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ver twenty-five years ago, Marist College
¢ identified the need for accessible,
high-quality graduate education in the
Hudson Valley. Today, the College offers seven master’s
degrees and several graduate-level certificate programs.
Each program provides a strong blend of theory and practical
application that is responsive to the professional needs of
students. As a result, Marist students are action-oriented,
technically adept, and socially responsible, which gives
Marist graduates a competitive edge.”

— Dennis J. Murray, Ph.D
President, Marist College

The graduate programs at Marist College will provide you
with intellectual challenge, academic excellence, and a variety of learning
resources to help you achieve your educational goals.

At Marist, our students find:
& Distinguished faculty
& Cutting-edge curricula
& Flexible course schedules
¢ Individual attention
& Research opportunities
& State-of-the-art learning technology

I look forward to welcoming you to the Marist College graduate community.

— H. Griffin Walling
Dean, School of Graduate and Continuing Education

GENERAL INFORMATION

17
18
18
21

Graduate Academic
Calendar 2001-2002

Marist College Campus Map
Welcome to Marist College

The Marist College Faculty
Course Scheduling and Delivery
Membership and Accreditation
Academic Facilities

Marist Extension Centers
Student Facilities & Services
Admission to Graduate Programs
Health Regulations

Application Requirements for
International Students

Tuition and Fees

Payment Options

Financial Aid

Graduate Academic Policies

BUSINESS ADMINISTRATION (MBA)

27

34

39

Graduate Program in
Business Administration

Graduate Courses in
Business Administration

Business Administration Faculty

PUBLIC ADMINISTRATION (MPA)

43

47

49

Graduate Program in
Public Administration

Graduate Courses in
Public Administration

Public Administration Faculty

COMPUTER SCIENCE/
INFORMATION SYSTEMS

53

63

65

Graduate Program in Computer
Science/Information Systems
Graduate Courses in
Information Systems

Advanced Certificate in
Information Systems

Computer Science/Software

Development and Information
Svsrems Faculry

CONTENTS

COMPUTER SCIENCE/
SOFTWARE DEVELOPMENT

69 Graduate Program in Computer

73

78

Science/Software Development
Graduate Courses in

Software Development
Computer Science/Software
Development and Information
Systems Faculty

PSYCHOLOGY

81
88

Graduate Program in Psychology
Graduate Courses in Psychology

SCHOOL PSYCHOLOGY

95

100

101

104

Graduate Program in School
Psychology

26-Credit Advanced Certificate
in School Psychology

41-Credit Advanced Certificate
in School Psychology

Graduate Courses in
School Psychology

EDUCATIONAL PSYCHOLOGY

107

110

Graduate Program in
Educarional Psychology
Graduate Courses in
Educational Psychology

TEACHER EDUCATION PROGRAMS

113

115

116

117

119

125
127

Graduate Certificate Programs
in Teacher Education

Advanced Certificate in
Elementary Education (K-6)

Advanced Certificare in
Secondary Education (7-12)

Graduate Courses in
Teacher Education

Psychology, School Psychology,
& Educational Psychology Faculty

Marist College Board of Trustees
College Administration




GRADUATE ACADEMIC CALENDAR 2001-2002

Traditional 15-week semesters

FALL SEMESTER 2001

September 2, Sunda;
Freshmen and transfer resident students
arrive on campus according to schedule.

September 3, Monday

Returning resident students arrive on
campus according to schedule.
Orientation for New Students

September 4, Tuesday

Fall 2001 Semester begins for all
programs. Day & evening classes begin;
late registration

Séptember 4-10, Tuesday—Monday
Course Change Period.

September 10, MoF&ay
Last date for course changes.
Half tuition refund after this date.

September 24, Monday
Neo tuition refund after this date.

September 24, Monday

Graduate graduation applications due
in Office of the Registrar for

1/02 candidates.

October 1, Monday
P/NC Option due.
October 18, Thurs_aay
Residence Halls close at 6:30 p.m.
Evening classes will be held.

October 19-21, Friday-Sunday
Mid-Semester break.

October 21, Sundiy
Residence Halls reopen at 10:00 a.m.

October 22, Monday
Classes Resume. Midterm grades due by
10:00 a.m.

October 26, Friday

Graduate graduation applications due
in Office of the Registrar for

5/02 candidates.

October 29, Monday

Last date for dropping courses without
penalty of WF grade.
November 21, Wednesday
Day classes held; no evening classes.
Residence Halls close at 6:30 p.m.

November 22-25, '-rﬂr;d;y—Su-nd_ay
Thanksgiving Holiday; no classes held.

November 25, Sunday' )
Residence Halls reopen on Sunday at
10:00 a.m.

November 26, Mond;)_i-
Classes resume.

December_1_3,Thursday

Last day of Fall 2001 classes.
December 14-20, i'-riday--Tin-n_r;iay
*Final Exam Period.

December 15-16, Sat;'rday—Sund'a'yi
Reading Weekend.

December 20, Thursday
Students required to vacate residence
halls immediately after last exam.

December 21-22, Friday-Saturda; -
Final Exam Make-up Days in case of

inclement weather.*

December 27, Thursd;;
Final grades due by 10:00 a.m.

* Final Exams are held through December 20,
2001. Exams may be rescheduled during
exam week due to inclement weather.
Travel plans should be arranged accordingly.

WINTER INTERSESSION 2002

January 2, Wednesday
Day & evening classes begin.

January 15, Tuesday a
Last day of classes.

January 18, Friday
Final grades for Winter Session due

by noon.

SPRING SEMESTER 2002

January 18, Friday
Last date for incompletes & grade
changes for Fall 2001.

Jandary 21, Monday
Residence Halls open at 10:00 a.m.

January 22, Tuesday
Spring Semester begins; day & evening
classes held.

January 22-28 Tuesday-Monday
Course Change Period.

Jaﬁuary 28, Monday
Last date for course changes.
Half tuition refund after this date.

February 1, Friday
Deadlines for grade changes & resolving
incompletes for Winter "02.

ﬁabruary 11, Monday
No tuition refund after this date.

February 25, Monday
P/NC Option due.

March 12, Tuesday
Midterm grades due by 10:00 a.m.

March 19, Tuesday

Last date for dropping courses without
penalty of WF grade.

March 22, Friday

Residence Halls close at 6:30 p.m.

March 23-31, Saturday-Sunday
Spring Recess.

April 1, Monday
Residence Halls reopen at 10:00 a.m.

April 1, Monday

No day classes held;

Classes resume with Evening classes.
May 4, Saturday

Last day of Spring 2002 classes. Monday
day classes will be held on this day. Regularly
scheduled Saturday classes will also be held.

M_a-y 5, Sunday
Reading Day.

May 6-11, Monday-Saturday
Final Exam Period;
Saturday exams will be scheduled.

May 13, Monday
Senior Final grades due by 10:00 a.m.

May 18, Saturday
Fifty-sixth Commencement.

May 20, Monday
Final grades due by 10:00 a.m.

June 10, Monaay
Last date for grade changes & resolving
incompletes for Spring 2002.
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Welcome to Marist College

ocated on the east bank of the Hudson River in Poughkeepsie, New York,

Marist College is an independent, coeducational liberal arts and sciences insti-

tution. The College serves some 4,000 traditional undergraduates, 850 adult
undergraduates, and over 900 graduate students on its scenic 130-acre campus.

Marist can trace its beginnings to 1905, when it was first established as a Marist
Brothers’ training center. The College evolved over the decades, officially becoming
Marist College in 1960. Marist first offered graduate courses in 1972, but grew
rapidly throughout the ensuing years by offering graduate programs in Business
Administration, Public Administration, Computer Science — Software Development
and Information Systems, Counseling and Community Psychology, School Psychology,
and Educational Psychology. Graduate level certificate programs are also offered in
Teacher Education, Information Systems, and School Psychology.

In 1994, Marist’s reputation as a nationally recognized regional college was
affirmed with its first appearance in two published guides to the finest colleges and
universities in America: Barron's 300 Best Buys in College Education and America’s Best
Colleges, published by US News & World Report. In 1996, US News & World Report
also named Marist one of the top 15 best buys among colleges and universities in the
northern United States.

Through a partnership with the IBM Corporation, Marist College is known as
one of the most technologically advanced institutions of higher education in the
country. This $16 million joint study has given IBM an opportunity to test concepts
and applications that they believe to be of value in the 21st century to education,
business, and other fields. This partnership provides Marist the opportunity to put
advanced computer and telecommunications technology to work in support of
instructional, research, and administrative goals. Campus-wide connectivity means
round-the-clock access to e-mail, phonemail, the mainframe computer, the library,
and a variety of database services. International networks, such as Bitnet, Internet,
and satellite technology, all link Marist students, faculty, and administrators to the
world.

Over 900 individuals are currently pursuing graduate studies at Marist College.
While the majority of these students are Hudson Valley professionals seeking to
enhance current skills or develop new areas of expertise, Marist’s inception of New

York State’s first online MBA and MPA programs has greatly expanded the reach of

the Marist graduate community. Students from as far away as Europe, India, and

China now count themselves as members of the Marist College family.



The Marist College Faculty

The Marist College faculty is comprised of highly experienced and credentialed edu-
cators who are dedicated to the intellectual and professional development of their
students. Many of these faculty members are highly skilled professionals with practi-
cal hands-on experience in corporate, government, not-for-profit, and community
settings. Faculty regularly take part in research, publishing, and consulting, and are
frequently called upon by various organizations and institutions for their expertise in
their given academic areas. Furthermore, the Marist College faculty is known for
their long-standing commitment to excellence in teaching. An average class size of
fifteen students allows Marist’s faculty to actively involve students in the learning
experience. In-class exercises, case studies, computer simulations, group projects, and
presentations all play an integral role in the learning process. Through the use of this
multi-dimensional teaching model, learning occurs not only from faculty, but also
from fellow students who bring a wide range of relevant experiences to the classroom.

Course Scheduling and Delivery

Marist College recognizes the competing needs of adult students who often balance
their career and home life with their graduate studies. There are a number of options
available to help students meet this challenge. Marist offers the convenience of evening
classes and online classes, as well as a choice of campus locations, thus enabling work-
ing adults to pursue their graduate degree with minimal disruption to their personal
lives. At the same time, part-time students can choose to accelerate their studies by tak-
ing more than one course per term. Fall, spring, and summer sessions allow students to
complete their degree at a pace which suits their personal and professional goals.

Graduate courses are not just offered at the main campus in Poughkeepsie. They
are available at extension centers in Fishkill and Goshen, as well as at several addi-
tional satellite locations. Graduate classes normally meet one evening per week
(Monday through Thursday) at 6:30 PM., either at the main campus of Marist
College in Poughkeepsie, New York or at the Fishkill Extension Center. Two fifteen-
week semesters are offered during the fall and spring terms, as well as a shortened
summer session.

Online classes are accessible 24 hours per day and scheduled in eight-week seg-
ments. The online classes are generally taken sequentially, thus enabling students to
complete six (6) credit hours of graduate work per semester.

Membership and Accreditation

Marist College is registered by the New York State Education Department, Office of
Higher Education and the Professions, and by the Middle States Association of Colleges

and Schools. The College is accredited by the United States Department of Justice
for the training of foreign students, has the approval of the NY State Education
Department for the training of veterans, and is also approved for holders of New York
State Scholarships.

The College currently holds memberships in: the Association of Colleges and
Universities of the State of New York; the Commission on Independent Colleges and
Universities; the American Association of Colleges for Teacher Education; and the
Association of American Colleges. Marist is a charter member of the Visiting
Student Program sponsored by the Associated Colleges and Universities of the State
of New York. Marist College’s other memberships include: the American Association
of University Women; the Middle Atlantic Association of Colleges of Business
Administration; the Council for the Advancement and Support of Education; the
Council of Applied Master’s Programs in Psychology; the National Association of
Schools of Public Affairs and Administration; and the AACSB, a widely respected
international association for management education.

Academic Facilities
JAMES A. CANNAVINO LIBRARY

The James A. Cannavino Library strives to support the teaching and learning envi-
ronment by meeting the information needs of students and faculty. The newly con-
structed state-of-the-art library opened in the fall of 1999 and overlooks the campus
green and the Hudson River.

The first floor of the 83,000-square-foot structure holds the library’s circulating
collection, print periodicals, and archives which include special collections of dis-
tinctive resources. The second level features the main reading room, the circulation,
reserve, and reference desks as well as a selection of current print periodicals. The
third floor houses electronic classrooms, a multimedia language lab, and centers for
multimedia content development.

Spacious study areas and attractive quiet rooms are available throughout the
library for research, conferences, and collaborative work. In all, the library provides
more than 800 seats, most with network connections, for quiet study or group study as
well as use of library materials. The library is open an average of 100 hours a week dur-
ing the semester although it remains open for extended hours during exam periods.

The library collection includes more than 170,000 book and periodical volumes.
Current periodical subscriptions exceed 6,000 titles in several formats. More than
4,500 videocassettes and videodisks on a variety of topics are available in the library
as components of assigned coursework.

The James A. Cannavino Library has always been an innovator in developing
and implementing computerized information resources and information literacy pro-
grams, as well as a suite of services especially for distance education and non-resident
students. The MERIT electronic reserve room, developed in conjunction with IBM,



provides students with online access to reserve materials in any format — print, audio,
and video — from several locations on campus. The library also provides online access
to full-text periodical articles and has continued to expand and upgrade access to
journal literature through its Web page and remote database access (RDA) program.

A wholly integrated online library system supports a Web-based catalog of
library holdings and an online circulation module that indicates location and avail-
ability of both circulating and non-circulating materials. Students are encouraged to
contact a librarian whenever a question, concern, ot problem occurs regarding library
materials or usage, including online materials.

THE MARGARET M. AND CHARLES H.DYSON CENTER

The Dyson Center houses the Marist College School of Graduate and Continuing
Education, School of Management, School of Social and Behavioral Sciences, the
Graduate Center of Public Policy and Administration, and the Marist Bureau of
Economic Research. The Dyson Center, named in honor of the late businessman and
philanthropist Charles H. Dyson and his late wife Margaret, is used for graduate and
undergraduate study in all academic disciplines. The 53,003-square-foot building has
twenty-one classrooms, a media lab for business development, fifty-five faculty offices
and eight seminar rooms, all linked through fiber optic cabling to Marist’s campus-

wide telecommunications network.

THE LOWELL THOMAS COMMUNICATIONS CENTER

Named in honor of the legendary broadcaster, the Lowell Thomas Communications
Center houses the Marist College School of Communication and the Arts and the
School of Computer Science and Mathematics. Recognizing the profound impact of
computer technology on the communications industry, Marist designed the Lowell
Thomas Center to provide students with an environment that enables them to
engage in these interacting disciplines. The Center houses four state-of-the-art com-
puter classrooms, two television studios, two broadcast-production studios, a media-
presentation facility, print-journalism rooms, and faculty offices. Just inside the
entrance to the Center is a public gallery with a permanent exhibition of memora-
bilia from Lowell Thomas' remarkable career.

DONNELLY HALL

Donnelly Hall, a landmark academic and administrative building that underwent an
$8 million renovation in 1989-91, houses the School of Science, the Computer
Center, classrooms, lecture halls, and the fashion program, as well as a variety of stu-
dent service and administrative offices.

Marist Extension Centers
MARIST’S FISHKILL & GOSHEN EXTENSION CENTERS

In a continuing effort to meet the educational needs of adult students in the Hudson
Valley region, Marist College offers graduate courses in Business Administration and
Teacher Education at the extension center in Fishkill, New York. Graduate courses in
Counseling and Community Psychology, School Psychology, Educational Psychology,
and Teacher Education are available at the extension center in Goshen, New York.

The Fishkill Center, Marist’s newest facility, provides 10,500 square feet of class-
room, conference room, and lab space in the Westage Business and Professional
Center located at the intersections of Interstate 84 and Route 9, in Fishkill, New
York. Students have access to the Marist College mainframe and the College’s library
resources from the site. Credit courses at both the graduate and undergraduate level,
and business seminars as well as non-credit courses are offered in Fishkill.

The Goshen Center is located at the Goshen Executive Park on Matthews
Street, just off Route 17 at exit 124. Undergraduate, graduate, and certificate
courses are taught by Marist faculty and experienced professionals from the commu-
nity. This facility has five classrooms and two computer labs and offers student access
to the Marist mainframe and library resources.

For more information:

FISHKILL GOSHEN
Phone:  (845) 897-9648 (845) 294-6900
Fax:  (845) 897-4653 (845) 294-5785

400 Westage Business Center Drive
Fishkill, NY 12524

40 Matthews Street
Goshen, NY 10924

Student Facilities & Services
COMPUTER LABS AND INFORMATION SERVICES

Several computer labs are available for student use in Lowell Thomas Center, Dyson
Center, and Donnelly Hall. Donnelly 258 is dedicated to drop-in use and Lowell
Thomas 135 is available for drop-ins when not being used for class instruction.
Computer Science students also have access to departmental labs with multimedia
machines, LANs under Novell Operating Systems, and RISC 6000 for graphics support.
Information Technology is located in Donnelly Hall, Room 258 and the Help Desk staff
are available Monday through Friday from 8:30 A.M. to 5:00 P.M. For information regard-
ing system availability and programming languages, please call (845) 575-3240.

SAFETY AND SECURITY

The.Safety and Security Office provides 24-hour, seven-days-a-week service to the
Marist College community. Among the many services provided through this office




are student escort programs during evening hours; fire and emergency equipment;
and a lost-and-found department.

The Safety and Security Office works as the liaison to local fire, police,
cue agencies. The office administers the College’s parking and vehicle registration
policy and is responsible for its enforcement in order to facilitate traffic flow and
ensure unimpeded emergency response to the College community. The office is
located in Donnelly Hall, Room 201 and can be reached by calling (845) 575-3000,
extension 2282 or (845) 471-1822.

and res-

PARKING PERMITS
Parking on campus is limited to vehicles that are registered with the Safety and
Security Office and have been issued a Marist College Parking permit. When apply-
ing for parking permits, students must present a valid driver’s license, vehicle regis-
tration, and college identification. Commuter student parking is restricted during the
day although after 6:00 P.M. students may park in the Dyson and Lowell Thomas lots.
Permits are issued for individual parking lots and are valid only for that specific
lot. Vehicles without permits, or those parked in a lot other than designated, are sub-
ject to towing at the owners’ expense. All fines must be paid at the Business Office
within 10 days of issuance. Any violations of this parking policy may result in revo-
cation of parking privileges.

THE COLLEGE BOOKSTORE

The Marist College bookstore is located on the lower level of the Student Center.
The bookstore is open six days per week during the academic year. Please call (845)
575-3260 for store hours.

THE STUDENT CENTER

The Student Center is a glass-domed, three-level facility that includes the bookstore,
a multimedia classroom, a student cafe, a health-services clinic, a game room, as well
as several lounge areas. The Center's Nelly Goletti Theater, dedicated in 1995, is also
located in the Student Center and is the site for student theatrical productions and
concerts as well as presentations by noted speakers.

ATHLETIC FACILITIES

The Marist campus offers a variety of athletic facilities that support an extensive

intramural program as well as intercollegiate athletic competition. The James J. =
McCann Recreation Center features a pool with a diving well, basketball courts, four

handball/racquetball courts, a rowing tank and a weight room, as well as a dance stu-
dio. The main court for NCAA Division One play features a handsome wooden floor
and seating capacity for 3,900 spectators. The McCann Center was renovated in
1996, and an addition containing a new gymnasium, weight room, and a cardiovas-
cular fitness center opened in 1997.
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Other facilities include the McCann baseball field; the Leonidoff Field for soc-
cer, lacrosse, and football; the Martin Boathouse for crew and sailing activities; and
eight acres bordering the Hudson River for general athletic and recreational‘ use
Special student rates are available for graduate students wishing to purchase a sem&c:
ter’'s membership to the McCann Center. For more information, please contact the
Director of Athletics at (845) 575-3000, extension 2304.

CENTER FOR CAREER SERVICES

The Center for Career Services, located in the Library, offers a variety of services and
information to assist graduare students with developing and reaching their career
goals. Among the many career counseling and job placement services available to

- students and alumni are:

¢ individual career counseling

® interest inventory & personality type assessment
® résumé information & critiques

® assistance with job search correspondence

® annual career fairs

® on-campus interview program

® 3 résumé referral service

* employer information & directories

® an alumni career network

'.I'he (?enter also sponsors workshops on career decision making, résumé writing,
interviewing skills, and salary negotiation. For information regarding these programs,
please contact the Center for Career Services at (845) 575-3547.

~ Admission to Graduate Programs

Marist’s graduate programs are designed to accommodate individuals from a variety
of academic and professional backgrounds. A baccalaureate degree is required for

- admission to graduate study; however, most programs do not require that the degree

be in a related field of study.
Required for application to all graduate programs are the following:
® A completed Marist Graduate Studies application form.
¢ $30.00 non-refundable application fee made payable to Marist College.

 Official transcripts from all undergraduate and/or graduate institutions
attended (including two-year colleges).




Additional academic documentation and prerequisite requirements vary by depart-
ment, and are outlined under the respective program descriptions contained in this Catalog.

Admissions applications are accepted on a year-round basis and students are
admitted for all terms — fall, spring, and summer. Prospective graduate students should
contact Graduate Admissions at (845) 575-3800 or visit www.marist.edu/graduate
for an application.

All applications and correspondence regarding graduate study should be
addressed to:

Graduate Admissions Office

School of Graduate & Continuing Education

Marist College

Poughkeepsie, New York 12601-1387

Admissions decisions are made by the graduate program directors in consultation with
faculty committees. Applications for admission to graduate study remain on file for
three years and may be reactivated by written request at any time during that period.

Marist College is an equal opportunity institution. All applications are accepted
and reviewed without regard to race, religion, sex, age, color, disability, or national
origin. Furthermore, it is the policy of Marist College to operate and support all of its
educational programs and activities in a way that does not discriminate against any
individual on the basis of the characteristics stated above.

Health Regulations

New York State law requires that all college students be immunized against
measles, mumps, and rubella. The law applies to full-time and part-time students

born on or after January 1, 1957.
Students must provide proof of immunity to the Health Services office prior to

enrolling for graduate study. Students who have not provided the appropriate proof
will not be allowed to register for classes. Proof of immunity consists of:

o Measles — two doses of live measles vaccine administered after 12 months
of age, physician documentation of measles disease, or a blood test showing
immunity;

¢ Mumps — one dose of live mumps vaccine administered after 12 months of

age, physician documentation of mumps, or a blood test showing immunity;

e Rubella — one dose of live rubella vaccine administered after 12 months of
age or a blood test showing immunity.
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For more information regarding immunization requirements please contact:
Health Services
Room 350 Student Center
Marist College
Poughkeepsie, NY 12601-1387
Phone: (845) 575-3270
Fax: (845) 575-3275

Application Requirements for
International Students

International students seeking admission to graduate study at Marist College must:

® submit an application for admission by May 1 for September of the same year,
although earlier application is encouraged.

* provide an official evaluation of all foreign academic credentials (examina-
tion results and grade reports) that correspond to a bachelor’s degree or its
equivalent in the United States. This report may be issued in the student's
home country or in the U.S. and must bear an official seal and be signed by
an official representative of the evaluating agency.

® submit official test results of the TOEFL and TWE.
e submir the following documents:

® original notarized copy of the Declaration of Finances Form signed by
applicant and his/her sponsor (this document states the applicant has
sufficient financial means to support tuition and living expenses while
attending Marist).

® letter from a bank or other financial institution (to verify thar sufficient
resources, calculated in US dollars, are available to cover the sponsor's
commitment for at least the first academic year — this letter must bear an
official seal and be signed by an official representative of the institution).

Estimated costs for international students for the 2001/2002 academic year include:
tuition — $11,580; room and board — $7,725; orientation fee — $100; books and
supplies — $800; personal expenses — $1,300. All expenses are estimated and in US
dollars. While the College does not provide graduate student housing, some afford-
able housing is available near campus. For information, please contact International
Student Programs at (845) 575-3000, extension 2818 or email graduate@marist.edu.

Marist provides partial financial assistance to a limited number of international
students. Graduate Assistantships, consisting of a tuition grant (estimated annual
amount US $2,000 — $2,500) and campus employment (estimated annual income of



US $2,000 — $4,200) are sometimes awarded. There are no separate application
forms for assistantships or campus employment. If accepted students receive a finan-
cial award, they will be notified. NOTE: Marist does not offer awards for full ruition.

Language Proficiency

All international applicants whose primary language is not English must demonstrate
proficiency in English. Prospective students must submit official scores of the Test of
English as a Foreign Language (TOEFL) and the Test of Written English (TWE). A
minimum score of 550 on the TOEFL or a 213 equivalent on the TOEFL Computer
test as well as a minimum score of 4.0 on the TWE are required for admission to
Marist. All test results must be sent directly from the Educational Testing Service to
Graduate Admissions at Marist College. NOTE: Marist’s report code is 2400.

International students must arrive several days before classes begin in order to
participate in the mandatory International Student Orientation Program that takes
place before the fall and spring semesters. The orientation session introduces stu-
dents to the academic policies and procedures at Marist College and familiarizes
them with the campus, the surrounding community, and the United States.

An American Culture and Language seminar is required for all new
International Students as part of the extended orientation program. In addition, all
new international students must take an English proficiency exam upon their arrival
at Marist. Depending on the results of this exam, the College may require a student
to register and pay for an additional English course.

