisions are included for
illustrative purposes.

PSYG 524 and 525
Community Problems I & 11
Provides an in-depth treatment of a particular
community problem. The instructor selects a
particular topic from the areas of health, educa-
tion or welfare.

3 Credits

PSYG 526

Community and the Aged
The relationship between policymaking and the
operation of programs for the aged is the focus
of this course. Lectures and discussions focus on
a re-appraisal of the federal role in the allotment
of financial resources and the network of deliv-
ery systems.Autonomy and responsibility within
the system are examined with an eye to training
administrative skills. Program development and
future planning discussions focus on such prob-
lems as health care, housing, income mainte-
nance, legal services, transportation and mean-
ingful communications.

3 Credits

PSYG 527

Multimodal Psychology:
Applications in the Community
The principles and techniques of Multimodal
Therapy are applied to the problems encoun-
tered in a variety of settings: social service agen-
cies, schools, corporations, etc. Applications
beyond individual therapy are also explored, for
example, self-help groups, self-management
courses, addiction problems. Students are en-
couraged to develop their own creative applica-
tions in a term project.

3 Credits



ever before in

history bave we Rnown
as much about learn-
ing as we do now, and
never was there a time
when this understand-
ing was more needed.
Our educational
psychology program is
designed to explore
what we know abouit
learning and to
actively practice
implementing that
knowledge in culturally
diverse educational

settings.

Ronald Cromwell, Ph.D.
Program Director

(914) 575-3000 ext. 2994




THE GRADUATE PROGRAM IN EDUCATIONAL PSYCHOLOGY

he Master of Arts in Educational Psy-

chology is designed for provisionally

certified teachers and others who are

interested in significant issues cur-
rently associated with teaching in a culturally
diverse society. The degree may be used by N.Y.
State provisionally certified teachers who are in
need of a functionally related master’s degree to
complete the requirements for their permanent
N.Y. State certification.

Under the over-arching focus of cul-
tural pluralism, the program seeks to weave an
integrating thread among a cluster of related edu-
cational foci. This is done by providing a context
of theoretical knowledge in life-span develop-
ment from which students can move to discover
ways for linking learning theory to the formula-
tion of applied classroom strategies and method-
ologies. To assist in this application, students are
trained to become classroom researchers; that is,
they are prepared to draw upon their theoretical
knowledge in educational psychology and their
practical experience in order to develop and test
educational practices appropriate for facilitating
learning in today’s culturally diverse classroom.
Further, the curriculum provides a course for
helping teachers educate toward the facilitation
of values acquisition. Rather than teaching spe-
cific values, this course sensitizes teachers to help
students discover and identify meaningful life-di-
recting values for themselves.

ADMISSIONS REQUIREMENTS
The admission requirements for the M.A. program
in educational psychology are as follows:

(1) Earned baccalaureate degree from an accred-
ited university;

(2) Prerequisite Courses: (or their equivalent)
Introduction to Psychology
Introductory Statistics
Research Methods: Psychological

or Social Science;

(3) Achievement of acceptable scores on the
Graduate Record Examination (GRE) General
Aptitude Test, the National Teachers Exami-
nation (NTE), the New York State LAST and
ATS-W, or on other tests which indicate prob-
able success in a graduate program;

(4) Two letters of recommendation;

(5) Where applicable, letter of recommendation
from school principal;

(6) An on-campus interview with the program
director.
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DEGREE REQUIREMENTS
To qualify for the master’s degree in educational
psychology, a student must:

(1) Complete all requirements no later than five
years after matriculation,

(2) Complete a total of 30 credits as prescribed
in the curriculum requirements including a
final classroom or education based research
project,

(3) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

PROGRAM AND

CLASS SCHEDULE

The program is designed to be completed by a
full-time student in three semesters. The final
project which is planned during the spring se-
mester may be completed during the following
summer. Normally the project will be completed
in the fall semester. This enables students to de-
sign projects related to a classroom (K-12) imple-
mentation. Permission from the instructor and
director is necessary to do the project during
the summer.

Part-time students must complete the
program within five years.

A full-time student attends classes four
evenings per week and takes 12 credits per se-
mester. Each course is worth three credits and
meets one evening per week.

ADVISEMENT

At the time of matriculation, each student is as-
signed a faculty advisor.A student thereafter may
request a change in faculty advisor. Students are
encouraged to have regular meetings with their
faculty advisors for purposes of discussing aca-
demic progress and planning.

PROBATIONARY STATUS

A minimum G.PA. of 3.0 in graduate courses at-
tempted is a requirement for graduation. If at any
time the student’s G.PA. falls below 3.0, the stu-
dent will be sent a letter notifying him/her of
academic review. Academic review will result in
assignment of probationary status or dismissal.