For more information regarding English requirements and/or new student orien-

tation please contact:

International Student Programs
Academic Learning Center

Marist College

Poughkeepsie, New York 12601-1387

telephone: (845) 575-3000, extension 2818
e-mail: Graduate@Marist.edu

Tuition and Fees

An advanced degree can enhance earning potential that generally allows students to
recoup the cost of their graduate studies in a relatively short period of time. Indeed,
many Marist graduates experience a sizable return on their investment over the life
of their career. Graduate Tuition and Fees are charged according to the following

schedule.

GRADUATE TUITION AND FEES 2001-2002

Tuition (per credit hour, 2001-2002 academic year) ................. $480.00
Registration and College Service Fee (non-refundable) ............... $ 30.00
This is a per-semester charge. There is an additional

fee of $25.00 if a student fails to register on or before

registration day.

Application Fee (non-refundable) . .................... ... ... $ 30.00
Matriculation Fee (non-refundable) ............ ... .. ............ $ 30.00

This fee is payable immediately upon the student’s
acceptance into and registration for a degree program.

Maintenance of Matriculation Fee (non-refundable) . ................ $ 15.00
This fee is to be paid to maintain matriculated

status during any semester in which the candidate

for a degree is on an official leave of absence.

Reinstatement Fee (non-refundable) . ... ... ... ... ... ... ... ... ..., $ 30.00
This fee is to be paid by a student who has withdrawn

from the program, but has applied for and been granted

re-admission into the program.

Thesis Fee . ..o ot e $ 30.00
Transcript Fee (payable at time of request) ........................ $ 3.00
Audit Fee (tuition per credit hour, 2001-2002 academic year) ......... $145.00

For additional information regarding Auditing, please see the policy on page 24.



Payment Options

All graduate students registering for courses at Marist College must pay their bill in
full prior to the beginning of classes. The following payment options are available:

TUITION REIMBURSEMENT

Students eligible for tuition reimbursement from their employers may, with the appro-
priate documentation, defer payment until after the conclusion of the semester. First-
time graduate students must supply the Student Accounts Office with documentation
from their employers verifying their reimbursement eligibility. Upon completion of a
valid promissory note, students are allowed to pay one-third of the total bill for the
semester with the remaining balance due four weeks after the conclusion of the semes-
ter. Returning graduate students have the option of full tuition deferment.

FINANCIAL AID RECIPIENTS

Graduate students are allowed to sign a promissory note for the amount of their pro-
jected financial aid for the semester. The remaining balance on the billing statement
is due prior to the beginning of classes (see financial aid section below).

Financial Aid

Financing graduate study is a major concern for many people, but there are several
options available. In addition to traditional sources, including personal income, sav-
ings, and family/employer assistance, several programs are available to assist both
full- and part-time students in meeting the cost of their graduate education. For eli-
gibility, students must be matriculated in a graduate program at Marist and maintain
satisfactory academic progress each semester. Satisfactory progress is defined as main-
taining a cumulative GPA of 3.0 or above. Financial awards are made without refer-
ence to racial or ethnic origin, sex, age, religion, color, marital status, or disability.

MERIT-BASED FINANCIAL ASSISTANCE

Management Scholarships

Marist College offers a scholarship program for part-time MBA students.
Management Scholarships of $250 per three-credit course are available to students
on a competitive basis. This scholarship program was designed to aid talented MBA
candidates who do not receive tuition assistance from their employers and are ini-
tially awarded to newly matriculated students. In order to retain the award,
Management Scholars must maintain steady and acceptable progress toward the
degree and refile a Management Scholarship application each year. Management
Scholars may be awarded up to $4,500 in scholarship funding during the course of
their graduate studies. Cumulative awards vary in accordance with the number of
credits each recipient must take to complete the degree.
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McCann Fellowships

Marist College provides McCann Fellowship awards for individuals employed by pub-
lic sector and not-for-profit organizations who are interested in pursuing graduate
studies in Public Administration. Fellowship awards, ranging in size from $100 to
$250 per course, are available to both new and returning students.

The fellowship awards are designed to aid part-time MPA candidates who receive
partial or no tuition assistance from their employers. In order to be eligible, students
must be employed by a public sector or not-for-profit agency in the Mid-Hudson
Region; be a part-time student in the MPA program at Marist College; and not receive
full tuition assistance from their employer. In order to retain the award, McCann
Fellows must maintain steady and acceptable progress toward their degree and refile a
McCann Fellowship application each rerm. While amounts vary, McCann Fellows
may be awarded up to $3,250 in funding during the course of their graduate studies.

Graduate Assistantships

Graduate Assistantships are awarded on a competitive basis to full-time students.
Graduate Assistants work with faculty and staff to perform administrative and
research tasks as well as other duties such as monitoring labs, tutoring, and assisting
with student activities. Assistantships are comprised of a partial tuition waiver and
stipend. The assistantship value and nature of work involved varies by program. The
range is $2,000-$6,200 per year. For more detailed information, contact the Director
of the respective graduate program.

NEED-BASED FINANCIAL ASSISTANCE

Marist also awards assistance based on demonstrated financial need. To apply for
need-based financial assistance, full-time and part-time graduate students must com-
plete the Free Application for Federal Student Aid (FAFSA) and Marist's own
Application for Financial Aid for Graduate Students. The application deadline is
May 15 for returning graduate students, August 15 for new students, and January 15
for spring. Early application is recommended and the necessary forms are available
by calling the Financial Aid Office at (845) 575-3230 or by visiting their website at
www.marist.edu/financialaid.

In addition to the above, students must provide the Financial Aid Office with
signed photocopies of the student’s and/or spouse’s Federal Income Tax Returns
along with W-2 statements.

PLEASE NOTE: Marist College defines academic full-time study for graduate programs
as a nine (9) or greater credit workload. However, this should not be confused with
the Federal and State financial aid definition of full-time study which is a 12-credit
workload or higher.




Marist Graduate Grant

There are a limited number of grants for full-time graduate study awarded each year to
students who receive no other form of tuition assistance. The size of the award varies
in accordance with need and academic merit and students must re-apply each year
because it is not automatically renewed. To qualify, recipients must maintain a 3.0 or
above cumulative grade-point index and a nine (9) credit per semester course load.

Part-Time Graduate Grant

There are a limited number of grants for part-time graduate study awarded each year
to students who receive no other form of tuition assistance. The size of the award
varies in accordance with need and academic merit as well as the number of credit
hours being raken. Students must re-apply each year because the grant is not auto-
matically renewed. To qualify, recipients must maintain a 3.0 or above cumulative

grade point index.

Federal College Work-Study Program
College student employment is funded through the Federal College Work-Study

Program and there are opportunities for employment with various academic and
administrative offices throughout the College. Generally a full-time (12 credits)
graduate student will work 10-20 hours per week and could earn up to $4,200 per aca-

demic year.

New York State Tuition Assistance Program (TAP)

Available to full-time (12 credits) matriculated graduate students, TAP awards range
from $75 to $550 per academic year. Awards are based upon student’s and/or spouse’s
New York State Net Taxable Income and satisfactory academic standing. To apply,
students should file the TAP Student Payment Application with the New York State
Higher Education Services Corporation.

Subsidized Federal Stafford Loan

The Subsidized Federal Stafford Loan is based upon financial need and enables quali-
fied graduate students who are enrolled ar least half time (6 credits) to borrow up to
$8,500 annually. The variable rate of interest will not exceed 8.25%. During the in-
school and grace periods the federal government pays the interest. Marist has a list
of preferred lenders; please refer to the website: www.marist.edu/financialaid or con-
tact the office of Financial Aid. Students also have the option to choose their own
lender. However, it is their responsibility to obtain a pre-printed application and do
any follow-up required. Please allow six to eight weeks for processing.

Unsubsidized Federal Stafford Loan

The Unsubsidized Federal Stafford Loan assists students who do not meet the finan-
cial qualifications for a Subsidized Stafford Loan or whose need exceeds their
Subsidized Loan eligibility. Students may borrow up to $10,000 annually or up to
$18,500 in combination with a Subsidized Federal Stafford Loan with a variable rate
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of interest not to exceed 8.25%. Interest begins to accrue on the date of disburse-
ment. Students may defer the interest, but it will be added to the loan principal
(capitalized). PLEASE NOTE: Students may borrow up to $18,500, not to exceed the
cost of attendance.

PRIVATE LOAN PROGRAMS

Graduate students seeking to defer the cost of financing their education are encour-
aged to pursue a student loan. In addition to the Unsubsidized Federal Stafford Loan
program, there are a number of alternative loan programs available for part-time or
full-time graduate study. These programs are sponsored by private lending organiza-
tions and loan terms and interest rates may vary. Students should research the pro-
gram that best suits their needs.

Information about a variety of financial aid services is available through the
Financial Aid Office by calling (845) 575-3230 or by visiting their website at
www.marist.edu/financialaid.

Graduate Academic Policies

Marist College assumes the academic integrity of its students and expects all indi-
viduals to uphold fundamental standards of honesty in every academic activity.
Graduate students should be familiar with the academic policies and procedures of
the College as well as degree and graduation requirements. The primary responsibil-
ity for knowing and meeting program requirements and deadlines rests with each stu-
dent. Students who have questions regarding policies or procedures should speak
with their graduate program director.

REGISTRATION AND COURSE WITHDRAWALS

Graduate program directors serve as the primary academic advisors for graduate stu-
dents and facilitate course registration and withdrawals. Students should arrange to
meet with their respective program director on a regular basis to discuss their aca-
demic progress and plan their course schedule.

MATRICULATED STATUS

A matriculated student has officially met all admissions requirements and has been
accepted and enrolled in a specific program of study. The catalog in effect at the time
of enrollment governs the degree requirements for matriculated students. Only
matriculated students are eligible for financial aid.

NON-MATRICULATED OR VISITING-STUDENT STATUS

Individuals who have not been admitted to a Marist College degree or certificate
program may enroll for graduate courses on a non-matriculated basis if they have
completed an application, received permission from the graduate program director,




and paid appropriate tuition and fees. There is no limit to the number of graduate
courses a non-matriculated student may take; however, if the student later decides to
become a degree candidate, he/she must then satisfy the requirements for matricula-
tion. It is important to note that a maximum of nine (9) credits may be applied toward
the degree using courses taken while in visiting or non-matriculated status.

Students may also be admitted into a graduate program on a non-matriculated
basis if they fall into one of the following categories:

* a prospective student with an outstanding undergraduate record who does not
have time to fully complete his or her requirements for admission before the
start of the semester. In such cases, a student lacking GMAT, GRE, or other
standardized test results, or select prerequisite courses, may be admitted on a
non-matriculated basis at the discretion of the Admissions Committee.
Minimally, the applicant must present a completed application form and offi-
cial transcripts of all previous college records (including two-year colleges) at
least two weeks before the start of the semester.

e a visiting student, matriculated in another graduate program, who wishes to
transfer credits earned at Marist College back to his/her home institution.
Visiting students are still required to complete the application form and pay
the required fee. In lieu of other admissions materials, visiting students must
have a letter sent directly from their dean or program director to the
Graduate Admissions office at Marist. This letter must state that they are
matriculated in a graduate program, are in good academic standing, and that
the parent institution will accept the specified course credits for transfer.

To change from non-matriculated to matriculated status, the student must complete
all admissions requirements. Any decisions and exceptions regarding non-matricu-
lated status are made at the discretion of the Admissions Committee. Denial of per-
mission to enroll as a non-matriculared student does not imply rejection, but indicates
that the Admissions Committee has determined that the admissions decision should
be deferred until all admissions requirements have been fulfilled.

MAINTENANCE OF MATRICULATION

A student must maintain status as a matriculated student every semester until attain-
ing a graduate degree. Matriculated status is maintained by registering for at least one
course every semester or by applying for and receiving an official leave of absence.
Any student who is compelled to leave school for even one semester must apply to
his or her program director for an official leave of absence. Interruption of study
beyond one year will require the student to re-apply for admission to the program.

RE-ADMISSION

A student who fails to maintain status as a matriculated student each semester must
apply for reinstatement to the program. An application for reinstatement should be

submitted to the program director and must be accompanied by any academic tran-
scripts not already on file in the Office of the Registrar. Reinstatement is on the basis
of current degree requirements and a fee must be paid at the time of the first course

registration following reinstatement.

DEFINITION OF FULL-TIME AND PART-TIME STUDY

A matriculated student must register for a minimum of nine (9) credit hours to be

- considered full-time. Students registered for fewer than nine (9) credits are consid-

ered part-time.

‘ - ACADEMIC STANDING

The maintenance of a minimum cumulative grade point average (GPA) of 3.0 is

~ required for good academic standing. Students must have a cumulative 3.0 GPA after

completion of one semester of full-time study or its equivalent. Any student whose

 index falls below that required for good standing, or who receives a letter grade of
~ E will be subject to academic review and may be placed on probation or dismissed
from the program. Students placed on probation will receive a statement of the
~ requirements necessary to achieve good standing and will be given a limited time
- period in which to meet these requirements. Failure to achieve the probationary
- requirements will result in dismissal.

GRADING

At the end of each semester, letter grades will be awarded to indicate performance as
follows:

A 4.0 quality points for éach semester hour of credit.
A— 3.7 quality points for each semester hour of credit.
B+ 3.3 quality points for each semester hour of credit.
B 3.0 quality points for each semester hour of credit.
B- 2.7 quality points for each semester hour of credit.
C+ 2.3 quality points for each semester hour of credit.
C 2.0 quality points for each semester hour of credit.

F Indicates failing work. For the grade of E the student receives no
quality points.

W This grade is assigned to a student who officially withdraws in writing
from a course during the first eight weeks of a semester.



WEF This grade is assigned to a student who withdraws in writing from a
course after the first eight weeks of a semester. Exceptions may be made
by the program director should circumstances warrant.

I This temporary grade of I (incomplete) may be given at the end of the
semester if a student has not completed the requirements of the course
for serious reasons beyond his/her control. The student is responsible for
resolving this grade within three weeks of publication of final grades by
completing the course requirements as determined by the professor.
Failure to conform to this time limit results in a final grade of E The
grade of I is not assigned in a case where failure to complete course
requirements on time is due to student delinquency.

S This grade may be given only for Psychology internships and indicates
satisfactory performance.

P This grade is awarded in Psychology, Educational Psychology, and
School Psychology project and thesis courses when the project or thesis
has been completed and accepted by the department.

X  This grade is awarded in Computer Science, Psychology, Educational
Psychology, and School Psychology project and thesis courses when the
project or thesis is still in progress at the end of the semester.

AU  This grade indicates completion of an audited course. It is assigned only
when a course is being taken on a non-credit basis. Courses so graded
may not be applied to fulfill degree requirements.

The student’s cumulative grade point average is achieved by dividing the number of
total quality points received by the total number of semester credit hours attempted.

AUDITING

Individuals who have completed a bachelor’s degree from an accredited institution
are permitted to audit a graduate course provided that they have met all the course
prerequisites, obtained permission from the course instructor and graduate program
director, and submitted an application for graduate study.

Auditors are not required to take exams, submit papers, or participate in team
exercises. Current Marist College graduate students are not permitted to audit a
required course in their graduate program. Tuition for auditing a course is one-third
of the normal tuition cost. Marist College alumni may audit one course at no cost.

TRANSFER CREDITS

Credit for graduate work completed at other graduate schools will be determined by
each graduate program director. Please refer to the appropriate program section for
information regarding transfer policy.

TRANSFER TO OTHER MARIST GRADUATE PROGRAMS

Transfer to another Marist graduate program requires a formal application through
Graduate Admissions. Admissions policies of the new program apply and all admis-

" sions materials required for the new program must be provided. This includes the

application, an up-to-date Marist transcript, the $30 non-refundable application fee,

~and any other documentation required by the individual program.

~ COURSE CANCELLATIONS

The College reserves the right to cancel any course if the enrollment is too small to
warrant its offering.

Marist College does not discriminate in the admissions process or in the awarding of finan-

3  cial aid on the basis of race, color, sex, religion, or disability.

Marist College reserves the right to make any program, regulation, date, and fee
changes at any time without prior notice. The college strives to assure the accuracy of the
information in this catalog at the time of publication. However, certain statements con tained
in this catalog may change.




Graduate Program in
Business Administration

MBA

ASSISTANT DEAN, SCHOOL OF MANAGEMENT
Jean A.Theobald, M.P.5.

(845) 575-3343

jean.theobald@marist.edu

MISSION AND OBJECTIVES

The School of Management at Marist College has offered a Masters of Business
Administration (MBA) degree since 1972. It is designed primarily as a part-time pro-
gram for working adults. The MBA degree program provides graduate management
education for adults holding or seeking responsible management positions in any
type of organization. The program is structured to accommodate individuals with

diverse academic backgrounds and professional experience.

Mission: In a personalized setting, the School of Management offers a broad-based
management education primarily to working professionals in the Northeast region. We
augment our graduate students’ knowledge, skills and values, enabling them to competi

tively and ethically engage in today’s rapidly changing global business environment.
The educational objectives of the MBA Program are:

* to provide a dynamic, broad-based business curriculum that cultivates
professional skills and values, while focusing on real-world applications

and employing current and emerging technologies.

* to advance students’ managerial knowledge, elevate their communication,
analytical, technological, and decision-making skills, and stimulate their
appreciation of the social and ethical implications of working in a diverse,

global business environment.

The Marist MBA program provides a high-quality, broad-based graduate business
education emphasizing the application of theory to management practice and the use
of technology to enhance student learning. The advanced management expertise




acquired during one’s MBA studies is applicable to private, not-for-profit, and public-
sector management. MBA courses are taught by predominantly full-time faculty with
doctorates in their field, many of whom have significant management experience. In
addition, the faculty is dedicated to providing significant faculty-student interaction
as an important component of all MBA courses. MBA students complete their stud-
ies in a “capstone” course that integrates the various functions of an organization
into a strategic, total management perspective. This integration better prepares gradu-
ates to meet the demands of an increasingly complex, competitive, and rapidly
changing business environment.

Marist’s MBA program attracts students with diverse backgrounds: accountants,
bankers, brokers, engineers, systems analysts, health-care and human-resource pro-
fessionals, individuals involved in manufacturing and marketing, and those inter-
ested in changing careers. The result is a dynamic, highly interactive educational
environment that cultivates managers capable of effective decision making in today’s
complex business world.

ONCAMPUS OR ONLINE ... THE CHOICE IS YOURS

At Marist, students can take their MBA courses in a traditional classroom or in an
accelerated online format. Classroom-based courses are offered on the Poughkeepsie
campus and at the Fishkill Extension Center. Online classes are accelerated, and are
accessible 24 hours a day, 7 days a week.

Marist’s MBA program was the first to receive the New York State Education
Department’s approval to offer the entire MBA degree curriculum online. Since
January 1999, students have been able to pursue their MBA in a traditional class-
room setting, online, or in a combination of formats that best meets their needs.
Taking classes online requires nothing more than access to the Internet. Perspective
students should take an online tour by visiting wavw.marist.edu/graduate/mbatour.

ADMISSIONS REQUIREMENTS

At Marist, an applicant’s overall scholastic record and potential for success in gradu-
ate business studies are more important than his/her prior preparation in the area of
management. The program is concerned with the interest, aptitude, and capacity of
a prospective management student as indicated in the applicant’s previous academic
record, achievement on the Graduate Management Admission Test (GMAT), and
past professional achievement and growth. The merits of each applicant’s credentials
are evaluated on an individual basis.

All MBA students are expected to have adequate competencies in basic math
skills through college algebra and basic computer skills including the use of spread-
sheet and word-processing software. Students who consider themselves deficient in
these basic areas can use self-study to improve or take basic skills courses at Marist,
a local community college, or other college locations.

| APPLICATION PROCESS
. Applicants to the MBA program must submit:

* A fully completed Marist Graduate Studies application form
e A $30.00 non-refundable application fee made payable to Marist College

e Official transcripts from all undergraduate and/or graduate institutions
attended

e A current résumé or a written statement describing work history and present
responsibilities
* An official score report of the Graduate Management Admission Test

(GMAT). Specify on the GMAT application that the GMAT score should
be sent to Marist College. Marist’s report code is 2400.

NoTE: Applicants holding a graduate degree from an accredited college or
university, or at least 10 years of professional work experience, are not

required to take the GMAT.

ii"f‘Registration forms for the GMAT can be obrained from the Office of Graduate
- Admissions or by contacting the Educational Testing Service directly at: Graduate
~ Management Admission Test, Educational Testing Service, PO. Box 6103,

e

_- Princeton, NJ 08541-6103 (www.GMAT.org).

The GMAT is now administered as a computer-adaptive test and is offered

~ almost anytime throughout the year at over 400 computer-based testing sites.

Applicants are strongly encouraged to utilize commonly available study guides to

~ prepare for taking the exam. Failure to do so may result in scores unacceptable for
- admission to the program.

All of the above material must be received before an applicant can be fully

" dmitted as a matriculated student in the MBA program. However, a student who
~ does not have time to fully complete his/her requirements for admission prior to the
" start of a semester may be permitted to pursue up to six MBA graduate credits on a

~ work in the Graduate Office at least three weeks before the start of the semester.
b Non-matriculated students are limited to six credits and must complete the admis-
- sions requirements within one year. Usually this situation occurs when a student has
~ not been able to take the GMAT in sufficient time in advance of the semester start
§  date. Admission as a non-matriculated student does not guarantee full admission to
1 the MBA program as a matriculated, degree-seeking student.



TRANSFER CREDITS/COURSE WAIVERS
The MBA program requires as few as 30 credit hours, with a maximum of 51 credit
hours for the degree. Up to 21 credits of Foundation Courses may be waived at the
discretion of the program director on the basis of the student’s prior graduate or
undergraduate study. Transfer credits are not applicable to Foundation Courses.
Instead, specific Foundation requirements are waived on the basis of prior study.
Transfer of credits into the MBA program requires the prior approval of the
MBA Program Director. At the discretion of the MBA Program Director, up to six
(6) graduate credits can be transferred from a regionally accredited graduate business
program to satisfy graduate core and/or elective requirements. Criteria considered in
awarding transfer credit include the grade received (must be B or higher), the level
of the course in the graduate program at which it was taken, the content of the
course, the term length, and credits awarded. In addition, in the case of required core
courses, transfer credit is awarded only if the course is substantially equivalent to the
Marist course requirement.

MBA PROGRAM OVERVIEW
There are three components of the Marist MBA program:

¢ Foundations for Management Study
(0-21 credits waivable depending upon academic background)

e The MBA Required Core (21 credits)

o Electives in Professional Areas (9 credits)

The Marist MBA degree program requires a minimum of 30 credits of graduate study.
The program is designed and courses are scheduled to insure that students can com-
plete their degree requirements in as little as two years if they are able to take two
courses each semester and one course each summer. Depending on your prior educa-
tion in business, students may need up to 21 additional credits of foundation courses.
Upon admission to the program, each student receives an individually designed
Program Curriculum indicating the courses that must be successfully completed to quali-
fy for his/her degree. These MBA degree requirements must be completed within seven
years of starting the program, with a cumulative index of no less than 3.0. Requests for
an extension of the seven-year limit must be made in writing to the program director.

Foundations for Management Study

The MBA foundation consists of graduate level courses carefully designed to provide
the academic background required for the core and elective classes. Normally, this
requirement is satisfied if an applicant has performed well in an undergraduate busi-
ness degree program or in undergraduate or graduate course equivalents from
approved business programs. Upon application to the MBA program, a student’s pre-

vious academic coursework will be evaluated and waivers of foundation course

IR .

- requirements will be considered on a case-by-case basis. As many as 21 credits of

foundation course work may be waived at the discretion of the program director on

. ~the basis of the student’s prior graduate or undergraduate study.
3 MBA core and elective courses assume a basic knowledge of the field and

include little or no review. Students who believe they have forgotten too much about
 a field, even if waived out of the related foundation course(s), must refresh their

- knowledge before proceeding to core or elective courses.

Credits earned in these foundation courses or their equivalents are not appli-
cable to the 30 credits required for the graduate degree and ideally should be com-
- pleted prior to taking MBA core courses or electives. To provide flexibility and
~ convenience, students who must complete one or more foundation courses have a
- variety of options to consider. Foundation courses can be satisfied by completing the
required course at Marist College, at other approved institutions, electronically, or
through self-study, and test-out. The MBA Program Director will discuss these vari-
ous options in greater detail when students are admitted to the MBA program.

] ~ Foundation Courses (0-21 credits waivable)

MBA 501 Legal Environment of Business 3 credits
MBA 515 Economics Foundations 3 credits
MBA 525 Marketing Foundations 3 credits
MBA 535 Analytical Tools for Decision Making 3 credits
MBA 545 Accounting Foundations 3 credits
MBA 555 Management Foundations 3 credits
MBA 575 Finance Foundations 3 credits
The MBA Graduate Core

The MBA core develops managerial skill and exposes students to current trends and

- concepts at the forefront of management thought. The courses attempt to get students

to think broadly and to look at the company as a whole. The required core is dynam-

ic and continues to change as the needs of management and the business community

evolve. The Strategic Management seminar is the program’s capstone course. This

course is designed to develop an executive-level, strategic management perspective

:nd to integrate previous knowledge. All MBA core courses are required for the MBA
egree.