If placed on probation, the student is
expected to take immediate steps to raise his or
her G.PA This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was ecarned and
achieving a4 B or better in this course. Note: while
a grade of B in any subsequent course may raise
a G.PA.that is below 3.0, it may not by itself be
sufficient to raise the G.PA.to 3.0 or above.

A student is allowed up to 12 credit
hours of work to raise his G.PA. above 3.0 after
being placed on probation. If after attempting
12 credit hours the G.PA.has not been raised to
3.0, the student will be dismissed from the pro-
gram.



EDUCATIONAL PSYCHOLOGY COURSES

EPSY 505

Educational Psychology:
Classroom Instruction and Organization
Instruction and organization are interdependent
in effective classrooms. The orderliness that de-
rives from good management allows learning to
occur in the social setting of the classroom, and
carefully planned instruction helps students re-
main engaged in academic work. This course ex-
plores the ways order is established and main-
tained in classrooms across a variety of tasks and
groupings in order to provide instruction that is
effective for all students, including those with
cultural differences and educati

onal handicaps. The course is taught using case
method in which detailed descriptions of class-
room situations (cases) are analyzed to under-
stand the presenting problems from multiple per-
spectives, to identify issues underlying the pre-
senting problems, and to generate action plans
that address both presenting problems and un-
derlying issues.

3 Credits

EPSY 510 3 Credits
The Integration of Learning Theory

and Teaching Methodologies:

Applications to the Classroom

This course has as its main focus the application
of psychological principles and research to the
learning-teaching process in the classroom. Stu-
dents will discuss concepts derived form the be-
havioristic, cognitive and humanistic perspec-
tives and will develop specific applications to
enhance both academic learning and classroom
management. Recent research evaluating the ef-
fectiveness of applying learning theories in the
classroom will also be discussed.

EPSY 605

Psycho-Educational Assessment
This course is designed to help educators de-
velop a fuller understanding of several major
questions including: (1) Why do we measure and
evaluate students? (2) How can I best evaluate a
student’s mastery of the curriculum? (3) How do
I'select an appropriate standardized test? and (4)
How can I use information gathered from
teacher-made standardized tests to interpret a
student’s performance and to improve my in-
structions? We will take an in-depth look at typi-
cal measurement topics such as derived scores,
reliability, validity, test construction, standardized
tests, mental ability testing, personality assess-
ment, and computer applications. Computer top-
ics will include item analysis, test banking, tai-
lor-made tests, and computerized standardized
test scoring and interpretations. Latent-trait
theory’s application to practical measurement
problems will also be discussed. We will exam-
ine the new trends in criteria-referenced and
minimum competency testing. We will analyze
the special concerns and debates focusing

3 Credits

around biases. These other topic will move us
into looking at the role measurement and evalu-
ation will play in education in the future.

EPSY 611

Developmental Psychology I:
Child & Adolescence

The study of changes in human behavior with
increased age is accomplished through discus-
sion in some detail of basic concepts, research
methodology, current empirical evidence and
theoretical formulations which constitute con-
temporary developmental psychology. This
course provides a life-span perspective on de-
velopment with a particular emphasis on ado-
lescence as a period in which the foundations of
adult decision-making are set down. Course ma-
terial is aimed at providing students with a knowl-
edge base from which to make distinctions be-
tween normal and abnormal development and a
framework for possible remediation where ab-
normalities are found to occur.

DUAL LISTED AS PSYG 611

3 Credits

EPSY 612

Developmental Psychology II:
Adulthood & Aging

Life-span development with emphasis on adult-
hood and aging is the focus of this course. Course
material deals with the transition from adoles-
cence to young adulthood and subsequent physi-
cal and personality changes as one proceeds
through the adult years.Attention is given to non-
normative as well as normative events which
have been demonstrated to affect adult develop-
ment. Current empirical evidence on changes in
sensation, perception, learning, memory and
motivation generally associated with increasing
age are considered. Social factors such as changes
in the family, educational, economic and social
support systems will be examined with reference
to their impact on varying cohorts. It is expected
that greater knowledge of normal adult develop-
ment will provide students with a framework
within which to make better judgments with
reference to abnormal adult development.