Graduate Core Courses (21 credits required)

MBA 610 Global Environment of Business 3 credits
MBA 621 Strategic Marketing Planning 3 credits
MBA 635 Business Analysis for Effective

Decision Making 3 credits
MBA 654 Managing Organizational Change 3 credits
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MBA Electives Stanley Becchetti, Vice President, A.G. Edwards & Sons
The nine (9) credits of electives allow a student to concentrate in a specific area or Rosanne Cahn, Chief Economist, CS First Boston Corporation
may be taken in several areas of interest, whichever is most consistent with profes- Mary Beth Colucci, President, LaBurnam Marketing

sional obiectives. Electives are intended to be a dynamic part of the MBA program ‘ ‘
o e ) E Michael DiTullo, President, Mid-Hudson Pattem for Progress

James Duncan, Executive Vice President, Comdisco, Inc.

and students can expect continuous changes to the list of elective offerings.

MBA Elective Courses (9 credits required) ' Marsha Gordon, President & CEO, Westchester Chamber of Commerce
MBA 612 Managerial Economics 3 credits : David Grein, Senior Vice President & CFO, T. J. Lipton, Inc. (retired)
MBA 622 ernational Marketing Manz t 3 credits . . ‘ ) N
MBA o2 ntemational Mar crne Arasemen o Stanley Grubel, Vice President & GM, Philips Semiconductors
MBA 643 Federal Income Taxation 3 credits .

MBA 672 Financial Markets and Institutions 3 credits ‘ Debra Levantrosser, Consultant, PriceWaterhouseCoopers, LLP
MBA 673 Investment Analysis 3 credits Robert Luce, Vice President, Hay Group (retired)
] cudurd 3 cradit L ‘ i ‘
SRa o Leadesship e fh { Michael P. McCormick, Partner/Portfolio Manager, Gilder, Gagnon,
MBA 685 Negoriations & Conflict Management 3 credits ’ o -
. , Howe & Company, LC
MBA 686 Strategic Cost Analysis 3 credits

Sara Pettes McWilliams, Vice President, Abbott Smith Associates
Frank Minerva, Senior Vice President, PaineWebber

William Moran, Executive Vice President, Chase Manhattan Bank

MBA 687 Electronic Marketing 3 credits

NOTE: Special Topics courses may be added from time to time. Please check with the MBA :

Program Director, the MBA Newsletter, or the School of Management website for Special
John J. Nunziata, Vice President, Intermedia Communications

; David Schempp, Vice President of Sales, Chemprene, Inc.
Roger Smith, President, Pawling Corporation

Tn'p.lcf- nﬂ(’l’l!‘lg.&

COURSE SCHEDULING AND DELIVERY
On-Site Classes

Marist’s MBA is designed to enable the student to complete the 30-credit program Thomas Troland, Director of Development, Meredith Corporation

Pierce Smith, Consultant, Pierce R. Smith Associates

within two years. In order to do 50, the student would take two classes concurrently Gerald Weinstein, Executive Vice President, Medicus Communication
two nights per week during the fall and spring terms, and one class during the sum- |

mer sSession.

Online Classes

Online classes are eight weeks in length and are taken sequentially, not concurrently.
Therefore, if a student takes two eight-week courses sequentially each semester and one
course during the summer they can finish the 30 credit degree program in two years.
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Graduate Courses in Business Administration

FOUNDATION COURSES

MBA 501

Legal Environment of Business

3 Credits

Srudy of the foundations of the American
legal system: basics of contract, agency,
forms of business organization law, and con-
sumer safety law; basics of administrative
law and practice; regulation of competition;
the influence of the structure of business on
the morality of the business’ behavior; the
international legal environment, and cur-
rently emerging issues in the legal environ-
ment of business.

MBA 515

Economics Foundations

3 Credits

This course introduces students to the study
of economics by intensively examining both
microeconomic and macroeconomic princi-
ples and analysis. Economics is the study of
how we, as individuals and as a society, can
best use scarce resources. Markets determine
which resources are used to produce what
goods, how many goods will be produced, and
who will use them. In addition, the course
will examine the performance of the entire
U.S. economy and examine its place in the
world economy. In doing so, students become
familiar with key economic constructs such as
GDP, inflation, and unemployment. The
course also examines the fundamental causes
of economic growth, recessions, expansions,
and global economic changes as well as the
policy tools available to the government to
influence the economy.

MBA 525

Marketing Foundations

3 Credits

Marketing is an exciting field and a key driv-
ing force in any successful business enter-
prise. This course is intended to provide a
descriptive view of marketing and marketing
management. The primary focus will be to
understand the marketing planning process

and the decision making required during
each step of this process. Although this is an
introductory course in marketing, a strong
effort is placed on experiential learning and
relating the material to applied settings.
Class discussions involving current market-
ing situarions and issues are emphasized.

MBA 535

Analytical Tools for Decision Making

3 Credits

A foundation course in the key statistical
methods used to analyze data in support of
business decisions. Topics included are
descriptive statistics, continuous and dis-
crete distributions, sampling and inference,
comparisons, hypothesis testing, regression,
and other more advanced methods selected
by the instructor. Prerequisites: A compe-
tency in college level algebra and computers
is required.

MBA 545

Accounting Foundations

3 Credits

An introductory course covering financial
and managerial accounting from a users
perspective. The classifying and recording
of business transactions for corporations are
emphasized. Also, the concepts of gener-
ating, analyzing, and using accounting in-
formation in the planning and control
processes are covered.

MBA 555

Management Foundations

3 Credits

This course is designed to introduce gradu-
ate students to the functions of manage-
ment, contemporary management thought,
and individual processes within the context
of organizations. lt covers the effects of
dynamic environments on the practice of
management and the design of organiza-
tions, as well as the interplay among indi-
viduals, groups, and organizational life.

MBA 575

Finance Foundations

3 Credits

An introduction to the major topics in mana-
gerial finance: valuation, cost of capital, capi-
tal budgeting, the financing of investment,
and the financial analysis of a corporation.

CORE COURSES

MBA 610

Global Environment of Business

3 Credits

A study from a management perspective of
the impact of various external and internal
environments (e.g., technological, legal,
political, socio-cultural, economic) on
national and international business organiza-
tions. Changing expectations and responsi-
bilities of organizations with regard to current
and potential social and political problems
and opportunities are considered. Taught in
seminar style with focus on case studies.
Prerequisite: MBA 555 Management
Foundations

MBA 621

Strategic Marketing

3 Credits

This course develops an understanding of the
concepts and techniques of contemporary
strategic marketing planning. Major subject
areas include: evolution of strategic corporate
and marketing planning; the logic of the
planning process; product and market analy-
sis; definition of opportunities and threats;
strategic selection based on product life-
cycle; evaluation of marketing plans by dis-
counted cash flows, net present value
method, and internal rate of return method.
The use of models to develop marketing
strategies will also be examined. The course
makes extensive use of the case-study method
and employs a “learning by doing” approach.
Prerequisites: MBA 525 Marketing Foun-
dations, MBA 535 Analytical Tools for
Decision Making
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MBA 635

Business Analysis for Effective

Decision Making

3 Credits

This course explores common tools for data
analysis and their application to decision-
making situations. Topics include regression
and correlation, sampling methods, forecast-
ing, decision-making tools, optimization
models, heuristic models, and other selected
topics. All models will be taught with atten-
tion to managerial applications, including
case analyses. Course will include heavy
computer usage.

Prerequisite: MBA 535 Analytical Tools for
Decision Making

MBA 654

Managing Organizational Change

3 Credits

This course is designed to teach graduate stu-
dents and managers how to facilitate
Organization Development — the manage-
ment discipline aimed at improving organiza-
tional, individual, and team effectiveness
through planned, systemaric interventions
and change. Organizational change is posi-
tioned as a transformational process that
affects people, processes, and structures.
Specifically, participants develop awareness
of how to recognize and nurture organization-
al capabilities — the unique way organiza-
tions' structures work, build culture, and
motivate its citizens, and how to design orga-
nizations to leverage their competencies.
Prerequisite: MBA 555 Management
Foundations

MBA 661

Operational Excellence

3 Credits

This course is designed to provide the stu-
dent with the concepts and tools necessary
to design, manage, and control the transfor-
mation process in manufacturing and service
settings. The manufacturing philosophies of
MRP/ERP, JIT/TQM, TOC/Synchronous
Manufacturing, and Supply Chain Manage-
ment will be explored in-depth. These con-
cepts will be applied to case studies and/or
business projects.



MBA 671

Corporate Financial Theory & Practice

3 Credits

A study of the theory and practice of corpo-
rate finance with attention to financial
theory as it explains and influences the deci-
sion-making process. The following topics
are covered in detail: the modern approach
to risk, the investment decision, and the
theory of capital structure, dividend policy,
short-term financial management, and
financial forecasting. Prerequisites: MBA
535 Analytical Tools for Decision Making,
MBA 575 Finance Foundations

MBA 801

Strategic Management

3 Credits

Drawing upon information and skills learned
in previous MBA courses, the Seminar
requires the student to integrate and process
all that has been leammed in the previous
courses. Strategic management cases, or typi-
cally comprehensive computer-oriented
management games are employed. These
involve the totality of an organization’s situa-
tion at a cerrain time, are unstructured, and
require a significant amount of time to
research and diagnose in order to make real-
istic long-range recommendations. This
should be one of the last courses completed
in the program.

ELECTIVE COURSES

MBA 612

Managerial Economics

3 Credits

A study of the economic influences directly
confronting the individual firm and industry.
Coursework considers the determinants of
consumer demand, the theory of production,
the behavior of costs, decision making, and
the determination of prices for goods and fac-
tors under various competitive conditions.
Prerequisites:t MBA 515 Economics Founda-
tions, MBA 535 Analytical Tools for Decision
Making

MBA 622

International Marketing Management

3 Credits

This problem-solving marketing manage-
ment course with an international focus aims
to develop critical thinking skills in develop-
ing and implementing marketing strategies
and programs in international contexts.
Srudents will learn to develop critical appre-
ciation of the external forces shaping market-
ing strategies in the interconnected and
highly comperitive global economy. They
will also learn when to use different product-
market entry and penetration strategies,
when to standardize or adapt marketing pro-
grams, when to centralize or decentralize
marketing decision making, and determine
how to organize international marketing
operations for maximum corporate effective-
ness. The materials cover a broad range of
industries in both consumer and business-to-
business markets, and situations from all
regions of the world, including both emerging
and developed markets. We also focus on
issues specific to international contexts, such
as lead markets, the sequence of market-entry
strategies, or the trade-off between standardi-
zation and local adaptation. Course material
involves high-level interaction with the assis-
tance of case studies and scenarios and

assumes a basic foundation of marketing -

strategies and tactics.

Prerequisites: MBA 525 Marketing Founda-
tions, MBA 535 Analyrical Tools for Decision
Making

MBA 643

Federal Income Taxation

3 Credits

A study of federal income tax laws and regu-
lations affecting management decisions,
including corporate mergers, acquisitions and
reorganizations, redemptions and liquida-
tions, tax shelters and limited partmerships,
closely-held corporations, and U.S. raxation
of foreign-related transactions.
Prerequisite: MBA 545 Accounting
Foundarions

s F ncial Markets and Institutions
3 Credits

This course examines the nature and the

'~ the domestic and international framework.
. The following topics are covered: the effects
monetary policy; the role of the Federal
~ Reserve; the continuing flux in financial
~ institutions, especially in banking; domestic
 and international commercial markets, and
B international exchange.

~ Prerequisites: MBA 515 Economics Founda-
e knns, MBA 575 Finance Foundations

~ A study of investment, primarily in stocks
~and bonds, and of portfolio theory.
3-:: ificant theoretical and empirical studies
- are discussed. The following topics are cov-
red: the development of portfolio theory,

d “-l?ond and stock portfolio management, and
~ international diversification.

;:-'jherequisites: MBA 535 Analytical Tools
~ for Decision Making, MBA 575 Finance

- Foundations

~ MBA 684
- Leadership
L ",' 3 Credits
. This course will allow students to explore
- the theory and practice of leadership in
~ today’s organizations. We will examine lead-
- ership at three levels. First, we will examine
~ the traditional perspective of leaders in an
13 _.:mganization. We will distinguish between
- management and leadership and discuss the
~ history of leadership thinking and the con-
~ text for leadership in today’s organizations.
- Second, leading others requires the ability to
understand and lead ourselves; thus, we will
. examine self-leadership. Through self-assess-
~ ments and reflection, students will have the
~ opportunity to examine and develop their
- leadership abilities. Third, understanding
L leadership requires being able to see beyond
1 the immediate leader-follower relationship;
~ thus, we will discuss how the dynamics of

this relationship are shaped by the larger sys-
tem of which it is a part.

MBA 685

Negotiations & Conflict Management

3 Credits

This course is an introduction to the theory
and practice of interpersonal bargaining. The
course will examine types of bargaining
strategies, planning for negotiations, how to
handle negotiation breakdowns, communi-
cations, power, persuasion, and ethics in
negotiations, as well as international dimen-
sions of bargaining. The pedagogical ap-
proach will largely be through experiential
learning exercises based on weekly readings.
Evaluations of student efforts will be based
upon self-reflections, self-assessment, and
personal portfolio constructions, as well as
in-class performance in negotiating sessions
and debriefing discussions.

Prerequisite: MBA 555 Management
Foundations

MBA 686

Strategic Cost Analysis

3 Credits

Strategic Cost Analysis views cost manage-
ment as an important management tool
enabling organizations to realize their strate-
gic objectives. This course examines the con-
cepts involved in using cost management as a
strategic weapon. It also presents essential
cost management techniques used to imple-
ment strategic cost management. These tech-
niques include: activity-based costing, target
costing, and a variety of performance mea-
surement techniques. Actual corporate expe-
riences with these techniques will be
examined.

Prerequisites: MBA 545 Accounting Foun-
dations, MBA 555 Management Foundations

MBA 687

Electronic Marketing

3 Credits

This course examines the impact of the
Internet on traditional methods of marketing
and its potential use for the marketing of
goods and services across a range of product
categories. This course investigates the utili-
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ty of the Internet as a tool for businesses to
increase effectiveness, efficiency, and com-
petitiveness. Students will also study the
business models currently existing on the
Web and develop a framework that can be
used to evaluate the Internet’s potential for
firm customer-relationship building across a
range of business types. Prerequisite: MBA
525 Marketing Foundations

Additional Special Topic electives are
available from time to time. Please refer to
the MBA Newsletter.

BUSINESS ADMINISTRATION

Business Administration Faculty

KAVOUS ARDALAN Associate Professor of Finance, 1998. Degrees: B.A., National
University of Iran; M.A., Ph.D., University of California, Santa Barbara; Ph.D., York
University, Toronto, Canada

GORDON J. BADOVICK Associate Professor of Marketing, 1997; Dean, School of
Management. Degrees: B.S., California State University, Los Angeles; Ph.D., University
of Oregon

WILLIAM S.BROWN Assistant Professor of Management, 1999. Degrees: B.A., Fairleigh
Dickinson University; M.A., Montclair State University; M.B.A., Fairleigh Dickinson
University; Ph.D., University of Pittsburgh

ANN E. DAVIS Assistant Professor of Economics, 1981; Director, Bureau of Economic
Research. Degrees: B.A., Barnard College; M.A., Northeastern University;
Ph.D., Boston College

LINDA FORBES Assistant Professor of Management, 1998. Degrees: B.S., Rollins College;
M.A., University of South Florida; Ph.D., University of South Florida

MARGARET L. GAGNE Associate Professor of Accounting, 2000. Degrees: B.A., Huron
College; M.B.A., University of South Dakota, Vermillion; Ph.D., Indiana University

TOM G. GEURTS Associate Professor of Finance, 2001. Degrees: B.S., Higher Technical
College, Zwolle; M.S., University of Amsterdam; Ph.D., Pennsylvania State University

ROBERT J. GROSSMAN Professor of Business, 1983. Degrees: B.A., Hobart College;
]J.D., State University of New York at Buffalo Law School; L.L.M., New York University
School of Law

JOAN HOLLISTER Assistant Professor of Accounting, 2000. Degrees: B.A., Antioch
College; M.S., State University of New York at Albany & State University of New York
at New Paltz; Ph.D., Union College

CHESTER KOBOS Assistant Professor of Finance, 1982. Degrees: B.A., Canisius College;
M.A., Fordham University; M.B.A., New York University; Ph.D., Fordham University

RICHARD J. MCGOVERN Associate Professor of Mathematics, 1985. Degrees: B.A.,
Fordham University; M.A., University of Pennsylvania; Ph.D., University of Pennsylvania

EUGENE H. MELAN Distinguished Professor of Business, 1979. Degrees: A.B., New York
University; M.S., New York University; M.S.ILA., Union College; Ph.D. Candidare, Lincoln
University, UK

VERNON Q. MURRAY Assistant Professor of Marketing, 1993. Degrees: B.A., City
University of New York at Queens College; M.B.A., Michigan State University;
Ph.D., University of Alabama

39
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PREMA NAKRA Associate Professor of Marketing, 1984. Degrees: B.A., Government .
Degree College, India; M.A., Christian College, India; M.B.A., Pace University;
Ph.D., Vikram University, India

MICHAEL J. OLIVER Associate Professor of Economics, 2001. Degrees: B.A., University
of Leicester, UK; Ph.D., Manchester Metropolitan University, UK

ELIZABETH F. PURINTON Assistant Professor of Marketing, 2001. Degrees: B.S., University
of Maine at Orono; M.B.A., University of Rhode Island, Kingston; Ph.D., University of
Rhode Island, Kingston

CAROLINE V. RIDER, ESQ. Associate Professor of Business, 1984. Degrees: B.A., Smith
College; ].D., New York University School of Law

HELEN N.ROTHBERG Associate Professor of Management, 1995. Degrees: B.A., City
University of New York at Queens College; M.B.A., City University of New York at Baruch
College; M. Phil., City University of New York at Graduate Center; Ph.D., City University
of New York at Graduate Center

GREGORY J. TULLY Associate Professor of Accounting, 1996. Degrees: A.B., Georgetown
University; Ph.D., University of California, Berkeley

ROBERT WALSH Associate Professor of Accounting, 1997. Degrees: B.B.A, University of
Notre Dame; M.B.A., University of Notre Dame; M.S., Penn State University; M.A.,
Ph.D., University of Notre Dame; C.P.A., Michigan and Florida

KEVIN J.WATSON Assistant Professor of Operations Management, 2000. Degrees: B.S., i
Auburn University; M.B.A., East Tennessee State University

STEVEN WOLFF Assistant Professor of Management, 1998. Degrees: B.S.E.E., Stevens

Institute of Technology; M.S.E.E., Northeastern University; M.B.A., Babson C llege;
D.B.A., Boston University

More information can be found at

http://www.marist.edu/graduate/mba
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The Graduate Program
in Public Administration

MPA

DIRECTOR, MPA PROGRAM
James D. Kent, Ph.D.

(845) 575-3343
james.kent@marist.edu

MISSION AND OBJECTIVES

The School of Management has offered the Masters of Public Administration degree
program since 1980. It has rapidly become one of the most popular and widely
accepted MPA programs for working adults in New York State.

The primary mission of the MPA program is to educate leaders and managers of
public, nonprofit, and health-care institutions. Pre-service students are provided
with the necessary skills and knowledge to begin their careers, while in-service pro-
fessionals are trained to assume positions of ever-increasing responsibility with an
emphasis on jobs with managerial and administrative duties. Designed to meet these
goals and based on standards from the National Association of Schools of Public
Affairs and Administration (NASPAA), the curriculum stresses:

* understanding the political, legal, ethical, and social context of administra-

tion with respect to pertinent processes and theories;

e achieving proficiency in understanding and developing positive organiza-
tional behavior, as well as in effectively utilizing a full range of management
and administrative techniques;

» developing the ability to apply appropriate methodologies to solve important

problems and issues. These methods include quantitative and qualirative

approaches to policy analysis and to program evaluation.

ADMISSIONS REQUIREMENTS

The MPA program is concerned with the interest, aptitude, and capacity of a
prospective student as indicated by the applicant’s previous academic record,
achievement on the Graduate Records Examination (GRE), and past professional

R |
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achievement and growth. Applicants must hold a baccalaureate degree from an
accredited college or university. Each applicant’s credentials are evaluated on an
individual basis.

Applicants who hold a master’s degree in any field, or have achieved an under-
oraduate GPA of 3.0 or better are exempt from the GRE. Working adults with at least
10 years of professional work experience and a GPA greater than 2.5 may also be
admitted without the GRE. All other applicants must take the GRE prior to being
considered for admission into the program.

Applicants who present a strong application but who do not fully meet the cri-
teria for full admission may be admitted on a conditional basis. Students admitted
conditionally must earn an average GPA of B or better during the first nine (9) cred-
its of course work in order to maintain their matriculation status in the program.

Applicants who have not taken the GRE or who do not meet the above criteria
may be permitted to pursue up to six (6) graduate credits as non-matriculated stu-
dents. Non-matriculated students are required to take the GRE and achieve a satis-
factory test score, normally 800 or higher on the verbal-quantitative sections of the

test, prior to being considered for admission to the program.

APPLICATION PROCEDURES

The Admissions Committee will review applications of students regardless of their
undergraduate major. The overall scholastic record and potential of the applicant are
assessed. Students without prior work experience in an administrative capacity will
be required to satisfy this condition through an internship (MPA 660).

Applicants to the MPA program must submit the following:
e A fully completed Marist Graduate Studies application form
e A $30.00 non-refundable application fee made payable to Marist College

o Official transcripts from all undergraduate and/or graduate institutions

attended

e A brief essay discussing why he/she wishes to pursue the MPA and its relation r

to the applicants’ career goals

e A current resume or a written statement describing his/her work history and
present responsibilities

e An official score report of the Graduate Records Examination (GRE) if
required.
NOTE: Please specify on the GRE application that the GRE score should be
sent to Marist College. Marist’s report code is 2400.
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DEGREE REQUIREMENTS

To qualify for the MPA degree, a student must complete 39 credits of graduate work.
(Those individuals needing an internship must complete 42 credits). MPA degree
requirements must be completed within seven years of acceptance into the program,
with a cumulative index of no less than 3.0. Requests for any extension of this seven-
year limit must be made in writing to the program director.

CONCENTRATION AREAS

. Students may tailor the MPA program to their specific career interests by declaring

a field of concentration. Concentrations are available in Criminal Justice
Administration, Health Services Administration, Human Services Administration,

" and Nonprofit Administration. Students wishing to declare a concentration should

do so as early in the program as possible, but must do so prior to starting Managing
Organizational Change (MPA 530).

Seminar in Public Administration (MPA 699) is the capstone course in the pro-
gram and is the final course scheduled for each student. Students must achieve a
GPA of 3.0 or higher to be admitted to the seminar. No thesis or comprehensive
examinations are required.

COURSE SCHEDULING

Campus-based graduate courses are scheduled from approximately 6:30 p.m. until
9:15 p.m. on weeknights Monday through Thursday. In addition to classes offered at
the Poughkeepsie main campus, Marist has been a leader in providing cohort pro-
grams for the New York State Police throughout the state as well as MPA cohorts for
the New York Police Department in New York City. This same recognized cohort for-
mat is now available as an online option to provide even greater convenience and
flexibility for working adults.

THE ONLINE eMPA COHORT PROGRAM

Marist College, a recognized leader in the use of technology in the classroom, is
pleased to be the first college in New York State to gain approval to offer its entire
MPA program online. Students juggling work responsibilities, travel requirements,
and family obligations can pursue their MPA from the convenience of their own key-
boards, whenever and wherever they may be. Cutting-edge instructional technology
enables students to interact extensively with their instructors and classmartes.
Communication is ongoing via e-mail, bulletin boards, group conference rooms, or
private chat rooms. No technical skills beyond familiarity with a basic Windows
environment are needed.
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HOW THE eMPA COHORT WORKS

The eMPA Online Program is comprised of a group of students who begin their stud-
ies together and move through the program as a cohesive group. Students in a cohort
enjoy the benefits of limited class size, preset course schedules, stable tuition, and the
assurance of receiving the specific courses required to complete the program on time.
Classes are scheduled in a sequence to enable students to achieve optimum relevan-

cv from one course to the next. Cohorts begin two times per year, in the fall semes-

ter and again in the spring.
Online courses are eight weeks long and accessible 24 hours a day, 7 days a week.

ass” when it is most convenient for them. There is no on-campus
| students expected to be online at the same time. The accel-
while enabling them

Students “attend cl

requirement nor are al
erated format allows students to focus on one course at a time,

to complete the entire program in just over 2 years.

MPA DEGREE REQUIREMENTS
Courses (39 Credits)

MPA 500 Introduction to Public Administration

MPA 501 Politics and Policy

MPA 502 Economics in the Public Sector

MPA 503 Public Budgeting

MPA 505 Management in Public Organizations

MPA 506 Administrative Law

MPA 507 Information Technology for Public Administration
MPA 508 Research Methods and Statistics for Public Administration
MPA 513 Program Planning and Evaluation

MPA 521 Management in Nonprofit Organizations

MPA 530 Managing Organizational Change

MPA 616 Current Issues in Public Administration

MPA 660 Internship in Public Administration™

MPA 699 Seminar in Public Administration

* Required of pre-service students only.
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" Graduate Courses in Public Administration

~ administration.