DUAL LISTED AS PSYG 612

3 Credits
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EDUCATIONAL PSYCHOLOGY

COURSES

EPSY 660

Interpretation and Evaluation
of Educational Research
Assigned readings and class discussions will in-
clude examining “classical” studies, as well as a
sampling of contemporary educational research.
Students will be asked to apply methodological
and statistical knowledge to the evaluation of the
quality and/or limitations of the research. The
course will specifically include research topics
that have direct practical application for devel-
oping “Master Teachers.” We will take a look at
new areas that are emerging in the educational
research area including the special needs of
multiculturally diverse students; the technology
of classroom management; the influence of edu-
cational sociology; Piagetian concepts and the
relationship to teaching and curriculum; pre-
school programs and the relationship to later
school experiences; computer assisted instruc-
tion; cognitive theories; potential contribution
to teaching and learning, and more. Students will
be encouraged to recognize the importance of
the classroom teacher being actively engaged in
classroom research. In addition, students will
move through the process of taking classroom
problems and attempting to solve them through
systematic research of the problems.

3 Credits

EPSY 670

Educating Towards the
Facilitation of Values Acquisition
Course work includes students’ self-assessment
of their current understanding of values and
modes of value acquisition in their own lives.
Various approaches to value education will be
reviewed and critiqued with special reference
to the development of the value oriented exis-
tential person as described by Bernard Lonergan;
value critique as described by Richard Morrill;
teaching methodology towards the acquisition
of values as suggested by Frederick Crowe; and
topics associated with value education in the
schools as they have been elaborated through
the Baltimore County Project and National Con-
ferences sponsored by the New York State Edu-
cation Department on values education. Students
will be responsible for proposing a values edu-
cation project which is to be critiqued in class
and subsequently revised.

3 Credits
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EPSY 701, 702, 703
Community Systems Learning in a
Culturally Diverse Society (I, II, I1I)

This is a series of courses which address the

causes of achievement among children. Partici-
pants first develop an understanding of the psy-
chological and sociological factors in a cultur-
ally diverse society educational system which
affect achievement,and then develop and imple-
ment an actual school or classroom level inter-
vention to enhance the learning of students.

EPSY 701

Community Systems Learning
in a Culturally Diverse Society I
This course utilizes a social system and cultural
pluralistic approach to investigate “Why can’t
Johnny learn?"The class will consider factors at
the individual, family, classroom, school and com-
munity levels, and their interactive effects on
learning. In addition, students will learn the strat-
egies for intervening in the schools to promote
systematic changes that will enhance learning.
At the end of the course, students will propose
a specific intervention which could be attempted
in local schools.

3 Credits

EPSY 702

Community Systems Learning

in a Culturally Diverse Society IL:
Designing a Classroom Intervention

This course assists the participant-student in
developing more fully the innovation researched
in the first course with the goal of implement-
ing the cultural pluralistic program in the class-
room during the third course in the sequence.
Students learn the sequential methods and strat-
egies involved in planning, implementing, evalu-
ating and disseminating beneficial innovation. By
the conclusion of this course participants will
have developed a concrete intervention to en-
hance learning,.

PREREQUISITE: EPSY 701

3 Credits

EPSY 703

Community Systems Learning

in a Culturally Diverse Society III:
Applied Research Project

Building upon the activities during the prior two
courses in this sequence, participants will imple-
ment an intervention in their classrooms or
schools. They will also evaluate the effectiveness
of the program and prepare a final report. If the
innovation is successful, the student will design
a dissemination plan. If it is not successful, the
student will suggest modifications to the program
based on the experience of implementing the
innovation.

PREREQUISITE: EPSY 701, 702

3 Credits



od({ y's school

psychologists must
Junction as effective
educational consultants,
intervention strategists
and counselors in
addition to their
historical role as
psychometricians.

Our goal is to prepare
professionals who
manifest a holistic blend
of theory and practice in
meeting the educational
advantage of today's
students within the
interacting contexts of
their schools, families

and communities.

Paul Egan, Ph.D.
Program Director
(914) §75-3000 ext. 2135




THE GRADUATE PROGRAM

IN SCHOOL PSYCHOLOGY

t Marist College, students interested

in pursuing study towards New York

State certification in school psychol-

ogy have two options: an M.A. in
School Psychology or an Advanced Certificate in
School Psychology. Marist's school psychology
programs focus on instruction in theory and skills
associated with five roles regularly encountered
by school psychologists: facilitator in understand-
ing human behavior; counselor; psychological/
educational examiner; consultant, and informa-
tion specialist/intervention strategist.

Following the State Educational
Department’s (NYSED) regulations the academic
qualifications for permanent certification as
a school psychologist require 60 semester hours
of graduate study inclusive of a college super-
vised internship in the field of school psychol-
ogy. Within the total program of preparation
as a school psychologist, the candidate must
complete a master's degree.