MPA 500

_ Introduction to Public Administration

3 Credits

A general overview of the field of public
Includes theoretical and
practical aspects of key governmental pro-
cesses, historical development of the field,
contributions of social science to understand-
ing organizarions, and ethical issues in con-

| femporary government activities.

. MPA 501

~ Politics and Policy

L 3 Credits

Considers the public policy making process,
with particular emphasis on the political
environment. Covers strategic and opera-
tional planning theories and practices, as
well as ethical dilemmas.

MPA 502
~ Economiics in the Public Sector

3 Credits

Introduces the role of government in na-
tional and sub-national economies, privatiza-
tion, intergovernmental fiscal relationships,
economic analysis techniques such as cost/
benefit analysis, and social and political-con-
siderations in public economic and fiscal

-~ activity.

MPA 503
Public Budgeting
3 Credits

" Theory and practice of public budget prepa-

ration and review, guvemmemal accounting
and auditing, and political issues in the
budget process. Includes consideration of
capital budgeting, revenue estimation, and
the history of budget reform efforts. Math or
accounting background is not needed.

MPA 505

Management in Public Organizations

3 Credits

Covers aspects of organization theory and
behavior pertinent to public and nonprofit
management. Introduces major issues, tech-
niques, and trends in contemporary public

personnel management, including ethical
concerns, career planning, and professional
development.

MPA 506

Administrative Law

3 Credits

This course involves the study of the legal
framework of public administration. Basic
principles of constitutional law and the
institutions of American government are
reviewed. The development of the adminis-
trative agency as a contemporary legal and
social phenomenon and its relationship to
other branches of government are consid-
ered. The structure of an administrative
agency, its jurisdiction, powers, processes,
and accountability are analyzed.

MPA 507

Information Technology

for Public Administration

3 Credits

Focus is on what an individual in a mana-
gerial position should know about informa-
tion technology. Social, political, and
organizational effects of the rechnology on
individuals, groups, and society are covered.
Students gain understanding of how to use
information management for strategic and
operational purposes, learn to identify useful
computer applications, and develop an
appreciation for emerging managerial con-
cerns in the information age.

MPA 508

Research Methods and Statistics

for Public Administration

3 Credits

An overview of the scientific framework and
empirical approaches to conducting and
evaluating research studies. The course
emphasizes the application of quantitative
techniques to decision making and problem
solving. Topics include descriptive statistics,
probability, sampling plans, research design,
analytical methods for hypothesis testing,
regression analysis, and time series. A com-
puter program such as Microsoft Excel is
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used to gain an understanding of important
statistical applications.

MPA 513

Program Planning and Evaluation

3 Credits

An analysis of the theory and practice of
designing, implementing, and evaluating
public and nonprofit programs. Develops
skills in outcomes measurement, survey
design, and presentation of results.

MPA 521

Management in Nonprofit
Organizations

3 Credits

As more programs are operated by nonprofit
organizations, public managers must under-
stand the “third sector.” This course pro-
vides an overview of the history, structure,
and role of the nonprofit sector, including
how nonprofit agencies differ from public
and for-profit enrities in mission, gov-
ernance, funding, and staffing, and will con-
sider current issues facing the nonprofit
sector. Prerequisite: MPA 505 Management
in Public Organizations

MPA 530

Managing Organizational Change

3 Credits

This course covers the theory and practice
of improving organizational effectiveness
through planned, systematic interventions,
and change. Typical topics include analyzing
organizational cultures, structures, processes,
and capabilities; designing needed interven-
tions: and assessing the motivational, educa-
tional, and other tools needed for successful
implementation.

MPA 616

Current Issues in Public Administration
3 Credits

Designed to cover topics of contemporary
and controversial nature in such areas as
budget making, health, housing, quality of
working life, civil service reform, manage-
ment information systems, and ethics.

MPA 660

Internship in Public Administration

3 Credits

Required of pre-service students only. The
Internship in Public Administration is
intended to provide field-based experience
in a public or nonprofit organization.

MPA 699

Seminar in Public Administration

3 Credits

This course is intended to provide an inte-

grating experience for students. Emphasis is ‘

placed upon specific problems, and exten-
sive research and analysis of public policy
are conducted.

NOTE: This is the final course in the MPA
program. Students must obtain a 3.0 or
higher GPA to enroll in this course.

PUBLIC ADMINISTRATION

Public Administration Faculty

GEOFFBEY A. B‘LACK Adjunct Professor of Economics, 1995. Degrees: B.S., University of
the Pacific; M.S., Montana State University; Ph.D., University of Washington

. DONALD J. CALISTA Associate Professor of Public Administration, 1977. Degrees: B.A.,
. Brooklyn College; M.A., Washington University; Ed.D., University of Sarasota; M.P.A.,

State University of New York at Albany

3 ALE?(ANDER F. CONTINI Adjunct Instructor of Public Administration, 1995. Degrees: B.S.,
b Marist College; M.S., State University of New York at Albany; M.P.A., Marist College

. JOSEPH A.D'AMBROSIO Adjunct Instructor of Public Administration, 1996. Degrees: B.A.,
New England College; M.P.A., Pace University

. RONALD R. GAUCH Associate Professor of Public Administration, 1990. Degrees: B.S.,

Miami University; M.S., Wayne State University; Ph.D., New York University

- JOSEPH F. HEAVEY, SR. Adjunct Professor of Public Administration, 1991. Degrees: B.A.,

Gannon College; M.P.A., Marist College

'JAI.ﬂES D. KENT Assistant Professor of Public Administration, 1994. Degrees: B.A.,
University of Florida; M.P.A., State University of New York at Albany; Ph.D., State

University of New York at Albany

DOUGLAS LANDAU Assistant Professor of Public Administration, 2001. Degrees: B.A.,

. Ramapo College of New Jersey; M.P.A., New York University; A.B.D., Idaho State

University

LEE M. MIRINGOFF Assistant Professor of Political Science, 1975; Director, Marist

- Institute for Public Opinion. Degrees: B.A., Clark University; Ph.D., Massachusetts Institute

of Technology

MICHAEL MORAN Adjunct Instructor of Public Administration, 1999. Degrees: B.A., lona
College; M.B.A., Long Island University

DENNIS J. MURRAY President, Marist College; Professor of Public Administration, 1979.

b Degrees: B.A., California State University, Long Beach; M.P.A., University of Southern

California; Ph.D., University of Southern California

JOANNE MYERS Professor of Political Science, 1986. Degrees: B.A., Skidmore College;
M.A., Rensselaer Polytechnic Institute; Ph.D., Rensselaer Polytechnic Institute

W.BRUCE NEWMAN Adjunct Instructor of Public Administration, 1999. Degrees: B.A.,
Marist College; M.B.A., Pace University

FREDERICK B.TYLER Adjunct Instructor of Public Administration, 1996. Degrees: B.A.,
Lehman College; M.B.A., Fordham University; Ed.D., Fordham University
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STEPHEN J. WING Adjunct Professor of Public Administration, 1980. Degrees: B.A., The
College of William and Mary; ].D., Fordham University School of Law

RICHARD B.WOLF Adjunct Instructor of Public Administration, 1996. Degrees: B.A.,
Dartmouth College; LL.B., Yale Law School

JOHN ZANETICH Adjunct Instructor of Public Administration, 1995. Degrees: B.A., Rutge: 3

University; M.A., Miami University; M.A., University of Pennsylvania

LOUIS ZUCCARELLO Professor of Political Science, 1966. Degrees: B.A., St. John's Collegei

M.A., Fordham University; M.S., Fordham University; Ph.D., Fordham University

More information can be found at

http://www.marist.edu/graduate/mpa
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i The Graduate Program
in Computer Science/
Information Systems

' DIRECTOR, COMPUTER SCIENCE PROGRAM
Dnkar P. Sharma, Ph.D.

' (845) 575-3000, ext. 2610 or 2601
onkar.sharma@marist.edu

F MISSION AND OBJECTIVES

P The Master of Science in Computer Science/Information Systems (IS program) pro-
vides advanced expertise and experience in both computer science and business
*administration. This program focuses on applying information technology to improve
bthe performance of people in organizations. It is especially appropriate for persons who
wish to become the organizational change agents, innovators, and thought leaders of
the future.

The advanced education and expertise provided in this program prepare the
b praduate student to identify, analyze, and solve business problems using the systems
Papproach. This approach includes defining the problem, gathering data to describe
ithe problem, identifying alternatives to solve the problem, evaluating the alterna-
“tives, selecting the best alternative, and implementing a solution with appropriate
follow-up. This is done using both case studies and real clients.

The primary areas of study include information systems technology, system con-
fcepts and processes, and organization functions and management (including inter-
ipersonal and organizational behavior). The program places strong emphasis on both
bthe technological and sociological aspects of systems. Students are frequently ex-
Epected to participate in team situations to enhance both their systemic thinking and
ftheir interpersonal skills. Multiple courses are real-client based in order to enhance
ithe student's consultative skills and experience.

Specific areas of emphasis include eliciting client requirements, analyzing, plan-
ning, designing, developing, and implementing information systems applications,
@nd managing information system development and operation. Appropriate behav-
Horal, organizational, and financial knowledge and skill development support the
technological central theme.

I The IS program is designed to prepare individuals for a working career in indus-
try, government, or education. Specific career paths for the graduating professional
finclude systems analyst and/or designer, business analyst, information systems proj-
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ect manager, data administrator, data processing auditor, information systems man-

ager, consultant, or educator. ‘
For those already employed in related disciplines, the IS program provides the
advanced professional training necessary to enhance career development opportunities.

In summary, by studying and practicing systems thinking, mental modeling,

shared vision building, and team learning, the graduate of this program is well pre-
pared to help develop and sustain what MIT’s Peter M. Senge calls the “learning
organizations” of the future.

PHILOSOPHY REGARDING COMPUTER PROGRAMMING

The best and most valuable systems analysts know how to program. Thus, multiple
courses in the IS program employ programming as a means to fortify a student’s logi-
cal thought processes and problem-solving skills. The involvement ranges from low-
level programming to application development languages.

Since the information systems student will be involved with programming in |

one form or another after graduating (i.e., working as an analyst/programmer or in
directing/managing programmers), the IS program prepares the student for this expo-

sure in advance.

EFFECTIVE COMMUNICATION SKILLS

As an information systems graduate student, you should be aware that effective com-
munication is a critical skill required of every student. In order to further develop and
nurture a student’s oral and written communication skills, the Marist pedagogy
includes the following as critical success factors for students in information systems:

e dialogue, not lecture, is the primary teaching method used. Most of the
courses in this program will require you to verbally interact with the
instructor and/or your peers on a regular basis in class.

e participation in small group or team situations. These are designed to help
develop your systemic thinking and to enhance your interpersonal skills both

in and out of the classroom.

e oral presentations to your instructor, your class, or to a real client. These
may be formal or informal presentations and will summarize your own work
or that of some team of which you are a member.

written reports or research papers which will help evaluate the effectiveness of !
your written communication skills and provide feedback for improving them.

The above demands and/or standards are applied universally to all students in the

information systems program.
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. ADMISSIONS REQUIREMENTS

" In addition to the application materials listed on page 13 applicants to the graduate
| program in Information Systems must submit:
e 2 written summary of technical or professional non-credit course training.

e a written statement which outlines the applicant’s career objective(s), the
reason(s) for selecting Marist’s IS program, and the applicant’s personal and
professional expectations from the program.

* Admissions requirements for international students are outlined on page 15.

| PREREQUISITES

Applicants to the program are expected to possess a reasonable proficiency in com-

| puter programming and mathematics since knowledge and skill in these areas will be

used throughout the program.
Proficiency in computer programming can be satisfied with a B or better grade

L in the Marist graduate course MSCS 500 — Fundamentals of Object-Oriented

Programming. The graduate course MSCS 517 — Program, Data & File Structures
is taught using the language from MSCS 500. Proficiency in mathematics can be sat-

" isfied by the completion of undergraduate level courses in introductory statistics and

discrete mathematics, or their equivalent.

. TRANSFER CREDIT

A student may transfer up to six graduate credits from a regionally accredited gradu-

ate program. Only courses with grades of B or better will be accepted. Courses should

" be equivalent in content and credit value to courses offered in the Marist program.

The director of the IS program will determine the status of all transfer requests at the
time of the application that includes previous graduate study.

. DEGREE REQUIREMENTS

To qualify for the Master of Science degree in Information Systems, a student must
normally complete 45 hours of work at the graduate level (excluding any prerequi-

| sites). Course waivers may reduce this to as few as 30 credit hours.

As a rule, each student is expected to complete the IS degree as outlined at the
time of admission to Marist College. Therefore, under normal circumstances transfer

' credit or waiver requests for graduate work taken elsewhere after admission to this
. program will not be granted. Such substitutions will only be considered for a sub-

stantive reason, such as relocation.



ONE ACTIVITY

Information Systems Project Course (MSCS 720) and the Information Systems
P licy Course (MSCS 730) are used to demonstrate a satisfactory level of compe-
ce in writing, speaking, and research in the information systems discipline.
ecause the policy course is a capping course for conceptual IS concepts and the
project course is a capping course for physical IS concepts, it is expected that all
‘other required courses will have been completed before the student enters these
courses. This will maximize the student’s experience in each course while minimiz-
peer knowledge differences.

Upon acceptance into the program, graduate students receive a list of prescribed
courses to be successfully completed. Specific undergraduate or graduate course work A
may be recommended to satisfy prerequisite requirements or remedy deficiencies as
identified by the Program Director. IS degree requirements must be completed within
nine years of acceptance into the program with a cumulative index of 3.0 or higher. |
Requests for an extension of the nine-year limitation must be made in writing to the -
program director.

Part-time students are normally limited to registering for one graduate course
during their first semester, unless special arrangements are approved in advance by
the program director. Full-time study is defined as a semester load of at least nine
graduate credits. |
RSE PLANNING

» semester in which courses are expected to be offered applies to the Marist
llege main campus only. Courses listed for a particular summer are expected to be
ed every other summer. The IS Graduate Office should be contacted each
ester to determine the list of additional courses to be offered at extension sites
ing the following semester.

The college reserves the right to cancel a course due to insufficient enrollment,
ind to add additional courses as per student demand and instructor availability.

COURSE WAIVERS
If a student’s prior academic work of a relatively recent nature in a specific subject
area is judged to be equivalent in intensity and rigor to Marist courses, including
both the theoretical and practical dimensions of subject matter involved, then the
student may be granted a course waiver for that subject. Since the student has already:
demonstrated an academic mastery of the pertinent subject matter, the specific
course will be removed from the student’s program requirements. No more than five |
course waivers (15 credit hours) may be granted.

Prior professional experience in a given subject area is not considered in grant-
ing course waivers at the graduate level. It may be used only to demonstrate subject.
matter competency for academic work taken more than five years earlier.

DEMIC STANDING

students must maintain a 3.0 or higher cumulative index. Those below this aver-
index must repeat courses, starting with the courses in which the lowest grades
ere received, until a 3.0 or higher GPA is achieved. If a failing grade is received in
a course, that course must be repeated at the next scheduled offering. All students
questing enrollments in the capping courses must have a 3.0 or higher cumulative
dex. If upon completion of the capstone courses, the cumulative index falls below
0, then the capstone course(s) affecting the average must be taken again.
Students who fall below a 3.0 cumulative index during a particular semester will
 warned and placed on academic probation. The student will be given up to two
mesters (at the IS program director’s discretion) to recover an average of 3.0 or
hisher. Should the student fail to do so, the student will be automatically dismissed
m the program.

ADVISEMENT
The IS program director serves as the primary advisor to all students in the program. :
The program director regularly makes specific recommendations on course sequences.
to be followed by individual students, and approves all program planning requests.
made by students. Students should feel free to discuss any questions or concerns that
they may have regarding their planned studies with the program director.

COURSE SCHEDULING
All courses leading to the IS degree are offered in the late afternoon and evening.
Since this limits the number of available times for classes, full-time students may
occasionally encounter scheduling problems. The program director will attempt in
good faith to resolve such problems whenever they occur. Students are responsible
for taking courses in the scheduled semesters.

For part-time students, it is recommended that two courses per semester be
established as the normal objective. Benefits to the student are that initial personal
motivation is better sustained, program completion occurs more quickly, odds on fin-

_ ishing are greatly increased, and the rewards of the effort are gained much sooner.

XEREQUISITES FOR THE IS PROGRAM

MSCS 500  Fundamentals of Object-Oriented Programming
MATH 130 Introductory Statistics 1
MATH 250 Discrete Mathematics 1
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MASTER OF SCIENCE IN COMPUTER SCIENCE/INFORMATION SYSTEMS
COURSE REQUIREMENTS:

MSCS Core Courses (30 Credits)

MSCS 507 Computer Concepts & Software Systems 3 credits
MSCS 517  Program, Data & File Structure 3 credits
MSCS 527  Systems & Information Concepts in Organizations 3 credits
MSCS 537  Dara Management 3 credits
MSCS 567 Data Communications 3 credits
MSCS 637  Decision Support Systems 3 credits
MSCS 647  Information Analysis 3 credits
MSCS 657  Systems Design 3 credits
MSCS 720  Information Systems Project 3 credits
MSCS 730  Information Systems Policy 3 credits

MBA Foundation Courses (12 Credits)

MBA 525 Markerting Foundations 3 credits
MBA 545 Accounting Foundations 3 credits
MBA 555 Management Foundations 3 credits
MBA 575 Finance Foundations 3 credits

Additional Course(s) (3 Credits from the following)

MBA 501 Legal Environment of Business 3 credits

MBA 515 Economic Foundations 3 credits

MBA 610 Global Environment of Business 3 credits

PSYG 545  Psychology of Communication 3 credits
COURSE SEQUENCING

Fach student must consult with the IS program director to plan a course schedule to
enable the student to complete the IS program in the most effective time frame con-
sidering student desire, transfer credit or waivers, prerequisites, and possible schedul-
ing information.

The MSCS courses appear in the ACM-recommended sequence. Since this
order includes the appropriate course dependencies, it is expected that each student
will take the MSCS courses chronologically in the order shown when possible in
order to avoid subject matter deficiencies or other potential negative impacts. Full-
time students entering the program in other than the fall semester may not be able
to complete the master’s program in four semesters.
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MASTER OF SCIENCE IN COMPUTER SCIENCE/INFORMATION SYSTEMS
CURRICULUM SEQUENCE

Semester Credits

Fall 1
MSCS 500  Object-Oriented Programming (prerequisite)(1) 3 credits
MSCS 507 Computer Concepts & Software Systems 3 credits
MSCS 527  System & Information Concepts in Organizations 3 credits
MBA 545 Accounting Foundations (2) 3 credits
Spring 1
MSCS 517  Program, Data & File Structures 3 credits
MSCS 537  Data Management 3 credits
MSCS 647  Information Analysis 3 credits
MBA 575 Finance Foundation (2) 3 credits
Fall 11
MSCS 567 Data Communication 3 credits
MSCS 637  Decision Support Systems 3 credits
MSCS 657  Systems Design 3 credits
MBA 555 Management Foundations (2) 3 credits
Spring 11
MSCS 720  Information System Project 3 credits
MSCS 730  Information System Policy 3 credits
MBA 525 Marketing Foundation (2) 3 credits
ELECTIVE MBA 501, 515, 610, OR PSYG 545 3 credits
NOTES:

1. MSCS 500 is a prerequisite course that is not included in the required
45 credits. If MSCS 500 is waived, then another required course may be
substituted in its place in the above model.

2. MBA course offerings will depend on scheduling by the School of
Management. Note that MBA 545 is a prerequisite for MBA 575.

Course Sequencing Note: The above courses are listed in groups of four (4) and rep-
resent the recommended sequence of courses for a full-time graduate student. The
actual scheduling of courses may not comply with the scenario shown. It is strongly
recommended that full-time graduate students work closely with the graduate pro-
gram director in order to accommodate any changes in sequencing or scheduling that

may become necessary.

SUBSTITUTE COURSES

In certain cases, the program director will include one or more substitute courses in
a student’s program. When this occurs, these substitute courses become part of the
degree requirements in place of the replaced standard courses.
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Graduate Courses in Information Systems

MSCS 500

Fundamentals of Object-Oriented
Programming

3 Credits

The purpose of this course is to introduce the
student to programming in an object-oriented
programming environment. The student will
study the object-oriented programming para-
digm and develop programs using an object-
oriented programming language. Abstraction,
encapsulation, inheritance, and polymorphism
will be covered. Students will also be intro-
duced to the concept of an abstract data type
(such as a stack or queue) and their imple-
mentations. Programming projects will be
assigned throughout the semester.
Prerequisite: Graduate standing in either the
Information Systems or the Software Devel-
opment program. No previous programming
experience is required.

Fall and Spring semesters

MSCS 507 (IS-1)

Computer Concepts

and Software Systems

3 Credits

An introduction to the functional organiza-
tion of computer systems including both
hardware and software components. The role
of operating systems in directing and control-
ling the different system resources is exam-
ined in detail. Computer terminology,
physical computer implementations, and the
operating environment for application pro-
grams are discussed. Fall and Spring semesters

MSCS 517 (IS-2)

Program, Data and File Structures

3 Credits

An examination of the logical and physical
structure of programs and data. Emphasis is
on discipline in program design (including
object-oriented programming), data organiza-
tion and manipulation, algorithmic analysis,
and the basic aspects of string processing,
recursion, simple data structures, and object-
oriented considerations. A project is devel-
oped during the semester.

Prerequisite: MSCS 500 Fundamentals of
Object-Oriented Programming (C++) OR its
equivalent. Spring semester

MSCS 527 (1S-3)

Systems and Information Concepts

in Organizations

3 Credits

An identification and basic exploration of
the systems point of view, the organization of
a system, information flows, and the nature
of information systems in organizations. The
relation berween systems and information
to organizational objectives is examined.
Functional information systems are explored
including marketing, manufacturing, and
finance. The distinction is made between
management information systems and deci-
sion support systems. leam exercises and
multiple case problems are used.
Prerequisite: Graduate IS standing. Fall and
Spring semesters

MSCS 537 (1S-4)

Data Management

3 Credits

A study of the critical issues related to man-
aging data in organizations. The concept of
data as a resource, the data environment, the
database approach and the need for data
modeling are examined in detail. The grow-
ing use of database management systems in
managing data is discussed. The data admin-
istration function, its relevance in evolving
organizations, and emerging issues are also
addressed.

Prerequisites: MSCS 500 Fundamentals of
Object Oriented Programming (C++) OR its
equivalent strongly recommended; MSCS
527 Systems and Information Concepts in
Organizations. Fall and Spring semesters.
(Spring semester recommended.)

MSCS 647 (18-5)

Information Analysis

3 Credits

An examination of the strategies for develop-
ing information systems including a study of
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the system development life cycle for manag-
ing application development. Group dynam-
ics and individual behavior in the
development process are explored. Tech-
niques for eliciting information requirements,
methods for analyzing requirements and the
development of a general logical design are
examined and employed in a major team
exercise using real clients.

Prerequisites: MSCS 527 Systems and
Information Concepts in Organizations;
MSCS 537 Dara Management (core requi-
site). Fall and Spring semesters

- MSCS 567 (IS-6)
- Data Communications

3 Credits

This course examines the concepts and
mechanisms of data transport systems includ-
ing information in the form of data, voice,
and image. Network architecture, terminol-
ogy, control, and general topologies are dis-
cussed. Current equipment and physical
interconnection are explored in an applied
model incorporating a range of network serv-
ices to support application development, dis-
tributed processing, information centers, and
distance learning. Emphasis is placed on the
impact of dara communications technology
on organizations and on the design of future
information systems.

Prerequisites: MSCS 507 Computer
Concepts and Software Systems; MSCS 527
Systems and Information Concepts in
Organizations OR MSCM 528 and MSCM
529. Fall and Spring semesters

MSCS 637 (1S-7)

Decision Support Systems

3 Credits

A study of support systems for decision-
making in complex, technologically rich
environments. The focus is on decision theo-
ry principles, problem identification, model
formulation, and solution procedures. The
distinction berween decision support systems
and transactional modes of processing infor-
mation is examined. Sample quantitative and
qualitative tools will be employed to study
the behavioral aspects of decision making in
a decision support environment. At least one

expert system will be examined or developed.
Neural nerworks are discussed.

Prerequisite: MSCS 647 Information
Analysis. Fall semester

MSCS 657 (1S-8)

Systems Design

3 Credits

A rigorous study of the development of an
information system including specification,
design, implementation, and testing. Both
managerial and technological aspects of sys-
tems design and implementation are consid-
ered. The process of planning for change,
audits, and post-implementation reviews are
considered. Emphasis is on a total system
solution rather than software alone. Team
projects help the student acquire the knowl-
edge and skills required to develop a physical
design and implement an operational system
from a logical design.

Prerequisite: MSCS 647 Information
Analysis. Fall and Spring semesters

MSCS 693, 694, 695

Graduate Internship

in Information Systems

(One, two, and three credits respectively)

The graduate internship will provide ad-
vanced professional experience in the field of
information systems. This course enables stu-
dents to integrate the elements of their for-
mal preparation and to apply theoretical
concepts to real-world information systems.
Graduare internships cannot be used to meet
any elective requirement.

Prerequisites: Completion of 12 graduate
credits and 3.0 GPA. Offered Fall, Spring,
and Summer Semesters. Arrangements made
through the program director.