Marist College’s NYSED approved 6o
credit M.A.in School Psychology meets the above
cited criteria. Our 21 Credit Advanced Certificate
program complements Marist's M.A. in Psychol-
ogy as reviewed on pp. 42-43 of this catalog. Simi-
larly our 39 Credit Advanced Certificate program
complements Marist's M.A. in Educational Psy-
chology as reviewed on p. 48. Applicants for the
advanced certificate programs who have earned
a relevant master's degree elsewhere must have
their transcripts evaluated as part of the admis-
sions process. Their relevant master's degree will
be accepted as satisfying the master's degree as-
pect of the NYSED certification process. How-
ever, students may be required to take additional
courses that provide instruction in content and
skill areas included in Marist's NYSED approved
programs but not significantly covered in the
applicant’s previously earned graduate credits.

ADMISSIONS REQUIREMENTS
Admissions Requirements for the M.A.in School
Psychology are:

(1) An carned baccalaureate degree from an ac-
credited college or university;

Completion of undergraduate courses in gen-
eral psychology, statistics and experimental
psychology (recommended, but not re-
quired, is a course in psychological testing);
(3) Achieve a 3.0 cumulative undergraduate
grade point average (GPA) based on a sys-
tem in which a 4.0 is equivalent to an "A"
grade;

Achieve an acceptable score on the Gradu-
ate Record Examination (GRE) general test
(applicants who can demonstrate the suc-
cessful completion of substantive graduate
work elsewhere may be exempted from the
GRE);

(2
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(5) Submit three letters of recommendation from
former faculty members or employment su-
pervisors;

(6) Be interviewed on campus with the program
director.

Admissions requirements for appli-
cants to the 21 Credit Advanced Certificate pro-
gram are the same as those for the M.A.in School
Psychology listed above. Admissions require-
ments for the 39 Credit Advanced Certificate pro-
gram are the same as those of the M AL in Educa-
tional Psychology:

(1) Earned baccalaureate degree from an accred-
ited university,

(2) Courses:
Introduction to Psychology
Introductory Statistics
Research Methods: Psychological
or Social Science;
(3) Provisional Teaching Certificate if intending
to pursue permanent teaching certification,
(4) Achievement of acceptable scores on the
Graduate Record Examination general test or
the National Teachers Examination, or the
N.Y.State Teacher Certification Examination;
(5) Two letters of recommendation from former

faculty members;

(6) Where applicable, letter of recommendation
from school principal;

(7) An on-campus interview with the program
director.

Applicants to either of the advanced
certificate programs who have already earned a
relevant M.A. degree elsewhere must undergo a
transcript evaluation to determine content arca
comparability with the Marist College M.A. pro-
grams. When the evaluation reveals the need for
coverage of content areas included within the
Marist College approved programs, applicants
will be apprised of additional course require-
ments over and above those of the advanced
certificate program to which they have applied
Minimally an applicant with a relevant master’s
degree from another institution will be required
to take 15 credits in the Marist College program

Applicants to any of the school psy-
chology programs who have earned graduate
credits in psychology short of a master’s degree
at other institutions will also have their tran-
scripts evaluated. Acceptance of credits will be
determined on an individual basis



DEGREE REQUIREMENTS

To qualify for the master’s degree in school psy-
chology, a student must:

(1) Complete all requirements not later than
seven years after matriculation;

(2) Complete a total of 60 credits as prescribed
in the curriculum requirements including an
approved school psychology internship;

(3) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

To qualify for either of the advanced
certificates a student must:

(1) Complete all certificate requirements not
later than five years after matriculation;

(2) Complete all prescribed credits in the respec-
tive advanced certificate program in which
the candidate is enrolled;

(3) Complete any additional credits prescribed
as part of the admission process;

(4) Achieve a 3.0 cumulative grade point aver-
age in graduate courses.

ADVISEMENT

At the time of matriculation, each student is as-
signed a faculty advisor.A student thereafter may
request a change in faculty advisor. Students are
encouraged to have regular meetings with their
faculty advisor for purposes of discussing aca-
demic progress and planning.

PROBATIONARY STATUS

A minimum grade point average (G.PA.) of 3.0
in graduate courses attempted is a requirement
for graduation. If at any time the student’s G.PA.
falls below 3.0, the student will be sent a letter
notifying him/her of academic review. Academic
review will result in assignment of probationary
status or dismissal.

If placed on probation, the student is
expected to take immediate steps to raise the
G.PA. This can be done by (1) earning enough
grades of B+ or A, or (2) retaking the course(s)
in which a grade of C+ or below was earned and
achieving a B or better in this course. Note: while
a grade of B in any subsequent course may raise
a G.PA. that is below a 3.0, it may not by itself
be sufficient to raise the G.PA.to 3.0 or above.