CAPSTONE COURSES

MSCS 720 (1S-10)

Information Systems Project

3 Credits

Through the use of projects, this course fits
together all of the concepts from previous
courses regarding information system devel-
opment. The student gains experience in



analyzing, designing, implementing, and
evaluating information systems. Assignments
consist of at least one system development
project involving all or part of the system
development cycle.

Students will work independently or in
teams to acquire practical experience through
such projects, including the behavioral con-
siderations in systems development. The
instructor(s) will act as evaluator(s) instead
of teacher(s) since the course pragmatically
tests the student’s knowledge and skills
gained previously in the program.

The student’s ability to apply the sys-
tems approach to the project as a whole and
to individual components will be very closely
evaluated. The student’s ability to be sponta-
neous and dynamic in acquiring ancillary
knowledge and skills, which may be required
to execute the development process, will also
be closely observed and evaluared.
Prerequisites: Completion of MSCS 517,
MSCS 567, MSCS 637, and MSCS 657. Fall
and Spring semester

MSCS 730 (1S-9)

Information System Policy

3 Credits

This course builds on previous courses in the
IS program and is integrative in nature. It
provides closure on the multitude of diverse
subjects found in the program.

Taught in seminar style, the critical ]

thinking of students related to current and
strategic issues in information management is
thoroughly examined. The executive per-
spective is demanded, thus forcing all students
to analyze, synthesize, and respond at the
highest organization level. Entrepreneurial

views are valued and encouraged. '

Emphasis is placed on the overall infor-
mation needs of an organization and what
role information systems play in meeting
those needs. Students explore critical issues
relating to managing and administrating the
information systems function. :

Alternative structures for matching an
information systems department to the struc-
wure and behavior of an organization are
examined. The information center, decision-
support center, end-user computing, and 4
other concepts emerging from the evolution
of information technology are discussed.

A major research paper based on a thor-
ough literature search of primary sources in
information systems and related fields is |
required of each student. Students are
required to present their research papers ata
Marist-sponsored conference that is open to
the public. '
Prerequisites: Completion of MSCS 517,
MSCS 567, MSCS 637, and MSCS 657.
MSCS 720 is a corequisite. Enrollment is lim-
ited. Those students closed out of one semes-
ter are guaranteed entry for the next offered
class. Spring semester

- Advanced Certificate in Information Systems

e 18-credit Advanced Certificate in Information Systems is designed to satisfy the
ofessional needs of students who wish to acquire graduate-level knowledge in
ation Systems (IS), but who do not wish to pursue a full graduate degree. It is
od for students who already possess a Masters in Business Administration, a
asters in Public Administration, or some other Masters degree program that con-
s or has been supplemented by a significant management-related component.
The certificate program allows individuals, who generally have little or no formal
"education in IS, to develop an expanded graduate-level background in IS as an
" adjunct to their prior degree. Candidates who have taken an IS concentration at the
uate level at Marist are ineligible for this certificate.
Because the courses required demand considerable time and effort, only one
e is permitted in the first semester (this requirement may be waived by the pro-
Director based upon recent prior academic performance). Students generally
two to four courses per calendar year and take two years to complete the cer-
cate. The maximum time permitted for completion is four years from admission
into the program.
" All courses taken in the certificate program are graduate IS courses and may be
ater applied to the IS graduate degree program provided the grades earned are B or
hetter. However, because of the more comprehensive nature of the IS master's pro-
am, admission requirements are more rigorous and may require an acceptable score
~on the GRE and/or additional technical competency gained through prerequisite
' courses Specific requirements would be identified when admission to the IS master’s
. program is requested.

' CERTIFICATE REQUIREMENTS

"' "he Graduate Certificate in Information Systems is obtained upon satisfactory com-
 pletion of six courses (18 credits) from the graduate Information Systems program as
follows:

MSCS 527  System & Information Concepts in Organizations 3 credits
MSCS 537  Data Management 3 credits
MSCS 567  Data Communications 3 credits
MSCS 647  Information Analysis 3 credits
MSCS 657  Systems Design 3 credits
MSCS 720  Information Systems Project 3 credits
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ADMISSIONS REQUIREMENTS
Admission is based on prior academic performance and potential, a commitment to
professional development, and demonstrated professional/leadership growth, as
determined from the various documents submitted.

In addition to the application materials listed on page 13, applicants to the gradu-
ate certificate program in Information Systems must provide evidence of a significant
business-related component in the baccalaureate or the master's degree along with:

e a current resume and written summary of technical or professional
non-credit course education if applicable;

e submission of two letters of reference, one from either an immediate
supervisor or other professional in the selected field of study, and one from a
college professor who is able to evaluate academic and professional potential;

e a written statement summarizing career objectives(s), the reason(s) for
selecting the IS certificate program, and personal and professional
expectations from the program.

Students admitted on a non-matriculated basis are permitted to take nine credits of
course work. At the completion of nine credits, they will receive matriculated status
if they have achieved at least a 3.0 GPA in those courses. All other prerequisites for
matriculation must be met prior to receiving matriculated status. A cumulative 3.0

GPA is required to obtain the certificate.
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Computer Science/Software Development
and Information Systems Faculty

HAROLD ANDERSON, JR. Assistant Professor of Computer Science. Degrees: B.S.,
University of Rhode Island; M.S., Trinity College; Ph.D., Syracuse University

JOSE ARREOLA Assistant Professor of Computer Science. Degrees: B.S., University
Nacional Autonoma de Mexico; M.S., Pennsylvania State University; Ph.D., University
of Pittsburgh

CRAIG FISHER Assistant Professor of Information Systems, 1989. Degrees: B.S., State
University of New York at Oswego; M.A., Ball State University; Ph.D., State University
of New York at Albany. Specialty: System & Information Concepts; Problem Solving &
Programming; Systems Analysis & Design; Database Management

STUART GREENFIELD Assistant Professor of Computer Science, 1985. Degrees: B.E.E., The
City College of New York; M.E.E., The City College of New York; M.S.C.S., Marist
College; Ph.D., Union Institute Graduate School. Specialty: Programming Languages
Theory; Compiler Design; Systems Software

JAN L. HARRINGTON Assistant Professor of Information Systems, 1989. Degrees: B.S.,
University of Washington; M.L., University of Washington; Ph.D., Drexel University.
Specialty: Data Management; System Architecture; Object-Oriented Technologies

HELEN HAYES Assistant Professor of Computer Science, 1983. Degrees: B.A., College of
St. Elizabeth; M.S., Fordham University; M.S.C.S., Syracuse University. Specialty: Formal
Languages; Computability; Algorithms; Neural Networks

JOAN E. HOOPES Assistant Professor of Information Systems, 1983. Degrees: B.S., State
University of New York at Binghamton; M.B.A., State University of New York at
Binghamton; Ph.D., State University of New York at Binghamton. Specialty: Programming
Concepts; Systems Analysis & Design

DANIEL MARCELLUS Associate Professor of Computer Science. Degrees: B.A., Cornell
University; Ph.D., Harvard University

JEROME A. MCBRIDE Associate Professor of Information Systems, 1983. Degrees: B.S.,
Manharttan College; M.S.C.S., Purdue University. Specialty: Information Systems in
Organizations; Darabase Management; Decision-Support Systems; Systems Analysis &
Design; Management Science

PAMELA NEELY Visiting Assistant Professor of Information Systems. Degrees: B.S., State
University of New York at Buffalo; M.S., University of Colorado; Ph.D., University at
Albany (in progress)



ROGER NORTON Associate Professor of Computer Science, 1983. Novell Certified
NerWare Administrator & NerWare Engineer. Degrees: B.S., University of Massachusetts;
M.A., Brandeis University; M. Phil., Syracuse University; Ph.D., Syracuse University.
Specialties: Semantics of Programming Languages; Object-Oriented Programming;
Distributed Computing

ONKAR P. SHARMA Professor of Computer Science, 1986; Director, Software Development
Program. Degrees: B.S., Bihar Institute of Technology, Bihar University, India;

M.S., University of California at Berkeley; Ph.D., New York University. Specialties:
Computer Architecture; Systems Software

JAMES TEN EYCK Assistant Professor of Computer Science, 1983. Degrees: B.S., Lafayette
College; M.S., Syracuse University; Ph.D., Syracuse University. Specialties: Computer
Networks; Simulation

More information can be found at

http://www.marist.edu/graduate/is.html
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T'he Graduate Program
in Computer Science/
Software Development

DIRECTOR, COMPUTER SCIENCE PROGRAM

Onkar P. Sharma, Ph.D.
(845) 575-3000, ext. 2610 or 2601
onkar.sharma@marist.edu

MISSION AND OBJECTIVES

The 30-credit Master of Science in Computer Science/Software Development (SD)
program is designed to provide advanced learning and experience in the various dis-
ciplines of computer science to individuals who hold a bachelor's degree in computer
science, mathematics, physics, engineering, or some other closely allied field.

A natural extension of the undergraduate program in Computer Science, Marist’s
SD program prepares its students for a career in industry, government, or education.
Individuals already employed within the industry acquire the advanced professional
expertise necessary in today’s rapidly changing technological environment. This
latter group consists of applications and systems programmers, systems developers,
design engineers, database designers, technical managers, network specialists, field
engineers, test specialists, and others who wish to broaden their understanding of the
computer science field, particularly in the area of software development.

Primary areas of study include object-oriented methodologies; software design,
development, and implementation; algorithm analysis; theory of and practices in
programming languages; computer architecture; system development; database
design and management; networking; graphics and animation; artificial intelligence;
distributed systems, and formal studies. The program focuses on both theoretical and
practical aspects of computer science. Team building and collaborative skills are
emphasized in courses entailing projects. Independent problem solving and analyti-
cal thinking skills, which are so vital in the discipline of computer science, are inte-

grated throughout the curriculum.




FACILITIES AND EQUIPMENT

An IBM System/390 (G5) Computer located in Donnelly Hall supports the Marist
College time-sharing system. This system is used for administrative applications, -
instruction, and research. Students, faculty members, and staff members communi-
cate with the mainframe computer through LANSs installed at various locations on
campus. Software available includes the programming languages PASCAL,
ASSEMBLER, PROLOG, C++, REXX, COBOL, JAVA, and FORTRAN; statistical
packages SAS, MINITAB, and SPSSX; graphics package GDDM; data retrieval
packages DB2 and QMF; modeling and simulation packages GPSS and RESg; the b
word processing package SCRIPT, and CMS Pipeline.

The student laboratories house over 200 PCs for student use and several class-
rooms are equipped with a PC and monitor to facilitate instruction. Microcomputer
laboratories including object-oriented technologies, networking, and databases are
administered by the department. Software available in the departmental laboratory.
includes the programming languages JAVA, C, PASCAL, C++, LISP, EIFFEL,
ORACLE, and other programming languages.

. DEGREE REQUIREMENTS

“'To qualify for the Master of Science in Computer Science, students must matriculate
d complete 31 credits as described below. Degree requirements must be satisfied
ithin seven years of acceptance into the program, with a cumulative index of no
ss than 3.0. Requests for an extension of the seven-year limitation must be made in
yriting to the program director. Each student is expected to complete the require-
“ments as outlined ar the time of admission to Marist College. Students may choose
. to follow a subsequently revised catalog.

: All courses leading to the master’s degree in Software Development are offered in
e late afternoon and evening. Part-time students are limited to registering for one

the second semester, it is recommended that part-time students take two courses per
- semester to ensure early completion of the degree requirements.

;The Director of the Software Development Program serves as the advisor for all stu-
dents in the SD program. The program director provides advice on course sequenc-
ing, and approves all registration requests. Students should discuss any questions or

“concerns they may have about their studies with the director.

APPLICATION REQUIREMENTS

A baccalaureate degree from an accredited college or university with an acceptable
GPA is required for admission to the graduate program in computer science.
Additionally, applicants should submit the following:

" PREREQUISITES

* All applicants are expected to be proficient in computer programming, computer
architecture, and mathematics. The level of competence can ordinarily be demon-
' strated by appropriate courses in the areas noted below.

e A completed graduate application and appropriate fee.

e Official copies of all undergraduate (including two-year colleges) and gradu-
ate transcripts.

Admissions requirements for international students are outlined on page 15. 4
-~ Computer Science

Formal admission to the master’s degree program will be granted to students who
have satisfied these requirements. Some students may, however, be permitted to enroll
in graduate courses upon satisfactory evidence of specific prerequisites. Questions con- -
cerning mathematical/computer science competency and non-matriculated status
should be addressed to the program director. '

Elementary Data Structures in JAVA
Elementary Data Structures in C++
Assembly Language Programming
Logic Design

Advanced Data Structures in C++

. Mathematics
MATRICULATION STATUS . -
Applicants who satisfy all admission requirements are admitted as matriculated stu-
dents. Applicants who are required to complete undergraduate prerequisite courses
are admitted as either matriculated or non-matriculated students at the discretion of
the program director. Non-matriculated students must matriculate before graduation. !
It is the responsibility of the student to determine when matriculated status should
be requested. '

Differential and Integral Calculus
Discrete Mathematics
Probability/Statistics



MASTER OF SCIENCE IN COMPUTER SCIENCE/SOFTWARE DEVELOPMENT

Course Requirements

Candidates for the Master of Science in Computer Science/So

must complete the following:

(SD) Core Courses (15 credits)

MSCS 510
MSCS 530
MSCS 560
MSCS 610
MSCS 590

Software Design and Development
Algorithms

Computer Networks |

Structure of Programming Languages
Distributed Systems

Laboratory Course (1 Credit)

MSCS 561

Computer Networks Laboratory

Elective Courses (select 4 courses/12 credits)

MSCS 515
MSCS 518
MSCS 521
MSCS 531
MSCS 542
MSCS 550
MSCS 555
MSCS 560

Operating Systems

Compiler Design 1

Computer Architecture

Automata, Computability & Formal Languages
Database Management

Artificial Intelligence

Computer Graphics 1

Computer Networks 1

Additional Electives (offered when there is sufficient demand)

MSCS 516
MSCS 520
MSCS 545
MSCS 596-600
MSCS 618
MSCS 630
MSCS 640
MSCS 652
MSCS 655
MSCS 660
MSCS 670
MSCS 700

Concurrent Programming
Performance Evaluation

Logic Programming

Special Topics in Computer Science
Compiler Design I

Theory of Computation
Distributed Database Systems
Modeling & Simulation
Computer Graphics 1
Computer Networks 11
Applied Artificial Intelligence
Thesis

Project Course (3 credits)

MSCS 710

Although not required, stu
Software by taking elective courses in operating syste ’
puter architecture; or a concentration in Applications by taking elective courses
database management, artificial intelligence, and computer graphics. 3

Elective courses may be selected from the so

the graduate catalog,

when offered, will satisfy the Elective requi

Project

the Elective requirement.

frware Development |

dents may elect to pursue a concentration in Syste
ms, compiler design, and com-

feware development courses listed in
including the Thesis course. Occasional special topics courses,
rement. Internship Courses do not satisfy

y

- MSCS 500
" Fundamentals of Object-Oriented
- Programming
- 3 Credits
"The purpose of this course is t© introduce
' the student to programming in an object-
oriented programming environment. The
" student will study the object-oriented pro-
' gramming paradigm and develop programs
using an object-oriented programming lan-
' guage. Abstraction, encapsulation, inheri-
ance, and polymorphism will be covered.
' Students will also be introduced to the con-
~ cept of an abstract data type (such as a stack
“or queue) and their implementations.
Programming projects will be assigned
oughout the semester. Prerequisite:
duate standing in either the Information
Systems or the Software Development pro-
" gram. No previous programming experience
is required. Fall and Spring semesters

'MSCS 510

Software Design and Development

3 Credits

. This course introduces a formal approach to
' the design and development of software sys-
tems. The various phases of the software
" development process are covered and stu-
" dents are introduced to an object-oriented
ign methodology (UML). The course will
- be project driven and students will individu-
ally design and implement a complex soft-
 ware system thar utilizes a well-designed user
interface. JAVA will be the language of devel-
~ opment and the JAVA AWT will be covered.
 Prerequisite: CMSC 335 Advanced Data
* Structures. Spring Semester

‘Operating systems provide service to users to
simplify their programming and data-process-
* ing tasks, and they also manage systems
resources to assure their efficient utilization.
" This course presents both views. In order to
* gain hands-on practical experience, students

2

- Graduate Courses in Software Development

will write a multiprogramming operating sys-
tem as an integral part of the course.
Prerequisites: CMSC 335 Advanced Data
Structures; CMSC 415 Computer Archi-
tecture. Fall Semester

MSCS 516

Concurrent Programming

3 Credits

This course introduces the technique of con-
current programming. Concurrent program-
ming deals with programming in which
several activities are processed in parallel. It
is essential in the design of operating systems.
Srudents will write concurrent programs.
Prerequisites: CMSC 335 Advanced Dara
Structures; CMSC 415 Computer Archi-
tecture

MSCS 518

Compiler Design |

3 Credits

Both the design and implementation of com-
pilers will be studied. The lexical, syntactic,
and semantic analyses of formal languages
will be developed. Theoretical tools such as
finite-state and push-down automata, and
regular and context-free grammars will be
presented as needed. Additionally, symbol-
table construction and code-generation tech-
niques will be required to develop a compiler
for a selected subset of an instructor-specified
small programming language.

Prerequisites: CMSC 335 Advanced Data
Structures; CMSC 415 Computer Archi-
tecture. Spring Semester

MSCS 520

Performance Evaluation

3 Credits

A survey of techniques of modeling con-
current processes and the resources they
share. Includes levels and types of system
simulation, performance prediction, bench
marking and synthetic loading, hardware and
software monitors. Prerequisite: CMSC 335
Advanced Dara Structures
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MSCS 521
Computer Architecture
3 Credits
The objective of this course is to introduce
concepts related to the organization and
structure of the major hardware components.
The functions and implementations of, and
communication between, the major compo-
nents of a computer system are described.
Developments to make special types of
processing more efficient or reliable pipe lin-
ing and array processing are covered; special
emphasis is placed on RISC and multi-
processing architecture.
Prerequisites: CMSC 330 Logic design OR
MSCS 507 Computer Concepts and Soft-
ware Systems; MATH 221 Differential and
Integral Calculus. Spring Semester

MSCS 530

Algorithms

3 Credits

This course will develop students’ abilities as
writers and critics of programs. The student
will be introduced to a variety of program-
design techniques including recursion,
heuristics, divide-and-conquer and dynamic
programming. Methods of performance
analysis with respect to space and time will
also be covered. Prerequisite: CMSC 335
Advanced Data Structures. Fall Semester

MSCS 531

Automata, Computability

& Formal Languages

3 Credits

Formal language theory will be presented,
including the Chomsky hierarchy of formal
languages with their corresponding gram-
mars and automata. The study of formal lan-
guage leads naturally to considerations
related to the notion of algorithm and to the
nature of limits of algorithmic computation.
Various forms of models of computation will
be explored. Prerequisitez CMSC 335
Advanced Data Structures. Spring Semester

' interface. Prerequisites: CMSC 310 Object-

MSCS 542 " Oriented Programming Using C++; MATH
Database Management - 221 Differential and Integral Calculus. Fall
3 Credits %

A study of the concepts and issues related to -
managing data in an information system.
The evolution of computerized information
systems from early file systems to current
decision-support systems is examined. Major
database design philosophies along with
their corresponding data models are:
explored. Specific examples of current data-
base management systems, as well as issues
such as recovery, integrity, concurrency, and
security are discussed. i
Prerequisites: MATH 250 Discrete Mathe-
matics; CMSC 335 Advanced Dara Struc-
tures. Spring Semester §

" This course will focus on the seven layers of
' the OS] Nerwork Model. Students are intro-
* duced to hardware components of a network
'~ such as client and server machines, transmis-
" sion media, bridges, routers and gateways, as
* well as network software components, and in
particular the TCP/IP Protocol Suite. Topics
covered include: Data Communications,
Networking Systems, Data Link Protocols,
" TCP/IP Protocol Suites.

Prerequisites: CMSC 415 Computer

MSCS 545 Architecture; MATH 221 Calculus [;
Logic Programming MATH 130 or 330 Probabiliry/Sratistics

3 Credits - Corequisite: MSCS 561 Computer
This course will present an overview of logic - Networking. Fall Semester

programming, especially as it relates to the ]

programming language PROLOG. The main S 561

emphasis of the course will be on the theoret- puter Networks Laboratory

ical aspects of logic programming with appli-
cations of PROLOG playing a secondary role. -
Prerequisite: CMSC 335 Advanced Data
Structures

. This is a hands-on course in the building and
. troubleshooting of both peer-to-peer and
client/server networks at all levels of the OS]
‘and Internet Network models. The course

MSCS 550  consists of two halves: the first focuses on net-
Artificial Intelligence - working basics and peer-to-peer networks, the
3 Credits . second on client/server networks. Microsoft

" Windows NT 4.0 combined with the Back
. Office Small Business Server is the platform
for the client/server portion. The objective

will be to develop a typical Intranet as would
'~ be used by a small business or department
.;t’hat provides web serving, e-mail, proxy/
" firewall protection, and DNS. This course
. provides the student with the hands-on-

" knowledge and experience allowing the

This course introduces students to basic con- §
cepts and techniques of artificial intelligence, |
or intelligent systems, and gives insight into
active research areas and applications.
Emphasis is placed on representation as a
central and necessary concept for work in

intelligent systems. Prerequisite: CMSC 121 ¢
Computer Science II. Fall Semester

MSCS 555 ~ building, development, and troubleshooting
Computer Graphics | ~ of an Intranet Network for the typical small
3 Credits  business or department.

This course introduces students to all aspects
of computer graphics: hardware, software,
and applications. In the course, students will
learn the basic concepts underlying com-
puter graphics, and gain experience with at
least one graphical application programming

“':Corequisite: Computer Networks

MSCS 590

Distributed Systems

3 Credits

This course focuses on the writing of simple
client/server programs using the TCP/IP net-
work protocol stack. It works through the
establishment of simple connectionless com-
munications, through connection-oriented
communications, to multi-client connec-
tion-oriented communications. Students are
exposed to the low-level workings of TCP/IP
at the transport layer, and the student is pro-
vided with experience in writing simple net-
work applications such as ECHO
client/servers, IRCL Internet Relay Chat,
SMTP Client/Servers. Students are also
introduced to higher-level communication
abstraction such as RMI (Remote Method
Invocation), JSP (JAVA Server pages),
JAVA Serulets, CORBA (Common Object
Request Broker Architecture), and JDBC
(JAVA Database Connectivity).
Prerequisites: MSCS 561 Computer
Networks I; MSCS 510 Software Design and
Development. Spring Semester

MSCS

Special Topics
3 Credits

MSCS 596 Systems Software

MSCS 597 Computer Architecture
MSCS 598 Database

MSCS 599 Artificial Intelligence

MSCS 600 Computer Science
Special-topics courses serve as a vehicle by
which a division may offer a topical or the-
matic study not included in the regular
course offerings. The specific content is indi-
cated when the course is listed in the sched-
ule of classes. Offered upon demand or
instructor interest.

Prerequisite: Permission of Instructor.
Spring Semester

MSCS 610

Structure of Programming Languages

3 Credits

Data and control abstractions are considered.
Advanced control constructs including back-
tracking and non-determinism are covered.
Emphasis is on machine-independent imple-



mentation of programming language con-
structs. Prerequisites: CMSC 335 Advanced
Data - Structures; CMSC 415 Computer
Architecture. Spring Semester

MSCS 611

Formal Methods in Programming
Languages

3 Credits

This course deals with the formal representa-
tion of programming language constructs,
which are then utilized to describe the major
methods for proving program correctness and
for giving formal program specifications.
Prerequisite: CMSC 335 Advanced Data
Structures. Spring Semester

MSCS 618

Compiler Design Il

3 Credits

The topics covered in Compiler Design I will
be reviewed, followed by the consideration of
type and scope analyses. A more detailed
study of code generation will be conducted
with regard to code optimization. Error
recovery strategies and run-time environ-
ments will be discussed. As time permits,
recent advances in compiler design will be
reviewed. Each student will engage in a proj-
ect agreed upon jointly by the instructor and
student. Prerequisite: MSCS 518 Compiler
Design |

MSCS 630

Theory of Computation

3 Credits

A survey of formal models of computation,
including Turing Machines, partial recursive
functions, recursive and recursively innumer-
able sets, the recursion theorem, abstract
complexity theory, program schemes, and
concrete complexity.

Prerequisite: MSCS 531 Automata, Com-
putability and Formal Languages

MSCS 640

Distributed Database Systems

3 Credits

Consideration of the problems and opportu-
nities inherent in distributed databases on a
network computer system. Topics covered

include file allocation, directory systems,
dead-lock detection and prevention, synchro-
nization, query optimization, and fault toler-
ance. Prerequisites: MSCS 542 Database
Management; CMSC 335 Advanced Data
Structures

MSCS 652

Modeling and Simulation

3 Credits

A study of the construction of models which
simulate real systems. The methodology of
solutions will include probability and distri-
bution theory, statistical estimation and

inference, the use of random varieties, and

validation procedures. A simulation lan-
guage will be used for the solution of typical
problems.  Prerequisite:
Advanced Data Structures

MSCS 655

Computer Graphics 1|

3 Credits

This course introduces advanced modeling
and viewing techniques in computer

graphics such as surface patches, solid model-
ing, hidden surface removal, ray tracing,

radiosity, and animation.

Prerequisite: MSCS 555 Computer
Graphics |

MSCS 660

Computer Networks I

3 Credits

The investigation in more depth of some of

the topics introduced in Computer Networks

I. Among some of the topics chosen by the
instructor and the class to be the main con-
centration for that particular semester: queu-

ing theory, performance analysis of basic
access protocols, a detailed analysis of routing

algorithms, flow control and buffer allocation
algorithms, Internet working, protocol verifi-
cation, and encryption techniques.

Prerequisite:

Networks 1

MSCS 670

Applied Artificial Intelligence
3 Credits

This course builds upon the first level Al

CMSC 335

MSCS 560 Computer

course by concentrating on a limited number
of topics from Al, investigating these topics

~ to considerable depth, and emphasizing the
~ design and implementation of software per-
 taining to these topics. Selection of specific

topics to be pursued will be determined by

the instructor in consultation with the stu-
~ dents in the class. Prerequisite: MSCS 550
- Artificial Intelligence

- MSCS 690, 691, 692

~ Graduate Internship in Software

~ Development

- One, two, and three credits respectively

. The graduate internship will provide
~ advanced professional experience in the field
. of computer science. This course enables stu-
~ dents to integrate the elements of their for-
- mal preparation and to apply theoretical
~ concepts to real-world software develop-
~ ment. Graduate Internships cannot be used
~ to meet any elective requirements.

~ Prerequisites: Completion of 12 graduate
* credits and 3.0 GPA. Offered Fall, Spring,
~and Summer semesters. Arrangements
- should be made with the Program Director.

- MSCS 710

~ Project

~ 3 Credits

" This is a project-based course. Students will
~ work in teams to analyze, design, and imple-

ment a large system chosen from a list of
selected projects. Students will utilize the

~ skills gained in previous courses, especially
- Software Design and Development, in work-
. ing as a team going through the various
- phases of the software development process.
~ Student teams will have milestone presenta-
~ tions, including a final presentation, through-

out the course. This course meets on a weekly

basis. Prerequisites: Completion of at least
- 18 credits and MSCS 510 Software Design
~ and Development. Fall semester

MSCS 720

Thesis

3 Credits

Thesis can only be taken by a student who
has completed the project course.

During the semester prior to enrollment in
Thesis, the student must submir a thesis pro-
posal for approval to register for Thesis to
his/her project advisor or graduate director
six weeks prior to the end of the semester in
which the student is enrolled for the project
course. If approved, the Thesis advisor, the
program director, and the student, acting
together, solicit two additional faculty mem-
bers to act as members of the student’s Thesis
Committee. The three faculty members con-
stituting the committee may include not
more than one adjunct faculty member.

During the semester in which Thesis is
taken for credit, the following must take
place:

As the thesis course progresses, the stu-
dent works on his/her thesis under the guid-
ance of his/her thesis advisor. The student
meets with his/her advisor periodically, as
determined by the latter, to seek guidance
and submit progress reports. The student sub-
mits the completed thesis to the three faculty
members of his/her committee by the tenth
week of the semester. The thesis must be
found acceptable by the thesis advisor and ar
least one additional committee member. In
the event that revision of the thesis is rec-
ommended, it may be necessary to issue an
incomplete grade (a grade of X). This grade
may be changed at any point in the future
after the requirement listed above has been
satisfied. The student will then receive a
regular grade for Thesis.

Prerequisite: MSCS 710 Project



COMPUTER SCIENCE/SOFTWARE DEVELOPMENT

Computer Science/Software Development
and Information Systems Faculty

HAROLD ANDERSON, JR. Assistant Professor of Computer Science. Degrees: B.S.,
University of Rhode Island; M.S., Trinity College; Ph.D., Syracuse University

JOSE ARREOLA Assistant Professor of Computer Science. Degrees: B.S., University
Nacional Autonoma de Mexico; M.S., Pennsylvania State University; Ph.D., University
of Pittsburgh

CRAIG FISHER Assistant Professor of Information Systems, 1989. Degrees: B.S., State
University of New York at Oswego; M.A., Ball State University; Ph.D., State University of
New York at Albany. Specialties: System & Information Concepts; Problem Solving &
Programming; Systems Analysis & Design; Database Management

STUART GREENFIELD Assistant Professor of Computer Science, 1985. Degrees: B.E.E., The
City College of New York; M.E.E., The City College of New York; M.S.C.S., Marist
College; Ph.D., Union Institute Graduate School. Specialties: Programming Languages
Theory; Compiler Design; Systems Software

JAN L. HARRINGTON Assistant Professor of Information Systems, 1989. Degrees: B.S.,
University of Washington; M.L., University of Washington; Ph.D., Drexel University.
Specialties: Data Management; System Architecture; Object-Oriented Technologies

HELEN HAYES Assistant Professor of Computer Science, 1983. Degrees: B.A., College
of St. Elizabeth; M.S., Fordham University; M.S.C.S., Syracuse University.
Specialties: Formal Languages; Computability; Algorithms; Neural Networks

JOAN E. HOOPES Assistant Professor of Information Systems, 1983. Degrees: B.S., State
University of New York at Binghamton; M.B.A., State University of New York at
Binghamton; Ph.D., State University of New York at Binghamton. Specialties: Programming
Concepts; Systems Analysis & Design

DANIEL MARCELLUS Associate Professor of Computer Science. Degrees: B.A., Cornell
University; Ph.D., Harvard University

JEROME A. MCBRIDE Associate Professor of Information Systems, 1983.

Degrees: B.S., Manhattan College; M.S.C.S., Purdue University. Specialties: Information
Systems in Organizations; Data Base Management; Decision Support Systems; Systems
Analysis & Design; Management Science

PAMELA NEELY Visiting Assistant Professor of Information Systems. Degrees: B.S., State
University of New York at Buffalo; M.S., University of Colorado; Ph.D., State University of
New York at Albany (in progress)

COMPUTER SCIENCE/SOFTWARE DEVELOPMENT

: ROGER NORTON Associate Professor of Computer Science, 1983. Novell Certified

NetWare Administrator & NetWare Engineer. Degrees: B.S., University of Massachusetts;
M.A., Brandeis University; M. Phil., Syracuse University; Ph.D., Syracuse University.
Specialties: Semantics of Programming Languages; Object-Oriented Programming;
Distributed Computing

ONKAR P. SHARMA Professor of Computer Science, 1986; Director, Software Development
Program. Degrees: B.S., Bihar Institute of Technology, Bihar University, India;

M.S., University of California at Berkeley; Ph.D., New York University. Specialties:
Computer Architecture; Systems Software

JAMES TEN EYCK Assistant Professor of Computer Science, 1983. Degrees: B.S., Lafayette
College; M.S., Syracuse University; Ph.D., Syracuse University. Specialties: Computer
Nerworks; Simulation

More information can be found at

http://www.marist.edu/graduate/sd.html
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PSYCHOLOGY

The Graduate Program
in Psychology

DIRECTOR, PSYCHOLOGY PROGRAM
John Scileppi, Ph.D.

(845) 575-3000, ext. 2961
john.scileppi@marist.edu

MISSION AND OBJECTIVES

Graduate education in psychology at Marist culminates in a generic master’s degree
with emphasis on counseling and community psychology. Required core courses
ensure basic knowledge of contemporary theory, stress research methodology, and pro-
vide students with a life-span developmental framework for viewing human behavior.

The integration of counseling and community psychology is the perspective
needed to prepare psychologists for the challenges of the 21st century. It combines
the effectiveness of the interpersonal therapeutic relationship and the efficiency of
system-level preventive interventions. With these orientations, professionals not
only help individuals in need, but also work to remedy community problems, serving
to keep future generations healthy.

Both idiosyncratic and community systems perspectives are studied, with fre-
quent opportunities for hands-on experience provided. Ethical behavior, stressed in
the program, is particularly emphasized in courses that train students in the utiliza-
tion of psychological methodology in applied settings.

Marist’s program is approved by the Council of Applied Master’s Programs in
Psychology — the only national organization to review master’s level programs in psy-
chology. It should be noted that the American Psychological Association accredits
Ph.D. programs only.

Students are advised that in New York State, a master’s degree in psychology
does not qualify graduates for licensure as psychologists, nor does the program’s
externship earn credit toward such licensure. Graduates of our program can and have

become licensed in other states, which certify master’s level pracritioners.
The objectives of the Master of Arts (MA) in Psychology are:

® to provide students with relevant theory, skills, and practical experience
which will enable them to perform competently in assessing individual
differences, in counseling, and in planning and implementing effective
individual, group, and system-level intervention;




* to provide students with the necessary academic training to continue their
education at the doctoral level.

APPLICATION AND PREREQUISITE REQUIREMENTS

Applicarions for admission to the master’s program in Psychology are accepted for all
semesters and are available through the School of Graduate and Continuing
Education or online at www.marist.edu/graduate. In addition to the application mate-
rials listed on page 13, applicants to this program must submit

* evidence of completion of undergraduate courses in general psychology, statis-
tics, and psychological research methods. Recommended, but not required, is a

course in psychological testing. Students who have not taken a course in test-

ing may be asked to read introductory material on psychological testing and to :

pass a competency exam before taking graduate-level assessment courses.

* official Graduate Record Examination (GRE) General Aptitude Test scores.
Applicants who can demonstrate the successful completion of graduate work
elsewhere may be exempted from the GRE.

e three letters of recommendation from former faculty members or employment

supervisors.

An on-campus interview with the program director is also required for admission to

the program.

DEGREE REQUIREMENTS
To qualify for the MA in Psychology a student must:

¢ complete all requirements not later than five years after matriculation;
 complete a total of 45 credit hours in courses and externship or thesis;
¢ maintain a 3.0 cumulative GPA in graduate courses;

* achieve a grade of “P” for the externship or the thesis.

TRANSFER CREDIT

A student may transfer up to six credits from a regionally approved graduate program.
The student must have a letter grade of B or better and the criterion for transfer is

comparability between courses, as well as authorization from the appropriate course
instructor. The request should be made to the director of the program.

- EXTERNSHIP OPTION

_ The department has an extensive list of placements covering all populations and pro-

~ viding either clinical or research experience and supervision. The graduate extern-
'~ ship occurs in the last two semesters. It consists of a one-day-per-week experience in

' a professional setting during the first semester and the equivalent of two workdays

per week during the second semester. A contract is drawn between the student and

. the professional supervising the externship insuring an educational experience. A
* full-time faculty member is assigned to coordinate each student’s externship.

" THESIS OPTION

 Individuals choosing the thesis option must comply with the following steps.

1. The student must submit a proposal to the Psychology Department by the
beginning of the next-to-last semester of graduate study.

2. The thesis proposal will be circulated among the members of the student’s
thesis committee (see #4 below). Each faculty member may comment on the
proposal’s feasibility, logical consistency, and value. Each faculty member may
ask that the proposal be revised. A unanimous vote of the committee mem-
bers approving the proposal constitutes acceptance by the department.

3. All thesis proposals involving human subjects must then be submitted to the
Institutional Review Board for review of ethical acceptability. Upon success-
ful review by this committee, the program director will inform the student by
letter that his/her proposal is accepted, and that he/she may proceed with the
research.

4. The student’s thesis committee will be formed as follows: the student selects
one faculty member to serve as supervisor of the thesis and the graduate pro-
gram director appoints two additional faculty members.

5. The student must submit his/her completed thesis to the committee by the
middle of the last semester of graduate study. The thesis must follow APA
Format and must be acceptable to all three members of the committee.

6. After the written thesis has been found acceptable, the graduate student has
the option to orally present and summarize his/her thesis at a meeting to
which the psychology faculty and graduate students have been invited.

7. After successful completion of all the above, the student is to submit copies of
the thesis, one each to the supervisor, the reader, the department, and the
library, by the beginning of the last week of the last semester of graduate study.



PROBATION AND DISMISSAL

A minimum GPA of 3.0 in graduate courses attempted is a requirement for gradu-
ation from all graduate programs. If at any time a student’s GPA falls below 3.0, the
student will be sent a letter notifying him/her of academic review. Academic review

will result in assignment of probationary status or dismissal.

If placed on probation, the student is expected to take immediate steps to raise
the GPA. This can be done by (1) earning enough grades of B+ or A, or (2) retaking
the course(s) in which a grade of C+ or below was earned and achieving a B or bet-
ter in this course. NOTE: while a grade of B in any subsequent course may raise a GPA

that is below 3.0, it may not by itself be sufficient to raise the GPA to 3.0 or above.

A student is allowed 12 credit hours of graduate work to raise his or her GPA to |
or above 3.0 after being placed on probation. If, after attempting 12 credit hours, the
GPA has not been raised to a 3.0, the student will be required to leave the program.

Probation/dismissal can also occur for non-academic reasons. The MA in
Psychology Program educates and trains practitioners, and in this regard has respon- p
sibility to safeguard the welfare of the public. Many graduates of this program will take
positions as counselors in the community, necessitating the highest level of ethical
functioning, professional behavior, and personal adjustment. In order to insure the k
community well being, the department reserves the right to put on probation or dis-
miss from the program any student it judges to be ethically or psychologically unfit to
function as a professional. Such judgments can be made at any time during the pro-
gram, but students will be advised as soon as faculty are aware of potential problems. -

SCHEDULE

The graduate program in psychology is designed to be completed in four semesters of -
full-time study where students attend classes four evenings per week and take twelve -

credits. Part-time students must complete the program within five years.

SCHOOL PSYCHOLOGY OPTION

Students enrolled in the MA program in psychology can also apply for admission to
Marist’s NYSED-approved Advanced Certificate in School Psychology. For more

information regarding this option, please consult page 96 of this catalog or contact

Dr. Paul Egan, Director, Graduate Program in School Psychology, at (845) 575-3000, {

ext. 2135.

OUTCOME ASSESSMENT

In order to provide prospective and current students with accurate information
regarding career and doctoral prospects, recent graduates were surveyed regarding

their experience. Of those responding, over 90% were working in a field related ro 3

psychology. Most were working in areas such as mental health/illness, developmen-
tal disabilities, substance abuse, and education. Their job titles included MA psy-

chologist, counselor, behavior therapist, family specialist, neuro-psychology
associate, psychiatric emergency screener, quality assurance assessor, and program

director. Approximately one-third were offered positions at their externship site. The

. median income of those employed full-time was $34,000 per year.

Of those who applied to doctoral programs, 58% were accepted. Among those

.‘ continuing their education, 80% reported that the training they received at Marist
~ was better than the training others in their doctoral program had received.

" ADVISEMENT

At the time of matriculation, each student is assigned a faculty advisor. Students are
~ urged to meet with their faculty advisors prior to registration. Early registration is rec-
~ ommended for the selection of the externship or the thesis.

. GRADUATE STUDENT ASSOCIATION

~ Academic and social functions are arranged throughout the academic year for gradu-
" ate students. The Association has a budget to sponsor talks, symposia, and workshops
~ of interest to students, faculty, and the community. The officers have been success-
~ ful in obtaining a diverse array of speakers to address students.

- GRADUATE ASSISTANTSHIPS

. Graduate Assistantships are awarded on a competitive basis to full-time students.
. Assistants work with faculty in the School of Social & Behavioral Sciences and per-
~ form duties such as library and empirical research, tutoring students, assisting in
~ organizing student activities, and related work. For further details, contact the
- Director of the Psychology Program.

" THE MASTER OF ARTS IN PSYCHOLOGY CURRICULUM REQUIREMENTS
" Core

Assessment [ & [1 6 credits

Developmental 1 & 11 6 credits

Counseling I & 11 6 credits

Personality & Psychopathology 6 credits
~ Research

Survey & Program Evaluation 6 credits
: Community

Community Psychology & Elective 6 credits

Externship
(I & II) or Thesis 6 credits
3 “Elective
General 3 credits
TOTAL 45




CURRICULUM SEQUENCE (FULL-TIME STUDY)
Semester

Fall 1
Assessment |
Developmental [
Research 1 (Survey/Interview)
Personality

Spring 1
Assessment 1]
Developmental 11
Psychopathology
Community Psychology

Fall 11
Community or General Elective
Counseling |
Research 11 (Program Evaluation)
Externship 1 *

Spring 11
Community or General Elective
Counseling 11
Thesis *
or Externship 11 *

* Students may choose the thesis option in place of Externship I & II.

ACCELERATED FORMAT

At Marist College, it is possible to complete a Master of Arts in Psychology in just
fifteen months. Marist’s accelerated MA program entails four semesters of full-time -
study, but the difference is that students can begin the program in late May as
opposed to waiting for September. Therefore, by following the recommended cur- -
riculum sequence, students complete their studies in August of the following year —

a full academic year ahead of schedule.

3 credits
3 credits
3 credits
3 credits

3 credits
3 credits
3 credits
3 credits

3 credits
3 credits
3 credits
3 credits

3 credits
3 credits
6 credits
3 credits

'f CCELERATED CURRICULUM SEQUENCE

rl
Assessment [l 3 credits
Personality 3 credits
Psychology Elective 3 credits
Assessment | 3 credits
Developmental 1 3 credits
Counseling | 3 credits
Research | (Survey/Interview) 3 credits
ing
Psychopathology 3 credits
Developmental 11 3 credits
Counseling 11 3 credits
Community Psychology 3 credits

Research I (Program Evaluation) 3 credits
Externship 6 credits
Psychology Elective 3 credits

Due to the more intensive nature of the accelerated format, criteria for admission to
 the accelerated MA program are more rigorous. Prospective students seeking admis-
“sion to the program should have:

e a baccalaureate from an accredited college or university, with a cumulative

GPA of 3.4 or better (4.0 point scale);

e undergraduate prerequisite courses in general psychology, statistics, and psy-
chological research methods;

* prior course work in psychological testing, or the ability to assimilate intro-

ductory material and pass a testing theory competency exam by the start of
the first summer session;

e prior work or internship experience in psychology;

e acceptable scores on the GRE General Aptitude Test.

" Students seeking admission to the accelerated MA program must be prepared to
egin their studies in late May, and applications for admission will be reviewed on a
" rolling basis until the program is full. While Marist College does not provide gradu-
' ate student housing during the fall and spring terms, affordable housing is available
~ during the summer session.




Graduate Courses in Psychology

PSYG 507 PSYG 530

Rehabilitation of the Neurologically Managed Care

Impaired Individual 3 Credits 4
3 Credits This course recognizes the altered ways of

Lecture, discussion, and readings broadly
address state-of-the-art rehabilitation medi-
cine, rehabilitation psychology, and neuro-
psychology. Emphasis is placed on the
rehabilitation needs of a neurologically
impaired population having principal diag-
noses of stroke, head injury, and spinal cord
injury. Theories of psychological adjustment
to neurological and physical disability are
examined and integrated within a frame-
work for assessment and treatment delivered
on a rehabilitation unit as well as through

providing services in psychology and medi-
cine. Frequently, clinicians and agencies
must obtain pre-approval for therapeuti A
services rendered and they must provide
services using a short-term therapy model.
Essentials for working in managed-care envi=
ronments are given in this course. Students,
using a seminar model, investigate cutting-
edge developments in the managed-care sys-
tems, and learn how to use these in enriching -
their own professional development. 1

- PSYG 545

 Psychology of Communication

3 Credits

Covers the principles of effective interper-
‘sonal communication in dyads, small groups,
nd community settings. In addition to read-
s and discussion of theory and techniques
communicating, students practice skills of
self-disclosure, active listening, confronta-
tion, and empathic communication. Since
- communication also involves self-awareness,
students may also participate in value clarifi-
cation workshops, role-play simulations, and
other small-group experiences. Opportunities
for students to investigate related topics such
on-verbal communication, transactional
ysis, communicating through the mass
‘media, and constructive patterns of commu-
ications in work groups, families, couples,
other social systems are provided. Spring

outpatient services. Exploration of assess- PSYG 531
ment and treatment techniques focus on the ~ Career Development/Counseling gemnester.
patient’s cognitive, emotional, behavioral, 3 Credits :
environmental, and vocational status fol- This is a broad-based survey course of career. PSYG 548
itimodal Therapy:

lowing onset of disability. Prerequisite: 6
Graduate Credits. Fall semester.

PSYG 508 development.
Psychopharmacology

3 Credits PSYG 540

This course introduces students to the bio- Cognitive and Psychiatric
chemical basis of behavior as a foundation ~ Rehabilitation of Schizophrenia
for understanding the effects and side effects 3 Credits

of major classes of psychotic drugs. This
course considers the use of these drugs with
special populations and from a historical
perspective. Summer semester.

PSYG 511 nia that examines phenomenology, diagno-
Personality sis, etiology, and biology of the disorder.
3 Credits Special emphasis is placed upon developing

Examination of human personality from
three broad perspectives: psychoanalytic,
learning-theory, and humanistic-existential.
Primary and secondary sources are used.
Implications for psychotherapy are explored.
Fall and Summer semesters.

can be improved.

development across the life span. The course
emphasizes the theoretical perspectives,
assessment, counseling process, and program

This course focuses on schizophrenia and is
taught by psychologists who provide clinical
services to, and conduct research with, this’
population. Students are provided with a
comprehensive introduction to schizophre- |

and understanding the neuropsychology of
schizophrenia. Psychiatric rehabilitation, a
specific psychosocial intervention approach
that has been found to be very helpful for
this population, is discussed in detail. Finally,
students learn about a research project being
conducted at Hudson River Psychiartric
Center, which explores whether specific cog-
nitive deficits associated with schizophrenia -

sment and Treatment

3 Credits

'Holistic assessment and treatment of human
' problems as exemplified by the multimodal
therapy of Arnold Lazarus are the foci of this
course. Particular attention is given to the
lication of the multimodal model to the
elopment of self-management in students
~as part of an effective education program.
Fall semester.

PSYG 550

‘Multicultural Perspectives in
Counseling

:?-: CTEdJB
This course is designed to help counselors-
training begin to develop the self-aware-
, knowledge, and skills necessary to
provide effective and appropriate services to
ents who come from diverse cultural back-
ounds. In addition to sensitizing students
* to the experiences, worldviews, and within-
‘group differences of several racial/ethnic
" minority populations, the course provides an
" overview of the sociopolitical nature of
unseling approaches, and the way coun-
ling has historically failed the culturally
- different. Summer semester.

PSYG 605

Research Methods I: Survey/Interview

3 Credits

The use of questionnaires and interviews as
information-gathering devices for a research
project are considered. Course includes the
development and construction of questions,
selecting a sample of persons, administering
the survey, analyzing and interpreting the
data, and writing a report of results.
Theoretical issues and practical applications
are examined. Fall semester.

PSYG 606

Research Methods Ii:

Program Evaluation

3 Credits

Focuses on the techniques of program evalu-
ation in human services, including needs
assessment, outcome, cost/benefit, and qual-
ity assurance. Also includes discussions of
the politics of evaluation, approaches to
increase utilization and publishing of results.
Case examples from the literature are ana-
lyzed. Fall and Summer semesters.

PSYG 607

Psychopathology

3 Credits

Considers abnormal behavior from a historic
perspective, according to contemporary psy-
chological models and the classification sys-
tem of the American Psychiatric Association.
This course stresses the etiology and diagnosis
of abnormal behavior patterns. Implications
for psychotherapy and biological forms of
therapy are also explored. Spring semester.

PSYG 609

Clinical Services for Children and
Adolescents: Linkage with Related
Services in Schools

3 Credits

Goals include: (1) developing a professional
identity as a psychologist working in schools
and clinical situations; (2) understanding
the ramifications of the Individuals with
Educational Disabilities Act (IDEA) and
the former Public Law 94-142 and the
Committee of Special Education (CSE) in
New York State; (3) applying psychological
assessment to areas such as mental retarda-




tion, autism, learning disabilities, and emo-
tional disturbance; and (4) pursuing a
greater understanding of services and
resources available to children and families
in the community. Spring semester.

PSYG 610

Developmental Disabilities

3 Credits

A survey course designed for those without
prior didactic exposure to the field of devel-
opmental disabilities. Current issues in
developmental disabilities are examined in a
historical context. Definitions, etiological
factors, and classification systems are studied
from both a theoretical and practical per-
spective. Problems relating to family impact
as well as services and advocacy are exam-
ined, with particular emphasis on state and
local programs. Spring semester.

PSYG 611

Developmental Psychology |

3 Credits

The study of changes in human behavior
with increased age is accomplished through
discussion in some detail of basic concepts,
research methodology, current empirical evi-
dence, and theorerical formulations, which
constitute contemporary developmental psy-
chology. This course provides a life-span
perspective on development with particular
emphasis on adolescence as a period in which
the foundations of adult decision making are
set down. Course material is aimed at provid-
ing students with a knowledge base from
which to make distinctions between normal
and abnormal development and a framework
for possible remediation where abnormalities
are found to occur. Fall semester.