A student is allowed up to 12 credit
hours of work to raise his or her G.PA.above 3.0
after being placed on probation. If,after attempt-
ing 12 credit hours, the G.PA.has not been raised
to 3.0, the student will be required to leave the
program.




GRADUATE SCHOOL PSYCHOLOGY COURSES

PSYH 601

Learning Disabilities
The purpose of this course is to prepare school
psychologists to serve as members of a
multidisciplinary support team for students with
learning disabilities. Students acquire particular
expertise in instructional strategies and in rec-
onciling the many different understandings of
learning disabilities that may exist among team
members.

3 Credits

PSYH 602

Consultation in the Schools
The study of school-based consultation: theory,
techniques and practice. Course provides infor-
mation on the barriers to school change and the
critical role of consultation in prevention of
school failure. It also includes development of
knowledge on the consultation process and pre-
liminary skills in consulting. Students develop
an understanding of the school as an organiza-
tion (culture) and the relationship of organiza-
tional factors to the consultation process.

3 Credits
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PSYH 603
Psycho-Educational Services
in General Education
Through this course students explore ways of
addressing problems encountered by students
whose needs are not adequately met by the gen-
eral education programs offered by most school
systems. While all students who do not succeed
in school because of cognitive, behavioral, or
physical deficits are considered, special empha-
sis will be given to those students who, under
current state and federal regulations, may be in-
eligible for or inadequately served by traditional
special education programs. Building on other
required courses in the program, this course as-
sumes a community systems approach to identi-
fving and serving these students. While survey-
ing prevention skills in the area of direct service,
special attention is given to the school-related
services and to the roles of the school psycholo-
gist in advocacy and indirect service.

3 Credits

PSYH 604

Educational Assessment and
Methods of Instruction in Reading
The development of knowledge, skills, and atti-
tudes related to reading is the focus of this course
for school psychologists. Rooted in research, the
content of the subject matter includes the psy-
chology of reading, developmental reading pro-
cesses and methodologies, and diagnostic/pre-
scriptive strategies.The consultative model of the
school psychologist as a team member in the
educational setting is stressed. On-campus lec-
tures are supplemented by classroom, laboratory,
and on-site practice designed to meet individual
needs.

3 Credits

PSYH 701, 702

School Psychology Internship/
Seminar 1 & 11

The school psychology internship and seminars
are designed to give interns the opportunity to
translate and continue to develop their strong
theoretical background into sound professional
practice. Through the practicum experience, the
school psychology intern is given the opportu-
nity and the support he or she will need to func-
tion as an effective school psychologist.

The seminars focus on integrating and
applying the intern’s knowledge of psychology
within a school setting. Topics include: (1) the
history and foundations of school psychology,
(2) current and future perspectives in school
psychology, (3) legal, ethical and legislative is-
sues in the provision of school psychological
services, and (4) school psychological interven-
tions with a focus on children, staff and pro-
grams. The time requirement for internship stu-
dents is 600 hours per year, following a K-12
public school calendar. This requirement is ful-
filled by 300 hours (2 1/2 days per week) per
semester. Placements will be in an approved
state-accredited school setting. All placements
need to be approved by the Coordinator of In-
ternship.

3 Credits

Please refer to pp. 44-46 for PSYG course
descriptions, and pp. 49-50 for EPSY course
descriptions.
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FACULTY

BUSINESS & PUBLIC
ADMINISTRATION

RICHARD A. BARKER

Assistant Professor of Business, 1991
A.B., San Diego State University

M.S., San Diego State University

Ed.D., University of San Diego

GEOFFREY A. BLACK

Assistant Professor of Economics, 1995
B.S., University of the Pacific

M.S., Montana State University

Ph.D., University of Washington

DONALD J. CALISTA

Associate Professor of Sociology and Public
Administration, 1977

B.A., Brooklyn College

M.A., Washington University

Ed.D., University of Sarasota

M.PA., SUNY Albany

SUZANNE V. CONCIA

Assistant Professor of Accounting, 1990
B.B.A_, Pace University

M.B.A., Pace University

C.PA., New York State

DAN W. COOPER

Assistant Professor of Business, 1994
B.A., Gonzaga University

Ph.D., Washington State University

ANN E. DAVIS

Assistant Professor of Economics, 1981
Director, Bureau of Economic Research
B.A., Barnard College

M.A., Northeastern University

Ph.D., Boston College

FRANK DeSIERVO

Adjunct Instructor of Public Administration,
1985

B.S.W.,, SUNY Brockport

M.S.W,, Syracuse University

PAUL J. DONADIO

Associate Professor of Accounting, 1995
B.S.., SUNY Albany

M.S., SUNY Albany

Ph.D., University of Colorado

LYNNE L. DOTY

Professor of Mathematics, 1975
B.S., East Stroudsburg State College
M.A., SUNY New Paltz