PSYG 612

Developmental Psychology Il

3 Credits

Life-span development with emphasis on
adulthood and aging is the focus of this
course. Course material deals with the transi-
tion from adolescence to young adulthood
and subsequent physical and personality
change as one proceeds through the adult
years. Attention is given to non-normative,
as well as normative, events, which have

been demonstrated to affect adult develop- PSYG 625

ment. Current empirical evidence on changes Learning:

in sensation, perception, learning, memory, ' A Community Systems Approach

and motivation, generally associated with - 3 Credits

increasing age, are considered. Social factors, This course utilizes a social system and cul-
such as changes in the family, educational, ‘tural pluralistic approach to investigate
economic, and social support systems are “Why can’t Johnny learn" The class will
examined with reference to their impact on '~ consider factors at the individual, family,
varying cohorts. It is expected that greater classroom, school, and community levels,
knowledge of normal adult development will d their interactive effects on learning. In
provide students with a framework within

tion, students will learn the strategies
which to make better judgments with refer- intervening in the schools to promote
ence to abnormal adult development.

tematic changes that will enhance learn-
Prerequisite: PSYG 611 or permission of the ing. At the end of the course, students will
instructor. Spring semester. propose a specific intervention, which could
‘be attempted in local schools. (Dual Listed

PSYG 613 EPSY 701.) Fall semester.
Assessment |: Intelligence/ p

Cognitive Assessment PSYG 701

3 Credits Counseling |

Credits
This course examines the process involved
in individual counseling and psychotherapy.
- Supportive, re-educative, and reconstructive
_approaches to therapeutic interaction are
explored. Various theoretical approaches to
psychometric measures, as well as clinical ' understanding personality change are exam-
judgment. Particular emphasis is placed on ~ined from behavioral, psychodynamic, and
cognitive functioning through the use of the client-centered orientations. This course
Wechsler, Binet, and McCarthy Scales. assumes a life-span perspective on therapeu-
Aptitude, achievement, and interest inven- ' tic interaction. As such, techniques for
tories are included, in addition to self-rating " counseling child, adolescent, adult, and aged
scales of cognitive style. Practical experience | “populations are discussed. Prerequisite: 24
and report writing are emphasized, as is life- - Graduare Credits. Fall semester.

span assessment. Fall and Spring semesters. ‘

The foundarion of all psychological assess-
ment is laid by integrating theory, treatment,
and assessment via a “holistic” model of
human functioning. A review of the basic
principles of test construction, analysis, and’
interpretation provides for the use of fo

PSYG 702

PSYG 614 ] ounseling Il
Assessment lI: Personality Assessment i 3 Credits
3 Credits ' Introduces students to theories and methods

- of group and conjoint (marriage and family)
interventions. The course examines histori-
- cal perspectives, various theoretical orienta-
tions. and specific group and conjoint
‘therapy techniques and strategies. The

This course serves as the logical extension of |
the “holistic” approach developed in Assess-
ment 1. Psychometric and clinical assessment
across behavioral, affective, sensory, imagi-
nal, and interpersonal modalities is detailed
throughout the entire life span. Practical course also provides students with an in-class
experience with traditional projective tests. '_group experience where they will explore
(Rorschach, TAT, CAT, Drawings, etc.) and their feelings concerning specific issues re-
personality inventories and rating scales are  lated to the counseling profession.

included, in addition to the use of functional _ Prerequisite: PSYG 701 Counseling I
analysis, self-observation, and imaginal tech- M Spring semester.

niques. Comprehensive report writing is
required. Fall, Spring, and Summer semesters.

CAPPING ALTERNATIVES

PSYG 703

Externship

6 Credits

The externship is a semester-long, culminat-
ing experience for five-year program stu-
dents. The student is required to build on
the undergraduate internship experience by
working two days per week in his/her final
semester of graduate study under profes-
sional supervision.

PSYG 708 and 709

Externship | & Il

3 Credits Each

The externship is a two-semester, culminat-
ing, applied experience. The student selects
the work setting and is under professional
supervision for one day per week in the first
semester and two days per week during the
second semester. The student may extern
after all course work is completed or while
the final course is being taken.

PSYG 705

Thesis

6 Credits

The thesis involves the empirical study of a
topic significant to counseling or commu-
nity psychology. The final draft of the thesis
must be submitted by the middle of April for
May graduation. See academic calendar for
precise date.

COMMUNITY COURSES

PSYG 520

Community Psychology

3 Credits

Focuses on the quality of the person/environ-
ment fit and how this ecological perspective
influences an individual’s mental health. This
course explores the effectiveness of group and
systems-level interventions in the prevention
of mental illness. Issues such as crisis manage-
ment and problem-solving skills training,
support and self-help groups, political aspects
of change, and the ethics of community
research are discussed. Spring semester.




PSYG 521

Community Change

3 Credits

Identifies psychological theories and find-
ings that may contribute to community
change. Considers facilitating and impeding
factors to community change. Emphasizes
strategies for change for emerging social
problems. Reviews ethical issues involved in
community change.

PSYG 522

Community Public Health

3 Credits

Approaches the study and analysis of the
community from the public-health model.
Strong emphasis is placed on a disease-
prevention orientation and strategic plan-
ning. The empirical component is composed
of reviews and discussions of epidemiology
research studies. The administration and
organization components are viewed from the
county level of government. Spring semester.

PSYG 523

Community Human Services Systems

3 Credits

Traces the rapid and diversified expansion of
government-sponsored social-welfare serv-
ices (health, housing, and educartion).
Theoretically, it considers the tensions
between government control and power, and
individual privacy and liberty. Practically, it
considers the problems of organization and
administration of human-service programs.
Judicial decisions are included for illustrative

purposes.

PSYG 524 and 525

Community Problems | & I

3 Credits Each

Provides an in-depth treatment of a particu-
lar community problem. The instructor
selects a particular topic from the areas of
health, education, or welfare.

PSYG 526

Community and the Aged
3 Credits .
The relationship between policy making
and the operation of programs for the aged is
the focus of this course. Lectures and discus-
sions focus on a re-appraisal of the federal
role in the allotment of financial resources
and the network of delivery systems.
Autonomy and responsibility within the sys-
tem are examined with an eye to training
administrative skills. Program development -
and future planning discussions focus on
such problems as health care, housing,
income maintenance, legal services, trans-
portation, and meaningful communications.

PSYG 527

Multimodal Psychology:
Applications in the Community
3 Credits

The principles and techniques of Multimodal -
Therapy are applied to the problems encoun-
tered in a variety of settings: social-service |
agencies, schools, corporations, etc. Appli- |
cations beyond individual therapy are also
explored, for example, self-help groups, self-
management courses, addiction problems.
Students are encouraged to develop their
own creative applications in a term project.

More information can be found at

http://www.marist.edu/graduate/ps.html



The Graduate Program
in School Psychology

DIRECTOR, SCHOOL PSYCHOLOGY PROGRAM
Paul J. Egan, Ph.D.

(845) 575-3000, ext. 2135
paul.j.egan@marist.edu

MISSION AND OBJECTIVES

~ Today'’s school psychologists must function as effective educational consultants,
intervention strategists, and counselors in addition to their historical role as psy-
chometricians. Our goal is to prepare professionals who manifest a holistic blend of

 theory and practice in meeting the educational needs of today's students within the
interacting contexts of their schools, families, and communities.

At Marist College, students interested in pursuing study towards New York State
certification in school psychology have two options: an MA in School Psychology or
an Advanced Certificate in School Psychology. Marist’s school psychology programs
focus on instruction in theory and skills associated with five roles regularly encoun-
tered by school psychologists: facilitator in understanding human behavior; counselor;
psychological/educational examiner; consultant, and information specialist/interven-
tion strategist.

Following the State Education Department’s (NYSED) regulations, the aca-
demic qualifications for permanent certification as a school psychologist require
60 semester hours of graduate study inclusive of a college-supervised internship in
the field of school psychology. Within the total program of preparation as a school
psychologist, the candidate must complete a master’s degree.

Marist College’s NYSED-approved 62-credit MA in School Psychology meets the
above-cited criteria. Qur 26-credit Advanced-Certificate program complements
Marist’s MA in Psychology as reviewed on page 81 of this catalog. Similarly, our
4]-credit Advanced-Certificate program complements Marist's MA in Educational
Psychology as reviewed on page 107. Applicants for the advanced certificate programs
who have earned a relevant master’s degree elsewhere must have their transcripts
evaluated as part of the admissions process. Their relevant master’s degree will be
accepted as satisfying the master’s degree aspect of the NYSED certification process.
However, students may be required to take additional courses that provide instruction
in content and skill areas included in Marist's NYSED-approved program, but not sig-
nificantly covered in the applicant’s previously earned graduate credits.



SCHOOL PSYCHOLOGY

SCHOOL PSYCHOLOGY

While all students are required to take PSYH 701 & 702 School Psychology
Internship/Seminars, which include the NYSED 600-hour internship, students may
elect to increase the internship from 600 hours to 1200 hours. This can be accom-

plished by taking PSYH 703 & 704 School Psychology Internship. Students electing -
this option would sign up for PSYH 701 and PSYH 703 in the fall and PSYH 702 and 1
PSYH 704 in the spring. This option is available to students in both the master’s and

advanced-certificate programs in school psychology and will enable students to pur-
sue a full-time internship.

ADMISSIONS REQUIREMENTS

Admissions Requirements for the MA in School Psychology are:

® an earned baccalaureate degree from an accredited college or university;

» completion of undergraduate courses in general psychology, statistics,
and experimental psychology (recommended, but not required, is a course
in psychological testing);

achieve a 3.0 cumulative undergraduate grade point average (GPA) based
on a system in which a 4.0 is equivalent to an A grade;

o achieve an acceptable score on the Graduate Record Examination (GRE)
general test (25th percentile or better). Applicants who can demonstrate
the successful completion of substantive graduate work elsewhere and have
professional experience may be exempted from the GRE;

submit three letters of recommendation from former faculty members or

employment supervisors;
® an on-campus interview with the program director.

Admissions requirements for applicants to the 26-credit Advanced-Certificate pro-
gram are the same as those for the MA in School Psychology listed above except that
they must have earned a Master’s Degree from an accredited college or university.
Admissions requirements for the 41-credit Advanced-Certificate program are the same
as those for the MA Educational Psychology program listed below, except that students
must have an earned a Master’s Degree from an accredited college or university:

e an earned Baccalaureate degree from an accredited college or university;

e prerequisite courses: Introduction to Psychology, Introductory Statistics, and
Research Methods in Psychology or the Social Sciences;

e Provisional Teaching Certificate if intending to pursue permanent teaching
certification;

e achievement of acceptable scores on the Graduate Record Examination
(GRE) General Aptitude Test or the National Teachers Examination (NTE),
or the NY State Teacher Certification Examination (TCE);

® two letters of recommendation from former faculty members;
¢ where applicable, letter of recommendation from school principal;
® an on-campus interview with the program director.

Applicants to either of the advanced-certificate programs who have already earned
a relevant MA degree elsewhere must undergo a transcript evaluation to determine
content area comparability with the Marist College MA programs. When the evalu-
ation reveals the need for coverage of content areas included within the Marist
College approved programs, applicants will be apprised of additional course require-
ments over and above those of the advanced-certificate program to which they have
applied. Minimally, an applicant with a relevant master’s degree from another insti-
tution will be required to take 15 credits in the Marist College program.

Applicants to any of the school psychology programs who have earned graduate
credits in psychology short of a master’s degree at other institutions will also have their
transcripts evaluated. Acceptance of credits will be determined on an individual basis.

DEGREE REQUIREMENTS

To qualify for the master’s degree in school psychology, a student must:

» complete all requirements not later than seven years after matriculation;

¢ complete a total of 62-68 credits as prescribed in the curriculum
requirements including an approved school psychology internship;

® maintain a 3.0 cumulative grade point average in graduate courses.

To qualify for either of the advanced certificates a student must:

complete all certificate requirements not later than five years after

matriculation;

* complete all prescribed credits in the respective advanced-certificate program
in which the candidate is enrolled;

e complete any additional credits prescribed as part of the admission process;

® maintain a 3.0 cumulative grade-point average in graduate courses.

TRANSFER CREDITS

Acceptance of credits will be determined on an individual basis. Minimally, an appli-
cant with a relevant master's degree from another institution will be required to take
15 credits in the Marist College program.



ADVISEMENT

At the time of matriculation, each student is assigned a faculty advisor. A student
thereafter may request a change in faculty advisor. Students are encouraged to have
regular meetings with their faculty advisor for purposes of discussing academic

progress and planning.

PROBATIONARY STATUS

A minimum grade-point average (GPA) of 3.0 in graduate courses attempted is a
requirement for graduation. If at any time the student’s GPA falls below 3.0, the stu- -
dent will be sent a letter notifying him/her of academic review. Academic review will

result in assignment of probationary status or dismissal.

If placed on probation, the student is expected to take immediate steps to raise
the GPA. This can be done by (1) earning enough grades of B+ or A, or (2) retak-
ing the course(s) in which a grade of C+ or below was earned and achievinga Bor
better in this course. NOTE: while a grade of B in any subsequent course may raise a
GPA that is below a 3.0, it may not by itself be sufficient to raise the GPA to 3.0 or .

above.

A student is allowed up to 12 credit hours of work to raise his or her GPA above
3.0 after being placed on probation. If, after attempting 12 credit hours, the GPA has

not been raised to 3.0, the student will be required to leave the program.

Probation or dismissal can also occur for non-academic reasons. The MA in

School Psychology program educates and trains practitioners, and in this regard has

a responsibility to safeguard the welfare of the public. In order to ensure community

well-being, the department reserves the right to put on probation, or dismiss from the
program, any student it judges to be ethically or psychologically unfit to function as
a professional. Such judgments can be made at any time during the program, but stu-

dents will be advised as soon as faculty are aware of potential problems.

GRADUATE ASSISTANTSHIPS

Graduate Assistantships are awarded on a competitive basis to full-time students.
Assistants work with faculty in the School of Social & Behavioral Sciences and per-

form duties such as library and empirical research, tutoring students, assisting in

organizing student activities, and relared work. For further details, contact the

Director of the School Psychology Program.

PSYG 611
PSYG 612

PSYH 604

PSYG 605
PSYG 606
PSYG 701
PSYG 702
PSYG 511
PSYG 607
PSYG 609

EPSY 701

PSYG 548
PSYG 613
PSYG 614
EPSY 505

EPSY 510

PSYH 601
PSYH 602
PSYH 603

PSYH 610
PSYH 611

PSYH 701
PSYH 702
PSYH 703 *
PSYH 704 *

. SCHOOL PSYCHOLOGY CURRICULUM SUMMARY

: Master of Arts in School Psychology

Developmental Psychology 1
Developmental Psychology Il

OR

Educational Assessment & Methods
of Instruction in Reading

Research Methods 1

Research Methods II

Counseling 1

Counseling 11

Personality

Psychopathology

Clinical Services for Children

& Adolescents

Community Systems: Learning

in a Culturally Diverse Society |
Multimodal Therapy

Assessment |

Assessment []

Educational Psychology:

Classroom Instruction & Organization
The Integration of Learning Theory
& Teaching Methodologies:
Applications to the Classroom
Learning Disabilities

School Consultation
Psycho-Educational Services in
General Education

School Psychology Practicum |
School Psychology Practicum 11

1 School Psychology Internship including:

School Psychology Seminar [
School Psychology Seminar [1
School Psychology Seminar 111
School Psychology Seminar [V

3 credits
3 credits

3 credits
3 credits
3 credits
3 credits
3 credits
3 credits
3 credits

3 credits

3 credits
3 credits
3 credits
3 credits

3 credits

3 credits
3 credits
3 credits

3 credits
1 credit
1 credit

3 credits

3 credits

3 *optional

3 *optional
TOTAL: 62 (68)

*Optional intemship experience for students seeking 1,200 contact hours.



Advanced Certificate in School Psychology

(26 Credits)

(Complements the Marist College MA in Psychology)

EPSY 505
EPSY 510
PSYH 601
PSYH 602
PSYH 603

PSYH 610
PSYH 611

Educational Psychology: Classroom
Instruction & Organization

The Integration of Learning Theory
& Teaching Methodologies:
Applications to the Classroom
Learning Disabilities

School Consultation
Psycho-Educational Services

in General Education

School Psychology Practicum |
School Psychology Practicum I1

School Psychology Internship including:

PSYH 701
PSYH 702
PSYH 703 *
PSYH 704 *

School Psychology Seminar |
School Psychology Seminar 11
School Psychology Seminar 111
School Psychology Seminar [V

3 credits

3 credits
3 credits
3 credits

3 credits
1 credit
1 credit

3 credirs

3 credits

3 *oprional

3 *optional
TOTAL:26(32)

*Optional internship experience for students seeking 1,200 contact hours.

(4] Credits)

PSYG 701
PSYG 702
PSYG 511
PSYG 607
PSYG 548
PSYG 609

PSYG 613
PSYG 614
PSYH 601
PSYH 602
PSYH 603

PSYH 610
PSYH 611

PSYH 701
PSYH 702

PSYH 703 *
PSYH 704 *

" Advanced Certificate in School Psychology

Counseling [

Counseling I1

Personality

Psychopathology

Multimodal Therapy

Clinical Services for Children
& Adolescents

Assessment |

Assessment 1]

Learning Disabilities

School Consultation
Psycho-Educational Services
in General Education

School Psychology Practicum |
School Psychology Practicum II

~ School Psychology Internship including:

School Psychology Seminar |
School Psychology Seminar II
School Psychology Seminar 111
School Psychology Seminar IV

. (Complements the Marist College MA in Educational Psychology)

3 credits
3 credits
3 credits
3 credits
3 credits

3 credits
3 credits
3 credits
3 credits
3 credits

3 credits
1 credit
1 credit

3 credits
3 credits
3 *optional
3 *optional

TOTAL:41(47)

* Optional internship experience for students seeking 1,200 contact hours.



SCHEDULE

The graduate program in School Psychology is designed to be completed in six

semesters of full-time study. Each course is offered in the evening and meets one
night per week from 6:30 PM. to 9:15 PM. A full-time student normally attends
classes four evenings per week and takes twelve credits. The College follows a tradi-
tional semester calendar. Graduate classes are also offered during optional twelve- _

week summer sessions.

MASTER OF ARTS IN SCHOOL PSYCHOLOGY
Full-Time Study Curriculum Sequence

FIRST YEAR

Fall
PSYG 613 Assessment |
PSYG 611 Development |
PSYG 511 Personality
PSYG 605 Research |

Spring
PSYG 614 Assessment 11
PSYG 612 Development I1

OR

PSYH 604 Educarional Assessments & Methods of
Instruction in Reading

PSYG 607 Psychopathology

PSYG 609 Clinical Services for Child and Adolescent

~ SECOND YEAR

- Fall

PSYG 606
PSYG 701
PSYG 548
PSYH 610

"' Spring

PSYG 702
PSYH 601
PSYH 602
PSYH 611

" Summer
EPSY 510
PSYH 603

~ THIRD YEAR

Fall
. EPSY 701
PSYH 701
PSYH 703

- Spring

EPSY 505
PSYH 702
PSYH 704

Research Il
Counseling I
Multi-Modal

Practicum [

Counseling 11
Learning Disabilities
Consultation
Practicum [I

Integration of Learning Theory & Methodologies
Psycho-Educational Services in General Education

Community Systems Approach to Learning |
School Psychology Internship/Sem. [I
School Psychology Internship/Sem. 11

Educational Psychology
School Psychology Internship/Sem. |
School Psychology Internship/Sem. IV



Graduate Courses in School Psychology

PSYH 601

Learning Disabilities

3 Credits

The purpose of this course is to prepare
school psychologists to serve as members of
a multidisciplinary support team for students
with learning disabilities. Students acquire
particular expertise in instructional strat-
egies and in reconciling the many different
understandings of learning disabilities that
may exist among team members.

PSYH 602

Consultation in the Schools

3 Credits

The study of school-based consultation: the-
ory, techniques, and practice. Course pro-
vides information on the barriers to school
change and the critical role of consultation
in prevention of school failure. It also
includes development of knowledge on the
consultation process and preliminary skills
in consulting. Students develop an under-
standing of the school as an organization
(culture) and the relationship of organiza-
tional factors to the consultation process.

PSYH 603

Psycho-Educational Services

in General Education

3 Credits

Through this course students explore ways of
addressing problems encountered by stu-
dents whose needs are not adequately met by
the general education programs offered by
most school systems. While all students who
do not succeed in school because of cogni-
tive, behavioral, or physical deficits are con-
sidered, special emphasis will be given to
those students who, under current state and
federal regulations, may be ineligible for or
inadequately served by traditional special-
education programs. Building on other
required courses in the program, this course
assumes a community-systems approach to
identifying and serving these students.
While surveying prevention skills in the
area of direct service, special attention is

given to the school-related services and to
the roles of the school psychologist in advo-
cacy and indirect service.

PSYH 604

Educational Assessment and

Methods of Instruction in Reading

3 Credits

The development of knowledge, skills, and
attitudes related to reading is the focus of
this course for school psychologists. Rooted
in research, the content of the subject mat-
ter includes the psychology of reading,
developmental reading processes and
methodologies, and diagnostic/prescriptive
strategies. The consultative model of the
school psychologist as a team member in the
educational setting is stressed. On-campus
lectures are supplemented by classroom,
laboratory, and on-site practice designed to
meet individual needs.

PSYH 610 AND 611

School Psychology Practicum I and Il

1 Credit each

The School Psychology Practicum is an
integral part of professional training.
Experiences are offered in a variety of set-
tings and enable students to apply skills
acquired through coursework. Students are

required ro complete 60 hours on-site during 3

each practicum. Students register for
Practicum I (Fall) and Practicum II (Spring)
respectively.

PSYH 701, 702, 703, 704

School Psychology Internship/

Seminar L, Il Il & IV

3 Credits each

The school psychology internship and semi-
nars are designed to give interns the oppor-
tunity to translate and continue to develop
their strong theoretical background into
sound professional practice. Through the
practical experience, the school psychology
intern is given the opportunity and the sup-
port he or she will need to function as an
effective school psychologist.

The seminars focus on integrating and

~ applying the intern’s knowledge of psychol-
~ ogy within a school setting. Topics include:
~ (1) the history and foundations of school
- psychology, (2) current and future perspec-
_ tives in school psychology, (3) legal, ethical,

and legislative issues in the provision of

~ school psychological services, and (4) school
- psychological interventions with a focus on
- children, staff, and programs. The time
~ requirement for internship students is 600
~ hours per year, following a K-12 public

school calendar. This requirement is fulfilled

by 300 hours (2-1/2 days per week) per
semester. Placements will be in an approved
state-accredited school setting. All place-
ments need to be approved by the Internship
Coordinator. Students electing a full-time,
1,200-hour-per-year internship should regis-
ter for PSYH 703 concurrent with PSYH
701 in the fall, and PSYH 704 concurrent
with PSYH 702 in the spring.

Please refer to page 88 for PSYG course
descriptions, and page 110 for EPSY course
descriptions.

More information can be found at

http://www.marist.edu/graduate/sp.html



The Graduate Program in
Educational Psychology

DIRECTOR, TEACHER EDUCATION PROGRAM
Stephen Garger, Ed.D.

(845) 575-3000, ext. 2978
stephen.garger@marist.edu

MISSION AND OBJECTIVES

The Master of Arts in Educational Psychology is designed to explore what we know
about learning and to actively practice implementing that knowledge in culturally
diverse educational settings.

This program is for provisionally certified teachers and others interested in sig-
nificant issues currently associated with teaching. The degree may be used by NY
State provisionally certified teachers who are in need of a functionally related mas-
ter's degree to complete the requirements for their permanent NY State certification.

The program seeks to develop an integrating thread among a cluster of relared
educational foci. This is done by providing a context of theoretical knowledge in life-
span development from which students can move to discover ways for linking learn-
ing theory to the formulation of applied classroom strategies and methodologies. To
assist in this application, students are trained to become classroom researchers; that
is, they are prepared to draw upon their theoretical knowledge in educational psy-
chology and their practical experience in order to develop and test educational prac-
tices appropriate for facilitating learning in today’s culturally diverse classroom.

The degree does not lead to provisional teaching certification. Non-certified
individuals interested in obtaining provisional teaching certification may apply to
the Advanced Certificate Program in Elementary or Secondary Education. (Please

see page 113).

ADMISSIONS REQUIREMENTS

Admissions Requirements for the MA in Educational Psychology are:

e an earned baccalaureate degree from an accredited university;

e prerequisite courses: Introduction to Psychology and Introductory Statistics;



e strongly recommended: Research Methods in Psychology or the Social
Sciences;

» achievement of acceptable scores on the Graduate Record Examination
(GRE) General Aptitude Test or on other tests which indicate probable
success in a graduate program

NOTE: Applicants holding a graduate degree from an accredited college or university
or a current teaching certificate are not required to take the GRE.

® two letters of recommendation;
o where applicable, letter of recommendation from school principal;

® an on-campus interview with the program director.

DEGREE REQUIREMENTS
To qualify for the master’s degree in educational psychology, a student must:

e complete all requirements no later than five years after matriculation;

e complete a total of 30 credits as prescribed in the curriculum requirements
including a final classroom- or education-based research project;

e maintain a 3.0 cumulative grade-point average in graduate courses.

PROGRAM AND CLASS SCHEDULE

The program is designed so that it can be completed by a full-time student in three
semesters. Part-time students must complete the program within five years. A full-
time student attends classes four evenings per week and takes 12 credits per semes-
ter. Each course is worth three credits and meets one evening per week.

ADVISEMENT

At the time of matriculation, each student is assigned a faculty advisor. Students are
encouraged to have regular meetings with their faculty advisors for purposes of dis-
cussing academic progress and planning.

PROBATIONARY STATUS

A minimum GPA of 3.0 in graduate courses attempted is a requirement for gradu-
ation. If at any time the student’s GPA falls below 3.0, the student will be sent a let-
ter notifying him/her of academic review. Academic review will result in assignment
of probationary status or dismissal.