Ph.D., Stevens Institute of Technology

HELMY H. EL-SHERIF

Adjunct Professor of Business, 1982
B.S.,Ain Shams University

M.S., Michigan State University

M.B.A., Harvard Business School
Ph.D., Michigan State University
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MARGARET FELDMAN

Adjunct Professor of Public Administration,
1993

Director, Public Administration Program

B.S., Hunter College

M.PA_, Marist College

THOMAS FOREHAND

Adjunct Professor of Accounting, 1985
B.S., Syracuse University

M.B.A., Michigan State University

C.PA., Michigan

RONALD R. GAUCH

Associate Professor of Public Administration,
1990

B.S., Miami University

M.S., Wayne State University

Ph.D., New York University

RAYMOND P. GILA

Assistant Professor of Accounting, 1974
B.S., Lehigh University

M.B.A., Lehigh University

C.PA., New York

ROBERT GROSSMAN

Associate Professor of Business, 1983
B.A., Hobart College

J.D., SUNY Buffalo Law School

L.L.M., New York University School of Law

GREGORY HAMILTON

Associate Professor of Economics, 1990
B.A., Southern Illinois University

M.S., Southern Illinois University

Ph.D., Oklahoma State University

DONALD G. HESTER

Adjunct Professor of Public Administration,
1988

M.C.I1.O.B., Willesden College of Technology,
London

M.A., Colgate University

M.S., SUNY Albany

Ed.D., SUNY Albany

JOHN C. KELLY

Assoctate Professor of Economics, 1962
Dean, School of Management

B.S.S., Fairfield University

Ph.D., Boston College

JAMES D. KENT

Assistant Professor of Public Administration,
1994

B.A., University of Florida

M.PA., SUNY Albany

Ph.D., SUNY Albany

CHESTER KOBOS

Assistant Professor of Business, 1982
B.A., Canisius College

M.A., Fordham University

M.B.A., New York University

Ph.D., Fordham University

DIANE M. LITYNSKI

Assistant Professor of Business, 1994
B.S., Rensselear Polytechnic Institute
M.B.A., Boston University

M.S., Rensselear Polytechnic Institute
Ph.D., Rensselear Polytechnic Institute

SCOTT R. LYMAN

Assistant Professor of Business, 1994
B.A.,American University

M.S.W., Dalhousie University

M.PH., University of North Carolina
Ph.D., Virginia Institute of Technology

JEROME A. McBRIDE

Associate Professor of Computer Science,
1983

Director, Information Systems Program

B.S., Manhattan College

M.S.C.S., Purdue University

MARGARET D. McCRORY

Assistant Professor of Accounting, 1990
B.A., University of Toledo

J.D., University of Toledo

C.PA., State of Virginia

EUGENE H. MELAN

Visiting Associate Professor of Business, 1979
A.B., New York University

M.S., New York University

M.S.LA., Union College

LEE M. MIRINGOFF

Assistant Professor of Political Science, 1975
Director, Marist Institute for Public Opinion
B.A., Clark University

Ph.D., Massachusetts Institute of Technology

DENNIS J. MURRAY

President, Marist College

Professor of Public Administration, 1979
B.A., California State University, Long Beach
M.PA., University of Southern California
Ph.D., University of Southern California

VERNON Q. MURRAY

Assistant Professor of Marketing, 1993
B.A., CUNY Queens College

M.B.A., Michigan State University

Ph.D., University of Alabama

JOANNE MYERS

Assistant Professor of Political Science, 1986
B.A., Skidmore

M.A_, Rensselaer Polytechnic Institute

Ph.D., Rensselaer Polytechnic Institute

PREMA NAKRA

Assistant Professor of Business, 1984
B.A., Government Degree College, India
M.A., Christian College, India

M.B.A., Pace University

Ph.D., Vikram University, India



BILLY NG

Assistant Professor of Business, 1993
B.S., National University, Singapore
M.B.A., Arizona State University
Ph.D.,Arizona State University

THEODORE O. PRENTING

Professor of Business, 1968

Director, Business Administration Program
M.B.A., University of Chicago

CAROLINE V. RIDER, Esq.

Associate Professor of Business, 1984
B.A., Smith College

J.D., New York University School of Law

JOHN T. RITSCHDORFF

Associate Professor of Mathematics, 1970
B.A., Marist College

M.S., New York University

Ph.D., New York University

HELEN N. ROTHBERG

Assistant Professor of Management, 1995
B.A., CUNY Queens College

M.B.A., CUNY Baruch College

M. Phil., CUNY Graduate Center

Ph.D., CUNY Graduate Center

EDWARD J. SHAUGHNESSEY

Adjunct Professor of Public Administration,
1988

B.A., Catholic University

M.A., Fordham University

M.A., Manhattan College

Ph.D., Graduate Faculty, New School for Social
Research

R. MARK SULLIVAN

Executive Vice President, Marist College

Adjunct Professor of Public Administration,
1989

B.S., University of Rhode Island

M.PA_, Syracuse Maxwell Graduate School of
Public Affairs

Ed.D., Harvard Graduate School of Education

NANDAKUMAR N.TENDOLKAR
Adjunct Instructor of Business, 1993
B.Tech., LLT, Bombay

M.S., Cornell University

M.Phil., Syracuse University

Ph.D., Syracuse University

FRED VAN TASSELL

Adjunct Professor of Accounting, 1987
B.S., SUNY Albany

M.S., SUNY Albany

LOUIS ZUCCARELLO

Professor of Political Science, 1966
B.A., St. John's College

M.A., Fordham University

M.S., Fordham University

Ph.D., Fordham University

COMPUTER SCIENCE/
INFORMATION SYSTEMS

CRAIG FISHER

Assistant Professor of Information Systems,
1989

B.S., SUNY Oswego

M.A_, Ball State University

System & Information Concepts

COBOL

Systems Analysis and Design

Database Management

JAN L. HARRINGTON

Assistant Professor of Information Systems,
1989

B.S., University of Washington

M.L., University of Washington

Ph.D., Drexel University

Data Management

System Architecture

JOAN E. HOOPES

Assistant Professor of Information Systems,
1990

B.S., SUNY Binghamton

M.B.A., SUNY Binghamton

End User Computing

Information Centers

Programiming Concepls

Systems Analysis and Design

STEPHEN A. LEVINE

Adjunct Professor of Information Systems,
1988

B.S., City College of New York

M.S., Marist College

Ph.D., Purdue University

Operations Research

Decision Support Systems

Expert Systems

JEROME A. McBRIDE

Associate Professor of Information Systems,

1983
Director, Information Systems Graduate
Program
B.S., Manhattan College
M.S.CS., Purdue University
Information Systems in Organizations
Data Base Management Systems
Decision Support Systems
Analysis and Design
Management Science

RICHARD L. MURPHY

Adjunct Professor of Information Systems,
1991

B.S., Marist College

M.B.A., Marist College

M.S., Marist College

Network Management

Systems Development

User Support

UNIX

STEPHEN G. ZEOLI

Adjunct Professor of Information Systems,
1987

B.S., New York Institute of Technology

M.S., Marist College

Operations Management

Data Communications and System Design

DBMS

COMPUTER SCIENCE /
SOFTWARE DEVELOPMENT

STUART GREENFIELD

Assistant Professor of Computer Science, 1985

B.E.E., The City College of New York

M.E.E., The City College of New York

M.S.C.S., Marist College

Ph.D., Union Institute Graduate School

Programming Languages Theory, Compiler
Design & Systems Software

SHANG GUO

Assistant Professor of Computer Science, 1993
B.S., Zhejiang University, China

M.S., Zhejiang University, China

Ph.D., lllinois Institute of Technology, Chicago
Computer Graphics & Animation

HELEN HAYES

Assistant Professor of Computer Science, 1983

B.A., College of St. Elizabeth

M.S., Fordham University

M.S.C.S., Syracuse University

Formal Languages, Computability, Algorithms
& Neural Networks

ROGER NORTON

Associate Professor of Computer Science,
1983

Director, Center for Distributed Computing
Technologies

Nowvell Certified NetWare Administrator &
NetWare Engineer

B.S., University of Massachusetts

M.A., Brandeis University

M. Phil., Syracuse University

Ph.D., Syracuse University

Semantics of Programming Languages, Object
Oriented Programming & Distributed
Computing

ONKAR P. SHARMA

Professor of Computer Science, 1986

Dean, Division of Computer Science &
Mathematics

Director, Software Development Program

B.S.E., Bihar Institute of Technology, Bihar
University, India

M.S., University of California, Berkeley

Ph.D., New York University

Computer Architecture & Systems Software
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FACULTY

JAMES TEN EYCK

Assistant Professor of Computer Science,
1983

B.S., Lafayette College

M.S., Syracuse University

Ph.D., Syracuse University

Computer Networks & Simulation

REBECCA THOMAS

Assistant Professor of Computer Science,
1995

B.S.E.E., Massachusetts Institute of Technology

Ph.D., Stanford University

Artificial Intelligence

PSYCHOLOGY,
EDUCATIONAL PSYCHOLOGY
& SCHOOL PSYCHOLOGY

MICHAEL A. BRITT

Assistant Professor of Psychology, 1990
B.A., Marist College

Ph.D., SUNY at Albany

JANE BOYD CALABRO
Adjunct Instructor, 1995
B.S., University of Pennsylvania
M.A., New York University
Ph.D., Union Graduate School