2

A student on probation is expected to take immediate steps to raise his or her
GPA. This can be done by (1) earning enough grades of B+ or A, or (2) retaking the
course(s) in which a grade of C+ or below was earned and achieving a B or better in
this course. NOTE: while a grade of B in any subsequent course may raise a GPA that is
below 3.0, it may not by itself be sufficient to raise the GPA to 3.0 or above.

A student is allowed up to 12 credit hours of work to raise his or her GPA above
3.0 after being placed on probation. If after attempting 12 credit hours the GPA has
not been raised to 3.0, the student will be dismissed from the program.

THE MASTER OF ARTS IN EDUCATIONAL PSYCHOLOGY

Curriculum Summary

EPSY 505  Educational Psychology:

Classroom Instruction & Organization 3 credits
EPSY 510  The Integration of Learning Theory

& Teaching Methodologies:

Applications to the Classroom 3 credits
EPSY 605 Psycho-Educational Assessment 3 credits
EPSY 611 Developmental Psychology I:

Child & Adolescence 3 credits
EPSY 612 Developmental Psychology Il 3 credits
EPSY 660  Interpretation & Evaluation of

Educarional Research 3 credits
EPSY/PSYG/PSYH (Elective) 3 credits
EPSY 701  Community Systems: Learning in a

Culturally Diverse Society | 3 credits
EPSY 702 Community Systems: Learning in a

Culturally Diverse Society 1:

Designing a Classroom Intervention 3 credits
EPSY 703*  Community Systems: Learning in a

Culturally Diverse Society IlI:

Applied Research Project 3 credits

TOTAL 30

*A classroom- or school-based research project is required of all students for com-
pletion of this program. Students will have the opportunity to develop ideas for their
research project from course work throughout the curriculum, but most specifically
in EPSY 701 Community Systems: Learning in a Culturally Diverse Society 1.
Research methodology appropriate for the research project will be covered in EPSY
702 Community Systems: Learning in a Culturally Diverse Society II: Designing a
Classroom Intervention. The research project will be implemented and completed
during EPSY 703 Community Systems: Learning in a Culturally Diverse Society I11:
Applied Research Project.




Graduate Courses in Educational Psychology

EPSY 505

Educational Psychology: Classroom
Instruction and Organization

3 Credits

Instruction and organization are interde-
pendent in effective classrooms. The orderli-
ness that derives from good management
allows learning to occur in the social setting
of the classroom, and carefully planned
instruction helps students remain engaged in
academic work. This course explores the
ways order is established and maintained in
classrooms across a variety of tasks and
groupings to provide instruction that is effec-
tive for all students, including those with cul-
tural differences and educational handicaps.

EPSY 510

The Integration of Learning Theory

and Teaching Methodologies:
Applications to the Classroom

3 Credits

This course has as its main focus the appli-
cation of psychological principles and
research to the learning-teaching process in
the classroom. Students will discuss con-
cepts derived from the behavioristic, cogni-
tive, and humanistic perspectives and will
develop specific applications to enhance
both academic learning and classroom man-
agement. Recent research evaluating the
effectiveness of applying learning theories in
the classroom will also be discussed.

EPSY 605

Psycho-Educational Assessment

3 Credits

This course is designed to help educators
develop a fuller understanding of several
major questions including: (1) Why do we
measure and evaluate students! (2) How can
[ best evaluate a student’s mastery of the cur-
riculum? (3) How do I select an appropriate
standardized test! and (4) How can I use
information gathered from teacher-made
standardized tests to interpret a student’s
performance and to improve my instruc-
tions? There will be an in-depth look at typi-

scores, reliability, validity, test construction,
standardized tests, mental ability testing,
personality assessment, and computer appli-
cations. Computer topics will include item
analysis, test banking, tailor-made rests, and
computerized standardized test scoring and
interpretations. The new trends in criteria
referenced and minimum competency test-
ing will be examined and the special con-
cerns and debates focusing around biases will
be analyzed.

EPSY 611

Developmental Psychology I:

Child & Adolescence

3 Credits

The study of changes in human behavior
with increased age is accomplished through
discussion in some detail of basic concepts,
research methodology, current empirical
evidence, and theorerical formulations that
constitute contemporary developmental
psychology. This course provides a life-span
perspective on development with a particu-
lar emphasis on adolescence as a period in
which the foundations of adult decision-
making are set down. Course material is
aimed at providing students with a knowl-
edge base from which to make distinctions
between normal and abnormal development
and a framework for possible remediation
where abnormalities are found to occur.

Dual Listed as PSYG 611

EPSY 612

Developmental Psychology II:
Adulthood & Aging

3 Credits

Life-span development with emphasis on
adulthood and aging is the focus of this
course. Course material deals with the tran-
sition from adolescence ro young adulthood
and subsequent physical and personality
changes as one proceeds through the adule
years. Attention is given to non-normative
as well as normative events which have been
demonstrated to affect adult development.
Current empirical evidence on changes in

and motivation generally associated with
increasing age are considered. Social factors
such as changes in the family, educational,
economic, and social support systems will be
examined with reference to their impact on
varying cohorts. Prerequisite: EPSY 611 or
Permission of the Instructor. Dual Listed as
PSYG 612

EPSY 660

Interpretation and Evaluation

of Educational Research

3 Credits

Assigned readings and class discussions will
include examining “classical” studies, as well
as a sampling of contemporary educational
research. Students will be asked to apply
methodological and statistical knowledge to
the evaluation of the quality and/or limita-
tions of the research. The course will specifi-
cally include research topics that have direct
practical application for developing “Master
Teachers.” We will take a look at new areas
that are emerging in the educational research
area. Students will be encouraged to recog-
nize the importance of the classroom teacher
being actively engaged in classroom research.

EPSY 701, 702, 703

Community Systems: Learningina -
Culturally Diverse Society (I, I, Ill)

This is a series of courses which addresses
the causes of achievement among children.
Participants first develop an understanding
of the psychological and sociological factors
in a culturally diverse society educational
system which affect achievement, and then
develop and implement an actual school- or
classroom-level intervention to enhance the
learning of students.

EPSY 701

Community Systems: Learning in a
Culturally Diverse Society |

3 Credits

This course utilizes a social system and cul-
tural pluralistic approach to investigate

“Why can’t Johnny learn?” The class will
consider factors at the individual, family,
classtoom, school, and community levels,
and their interactive effects on learning. In
addition, students will learn the strategies
for intervening in the schools to promote
systematic changes that will enhance learn-
ing. At the end of the course, students will
propose a specific intervention which could
be attempted in local schools.

EPSY 702

Community Systems: Learning

in a Culturally Diverse Society II:
Designing a Classroom Intervention

3 Credits

This course assists the participant-student in
developing more fully the innovation
researched in the first course with the goal of
implementing the cultural pluralistic pro-
gram in the classtoom during the third
course in the sequence. Students learn the
sequential methods and strategies involved
in planning, implementing, evaluating, and
disseminating beneficial innovation. By the
conclusion of this course participants will
have developed a concrete intervention to
enhance learning. Prerequisite: EPSY 701

EPSY 703

Community Systems: Learning

in a Culturally Diverse Society lll:
Applied Research Project

3 Credits

Building upon the activities during the prior
two courses in this sequence, participants
will implement an intervention in their
classrooms or schools. They will also evalu-
arte the effectiveness of the program and pre-
pare a final report. If the innovation is
successful, the student will design a dissemi-
nation plan. If it is not successful, the student
will suggest modifications to the program
based on the experience of implementing the
innovation. Prerequisites: EPSY 701 & 702

More information can be found at
httn://www.marist.edu/araduate/ep.html



Graduate Certificate Programs
in Teacher Education

DIRECTOR, TEACHER EDUCATION PROGRAM
Stephen Garger, Ed.D.

(845) 575-3000 ext. 2978
stephen.garger@marist.edu

Due to changes in the New York State Certification regulations, all course
work (including student teaching) must be completed no later than Fall 2003
(December 2003). Beginning February 2004 this program will no longer be

accepted by New York State for teacher certification.

CERTIFICATE PROGRAMS FOR INDIVIDUALS SEEKING
PROVISIONAL TEACHING CERTIFICATION

Advanced Certificate Programs in Elementary (K-6)
Secondary (7-12) Education

MISSION AND OBJECTIVES

In keeping with Marist’s traditions and mission, the faculty respects the uniqueness
and dignity of each individual and creates an atmosphere that encourages students
to reach their potential. We maintain high standards and are committed to helping
our students become reflective professionals who will make a difference in the lives
of children and youth.

The Advanced Certificate Programs in Elementary (K-6) and Secondary (7-12)
Education were developed to address the escalating need for educated, competent
teachers within the public school system. These twenty-four (24) credit graduate
programs are designed for individuals with a baccalaureate degree who wish to obtain
provisional teaching certification. Upon completion of the Certificate Program, the
student may choose to transfer several of the courses as a transition into the Marist
College Master’s Degree in Educational Psychology, which meets the State
Education Department’s criteria for permanent teaching certification.

The Advanced Certificate in Elementary Education leads to provisional certifi-
cation in grades K through 6. The Advanced Certificate in Secondary Education
leads to provisional certification in grades 7 through 12 with endorsements offered
only in the following areas: English, Mathematics, Social Studies, Biology,



Chemistry, French, and Spanish. Each program culminates with a required full-time
student teaching experience in a local school, providing the practical experience
needed to start a rewarding career in education.

APPLICATION PROCEDURE

Applications for admission to the Advanced Certificate Programs in Education are
accepted for all semesters and are available through the School of Graduate and
Continuing Education or online at www.marist.edu/graduate. In addition to the
application materials listed on page 13, applicants to these programs must submit

* Two letters of recommendation from former faculty members or employment
supervisors who are familiar with your work habits or your ability to interact
with children.

ADMISSIONS REQUIREMENTS
* An undergraduate grade point average of 3.0 or above

® A personal interview with the Director of Teacher Education

® The individual’s overall academic record, experience with age-appropriate
children, and potential to succeed in the program.

Applicants without a 3.0 may be admitted on a non-matriculated basis and will need
to discuss this with the Director of Teacher Education.

PROGRAM PREREQUISITES

Applicants to the Advanced Certificate Programs in Elementary Educarion must
hold a Bachelor’s degree with a concentration (36 credits) in the liberal arts and
sciences and have taken an introductory Psychology course. Applicants to the
Secondary Education program must have a major (36 credits) within one of the fol-
lowing endorsement areas: English, Social Studies, Biology, Chemistry, Mathematics,
French, or Spanish and have taken an introductory Psychology course.

Additionally, a college level course in Child Development or Human Develop-
ment is required for graduation from both programs. This course may be completed
concurrently with the program.

NEW YORK STATE PROVISIONAL CERTIFICATION REQUIREMENTS

Due to changes in the New York State Certification regulations, all course work
(including student teaching) must be completed no later than Fall 2003
(December 2003). Beginning February 2004 this program will no longer be
accepted by New York State for teacher certification.

The Teacher Education Department offers New York State approved programs lead-
ing to teaching certification and reflecting State certification requirements current
until February 2004. New York State requires all applicants seeking provisional or
permanent teaching certification to possess six (6) college credits of a foreign lan-
guage at an introductory level or three (3) college credits at the intermediate level.
The foreign language requirement may be fulfilled while pursuing the program, but
must be completed prior to applying for the provisional teaching certificate.

The Liberal Arts and Sciences Test (L.A.S.T.) is also required for provisional
certification and will be taken early in the program. Additionally, the Assessment of
Teaching Skills-Written (ATS-W) will be taken toward the end of the program.
Further information on these tests is available through the Education Department in

Dyson 388.

ADVANCED CERTIFICATE PROGRAM IN ELEMENTARY EDUCATION
(GRADES K-6)

Required Courses

EPSY 505 Educational Psychology: Classroom

Instruction and Organization™ 3 Credits
EPSY 701 Community Systems: Learning in a

Culturally Diverse Society* 3 Credits
EDAC 091 Fieldwork 0 Credirs
EDAC 518 Learning Environments and

Curriculum Strategies 3 Credits
EDAC 541 Qualitative/Analytical Skills and

Math Methods 3 Credits
EDAC 551 Literacy and Reading: Reading

and Language Arts 3 Credits
EDAC 562 Student Teaching 6 Credits

Electives (Select one of the following)

EPSY 510 Integration of Learning Theory and .
Teaching Methods* 3 Credits
EDAC 560 Learning Enhanced Through Technology* 3 Credits

*These courses may be applied toward the Marist College Master of Arts in Educational
Psychology degree

Additional courses needed to complete the Master of Arts in Educational Psychology
are EPSY 510 (if not taken as an elective), EPSY 605, EPSY 611, EPSY 612, EPSY 660,
EPSY 702, EPSY 703, and an EPSY elective (if not fulfilled by EDAC 560 above).



ADVANCED CERTIFICATE PROGRAM IN SECONDARY EDUCATION

(GRADES 7-12)

Endorsements in English, Social Studies, Biology, Chemistry, Mathematics, French,

or Spanish

Required Courses
EPSY 505

EPSY 510
EPSY 701

EDAC 091
EDAC 512
EDAC 520-28
EDAC 560
EDAC 515

*These courses may be applied toward the Marist College Master of Arts in Educational

Psychology degree

Additional courses needed to complete the Master of Arts in Educational Psychology
degree are: EPSY 605, EPSY 611, EPSY 612, EPSY 660, EPSY 702, and EPSY 703.

Educational Psychology*

Integration of Learning Theory and
Teaching Methods*

Community Systems: Learning in a
Culrurally Diverse Society*

Fieldwork

Secondary Methods

Content Methods

Learning Enhanced Through Technology*
Student Teaching

3 Credits

3 Credits

3 Credits
0 Credits
3 Credits
3 Credits
3 Credits
6 Credits

Teacher Education Course Descriptions

EDAC 091

Fieldwork

0 Credits

Participation in the teaching-learning proc-
ess in a school or other educational setting.
Placement arranged through the Education
Department. ‘

EDAC 501

Knowledge Base for Expert Teaching

in the Technology Linked Classroom

3 Credits

Seminar exploring current research and
best-practice models for teaching in today’s
classroom, building upon the participant’s
understanding and use of technology and
tied to current issues such as learning styles
and diversity.

EDAC 512

Secondary Methods

3 Credits

This course focuses on general middle and
high school areas emphasizing general meth-
ods, school issues, learning strategies, class-
room practices, and management. Classroom
methods emphasizing individual differences
are stressed. '

EDAC 515

Student Teaching

6 Credits

Semester-long clinical experience in the
classroom on the secondary/middle school
level under the supervision of the Teacher
Education Department. Full-time attend-
ance at a secondary or middle school and
on-campus seminar sessions are required.
Prerequisites: All other program require-
ments must be met.

EDAC 518

Learning Environments

and Curriculum Strategies

3 Credits

Course focuses on strategies for teaching
both the traditionally defined content areas
of science, social studies, and fine arts as well

as the integrated curriculum in the elemen-
tary school. Students will develop skills in
planning lessons, units of instruction, and
authentic assessments that meet the needs of
students in a diverse society. Course includes
a concurrent field experience.

EDAC 520

Methods: Social Studies

3 Credits

This course will address methodologies and
strategies specific to the teaching of Social
Studies, including planning and instruction
design and student development issues.

EDAC 522

Methods: Science

3 Credits

This course addresses methodologies and
strategies specific to the teaching of Science,
including planning and instruction design
for lab and classroom and student develop-
ment issues.

EDAC 524

Methods: Mathematics

3 Credits

This course addresses methodologies and
strategies specific to the teaching of Mathe-
matics, including planning, instruction
design, and student development issues.

EDAC 526

Methods: Foreign Language

3 Credits

This course addresses methodologies and
strategies specific to the teaching of Foreign
Language, including planning, instruction
design, and student development issues.

EDAC 528

Methods: English

3 Credits

This course addresses methodologies and
strategies specific to the teaching of English,
including planning, instruction design, and
student development issues.




EDAC 541

Qualitative/Analytical Skills

and Math Methods

3 Credits

This course emphasizes a constructivist
approach to teaching mathematics content.
Current research, NCTM Standards, teach-
ing strategies and activities, ways to adapt
instruction to address student needs, and
curriculum-based assessments are stressed.

EDAC 551

Literacy and Reading

3 Credits

This course focuses on diagnostic teaching.
It studies recent trends in literacy instruc-
tion, covering teaching methods, materials
and activities, instructional goals, informal
assessment practices and thoughtful plan-
ning of literacy lessons emphasizing their
cross-cultural applicability.

EDAC 560

Learning Enhanced Through Technology
3 Credits

The integration of educational practices and
learning theory are discussed and related to
the use of current and developing technol-
ogy that will address students’ learning goals.
Various applications of technology that have
specific educational implications will be
explored with an emphasis on hands-on
experience.

EDAC 561

Learning Enhanced Through Technology
3 Credits

This course is the second in the Learning
Enhanced Through Technology sequence
and will continue the exploration of the
integration of educational practices and
learning theory and their relationship to the
use of technology within the classroom.

EDAC 562

Student Teaching

6 Credits

Semester-long clinical experience in the
classroom on the elementary level under the
supervision of the Teacher Education
Department. Full-time attendance at an ele-
mentary school and on-campus seminar ses-
sions are required. Prerequisites: All other
program requirements must be met.

Psychology, School Psychology,
& Educational Psychology Faculty

NORA JACHYM BRAKAS Assistant Professor of Teacher Education. Degrees: B.A.,
Plattsburgh State University; M.A., State University of New York at Albany; Ph.D., State

University of New York at Albany

MICHAEL A. BRITT Assistant Professor of Psychology. Degrees: B.A., Marist College;
Ph.D., State University of New York at Albany

JANE BOYD CALABRO Adjunct Instructor. Degrees: B.S., University of Pennsylvania;
M.A., New York University; Ph.D., Union Graduate School

LOUIS E. CALABRO Adjunct Instructor. Degrees: B.S., Hofstra University; M.A., Hofstra
University; Ph.D., Hofstra University; Post-doctoral Fellow, New York University

JOSEPH CANALE Associate Professor of Psychology. Degrees: B.A., Marist College;
Ed.D., University of Tennessee

JANE CARBONE Adjunct Instructor. Degrees: B.A., State University of New York at
Albany; M.S., California State University, Hayward

JAN CAVANAUGH Adjunct Instructor. Degrees: B.A., Glen Ellyn Seminary;
M.A., University of Connecticut; Ph.D. Pennsylvania State University

GARY CHRISTENSEN Adjunct Instructor. Degrees: B.A., State University of New York at
Regents College; M.A., Vermont College of Norwich University; Ph.D., Walden University

LORI CRISPI Assistant Professor. Degrees: B.A., Syracuse University; M.A., Marist College;
Ph.D., Fordham University

PETER M. DEL ROSARIO Assistant Professor of Psychology. Degrees: B.S., Union College;
Ph.D., State University of New York at Buffalo

SHERRY DINGMAN Assistant Professor of Psychology. Degrees: B.A., University of
Montana; M.A., University of Montana; Ph.D., University of Montana

GREGORY DUNLAP Adjunct Instructor. Degrees: B.S., Kansas State University;
M.A., University of lowa; Ph.D., University of lowa

LINDA L. DUNLAP Associate Professor of Psychology. Degrees: B.A., Kansas State
University; Ph.D., University of lowa

KERRY DUNN Assistant Professor, Teacher Education. Degrees: B.A., St. Michael’s College;
M.A., City College of New York, New York

PAUL J.LEGAN Assistant Professor of Psychology; Director, M.A. in School Psychology
Program. Degrees: B.A., State University of New York at Buffalo; Ph.D., State University

of New York at Buffalo



NED ENGEL Adjunct Instructor. Degrees: B.A., Queens College; M.S., St. John's
University; Ed.D., Columbia University; Ph.D., Hofstra University

JEFF FINGERMAN Adjunct Instructor. Degrees: B.S., State University of New York at
New Palrz; M.S., State University of New York at New Paltz

STEPHEN GARGER Associate Professor of Education; Director, M.A. in Educational
Psychology Program. Degrees: B.S., Manhattan College; M.A., University of Ottawa;
Ed.D., Seattle University

DEBORAH GATINS Assistant Professor of Psychology. Degrees: B.A., Vassar College;
Ph.D., University of Miami

JOHN GEORGE Adjunct Instructor. Degrees: B.A., Columbia University; M.A., Adelphi
University; Ph.D., Adelphi University

DAVID GROTT Adjunct Instructor. Degrees: B.S., State University of New York at
Plattsburgh; M.S., State University of New York at New Paltz

TONDA HIGHLEY Adjunct Instructor. Degrees: B.S., Fort Hays Kansas State University;
M.S., Kansas State University

KAREN HINTON Director of Institutional Research & Planning. Degrees: B.A., University
of Wisconsin; M.A., Wichita State University; Ph.D., University of New Mexico

JOHN HUDAK Adjunct Instructor. Degrees: B.A., Bosco College; M.S., St John's
University; Ph.D., Hofstra University

SHEILA KNIGHTS Adjunct Instructor. Degrees: B.A., State University of New York at
Albany; M.S., Indiana State University; Psy.D., Pace University

THOMAS KULAGA Adjuncr Instructor. Degrees: B.S., City University of New York;
M.S., City University of New York, Brooklyn College

RICHARD KURALT Adjunct Instructor. Degrees: B.S., State University of New York at
New Paltz; M.S., State University of New York at New Paltz

JOHN LaMOTHE Adjunct Instructor. Degrees: B.A., St. John’s University; M.S.W.,
Fordham University; M.A., Marist College; P.D., Fordham University; Ph.D., Field Institute;
P.D., St. John’s University

JOEL LORD Adjuncr Instructor. Degree: Ph.D., New School for Social Research

PAUL MARGOLIES Adjunct Instrucror. Degrees: B.S., Rensselaer Polytechnic Institute;
Ph.D., New School for Social Research

SALVATORE MASSA Adjunct Instructor. Degrees: B.A., City University of New York,
Queens College; M.S., St. John's University; P.D., St. John’s University; Ph.D., St. John's
University

KELLIANN MELAND Adjunct Instructor. Degrees: B.S., State University of New York
at New Paltz; M.S., State University of New York at Albany; Ph.D., State University of
New York at Albany

MARYJANE MONTALTO Adjunct Instructor. Degrees: B.A., Marymount College;
M.Ed., Columbia University; Psy.D., State University of New York at Albany

JOHN NASH, E.M.S. Adjunct Instructor. Degrees: M.A., Manhattan College;
M.S., Iona College; Ph.D., Pacific Graduate School of Psychology

EDWARD J. O'KEEFE Professor of Psychology. Degrees: B.S., lona College;
M.A., Fordham University; Ph.D., Fordham University

JOHN PISACANO Adjunct Instructor. Degrees: B.A., Manharttan College;
M.S., Western Connecticut State University; M.A., Marist College

WILLIAM ROBELEE Adjunct Instructor. Degrees: B.A., State University of New York
at Albany; M.A., State University of New York at Albany in Social Studies;

M.A., State University of New York at Albany in Science; Ph.D., State University

of New York at Albany

DAVID L.RULE Adjunct Instructor. Degrees: B.S., College of St. Rose; M.S., College of
St. Rose; Ph.D., State University of New York at Albany

EDWARD SAGARESE Coordinator, Secondary Education. Degrees: B.A., State University
of New York at Cortland; M.A. New York University

DOUG SANDERS Adjunct Instructor. Degrees: B.A., Marist College; Ph.D., St. John's
University

KATHLEEN SCHIAFFINO Adjunct Instructor. Degrees: B.A., Mount St. Vincent College;
M.S. in Ed., Indiana University; M.S.W., Columbia University; Ph.D., Graduate Center,
City University of New York, New York

JOHN SCILEPPI Professor of Psychology; Director, M.A. in Psychology Program.
Degrees: B.A., Marist College; M.A., Loyola University; Ph.D., Loyola University

WAYNE SEMELMACHER Adjunct Instructor. Degrees: B.A., New England College;
M.S., State University of New York College at New Palz

DIEDRE SEPP Director of Career Services. Degrees: B.A., New England College;
M.S., State University of New York at New Paltz

WILLIAM SKOJEC Adjunct Instructor. Degrees: B.A., State University of New York at
Binghamton; M.A., National University; M.A., University of Hartford; Ph.D., University
of Hartford

GLENN SOBERMAN Adjunct Instructor. Degrees: B.A., Haverford College;
M.A., New School for Social Research; M.S.C., New Seminary; Ph.D., Walden University



SUZANNE SPROSS Adijunct Instructor. Degrees: B.A., State University of New York
at Binghamton; M.S., Fordham University; Ph.D., New York University

JANET STIVERS Associate Professor of Special Education. Degrees: B.A., Mt. St. Mary
College; M.A., Assumption College; Ph.D., State University of New York at Albany

ELIZABETH TEED Adjunct Instructor. Degrees: B.A., Marist College; M.A., Marist College;
Ph.D., Union Institute

KONSTANTINOS TSOUBRIS Adjunct Instructor. Degrees: B.S., Brooklyn College;
M.A., Hofstra University; Ph.D., Hofstra University

WILLIAM E.VAN ORNUM Professor of Psychology. Degrees: B.S., DePaul University;
Ph.D., Loyola University

ROYCE WHITE Associate Professor of Psychology. Degrees: B.A., Anderson College;
M.A., University of Florida; Ph.D., University of Florida

More information can be found at
http:llwww.marist.edulbehaviorsciencelteacheredud
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