LOUIS E. CALABRO

Adjunct Instructor, 1987

B.S., Hofstra University

M.A., Hofstra University

Ph.D., Hofstra University

Post-doctoral Fellow, New York University

JOSEPH CANALE

Assistant Professor of Psychology, 1984
B.A., Marist College

Ed.D., University of Tennessee

LORI CRISPI

Adjunct Instructor, 1987
B.A., Syracuse University
M.A., Marist College
Ph.D., Fordham University

RONALD CROMWELL

Assistant Professor of Teacher Ed, 1992
Director, Educational Psychology Program
B.A., St. Thomas University

M.A_, University of Colorado

M.M., Seattle University

Ed.D., Seattle University

SHERRY DINGMAN

Assistant Professor of Psychology, 1991
B.A., University of Montana

M.A_, University of Montana

Ph.D., University of Montana
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GREGORY DUNLAP
Adjunct Instructor, 1986
B.S., Kansas State University
M.A_, University of lowa
Ph.D., University of lowa

LINDA L. DUNLAP

Assistant Professor of Psychology, 1984
B.A., Kansas State University

Ph.D., University of lowa

PAUL J. EGAN

Assistant Professor of Psychology, 1995
Director, School Psychology Program
B.A., SUNY Buffalo

Ph.D., SUNY Buffalo

WILLIAM R. EIDLE

Associate Professor of Psychology, 1965

Dean. Division of Social & Bebavioral
Science

B.A., Fordham University

M.A_, Fordham University

Ph.D., Fordham University

BENJAMIN HAYDEN
Adjunct Instructor, 1995
B.A., Loyola College, Maryland
Ph.D., Fordham University

RONALD HOBLER

Adjunct Instructor, 1992
B.A., Montclair State College
M.A_, Montclair State College
Ph.D., University of Denver

JOHN HUDAK
Adjunct Professor of Education
Ph.D., Hofstra University

SHEILA KNIGHTS

Adjunct Instrucior, 1993
B.A., SUNY Albany

M.5., Indiana State University
Psy.D., Pace University

JOHN LaMOTHE

Adjunct Instructor, 1994
B.A., St. John's University
M.S.W.,, Fordham University
M.A_, Marist College

PD., Fordham University
Ph.D., Field Institute

PD.. St. John's University

JAMES LENNON
Adjunct Instructor, 1994
B.A., Manhattan College
M.A., SUNY New Paltz
C.AS., SUNY Albany
Ph.D., SUNY Albany

SPENCER MARKS
Adjunct Instructor, 1994
B AL SUNY New Paltz
M.S., Russell Sage College

SALVATORE MASSA

Adjunct Instructor, 1994

B.A., City University of New York, Queens College
M.S., St John's University

PD., st. John's University

Ph.D. §t. John's University

JOHN NASH, EM S,

Adjunct Instructor, 1994

M.A., Manhattan College

M.S.Ed., lona College

Ph.D., Pacific Graduate School of Psychology

EDWARD J. O'KEEFE
Professor of Psychology, 1961
B.S., lona College

M.A_, Fordham University
Ph.D., Fordham University

LYNN RUGGIERO

Adjunct Instructor, 1987
B.A., Marist College

M.A., Fairfield University
Ph.D., CUNY Graduate Center

DAVID L. RULE

Assistant Professor of Educational
Psychology, 1992

B.S., College of St. Rose

M S, College of St. Rose

Ph.D., SUNY Albany

MIDGE SCHRATZ-MILLICKER

Associate Professor of Psychology, 1975
B.A., Marist College

M.S., University of Bridgeport

Ph.D., Fordham University

JOHN SCILEPPI

Professor of Psychology, 1973
Director, Psychology Program
B.A., Marist College

M.A. Loyola University

Ph.D., Loyola University

JAMES SMITH

Adjunct Professor, 1980

A.B., St Joseph's Seminary & College
M.A.. Fordham University

Ph.D., Fordham University

JANET STIVERS

Assistant Professor of Special Education, 1985
B.A., Mt 5t Mary College

M.A. Assumption College

Ph.D., SUNY at Albany

WILLIAM E.VAN ORNUM

Associate Professor of Psychology, 1984
B.S.. DePaul University

Ph.D., Loyola University

ROYCE WHITE

Associate Professor of Psychology, 1975
B.A. Anderson College

M.A., University of Florida

Ph.D., University of Florida
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